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भाग IIसड 3 - -उप - मण्ड (11 ) 

PART II - Section 3 -- Sub - section ( ii ) 
( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए साविधिक 

मावेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by th : Ministries of the Govera nent of India 

(other than the Ministry of Defence ) 


विधि , न्याय भोर कम्पनी कार्य मंत्रालय 

केन्द्रीय उत्पादन KP पौर सीमाशुल बोर्ड 
(कम्पनी कार्य विभाग ) 

नई दिल्ली, 23 अक्तूबर , 1982 
नई दिल्ली, 6 अक्तूबर , 1982 

( मं० 229/ 82- पीमाशुल्क ) 
मा० मा० 3814. --एकाधिकार तथा प्रवरोधक व्यापारिक व्यवहार 

का . आ . 3615-- - केन्द्रीय उत्पाद शुल्क और मीमामुल्क बोर्ड 
अधिनियम , 1969 ( 1969 का 54) की धारा 26 की उप -धारा ( 3 ) के 

भीमाशुल्क अधिनियम , 1962 ( 1962 क । 52 ) की धारा 9 द्वारा प्रदत्त 
मन सरण में केन्द्रीय सरकार एतद्वारा में रामासायी एग्रो-इनस्ट्रीज 

शक्तियो का प्रयोग करते हुए , पमाघ राज्य में हाशिय र पुर को भाण्डागार 
लिमिटेड के कथित अधिनियम के अन्तर्गत पंजीकरण (पंजीकरण प्रमाण -पत्र 

स्टेशन के रूप में घोषित करता है । 
संख्या 1218/ 75 ) के निरस्तीकरण को अधिसूचित करती है । 

[ aro म० 473/148/80-सी० शु० ] 
[ सख्या 16/ 4/ 86-एम० 3] 

एन . के . कपूर , अवर सचिव 
चन्द्रकान्त खुशालवाम , निदेशक 
MINISTRY OF LAW , JUSTICE AND COMPANY AFFAIRS 

CENTRAL BOARD OF EXCISE AND CUSTOMS 
( Department of Company Affairs) 
New Delhi, the 6th October, 1982 

New Delhi, the 23rd October, 1982 
S . O . 3614 .- In pursuance of sub -section (3 ) of Section 26 

NO . 229 /82-CUSTOMS 
of the Monopolies and Restrictive Trade Practices Act, 1969 
(54 of 1969 ), the Central Government hereby notifies the 

S. 0 . 3615. -- In exercise of the powers conferred by section 
cancellation of the registration of M / . Ramasayac Agro 9 of the Customs Act, 1962 ( 52 of 1962 ), the Central 
Industries Limited under the said Act (Certificate of Registra Board of Excise and Customs hereby declares Hoshiarpur, 
tion No . 1218 / 75) . 

in the Stute of Punjab , to be a warchousing station . 
INo. 16 / 4 / 80 - M . III] 

HF. No. 473 / 148 / 80- Cus. VIPI 
C. KHUSHALDAS , Director 

N . K . KĄPUR , Under Socy , 
824 GI /82 - - 1 
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विस मंत्रालय 

पाणिज्य मंत्रालय 
( आर्थिक कार्य विभाग ) 

आदेश 
नई दिल्ली , मितम्बर, 1982 
का आ36 16 – केन्द्रीय सरकार, रानभाषा ( सघ के शासकीय प्रयोजनो 

नई दिनी । मानबर , 1952 
के लिए प्रयोग ) नियम , 1976 के नियम 10 के उप-नियन ( 4 ) में 

का आ° 3613 .. भारत के निर्यात व्यापार के विकाम के लिए 
अनुमरण में विस्त मन्त्रालय ( मार्थिक पार्य विभाग ) के प्रशासनिक नियंत्रण 

नूः नम और ज्ट सुननी को निर्यात में पूर्व बलाविटी नियंत्रण और 
में कि माननीय नपन घामा निगर - निमलिगा कार्यालयां का 

निरीक्षण के प्रधान लाने के लिए कतिप अनाव निर्यात ( मालिटी 
जिनके कर्मचारनहिन्दी का कार्यमापकान प्राप्त कर लिया है , 

नियंत्रण मौर निरीक्षण ) नियम, 1964 के निपम 11 + उप-निगम ( 2 ) 
अधिमूचित करनी है -- 

की अपेक्षान मार भारत सरकार के वाणिज्य मन्त्रालय के प्रादेग म का० 
( 1 ) मण्टन कार्यालय, दिल्ली 

पा० 1523, तारीख 17 अप्रैल , 1982 के अधीन भारत के राजपत्र 
( 2 ) मण्डल कार्यालय , चण्डीगव 

भाग- , म .. १, उपवर (it ) नारी 17 अप्रैल , 1982 में प्रकाशित 
( 3 ) मण्डल कार्यालय , अहमदाबाद 

किर गाये 
( 4 ) मण्डल कार्यालय , जानवर 
( 5 ) मण्डल पार्यालय , प्रग 

मोर उनमें प्रभावित होने वाले ममा व्यक्तिमा से उस आदेश के 

राजपा मे प्रकाशन की नारोन से पैनालीम दिन से मातर मादेश नया 
[ म० ई० 11111/ 20 / 82-हि० फा० का० ] 
पी० एल० सकरवान , उप सचिव 

मुझाव मगि गए थे 
MINISTRY OF FINANCE 

और उक्त राजपत्र की प्रतिया जनता को 10 नई , 1982 को 
( Department of Economic Affatrs ) 

उपलब्ध पाग दी गयी थी 
New Delhi, the 29th September , 1982 . 

मोर केन्द्रीय सरकार ने उपम प्राका प्रम्मापनामा पर जगमा में 
8. 0 3616 - In pursuance of sub -rule ( 4 ) of Rule 10 of 

प्राप्न पागा नसा गुमात्रा पर गिवा कर लिया है 
the Ollicul languages (1143 for oficial purposes of the Union ) 
Rules 1976 the Central Government hereby notifies , the 
following ollives of the Life Insurance Corporation if India 

ग्रा पत्र , व -माय मरकार निर्मात निरीक्षण परिषद में परामर्श 
( under the administrative control of the Ministry of Finance, 

करन के पश्चात या राय हाने पर कि भाग के निर्यात व्यापार के 
Department of Fconomic Afluis) the stuff whercof hava 
acquired working knowledge of Hindi - 

विकाम के लिए मा करना प्रावपयक तया ममाचीन है कि निर्यात 
( 1 ) Divion Office, Delhi 

( क्वालिट । नियत्रण और निरीक्षण ) अधिनिपम 1803 ( 149 1 3 का " ) 
(2 ) Divisional Office , Chandigarh 

की धाग माग प्रदन शक्तियों का प्रयोग करन हा . . 
( 3 ) Divisional Office , Ahmedabad 
( 4 ) Divisional Office, Jutlundur 

1 ( 1 ) अत्रिमूचित करना है कि जट स् । प्रौर ट मृत । निर्यात 
15 ) Divisional Office Punc. 

में पूर्व क्यान्निटी नियंवा पोर निमश्रण में प्रधान ने 
INo. 1 -11011 / 40 / 82- HICS 
___ PL. SAKARWAL , Dy. Secy 

( 2 ) शालिटी नियन्त्रण और निरीक्षण में प्रकार को जट मून और 
( बीमा प्रभाग ) 

जूट सूत का निर्यात ( क्यालिटी नियत्रण पोर गिरीक्षण ) नियम , 1982 
नई दिल्ली, 5 अक्तूबर, 1982 

के मनुमार क्वालिटी नियत्रण और निरीक्षण के मे प्रकार की प में 
( बीमा ) 

विनिर्दिष्ट करती है, जो नियान में पूर्व जद मन ग्रोर जट मृानी को माग 

किया जागा ; 
का आ . 3617 - भारतीय जीवन बीमा निगम तीमरी और धोयी 
श्रेणी के कर्मचारी ( बोगम और महगाई भत्ता ) नियम, 1981 के नियम 

। ( क ) गट मून और नद . मतली निर्यात ( क्याग्निटी निवतण मीर 
1 के उप-नियम ( 2 ) की उप-धारा ( ब ) द्वारा प्रदम क्तियों का प्रयोग निरीक्षण ) नियम 1982 के निया , में उगणित अपेक्षाओ के अन 
करते हुए केन्द्रीय सवार एनवाग उस उप-नियम के अम्प उपगंधो के पालन के प्रधान रहो , पविदा यिनिदेगो को न मुन और शूट 
मन्नर्गन अप्रैल , 105 [ के पहले दिन मे प्रारम्भ होने वाली पौर मार्च 

मुतली के लिए मानक विनिर्देशो " म मान्यता देती है 
1982 के मुकतीमवे दिन समाप्त होने वाली अवधि के लिए सोमरी मोर 
पोभी श्रेणी में प्रत्येक कर्मचारी को बोनस के बदले उसके वेतन के 15 

( ) ऊपर धणित विनिशा म में किमा अनार में ऐसे मामक 
प्रतिशत की दर से धनराशि देने का निर्णय करती है । 

विनिर्देशो की आच मया अन मोदन न ने ५ प्रमोशन के लिए निर्यात 

निरीक्षण रिपद द्वारा निपक्त विशेषज्ञों के पैन न द्वारा बना गा विनिदेगा 
[ एफ . म . ( 43 )/ इंश्योरेस-III/ 8 ] 

को मान्यता देती है , 
शिव दयान रहेगा , अवर मानव 
(Insurance Division ) 

( 4 ) अन्तर्राष्ट्रीय व्यापार के दौरान जट मून धौर जूट सुतली के 
New Delhi, the 5th October, 1982 

निर्यात का नब तक प्रतिपित करती है जब तक कि उसके मात्र निर्या । 
INSURANCE 

( क्वालिटी नियन्त्रण और निरीक्षण ) अधिनियम , 1963 ( 1963 का 22 ) 

को धाग 7 में प्रधान स्थापित निर्यात निरीक्षण अभिकरणो मे में किमी 
S . O 3617 . - In exercise of the powers conferred by sub 
clipse ( 1 ) ol subiule ( 2 ) of rule 3 of the I . fc Insurance एक के द्वारा जारी किया गया इस पागय का प्रमाणपत्र न हो कि जूट 
Corporation of Indiit Class II anel Cluss IV Employ 29 ( Bonus 

मून और जूट गतना उप -पेग ( 3 ) फे प्रधी मान्यता प्राप्त विनिणो 
and Dearnery Allowan . c ) Rulcs, 1981 , 1he Central Gurern 
mept heichy determines that, subject to the other provisions के प्रताप है और निर्यात याग्य हैं । 
of the said lb - lilc , the r yinent in lieu of bonus for the 
period coinmencirg on the 1st day of April , 1981 anti ending 

इस प्रादेश की काई भी बात मावी पानी को मह, भूमि या 
with the 31st day of March , 1982 to every Class II ) or 
Class IV employee shall be at the rate of 15 % of his salary. 

वायु मार्ग द्वारा जूट मून और जट मुतली के नमनी के निर्यात को माग 
[ F No. 2443 )/Ins. HI / 821 

नहीं होगी बशर्ते कि ऐसे एक या अधिक नमूना का पोन पर्यन्न नि शुल्म 
SD RAHFJA, Under Secy 

मुस्य 100 रपए ( एक सौ रुपए ) मे अधिक न हो । 


- 


- - 


- 


[ भाग II खण्ड 3(11 ) भारत का राजपन्न प्रक्मूबर 23 108 कार्तिक 1 , 1904 

3759 
-- - - - - - - 
3 स प्रादेश में जूट सूत से गट पानबर स पातमा ममी 

7 To this Ordet Jutc 70 shall mean all varieties of 

Jute Yarn spun nut 01 rute fibie and Tutc Twinc shall 
प्रकार का जूट सूत भाभप्रेत हैं मोर ज . मृाना र सूट मून का दा 

me in plied jute yamn mide hy twisting together two oj 
या अधिक साड़ियों को एक साथ बटकर बनाया गया जूद मुतला अभिप्रन more strands of jule yarn 

4 This Order come into build on the Netc of its publica) 

tion in the Official Gazette 
- यह भावश राजपत्र में प्रकाशन | ताराख का प्रवृत्त होगा । 
[ म . 6( 11 )/ 74 t०माई० पा०] 

INo 61131 /74- FI & rP ] 


का आ० 1019 कन्द्रीय सरकार निर्यात ( कालिटी नियत्रण पोर 
निरक्षण ) अधिनियम 1463 ( 1963 का 22 ) की धाग 17 द्वाग 
पदस किराया का प्रयाग करन हग निम्नलिखित नियम बनाती है , 
मर्यात - 


MINISTRY OF COMMERCE 

ORDER 
New Delhi, thư 2010 October 1982 
SU , 3610 . - Wh Itals 101 the duralup . nu .2. Ol the uport 
Hade of Indit ewitaln p10 , als for subjecting Juto Yarn 
und Juc T Wing ( 411 chaty vonţii ind inspection prior to 
etpuit Wett published it requied by subrile (2 ) of 
Tule 11 t he xport ( Lutlity Control and Inspection ) 
Kults , 1964 lal De Gelu u India Part - 1 Sectioji 3 subz 
vection ( 1 ) dated the 17th Anil 1982 , under the Order 
of the Goverament of ind i the Ministry of Commerce 
No s () 1523 dated ille 17th April, 1982, 


1 ( 1 ) म निार नाम पोर प्रारम्भ - ( 1 ) इन नियमा का 
संक्षिप्त नाम जुट सू और गट मुनी या निर्यात ( क्वापिटा निरवण 
पौर निराक्षण ) नियम 1982 है । 


( 1 ) ये गजपत्र में प्रकाशन मा ताराख को प्रवस राग । 


Nid whereus the objections and suggestions were invited 
from all persons likely to be abled thuscby within 45 days 
o the public ton Oith Sarl Oldu in the Official 
unzeile , 


पन नियमा म जय सब कि मदभ में मभ्यषा 


2 परिभाषाए 
प्रपेक्षित महा 


( क ) पधिनियम से निर्याम ( क्वालिटी नियन्त्रण और निरीमण ) 

अधिनियम , 1401 ( 1193 का . . ) अभिप्रेत है , 


And wlitiehy tlie Lopit of the Suid Güzetu were made 
erailuable to the publit on the 10th May , 1982 , 

And whettes the objections and suggestions ieceived from 
public on the bad dualt prope mals have been considered by 
the ( Entril Giovernment 


( स ) अभिसरण स अधिनियम का धारा , अधीन मुम्बई 

पलकत्ता बाचान दिनी मोर ममास म म्यापि कोई निर्यात 
निरीक्षण अमितरण भिप्रेत है 


Non , therefure he tant (HOLLimilt , ter casilt 
ing hu Lapoil Inspection Council, being ol opinion that 
11 15 11ssary and expedient to do 10 for the development 
ul eroit llad of Ind : 1, 11 cxercise ol the posuls conferi 
cil bu veulion ( 11 the l xport ( Quality Control and Inspcc 
tion ) ALt 1413 ( 22 of 1963 ) , herebyte 


के प्रधान स्थापित नियास 


( ग ) परिपत्र में अधिनियम ना धाग 

निरीक्षण परिषद् अभिप्रेम है 


1 ( 1 ) Juli ili at nte Yanll and Jute wine shall be 
Subject to quality control ard 111spection prior to export, 


( घ ) जूट मूत में जूट फाइबर में काना सभा मभी प्रकार का 

जूट मृत अभिप्रेत है 


( उ ) जूट मुतला से जून मून ना दो मा दा में अधिक लायो का 

म मा बटकर बनाई गया जर मुनली भभिप्रन है , 


( 2 ) specifies the type of quility Control and inspection 
111 duwurdane with the port of Sutc Yorul and Tute 
Twine ( Quality Control and Inspection) Rules 1982, as 
the type of quality contiol ind inspection whirb shall be 
applied to such Jute Yarn and Inte Twine prior to eport , 


( 3 ) Recongises , 


3 प्रसम्बरण के दौरान क्वालिनी नियत्रण - निर्यात के लिए पाश 
मिन ज़ट सूत और चैट समनी की क्यानिटी इन नियमा से मप्लग्न अनु 
सूना - 1 और अनुसूची-I[ में विनिर्दिष्ट नियन्त्रण के नग मरिन प्रिनिर्माण 
व विभिन्न प्रक्रमा पर नियन्त्रण करन बानी विनिर्माण मिल द्वारा निम्न 
लिखित अपक्षानो के प्रधान र सुनिश्चित की जाप मर्थात् - -- 


( a ) the outs actual Specituations subject 10 the com 
pliance of th rt quicments set out in rule 3 of the Export 
of Jult Yarniud Jute Twine ( Quality Control and Inspecr 
tion) Rules 1982 as the stand ind specifications for jute 
yarn und juto twine . 

( b ) in the absence or any specilitationm ! hentioned 
uhure the specification formulated by d panel of Experts 
uppuinteil by the Hapurt Juspection Council for the purpose 
of cxamining ind proting Such ctandard specification ; 


( 1 ) मिल के पग्मिरा पर प्रयागशाला पीर निरीक्षण विभाग रमा 

जाएगा जो कि परिषद् की मलाह के अनुसार पानि 
( फ्रीक्यमी ) र यन मुनिश्चित करने लिए परीक्षण और 
निरीक्षण करने के लि । उमयुक्त उपवरणा और कर्मचारियो 
म युक्त होगा कि विनिर्मित उत्पाद माना विनिर्देशा के अनु 
प है । 


(4 ) Prohibis llit aport in the course of International 
11 .ltde of TutcY111d Tule Twine inless the same is 
nccompiled by certdicate sued by tay one of the uport 
1190ention Alen Ics est iblihed under section 1 of the Export 
( Quality Control and Jnspection ) Act 1963 ( 22 of 1963 ) 
to he effect that the ule yin and mil : tune conforms to 
the specifictio]] cecognised under suh - paragraph ( 3 ) andr 
errortuothy 


( 4 ) मनुसूचा - 1 में विनिर्विप्ट विनिमाण क प्रथमा पर परीक्षण 

और निरक्षण क गभी अभिलब विनिर्माण मिल जाग रखे 
म और परिपक्ष या अभिषरण को नगलग्ध कराग माग 


2 Nothing in this Order shall apply to the cvort lysen 
land or 011 of samples of Jule Yati and Jute Twing to 
prospective buyers provided the FOB value of one or inore 
thall of such samples (loes not a coed Rs 1110 (Rs One 
Hundied only ) 


( 3 ) पंग नियमा च प्रधान निरीक्षण के प्रयाजन के लिए मपंदन 
विभाग में फिमी एक दिन समाप परिस्थितियों में विनिर्मित 

हा प्रकार और क्वालिटी में मभी जूट सूत मौर जट मुतसी 
का एक नियन्त्रण एकफ होगा । 
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[PART 11- -SBC . ( i ) ) 


- - 


- 


- 


- 


- 


- 


( 2 ) कान्ट (मिस्ट ) -- परीक्षण के अधीन जूट सूत या गट सुतली 

के नमूनों की पोसत काउन्ट या ग्रिस्ट सारणी-- 1 में मिनिदिष्ट 

अपेक्षाओं के अनुसार होगी । 
( 3 ) प्रति 2. 54 सेंटीमीटर (प्रति इंच) षट या घुमाष : -- परीक्षण 

के अधीन जूट सूत या जूट मुसली के नमूनों के प्रोसत बष्ट 
या धूमार प्रति 2 . 54 सेंटीमीटर ( प्रति इंच ) धारणी 1 में 

अपेक्षाओं के अनुरूप होंगी । 
( 4 ) तैलीय अंश ( अधिकतम ) ---परीक्षण के अधीन जूट सूत पौर 

अट सुतली के ममूनों की प्रोसत तेसोय अंश प्रतिसता मारणी- 1 

मे या विनिर्दिष्ट में अधिक नही होगी । 
( 5 ) परीक्षण के अधीन जूट सून या जूट सुतली के नमूनो फा 

पीसल ननन सामये मूल्य परीक्षण के अधीन अपथा शूट संप्स 

या शूट मुतली के नमूना मारणो- 2 में पया विनिदिष्ट होगा । 
( 6 ) क्वालिटी अनुपान तथा सी०पी० प्रतिशत परीक्षण के अधीन 

शूट सूत या जूट सुतली के नमूनो का क्वालिटी अनुपात 
( म्यूनतम) भामर्थ्य मी०पी० प्रतिशत मूल्य ( मधिकतम ) 

मारणो-II में विनिविष्ट के अनुसार होगा । 
टिप्पणी :... पवालिटी अनुपात का परिकलन करने के प्रयोजन के 

निए अनुसूची- 1 मद 3 में दिए गए काउन्द मा निस्ट का मास्त 

विक मूल्य लिया जाएगा । 
( 7 ) मुनली में सूतों की संख्या --- सुतली में सूत को संख्या माधारण 

तथा संविधा में यथा मनुबंधित से कम महीं होगी । 


पूट सूत और भूट सुतलीकोविशेषताए 


( मनुसूची की मदर ) 


अनुसूची I 
पैरा 3 का उप-पैरा ( 2 ) देखिए ] 

विनिर्माण के प्रकम 
( 1 ) नमूने का न्यूनतम प्राकार - प्रत्येक क्वालिटी के लिए दिन ( 24 
घंटों ) में एक सामान चुने गए 12 जानीन या 12 रीलो पा 12 काप । 

( 2 ) प्रत्येक बाबीन या रील या फाप में से 88. 58 मीटर ( 75 गम ) 
की लग्छी बनाई जाएगी । 

( 3 ) मभी 12 लच्छियां एक ही बार में ग्रामो ( पास ) में सोपी 
जाएंगी जिनसे सूत या सुतली की प्रोमन निस्ट एम०प्रार० ( पुन प्राप्न 
पार्टता ) प्रतिगत परिकलित की जाएगी । 

( 4 ) उपरोक्त 12 मच्छियों से कम से कम 5 प्रतिशत एस पार० 
( पुम प्राप्त माता) रीडिंग की जाएगी जिसमें से प्रोसस एम०मार . 
( पुन प्राप्त प्राता) प्रतिशत परिकलिस को पाएगा । 

( 5 ) उपरोक्त 3 और 4 प्रक्रमों से सून या मुतनी की प्रतिम 
मौसर ग्रिस्ट पुन प्राप्त संनिदा के मानक पर परिकलित की जाएगी । 

( 6 ) औसत मामय पीर सामर्थ्यसी० पी० (शिरूम गुणांगा ) प्रमिशन को 
परिकलित करमे के लिए उपरोक्त 12 लछियों मे से तनन मामय की फम 
से कम 50 रीडिंग ली आएगी । परीक्षण की प्रणाली भा०मा० 1670 
1970 के अनुसार होगी । 

( 7 ) ऊपर चयन की गई 12 मामीनी या रीलों या कापी में से 
कम से कम 2 रोहिंग मोड या धुमाव प्रति 2 . 54 सेटीमीटर प्रति इंच 
प्रत्येक बाबीन या रील या काप में से ली जागगी और 24 रीडिंग 
की प्रोसत परिकलित की जाएगी और प्रत्येक रीडिंग के लिए सूत मा 
सुतली की परीक्षण लम्बाई 25 . 4 से भी ( 10 इंच ) होगी या मा०मा० 
के अनुसार 832-1964 से कम होगी । 

8. सधा उपर्युक्त 12 बाबीनों या गेलो या कापों में से 2 परख 
नमूने, भार में 20 ग्राम प्रति नमूना शूट सून या भूट मुतसी की तैलीय 
मंश प्रतिमासता निर्धारित करने के लिए निमाले जाएंगे । 
टिप्पण - -. 1 निर्यात निरीक्षण अभिकरण के अनुमोदन के अधीन, 

रहते हए , विनिर्माताओं को प्रसंस्करण के दौरान क्वालिटी 
नियन्त्रण तथा उसके मिलेख उपरोक्त से भिन्न दंग से रखने 

की अनुमति दी जाती है । 
2. संविदा में किसी भी विशेषता की प्रामुपस्थिति में ऐसी विशेषता 

की जांच नहीं की जाएगी । 
( यह सारणी I और सरण। II के लिए लागू होगी । 

अनुसूची I 
( पैरा 3 देखिए ) 

नियंत्रण के स्तर 
फ . सामान्य अपेक्षाएं 
( 1 ) जूट मूत और जूट सुतली एफ मी पोर रंग में एक समान 

होगी तथा विनिर्माण दोषो से मुक्त होगी । 
( 2 ) जूट सूत के मामले में जूट सूत के मभी संघटक एक ही काउंट 

के होगे जब तक कि ये विशेष रूप से विनिविष्ट न किए 

जाए । 
( 3 ) जूट सूत और जूट सुतली का प्रवाय क्रेता द्वारा विनिविष्ट 

रीलों या लच्छियों या कापौ के रूप में किया जाएगा । 
ख . अनुरूपता के लिए विनिविष्ट अपेक्षाए या मानदण्नु । 
( 1 ) एक विशेष स्थालिटी का जूट सूत या जूट सुसली संलग्न 

सारणी 1 तथा सारणी 2 में अधिकथित प्रपेक्षाएं के अनुरूप 
होगी । 


सारणी - I 


_ 


-- - 


क्रम सं . 


विशेषताएं 


. 


- 


- 


- - 


- - 


- .. . 


1. काउन्ट या मिस्ट 


प्रपेक्षाएं 

- - - - - - - 
फेता तथा वित्रेसा के बीच संविधा 
के अनुसार सलमा + 10 . 0 % 

- 7 . 5 % 
( पह समता इकहरे मून के प्राधा 

पर 8 पीड से 30 पार तक 
मिस्ट वाले सूस/ सुतली फो लागू 
होगी । 8 पछि से 20 पोर तक 
के से भन्यथा जूट पूत/ सुतमी 
के लिए ग्रिस्ट के लिए माता 
निर्यात पर्ता की घोषणा के 

अनुमार होगी ) 
फेता तथा वित्रता के बीच संविधा 

के अनुसार साता + 20. 0 % 


2. बट या घुमाव प्रति इंच 


3. पुनः प्राप्त सविधा 


( जग तक नेता तथा विसा के 
बीच अन्यथा तय न पाया पाए 

यह सहता लागू होगी । 
14 प्रतिशत 


( अब तक केता तथा पिता के 
बीच प्रत्यषा सय न पाया गया हो ) 


मीय मंश 


ऋता पोर विजेता के बीच संधिवा के 

मनुसार 


भाग II 


खण्ड 3 ( 11) 
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- 


- 


- - 


- 


- 


- - 


- - 


- - 


-- 


गुट सूत भोर भूट ससली को विशेषताएं 
( अनुसूची II । मद ख ) 

सारणी II 
मम स० विशेषता 

पक्षा 
1 क्वालिटी मनपान 

मविया मे अनधित मुरय मे कम 

नहीं होगा । 
सामध्य साया 

मविका मे अनर्याधन मुम्य में अधिक 

नहीं लाया 
माथिदा में अनुममिस माय म कम 

नाहगा । 
- - - - - - - - - 

- - 
44विंग और मिन्हाका निजम । अपोन निर्दिष्ट नियनण रे 
अनुमार कालिदा उपायो द्वारा विनिर्मित सामग्री मानक निदेशो म 
अधिकापिन अपेक्षामा के अनुमार यदि कोई हा पैफ की जाएगी और उस 
पर निम्नलिखित जानवरी चिन्हापित यी गाएगी पर्थात् 


7 परेषणानुसार निरोषण - प्रदि पिसी गमय विनिमामा या 
विनिर्माण करने वाली मिल निसी मारणथम नियम 3 भ नियम 5 मम 
के उपबन्धी क अनुमार प्रसस्करण के दौरान क्वालिटा नियन्त्रण का पालन 
मरन में असमर्थ रहती है ता परिषद द्वा । इस मबंध में जारी किए 
गए अनुदेशो के अनुमार अभिकरण द्वारा परषण-मार पास- नवान पूय 
निरीक्षण किया जाएगा पोर मे निरीक्षण व लिए निमण फम नियम 
} " में अर्थ न विनिर्दिष्ट फीम मा सुगनी दर पर ला जागा । 

8 निरीक्षण के लिए सुविधाए--- विनिर्माता या निर्यातकर्ता अभि 
करण को यथास्थिति नियम ७ मा नियम 7 का अपेक्षानुसार निरीक्षण 
के लिए सभी आवश्यक सुविधाए देगा । 

9 निरीक्षण मा स्थान-- - इन नियमा + प्रयाजना के लिए जुट 
मून और जूट मनी का निरीक्षण विमिमाण करने बाना मित्र परि 
मरो पर या अन्य किसी स्थान पर जहा पराभण सुविधा विद्यमान हो 
दिया जाएगा । 


ननन मामध्य 


( फ ) विनिमाता का नाम या निस्ट्रीफल व्यापार पिम्ह यदि माई 


10 निरीक्षण फोम -.- जूर सूत या जूर सुनया व निरीक्षण के 
लिए निरीक्षण फास निम्नलिनिन बगे पर सवत मा जागी । 
____ जूट मून और जूट सुनना 12 77 पा प्रति मोटरिफ टन । 

11 अपीस --- ( 1 ) यथास्थिति नियम । मे उपनियम ( 4 ) या 
नियम 7 के अधीन अभिकरण द्वारा प्रमाणपन जारी करने से पार 
किए जाने से पक्नि काई क्लि ऐसे इमार की सूचना प्राप्म होने 
से दम दिन के भीतर केन्द्रीय सरकार द्वारा इस प्रयोजन के लिए गठित 
विपनो क पैनल का जिसमे कम से कम तीन मक्ति होगे , पीन 
कर सकेगा । 


( 2 ) पैनल की गणपूति तान स हार्ग , 
( 3 ) ऐसी पपीस पर पैनल फा मिनिरषय अन्तिम होगा पार 
( 4 ) प्रपीन प्राप्त होने के पन्द्रह दिन के भीमर निपटा दी जाएगी । 

[ म 6( 13 )/ 24 ई०पाई . ई . पो . ] 


( ख ) मामग्रो वा नाम और 
( ग ) भारत में तथा आयात करन वास देण मे प्रमत्त विधि द्वारा 

अपेक्षित नाई मम्य जानकारी । 
निर्यात निरीक्षण अभिकरण स प्रमाणन प्राय हार के पश्चात 
उसमें मधित पाल- लदान की समाप्ति पर निर्यात निरीक्षण अभिकरण 
को गांठ गठट्र की समया की पहचान दी जाएगी । 

महर चिपकाना - नियम 4 + अनुसार चिन्नाक्ति प्रौर पर 
को गयी मामग्री की प्रत्येक गाट या गटर पर परिषद द्वारा इस प्रयाजन 
के लिए अनुमोदित मोर विनिर्माण मिल हारा भगायी आएगी । 

6 निरीक्षण की प्रक्रिया ----( 1 ) जूट सून या जूट सुतली का निर्यात 
करने का इछुक निर्यातकर्ता या विनिर्माण करने वाली मिल - - 
( क ) अपने ऐमा करने के माशय की मसूचना लिखित रूप में देगी 

और ससूचमा के माथ ऐमे निर्यान से सबंधित संविदा में 
प्रभवधित विनिर्देशो की घोषणा अभिकरण के निकटतम 

कार्यालयो का भी देगी , पौर 
( ब ) एसी मसूचमा के साथ यह घोषणा भी करेगी कि जूट सूत 

तथा मुतली के परेषण का विनिर्माण नियम 3 मे निर्दिष्ट 
नियंत्रणो के अनुमार क्वालिटी नियंत्रण उपायो का प्रयोग 
करते हुए किया गया है और परेषण इस प्रयोजन के लिए 
मान्यता प्राफ मामक विनिर्देशो के अनुरूप है । 


$ 0 . 3619 . - In exerciso of the powors conferred by section 
17 of the Export (Quality Control and Inspection ) Act, 1963 
( 22 of 1963 ), the Central Government hereby makes the 
tollowing rules, namely . - - 

I Short title and Commencement ( 1 ) Ibesc iules may 
be called tho Export of Jute Yarn and fute Twinc (Quality 
Control and Inspection) Rules , 1982 

2 They shall come loto forcs on the date of their pub 
110ation in the Official Gazette 

2 Definitions - In thesc rules, unless the context otherwise 
Icquires , 
( a ) " Act means the Export ( Quality Control and Insper 

tion) Act , 1963 ( 22 of 1963); 
( b ) " Agency means any of the Export Inspection Agen 

cies established at Bombay , Calcutta , Cochin , Delhi 

and Madras under section 7 of the Act 
(c ) " Council moans tho Export Inspection Council estab . 

___ lished under section 3 of the Act , 
( d ) " Juto Yaru " means all varieties of jute yarn Apun 

out of juto fibre , 
( 0 ) " Juto Twine" meung plied jute yarn made by twist 

ing together two or more strands of jute yan , 


( 2 ) यथास्थिति , निर्यातमता या विनिर्माण पश्न वाली मिल प्रत्येक 
परेषण की गोठ/गठ्ठर पर लगाए गए पहचान चिन्ह भी अभिकरण के 
निकटतम कार्यालय को दंगा । 


( 3 ) उप-नियम ( 1 ) के अधीन प्रत्येक ससूचना मौर घोषणा 
विनिर्मामा के परिसर से परेषण के भेजे जाने से तीन दिन पूर्व अभि 
करण के निकटतम कार्यालय मे पहुच जाएगी । 


( 4 ) उप-मियम ( 1 ) के अधीन प्रत्येक संसूचना प्रौर घोषणा 
प्राप्त होने पर अभिकरण , अपना यह समाधान कर लेने पर कि जूट 
सूत पोर जूट सुतली के परेषण का विनिर्माण नियम १ की अपेक्षामो 
के अनुसार किया गया है घोर निर्यात निरीक्षण परिषद द्वारा इस सब 
में नारी किए गए अनुदेशों का , यदि कोई हो , पालन किया पया है, पर 
घोषणा करते हा प्रमाण पक्ष जारी करेगा कि परेषण नियास घोग्य है । 


3 loprocess Quality Control The quality of jute yarn 
uod juto tune intonded or export shall be ensured by the 
manufacturing mill affecting the Controls, at different stages 
of nøgufacturo , torether with the lovels of controls spocified 
la Sohodulo I und Schedulo appended to thogo rey 
subject to the followlag requiremonty samoly me 

(1) A laboratory and inspection department shall bo main 
Lained at the mill promises which shall be suitably equipped 
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and staffed to curry out tests und inspection at the fiequency 

( 2 ) Count (Grist ). The average count or print of juie sara 
Advised by thc Council to ensure but the products munu Or jule twine samples ander test shall be in accordance with 
facured conform to the standard specification . 

the requirements 29 specified in Table T. 


(3 ) Twist 01 tura per 2 .54 centimetres per inch ) The 
svetage twist or turns per 2 . 5.1 centimetics ( per inch ) of 
jute yarn or jute twine samples under test shall be in accor 
dance with the requirements as apccific in Table I. 


( 2 ) All records of the lexts and 1115pection shall be main 
tained by the manufacturing null at the stages of manu 
facture specified in Schedule 1 and Schedule and shall be 
made available to the Counul OT Agency , 

( 3 ) For the purpose uf inspection under these rules all 
juto yarn and jute twine of one type of quality manutuctured 
Under similar conditions in one single day of the winding 
deparlment shall constitute a control unit . 


(4 ) Oil content (maximum ). The average oil content per 
cent of the jute or jule twine samples under test shall not 
cxceed the percentage 49 specificd in Table I. 

(5 ) Aleruge tensile strength value of the jutc vain or 
jute twinç samples under test shall not be less than tho 
valuc specified in Table II . 


(6 ) Quality ratio and strength C . V , per cent. - The quality 
ratio (minimuri) strength C . V . per cent value (maximum ) 
of jutc yarn or jute twine samples under test shall be ab 
specified in Table II. 


NOTE :- For the purpose of calculating quality ratio the 

actual value of the count or grist as obtained in 

Schedule 1, item 3 shall be taken , 
0 ) Number of yarns in twine . -- The number of compo 
dent yarny in a twine shall nor generally he less than as 
stipulated in the contract . 


PARTICULARS OF JUTE YARN AND JUTE TWINE 

( Item B of Schedule IJ) 

TABLE I 


- 


- 


- 


- 


SCHEDULE I 
( Sec sub -paragraph ( 2 ) of Paragraph (3) ] 

STAGES OF MANUFACTURE 
( 1) Minlum sample size -- 12 bobbins or 12 spools oi 
12 cops sclected uniformly throughout the day (24 hour) 
for cach quality , 

( 2 ) From each bobbin or poul or cop a bank of 68.58 
metres (75 yards) shall be made. 

(3 ) All the 12 hanks will be weighed at a tine in grams 
(Ounces) from which the average grist of the yarn of twiny 
at observed M . R . (Moisture Regain ) per cent shall be can 
culated . 

( 4 ) From the above 12 hanky a Icast 5 M . R . (Moisture 
Regain ) ieadings shall be taken from which the average 
M . K . (Moisture Regain ) per cent shall be calculated . 

( 5 ) Hrom stages 3 and 4 above , finally the average grist of 
the yam or twine at standard contract legain will be calcu 
lated . 

(6 ) At least 50 fcadings of tensils strength shall be taken 
from the above 12 hanks to " culate average strength and 
strength CV per cent (Co-efficicnt of Variation ). Methods 
of test will be as per IS : 1670 - - 1970 . 

( 7 ) From the 12 bobbus or spools, or copy, as selec . ed 
above at least 2 readings of turns or twist per 2 . 54 centi 
metres (per inch ) shall be taken from each bobbin or spool 
or cop and tho average of 24 ieadings shall be calculated 
and the test length of yarn or twine for each reading shall 
be 25 . 4 centimetrce ( 10 inchies) or below as per IS : 832 - - 
1964 . 

( 8 ) From tho 12 bobbins or Apools or cops , us above , 
2 test samples, each samples wcighing at least 20 grams, 
shall be drawn for determining oil content per cept of jute 
yam or jute twine . 
NOTE : (i) The manufacturers are permitted le maintain 

inprocess quality control and records thoreof in the 
(lifferent manner tban above, subject to the approval 
of EIA . 
( i ) In the absence of any characteristics in the con 
tract such characteristics inay not be tested ( Thig is 
appliablo for Table I and Table II . 


SI. Characteristics 

Requirements 
No . 
1 . Cuunt or grist As per contract betwoun the buyer 

and the seller , 
Tolerance + 10 .00 

- - 7 . 5 % 
( This lilcance will be appliablo to 

yarn wine of grist from 8 lbs. 
to 30 lbs , of single yam hasis, 
For jute ya n and twipe other than 
8 lbs. ti 20 lts . the tolerance 
fr yirst will be as per declaration 

of the exporter). 
1. Twist or Turns per As Par contract between the buyer 
inch 

and the seller - - 

Toleratico - 20 . 0 " 
( Thistlerance will be appliablo unloss 

otherwise agreed to betwool the 

buyer and the seller . 
3 . Cortract Regain 14 %. 

( Unless otherwise accod 10 butween 

the buyer i j the seller. 
4 . Oil Content As por contract beiwon the buyer 

and the Yoller. 
- - - - - - - - - - 

- - - - - - - - - - - 
PARTICULARS OF JUTE YARN AND JUTE TWINE 

(Item e of Schedule 17) 
TABLE II 

- - - - - - - - 
$ l. Characteristics 

Requirements 
No . 
1. Quality Ratio Nut less than the value as stipulated 

in the contract. 
2 . Strength C . V . " Nuit more than the value as stipulated 

i the contract, 
3 . Tonyils Strength N - i less than the value as stipulated 

in the coniliact . 


- 


- 


- 


SCHEDULE 11 

(Sco paragraph 3 ) 

LEVELS OF CONTROLS 
A . Gencral Requirements : 

( 1 ) Thc jutc yarn and jute twine shall be reasonably even 
and uniform in codour and reasonably free from manufac 
turing defects , 

(2 ) In case of jute twine all the components jute yarns 
shall be of the same count unless particularly specifted . 

(3 ) The jute yam and jute twine shall be supplied in the 
form of snools or banks or cops or 99 specified by the 
buyer . 
B . Specific Requirements or Criteria for Conformity : 

( 1) The fute yain and the jute twine of a particular quality 
shall conform to tho requirementy laid down in Table 1 
and Table II appended therein , 
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4 . Packing and Marking. -- The material med 7ufictura r by 11. Appeal. - -( 1) Any person aggrieved by the Tofugel of 
quality controlmeasures as per controls referred 10 under rule 

the Agency to iskuc certificate under sub - rule ( 4 ) of rule 

6 and rule 7, an the case may bc, mly within ten days of 
3 shall be packed as per the requirenients , if any, laid down in tho 

the icceipt of the commuưication of such refusal, profer an 
standard specifications and marked wih tho following informa 

aprel to Panel of Experts consisting of not less than threo 
tiur namely . 

persons, as may be constituted for the purpose hy the Cen 
(a ) Name of the manufacturer or registered 118de mark tral Government. 
if ally , 

(2 ) Thc quorum of the Pune) of Expeity shall be ther 
(6 ) Name of the midterial; and 

(3 ) The decision of the Panel of Experts on such appeal 
(0 ) Any Other information required by the law in ( once in shall be final. 
India and the importing county . 

(4) The appeal shall be disposed of within fiftcen days 
After obtaining the certificate from Extort Ilespection Agency of its receipt. 
the identification of balc / truss Tuinber may be given to Export 

(No. 6413 ) / 74 -FI& EPI 
Inspection Agency on completion of shirdiont agains, the 
su nio . 

3 . Affixation of Stamp. - Every bale or truss of the material 
packed and marked in accordance with rulo 4 shall be stamped 

FTOHTO 3620 _ 62 # 7417 fifa ( wafatet foruterut 175 
by thc Manufacturing mills with the stamps Approved for the 

farter ) afufry , 1963 ( 1963 FIT 22 ) FT ETT 7 BTTT 
purpose by the Council. 

भक्तियों का प्रयोग करते हुए , निर्यात से पूर्व जट मून और जूट सुतली 
6 . Puccuuure of Inspectiofi. - (1) The exporter or a nanu 

के क्यापिटी नियंत्रण पोर निरीक्षण के लिए निम्नलिखित अभिकरणो को 
facturing inill intending to export jute yarn and jute twinc 
Thall : 

TREAT , UT : 

i fayfa fart of * TU - 
(a ) give intimation in writing of his 

TUT 
intention sc 
1o do and submit along with such intimntion a dc 

om T , 
claration of the speciications stipulated in the con 
tract relating to such export to the nearest cffice 

14/ 1 oto TT E ( 7at fita ) , 
of the Agency ; and 

94167-700 001 
(b ) suonut along with such infinition a declaration 

2. frafa farfema - HTU , 
that the consigoment of jute yarn and jute twipo 
has been manufactured by exercising quality control 

213, T14144 % FT 17 , 
measures as per contiols referred to voder rule 3 

HI -600014 
and that the consignment conforms 10 the require 
ments of the specifications recognised for the 

3. forata fit fim - - at, 
purpose . 

447 (arat fra ) , 
2 . Tht exporter or a manufacturin mill as the case may 

113, 54 . FIT THE 
he shall also furnish to the neacest office of the Agepcy tho 
identification marks applied on eacn hale or trus of the 

TRT -400 004 
consignment. 

fare for free afg70 - 1971, 
( 3 ) Every intimalion and cleclaration under sub -rulc ( 1) 
shall reach the nearest office of the Agency not less than 

मनोहरबिल्डिंग , 
three days prior to th : despatch of the consignment from 

. महात्मा गांधी गेड, एर्नाकुलम , 
the nanufacturer s premises . 

FM9- 882011 
( 4 ) On receipt of intimation and declaration under sub 
Tule ( 1 ) the Agency , satisfying itself that the consign 

5 faufaf or a 1970 - --ferfi , 
ment of jute yarn or jute twipe has been manufactured as 

म्युनिसिपल मार्केट धिरिंग, 
per requirements of rule 3 anil the instructions , if any , 
issued by the Council in this regard , have been observed , 

3 मरस्वती मार्ग, करोल बाग 
shall issue a certificate doclaring the consignment as export 

7 freaft- 110005 
worthy. 

व्याख्या - - इस अधिसूचन में जूम मूम मौर जूट सुतली मे निम्नलिखित 
7 . Consirnmentwise Inspection . If at any time, the manu 
facturer or manufacturing niill fails to implement inprocess 

uft - - 
quality control in accordance with the provisions of rules 3 
to 5 due to any reason , prçshipment inspection shall he 

( i) A F 69T À Fiat T F 99 .7 451 ore 
carried out on a consignmentwise basiq by the Agency in 

रात अभिप्रेत है । 
accordance with intructions issued by the Council in this 
repard and the inspection fee for such inspection shall be 
charged at double the rates 

(ii) 7 THA E qart it at a fer frat 
pecified under rule 10 . 

को एक माथ मटकर बनाई गयी जूट मुमली अभिप्रेत है । 
8 Fucilities for Inspection - - The manufacturer of export 
cr shall provide all facilities to the Agency to carry out 

[RTO 6 ( 13 )/ 74 -4 . Tko dit fotol 
inspection 28 may be required under rule 6 or rule 7 , AS 
the cake may be. 


9 . Place of Inspection - - Every inspection of Jute Yam 
and Tutc Twine for the purpose of these rules shall be carried 
Olit at the premises of the manufacturing nail] or any other 
place where testing facilities exist. 

10 . Inspection Fee Fee at the following rate ball be 
paid 38 inspection fcc for inspection of Jute Yam and Jute 
Twine . 


$ . O . 3620 . - - In exercise of the powers conferred by section 
7 of the Export ( Quality Control and Inspection ) Act, 1963 
122 of 1963 ), tho Centrul Governmeni hereby recognises tho 
following agencicy for quality control and inspection of Jutc 
Yurn and Jute Twinę prior to its cxport , namely :- - 


1 . Export Inspection Agency Calcutta , 

Word Trade Centre , 
14 / 1B , Ezra Street (7th Floci ). 
Calcutta - 7007001. 


Jute Yarn and Jute Twinc. - Rs. 12. 75 per Metric Tonne , 


2. Supert InspectionAGAR - Mndras, 
" 219 , Royapottah High Rorid. 

Madras-600014 
3. Export Inspection Agency -- Bombay , 

Aman Chambers , (4th Floor ) , 
113, M . Karve Road, 

Bombay- 400004 
4 Export Inspection Agency -- Cochin , 

Manohar Bolldine, 
Mahatma Gandhi Road , 
Ernakulam , 

Cochin- 682011 . 
६ Frport Inspection Agency - - Delhi. 

Municipal Market Building , 
3, Saraswati Mars, 
Karol Bagh , 

New Dolhi- 110005 
Explanation — In this notification Suite Yarn and Jute 
Twine means. 
(i) " Juto YAru " mean all varieties of jute yarn Spin 

out of jute fibre, 
(ii ) "Jute Twinc " mean plled jute yern runde by twisting 
together two or more strands of Jute Yarn , 

INo. 6( 13) / 74-THREP ] 


SCHEDULE 
1 Manganese Ore, Excluding manganese dioxide. 
2 Iron Ore. 
3 Ferromanganese, including ferromanganese slag 
4. Bauxite , including calcined bauxite . 
5 . Manganese Dioxide . 
6 . Chrome Ore, including chrome concentrates . 
7. Kyanite . 
8 . Sillimaputc. 
9 . Zinc Ores , including zinc Concentrates, 
10 Magnesite , including dead burnt and calcined mug 

Desite . 
11. Barytes. 
12 . Red Oxide 
13 . Yellow Ochro 
14. Steatite. 
15. Feldspar. 

[ No. 5( 5 )/ 82- LI & EP ] 
C . B KUKRETI, Jt. Director 


( यानि fre ) 

नई दिल्ली, 23 अक्तूबर 1982 
का०मा० 3621 ---निर्मात ( क्यालिटी नियंत्रण औरनिरीक्षण ) अधिनियम, 
1983 ( 1963 का 32 ) की धारा 7 मारा प्रदरम शक्तियो का प्रयोग 
करते हुए , केन्द्रीय मरफार एसद्वारा माम पाईनभद्रोफी नि० , 36 , 
गजागी मनाई , पोस्ट मानस न० 43 , मद्राम - 600001 को इससे उपाबर 
मनमूची मे विनिविष्ट खनिज और प्रयत का निर्यात में पूर्व निरीक्षण 
के लिए भिकरण के रूप में एक वर्ष की अवधि के लिए माम्मना देती है । 


( उप-मबम नियनका, आपात-निर्यात का कार्यालय ) 

रद्द करने का आदेश 

जयपुर, 18 अगस्त, 1932 
का मा . 3623- -- सर्वत्री कीया लाल पाल्याणमल जयपुर को 29, 91, 
400 साये मात्र के लिए एक अतिरिक्त पायात माधम म० पी / नयू / 
29532 19 दिनांक 4- 11-1981 परिशिष्ट- 5 में दी गई यो के भायात 
के लिए लेकिन , अप्रैल -मार्च 82 की मोलि के परिशिष्ट - 26 में की गई मदों 
को छोड़कर इस शर्स के साथ प्रदान किया गया था कि केवल एक मद का 
मायात पाच लाख रुपये ( 5, 00,000 रुपये ) से अधिक नहीं होगा । 
प्रायाति वस्तुओं को केवल बाम्नधिक उपमोसनाप्रो को ही बेचा जाएगा । 


पार्टी में लाइमेंस स पी डब्लयू / 2953219 दिमाक 4- 11- 1981 
की सीमा शुल्क पयोगना प्रति को मनुलिपि जारी करने के लिए इस 
आधार पर आवेदन किया है कि उस माहमेमस की मून प्रति उनसे 
बिना किमी सीमा शुल्क प्राधिकान से पजोकृत कराए तथा बिना उपयोग किए 
खो गई/मस्थानम्थ हो गई है । पार्टी ने नीति अनुसार अमित शपथ 
पन्न दाखिल किया है और यह पचन दिया है कि लाइसेंम को मीमा शुल्क 
प्रयोजनार्य प्रति को मूल प्रति यदि बाद मे खोज सी जानी है या मिल 
जापी है या है मो लाइमेंस प्राधिकारी को वापिस लौटा वा जाएगी । 


अनुसूची 
1 मैगनीज ऑगममाइड रहित कच्ची मैगनीज धातु । 
2 फरवी धातु । 
3 रोमैगनीज के धातुमल महित फेरोमैगनीज । 
4 निस्तन बोक्साइट महित बोक्माष्ट । 
5 मैगनीज हायस्मात्र 
6 मोदित कोम सहित काबा कोम । 
7. फॉयन. इट । 
8 तिलोमेन इट । 
9 सावित जिक महित कन्या गिक । 
10. परिदग्ध और निस्तप्त कालतिर भगनेसाइट सहित मगनेमाइट । 
] ] मेरा ट्म । 
12. लाल पाएमाइड । 
13 पीला गैरिफ । 
14. सेलवरी । 
15. फेल्डस्मार । 

[ फा० सं . 5( 5)/ 82-~-ई०पाई० एम ई०पी०] 

मी०वी० कुकरेती , संयमत निदेशक 


मैं मन्सुण्ट कि लाइसेम स० 29532 19 दिनाक 4- 11- 1981 की 
मूल सीमा शुल्क प्रयोजनार्य प्रति खो गई/ प्रस्यानस्थ हो गई है और निवेण 
देता है कि प्रार्थी को गाइम सीमा शुल्क प्रयोगनार्य प्रति को अनुलिपि 
जारी की जानी चाहिए और लाइसेस की सीमा शुल्क प्रयोजनार्थ प्रात को 
मूल प्रति को एतद्वारा रद्द किया माता है । 
[ मिमिल स० प्रार०जी०एम०/ ईएच - 7/एएम -82/ ३. नाम नियतक , प्रायात 

निवार/ राम ) ] 
एम० फे , दत्ता, उप-मुखर नियन्त्रक , प्राधान-निर्यात 


{ Office of the Deputy Chief Controller of Iinpoity & Experts ) 


CANCELLATION ORDER 


( Department of Commerce ) 

Now Delh, the 23rd October , 1982 
S . O . 3621.. - In exercise of the powers conferred by section 
7 of the Export (Quality Control and Inspection ) Act, 1963 
( 22 ot 1963 ), the Central Government hereby recognised for 
4 period of one year M / s . Gordoowoodroffo Ltd , 36 , Rajaji 
Sulal, Post Box No. 42 Madra .-600001, As an Agency for 
the inspection of Minerals and Orc # specified in Schedule 
annexed horcto prior to export. 


Jaipur , the 16th August , 1982 
S . O . 3622 ,6M / . Kanhaiyalal Kalyanmal, Jajpur word 
granted additional import licence No . P / W /2953219 dated 
4th November, 1981 for Rs. 29 ,91, 400 only for the import 
of "Items appearing in appx . 5 excluding, however , the iterus 


- 


- - 


- - 


[ भाग II-.-. पूण्ड 3 ( ii )] भारत का गमपत्र : अक्तूबर 23, 1982/ कार्मिक !, 1904 
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- - - - - -- - - - - - -- - ----- - - - - - - - -- - -- - - - - - - - - - - - - - - - - 
appearing in Appendix 26 its pei A - 11 , 82 policy and sub 

ऊर्जा मंत्रालय 
ject to the condition that import of suglc ilem shull not 
cxceed Rs. five lakhs ( R $ 5 ,00, 000 only ) in lue. The 
imported goods shall be disposed ol to the eligible actual 

( पेट्रोलियम विभाग ) 
leis, only. XXX " . 

नई दिल्ली , 5 अलबर, 1984 
The party has applied for grant of duplicate customis pu 
poses copy of licence on the ground , that the original cuis 

का आ०36 24.---.यत . केन्द्रीय सरकार का यह प्रतीत होता है कि 
toms purpose copy of licence No. P / W / 2953219 dated 

माहित में यह आवश्यक है कि गुजरात राज्य में के०ओ० डी० - 19 में 
4 - 11 -1981 have been lost / misplaced by theni, without having 
been registered with customs authority and unutilised . The जी ०जी०एम०- VIJI नक पेट्रोलियम के परिवहन के लिये पाइप लाइन तेल 
parly halb also furnished necessary ffidavit in rcquired in 

नथा प्राकृतिक गैम प्रायोग द्वारा विछाई जानी चाहिए ; 
terms of policy and undertake to return to the licensing autho 
rity the Original custom purpose copy of the licence , if it is 
traced or found latcr on . 

और यन : यह प्रतीत होता है कि ऐमो लाइनों को बिछाने के प्रयोजन 

के लिये एतद्पाबद्ध अनुसूची में वर्णित भूमि में उपयोग का अधिकार प्रजित 
I am satisfied that the Original customs pilnosc copy of 
licence No . 2953219 dated 4 - 11 - 1981 has been lost innis 

करना आवश्यक है ; 
placed and direct , that duplicate custom purpose copy of the 
licence should be issued to the applicant and the original 

मन : अब पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 
customs purpose copy of licence is herehy cancelled . 

अधिकार का पर्जन ) अधिनियम , 1963 ( 1962 का 50 ) की धारा 3 
[ F. No. RGM EH. 7 / AM. 82 | DCCTRE| RAT / 1609 ] की उपधारा ( ii ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
S. K . DATTA, Dy. Chicf Controller of ने उसमें उपयोग का अधिकार अजित करने का प्राना प्राशर एतद्द्वारा 
Imports and Exports घोषित किया है ; 

बशर्ने कि उन भूमि में हितब कोई व्यक्ति , उम भूमि के नीचे 

पाइप लाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी, नेल मथा प्राकृतिक गैस 
नागरिक पूर्ति मंत्रालय 

प्रायोग ,निर्माण और देखभाल प्रभाग मकरपुरा रोड़, बडोदरा -9 को इस 

अधिसूचना की तारीख मे 21 दिनों के भीतर कर मकेगे ; 
नई दिल्ली, 13 अगसूबर, 1982 

और ऐमा प्राक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः यह भी 
का आ० 3623:--- केन्द्रीय मरकार, वायदा बाजार प्रायोग के 

कथन करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत हो या 
परामर्श से भटिया पोम पर पायल एक्मज लि , भटिण्डा द्वार , किमी विधि -व्यवसायी की मार्फत । 
अग्रिम संविधा ( विनियमन ) अधिनियम , 1952 ( 1952 का 74 ) को 

अनुसूची 
धारा 5 के अधीन मान्यता के नवीकरण के लिए किए गये मावेदन पर 
विचार करके और अपना यह समाधान हो जाने पर कि ऐमा करना 

___ कप २० के० प्रो० डी० - - 19 से जी० जी० एस 8 
ग्यापार के हित में और लोकहित में होगा , उक्त अधिनियम की धारा 6 राज्य : गुजरात 

जिला : मेहमाना तालुका : कालोल 
द्वारा प्रदत्त शमितयो का प्रयोग करते हुये उक्न एक्मजेज को गड़ में 
पग्रिम सविदा को भाबत 20 अनुबर, 1982 की मौर में 19 अक्तूबर, 

बलाक नं० 

हे 
गांव 

एमारई सेन्टीयर 
1985 तक तीन वर्ष को अतिरिक्त अवधि के लिए मान्यभा प्रदान करती है । प्रतापपुरा 

93 

() 01 00 

0 17 25 
2 . इसके द्वारा प्रवत्त मान्यता इस शर्त के अधीन रहते हुए कि उक्त 

96 

00293 
एक्सचेंज ऐसे निदेशों का मनपालन करेगा जो वायदा बाजार पायोग द्वारा 

95 

0 1590 
ममय-समय पर दिए जाये । 

[ सं० 12016/ 44/ 82-प्रो० ] 
[ फा० स . 12 ( 3 ) आई० टी०- 82] 
मोहन लाल जादव , उप मचिव 

MINISTRY OF ENERGY 

( Department of Petroleum) 
MINISTRY OF CIVIL SUPPLIES 

New Delhi , the 5th October , 1982 

S. 0 . 3624. - - whereas it appeals to the Central Government 
New Delhi , the 13th October , 1982 

that it is necessary in the public interest that for the transport 
S . O . 3623. - The Central Goycinment , in 

of petroleum from KOD - 19 to G . G . S . VIIT in Gujarat State 

consultation 
with the Forward Markets Cominis ion , having considered 

pipeline should be laid by the Oil & Natural Gas Commission . 
the application for icnewal of recognition fraude under scc 

And whereas it uppears thaí for the purpose of laying 
tion 5 of the Forward Contructs ( Regulation ) Act, 1952 

such pipeline, it is necessary to acquire the right of user 
( 74 of 1952 ) , by Bhatinda Om and Oil I- xchange Itd., 

in the land described in the schedule annexed hereto ; 
Bhatinda, and being satisfied that it would hc in the intercat 
of the trade and also in the public intcıost so tu do , hereby 

Now , therefore, in exercise of the power s conferred by 
grants , in cxercise of the powers conferred by section 6 of 

Sub-section ( 1 ) of the Section 3 of the Petroleum and Minerals 
the said Act. recognition to the said Frange foi a further 

pipelines ( Acquisition of Right of User in the J and ) Act, 
period of three years on and from 20th Octobcı , 1982 to 

1962 ( 50 of 1962), the Central Government hereby declares 
19th October , 1985 in respect of forward contacts in gu . 

its intention to acquire the light of uses therein : 

Provided that any persca interested in the said land may, 
2 . The recognition hereby granted is subject to the condi 

within 21 days from the date of this notification, object to 
lion that the said Exchange shall comply with such direc 

the laying of the pipeline under the land to the Competent 
tions as may , fiom time to time, he given by the l otward 

Authority , Oil and Natural Gas Commission , Construction 

Vadodara 

and Maintenance Division , Makarpura Road , 
Markets Commission . 

390009 ; 
[ P. No. 12 ( 3 ) -IT / 82 , 

And every person making such an objection shall also 

stalo specifically whethcú he wishes to be heard in peraon 

M . L. JATAV, Dy. Secy . or by a lcgal practitioner. 
824 GI /82 --2 
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SCHEDULE 

to thc laying of the pipeline under the land to the Competent 
PIPELINE FROM WELL NO . KOD - 19 TO GGS VIII 

Authority , Oil & Natural Gas Commission, Construction & 

Maintenance Division, Mulkarpura Road , Vadodara - 390009 ; 
STATE : GUJARAT DISTRICT : MEHSANA TALUKA ; 

And every person making such an objection shall also 
KALOL state specifically whether he wishes to be heard in person or 

by a legal practitioner. 
Village Block No. Hectare Are Con 

tiare 

SCHEDULE 

PIPELINE FROM WELL NO. JRE TO JHALORA GGS I 
- - - 

State : Gujarat District : Mchsana Taluka : Kadi 
Pratappura 

00100 
0 1725 Village Survey Number Hoctarc Aro Çen 

tiara 
00293 
0 1590 
Merda 

00810 
_ [ No . 12016/44/82- Prod.] 

00500 
मा० आ० 36 2 3 - 41 . केन्द्रीय सरकार को यह प्रतीत होता है कि 

0 0130 
लोकहित में यह मावश्यक है कि गजरात राज्य में जे० पार० ई० से मालोरा 

0 12 30 
जो० जी० एम०- I तक पेट्रोलियम के परिवहन के लिये पाइपलाइन तेल 

[ No. 12016/ 45/82 - Prod. ] 
नया प्रकृतिक गम पायोग द्वारा बिछाई जानी चाहिए ; 

का० आ० 3626 — पत : केन्द्रीय सरकार को यह प्रतीत होता है कि 
और यन : यह प्रतीत होता है कि ऐमी लाईनों को बिछाने के प्रयोजन लोकहित में यह आवश्यक है कि गुजरात राज्य में कूप न० के० एल० जी० 
के लिये एतदपायस अनुसूची में वणित भूमि में प्रयोग का अधिकार से डब्ल्यू . एच . पाई . तक पेट्रोलियम के परिवहन के लिये पाइपलाइन 
अजिन करना प्रावश्यक है । 

सेल तथा प्राकृतिक गैम पायोग द्वारा बिछाई जानी चाहिए, 
पत : अब पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के प्रधि 

पौर यत : यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के प्रयोजन के 
कार का पर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 की उपधारा लिए एतद्पाबव अनुसूची में वर्णित भूमि में उपयोग का अधिकार अजित 
( ii ) द्वारा प्रवत गतियों का प्रयोग करते हुए केन्द्रीय सरकार ने करना पावश्यक है । 
उसमें उपयोग का अधिकार अजित करने का पाना पाणय एतद्वारा 

प्रत : अब पेट्रोलियम पोर खनिज पाइपलाइन ( भूमि में उपयोग के अधि 
घोषित किया है । 

कार का मर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 की 
बशर्ते कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उम भूमि के नीचे पाइप 

उपधारा ( ii ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
ल . इन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी , तेल तथा प्राकृतिक गैस 

ने उममें उपयोग का अधिकार अजित करने का अपना पाशय एसष्माग 
पायोग, निर्माण मौर देखभाल प्रभाग , मकरपुरा रोड, बड़ोदरा -9 को 

पोषित किया है : 
इम अधिसूचना की तारीख में 21 दिनों के भीतर कर मकेगा । 

बशर्ते कि उक्त भूमि में हिसबब कोई व्यक्ति , उस भूमि के नीचे पाइप 
पोर मा पाक्षेप करने वाला हर व्यक्ति विनिर्दिष्टनः यह भी कथन 

लाइन बिछाने के लिए आक्षेप सक्षम प्राधिकारी, सेल मथा प्राकृतिक गैस 
करेगा फि का वह यह चाहता है कि उनकी सुनवाई पक्तिगत हो या किसी 

आयोग निर्माण और देखभाल प्रभाग , मकरपुरा रोड, बडोदरा - 9 को इम 
विधि व्यवमायी की मार्फन । 

अधिसूचना की तारीख मे 21 दिनों के भीतर कर मकेगा । 
अनुसूची 

मोर. ऐमा माक्षेप करने वाला हर व्यक्ति विनिर्षिष्टत : पह भी कयन 
___ कूप नं० जे० प्रार०० से मालोरा जी०जी० एस I 

करेगा कि क्या वह यह चाहना है कि उसकी सुनवाई व्यक्तिगत हो पा 

किमी विधि -व्यवसायी की मार्फत । 
राज्य : गजरान जिला . मेहमाना तालुफा कडी 

अनुसूची 
गाव सर्वे नं० हेक्टेयर एपारई मेन्टीयर 

कूप नं० के० एल० जी० से जम्न्यू० एष प्राई पानमर 
__ - - - - - -- 

3 4 5 राज्य : गुजरात जिला : मेहमाना मालुका : कसोल 
मेरा 

08 10 गांव ग्लाक नं० 

हेक्टर एपार ई मेन्टीयर 
500 
पानसर 1951 

0 ] 

2 07 
8/ 1 0 0 30 

1050 

00773 
11 0 1230 

1049 

0 00 90 
[ सं० 12016/ 15/ 82-प्रो०] 

0180 
1046 

0 14 16 
S . O . 3625 . - Whereas it appears to the Central Government 
that it is necessary in the public interest that for the transport 

कार्टट्रेक 

00085 
of petroleum from Well No, JRE to THALORA GGSI in 

970 

0 16 20 
Gujarat State pipeline should be laid by thc Oil & Natural 

971 
Gas Commission ; 

00870 
972 

0750 
And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 

973 

0 1470 
the land described in the schedule annexc. thereto ; 

974 

07 13 
Now , therefore , in exercise of the powers conferred by sub 

965 

00683 
section ( 1 ) of the Section 3 of the Petroleum and Minerals 

961 

00697 
pipelines (Acquisition of Right of User in the Land ) Act, 
1962 ( 50 of 1962 ), the Central Government hereby declarcs 

कार्टट्रेक 

00075 
its intention to acquire the right of user therein : 

923 

0 1800 
Provided that any person interested in the said land may , 

[सं0 12016/ 46/ 82-प्रो -I] 
within 21 days from the date of this notification, object 
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- - - - - - 
S. 0 . 3626. - Whereas it appears to the Central Government 

मौर ऐमा माक्षेप करने वाला हर व्यक्ति विनिर्दिष्टता यह भी 
that it is necessary in the public interest that for the trans 
port of petroleum from well No. KLG to WH PANSAR कपन करेगा कि क्या वह यह पाहता है कि उसको सुनवाई म्यक्तिगत हो 
in Gujarat State pipeline should be laid by the Oil & Natural 

या किसी विधि व्यवसायी की मार्फत । 
Gas Commission . 
And whereas it appears that for the purpose of layiny 

अनुसूची 
such pipeline , it is neccesary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

के० मो . 0- 16 में जी० जी० एम० V 
Now , therefore , in excrcisc of the powers conferred by 
sub- section ( 1 ) of the Section 3 of the Petroleum and Minerals 

राज्य - गुजरात 

जिला - मेहमाना सासुका - कलोल 
pipelines (Acquisition of Right of User in the Land ) Act, 
1962 ( 50 of 1962 ), the Central Government heichy declares 

पाक नं . 

हेक्टेयर ए भार ई सेन्टीयर 
its intention to acquire the right of user therein : 

341 
Provided that any person interested in the said land may , 

- - - 

- - - - 
within 21 days from the date of this notification , object छनाल 

! 632 

( 

02768 
to the lying of the pipeline under the land to the Competent 
Authority , Oil & Natural Gas Commission, Construction & 

633 

00240 
Maintenance Division, Makarpura Road, Vadodara ( 390009) . 

637 

0 30 73 
And every person making such an objection shall also state 

639 

07 35 
specifically whether he wishes to be heard in person or by a 

640 

(1) 08 03 
legal practitioner. 

625/ 2 

0 1890 
SCHEDULE 

625/ 3 

() 2391 
PIPELINE FROM WELL NO . KLG TO WHI PANSAR 

- -- - - - - - - - - - - -- - - 
State : Gujarat Distiict : Mahsana Taluka : Kalol 

[ मं० 12016/ 46/ 82- प्रोड ० --II] 
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Village 


Block No . 


Hectaro 


Are 


Cen 


tiaro 


S . O . 3627. - - Whereas it appears to the Central Govern 
ment that it is necessary in thv public interest that for thic 
transport of petroleum from KOP - 16 to GGS V in Gujarat 
Stalo pipeline should be laid by the Oil & Natural Gas 
Commission . 


Pansar 


___ 127 

0773 


80 


And whereas it appears that for the purpose of luying such 
pipeline, it is necessary to acquire the right of user in the 
land described in the sihedule annexed herelo ; 


14 


18 


20 


70 


1051 
1050 
1049 
1048 
1046 
Cart Track 
970 
971 
972 
973 
974 
965 
961 
Cart Track 
923 
- - - - - - 


50 


Now , therefore, in exercise of the powers conferred by 
sub -section ( 1 ) of the Section 3 of the Petroleum and Mincrals 

pipelines (Acquisition of Right Of User in the Land ) Act, 
1962 ( 50 of 1962 ) , the Central Government hereby declares 
its intention to acquire the light of liser therein ; 


1 

1470 
0 07 13 
00683 
00697 
0 00 75 
0 1800 


Provided that any person interested in the said land may , 
within 21 days from the date of this notification , object 
to the laying of the pipeline under the land to the Competent 
Authority , Oil & Natural Gas Commission , Construction & 
Maintenance Division , Makarpura Road , Vadodara (390009 ). 


- - - 


- 


- - 


- - - - 


[ No. 12016/ 46/ 82 - Prod. I] 


And every person making such an objection shall also 
state specifically whether he wishes to be heard in person or 
by a legal practitioner. 


का आ० 3627.--- यत : केन्द्रीय सरकार को यह प्रतीत होता है कि 
लोकहित में यह प्रावश्यक है कि गुजरात गज्य में के ० मोp डो 0- 16 से 
जो ० जी० एम० V तक पेट्रोलियम के परिवहन के लिये पाइपलाइन तेल 
तथा प्राकृतिक गैस भायोग द्वारा बिछाई जानी चाहिए । 


SCHEDULE 


PIPELINE FROM KOD 16 to GOS V 
State - Gujarat District-- Mohsana Taluka - Kalol 


Block N ) . 


Hy-taro 


ARE Con 

tiaro 


3 


4 


5 


Chhatral 


632 


पौर यस : यह प्रतीत होता है कि ऐसी लाइनों को मिछाने के प्रयोजन 
के लिये एतत्पावन अनुसूची में वर्णिन भूमि में उपयोग का अधिकार अमित 
करना प्रावश्यक है । 

मत : अब पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग के 
माधिकार का मर्जन ) अधिनियम , 1962, ( 1962 का 50 ) 
की धारा 3 को उपधारा ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करने हुए 
केन्द्रीय सरकार ने उसमें उपयोग का अधिकार अमित करने का अपना 
माशय एतद्वारा घोषित किया है । 

बशर्ते कि उक्त भूमि में हितमय कोई व्यक्ति , उम भूमि के नीचे 
पाइपलाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी , तेल नपा 
प्राकृतिक गैस मायोग , निर्माण और देखभाल प्रभाग, मकरपुरा रोड 
बड़ोदरा- 9 को इस अधिसूचना की तारीख मे 21 दिनों के भीतर कर मकेगा । 


633 
637 
639 
(640 
625 / 2 

625 / 3 
- - - - 


0 27 68 
0 02. 

40 
0 30 73 
0 0735 
() 08 03 
() 1890 
(02391 


- - - - 


- -- 


[ No . 12016/ 46 / 82- Frod. ]] ] 
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- - - -- - - - - - 

- - - - - - - - 

- - - - -- --- - - - 
का०मा० 36 28 --- यतः केन्द्रीय सरकार को यह प्रतीत होता है कि 

S . 0 3628. - Whereas it appears to the Central Govern 

ment that it is necessary in the public interest that for the 
लोकहित में यह आवश्यक है कि उत्तर प्रदेश में मयुरा में जालन्धर 

transport of petroleum products from Mathura in Uttar 
( पंजाब ) तक पेट्रोलियम पदार्थों के परिवहन के लिए पाइप लाइन इडियन Pradesh to Jullundur in Punjab pipelines should be laid loy 

the Indian Oil Corporation Limited . 
प्रायल कारपोरेशन द्वारा बिछाई जानी चाहिये । 

And whereas, it appears that for the purpose of laying sucli 
और यत. यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के 

pipelines, it is necessary to acquire the Right of User in 
प्रयोजन के लिए एतद्पाबद्ध अनुमूची मे यणित भूमि में उपयोग का the land described in the schedule annexed hereto ; 
अधिकार अजिम करना आवश्यक है । 

Now therefore , in crercise of the powers confericd by sub 

Section ( 1 ) of section 3 of the Petroleum and Minerals pipe. 
प्रत. अब पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग lines ( Acquisition of Right of User in land) Act, 1962 ( 50 
के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 का 50 ) की धाग 

of 1962 ), the Central Governinent hereby declares its inten 

lion to acquire the right of user therçin ; 
3 को उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 

Provided that any person interested in the said land may, 
मरकार ने उसमे उपयोग का अधिकार अजित करने का अपना प्राशय 

within 21 days from the date of this notification , obicct to 
एनदारा घोषित किया है । 

laying of the pipeline under the land to the Competent 

Authority , Indian Oil Corporation Limited , Mathura 
बशत कि उक्त भूमि में हिनबाद कोई व्यक्ति , उम भूमि के नीचे Juillundur Pipeline 705, Mota Singh Nagai Jullundur 

(Punjab ). 
पापलाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी, इंडियन आयल 

And every person making such an objection shall 
कार्पोरेशन लिमिटेड, मयुग-जालन्धर पाइपलाइन प्रोजेक्ट , 705, मोता 

also 

state specifically whether he wishes to be heard in person or 
सिह नगर , जालन्धर ( पजाम ) को इस अधिसूचना की तारीख में 21 

by a legal practitioner . 
दिनों के भीतर कर सकेगा । । 

SCHEDULE 
और ऐमा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टत. यह भी मायन 
करेगा कि क्या वह चाहता है कि उसकी सुनवाई व्यक्तिगत हो या 

Tehsil : Nawanshahr District : Jullundur State : Punjab 
किसी विधि व्यवमायी की मार्फन । 

Namo of village Khasra No. 

Aroa 
अनुसूची 

H, A Sq. 
सहमील ना शहर जिला : मानन्धर राज्य : पंजाब 

M . 

45 
क्षेत्रफल 
खसरा नं - - -- -- - -- -- -- - - - - - - - -- - - - - 

Phambra 
है . रा० वर्ग 

H . No 288 14/ 9 Min. 

32 / 5 Min 
मीटर 

00 


-- 


- -- - 


- 


- 


- 


- 


- - - -- 


- - 


- 


-- 


- 


- 


- 


- 


- - - - 


- 


- - 


- 


- - 


- - - - 


- - 


- - - - - 


- - - - -- 


- -- 


- -- -- -- - 


- 


- 


ग्राम 


Urapar 
Ho. No . 207 


0442 


- 


- 


- - - -- -- - 


- - 


- - - - 


mierim 


2159 Min 
2160 Min 
2182 Min 
2183 Min 


14 


फाम्बरा 
हन० 288 


2192 


परापर 
ह०न० 207 


2200 Min 
2201 Min 
2222 Min 
22.23 Min 
2223 ( Part II) Min 
2224 
2226( Part II ) Min 
2227 ( Part II) Min 
2282 ( Part II ) Min 
2847 ( Part II ) Min 
2849 ( Part II) Min 
2916 ( Part II) Min 
2938 ( Part II ) Min 


00 


0000 


मिन ___ 000 ) 25 
5 मिन 

000000 
2159मिन 

00442 
2160 मिन 

000442 
2 18 2 मिन 000173 
2183मिन 000077 
2192 मिन 000173 
2200मिन 0000 77 
2201 मिन 

(0 ) 77 
2222 मिन 

000 

11 
222 3 मिन 

00 (00 38 
2223 ( II ) 000038 
222 4 मिन () () 00 19 
2226 (II ) 00 () () 8 
2227 ( II ) मिन 
2292 मिन 000000 
2847मिन 

00 1000 00 
28 49मिन O ) (0000 
2916मिन 

00 (0 ) 
2438 मिन 000000 


0000 


00 
00 


00 


No . 12020 / 11 / 82 - Prod. ] 

L . M . GOYAL, Director 
( कोयला विभाग ) 

नई दिल्ली, 1 अक्तूबर 1982 
का० प्रा० 3629 - -कोयला खान थम कल्याण निधि नियमावली 
1919 के नियम 3 के उप-नियम ( i) के खण्ड ( क ) उप म्वण्र ( 7 ) के माय पठिन 
कोयला खान श्रम कल्याण निधी अधिनियम , 1947 ( 1947 का 32 ) 
की धारा 8 के द्वारा प्रदत्त शक्तियों का प्रयोग करते हए केन्द्रीय 


77 


- 


- 


- - 


- 


- 


- 


- - - - 


- - 


- 


- 


- 


- 


- 


- - - - - 


[ क्रमाफ 12020/ 11/ 82-प्रोड० ] 

एल०एम० गोयल , निदेशक 


[ भाग II - - खण्ड 3 (ii ) ] भारत का राजपन्न अक्तूबर 23, 1982/ कार्तिक 1, 1901 
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- - - - - - - - - - - - - - - - -- - - - - - - - -- - - - 
मरकार एमद्वारा श्री पी० पापा राव , मुख्य कार्मिक अधिकारी, मिगरेनी 

ing Director" the words " Shri P . Papa Roo , Chief 
फोलियरीज फपनी लि . , का अध्यक्ष-सह-प्रमध निदेणक, सिगरेनी कोलियर। ज 

Personnel Officer " shall be substituted . 
कपनी लि . के स्थान पर , उक्त धारा के अधीन गठित मलाहकार ममिति 

[ U - 23018 / 11 / 78- VAM / CMWI 

SUDARSHAN, Under Secy . 
का रावस्य नियुक्त करती है और जम उदेश्य के लिए श्रम मंत्रालय की 
मरकारी अधिसूचना म० म० मा . 1264, दिनाक 5 अप्रैल , 1975 में 
निम्नलिखित सशोधन करती है, अर्थात् : --- 

नई दिल्ली , 4 अकबर, 1982 
उपयुक्त अधिसूचना में , क्रम-मख्या 10 के मामने की प्रविष्टियों 

का आ० 36 30 --- केन्द्रीय मरकार को यह प्रतीत होता है कि हमसे 
मे , " अध्यक्ष-सह-प्रबंध निदेशक " शब्दो के स्थान पर 

उमाबद्ध अनुसूची में लिखा भूमि में कोयला अभिप्रा-- किए जामे 
श्री पी० पापा राव , मुख्य कामिक अधिकारी " शब्द की संभावना है । 
प्रतिस्थापित किए जाएगे । 
[यू०-23018/ 11/ 78- इल्यू० ए० एम०मी० एम० इमायू०] अतः, केन्द्रीय मरका र, कोयला घारक क्षेत्र ( अर्जन और विकास ) 
सुवर्शन , अवर सचिव , 

अधिनियम , 1957 (1957 का 20 ) की धार। 4 की उपधारा ( 1 ) 

द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उममें कोयले का पूर्वेक्षण 
(Department of Coal) 

करने के अपने प्राय की सूचना देती है , 
New Delhi, the 1st October , 1982 

2 इम अधिसूचना के प्रधान पाने वाले क्षेत्र के रखाक का निरीक्षण 
S . 0 . 3629. --In cxercise of the powers conferred by sec 
tion 8 of the Coal Mincs labour Welfare Fund Act, 1947, मेंट्रल कालर्फ ल्ड लिमिटेड ( राजस्व अनुभाग ) दरभगा हा उम राची के 
( 32 of 1947 ), read with sub -cladise (vii ) of chiuse ( 1 ) of कार्यालय में या उपायुक्त हजारी बाग (बिहार ) के कार्यालय में अथवा 
sub -rule ( 1 ) of rllle 3 of the Coal Mines Lalour Welfarc 
Fund Rules, 1949 , the Central Government hereby appoint 

कोयला नियंत्रक , 1, काउन्मिल हा उम स्ट्रीट, कलकत्ता के कार्यालय में 
Shri P , Pupa Ruo , Chi. f Personnel Officcr , Singareni Collie में किया जा सकता है । 
lley Company Ltd , is Member of the Advisory Committee 
constituted under the said scction , vide Chairman cum -Mana 
ging Direcior, Singareni Collieriey Company 

हम अधिसूचना के प्रधान प्राने वाली भूमि में हितबद्ध मभी पक्ति , 

Ltd . and 
for that purpose amends the Government notification in the उक्त अधिनियम की धारा 13 की उपधारा ( 7 ) मे निर्दिष्ट सभी 
Ministry of Labour No . S . 0 . 1264, dated the sth April, 

नक्शी , चार्टी और अन्य दस्तावेजो को , इस अधिसूचना के राजपत्र में 
1975 as follows namely : 

प्रकाशन की तारीख से 90 दिन के भीमर राजस्व अधिकारी , सेंट्रल 
In the said notification , in the entiics . guinst serial 
number 10, for the word " Chaiiman-cum- Manag 

कोलफील्लम लिमिटेड , दरभंगा हा उग , रात्री को भेजेंगे । 


- - - - - 


- 


- 


- 


- 


- - 


पादरंगी नाक 


छाइगस गजस्व/ 31/ 82 


पश्चिमी बोकारो 
कोयलाक्षेद 


21 - 4 - 1982 


( पूर्वेक्षण करने के लिए अधिसूचित क्षेत्र ) 
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श्रम मं० ग्राम 


थाना 


थाना स० 


जिला 


क्षेत्र एकड़ 


टिप्पणिया 


- . - . 


- 
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माह 


माह 


1 . पावरगी 
2. कासि ब्राप 
3. करिबादा 
4. नोएग 


54 
123 
124 


हजारीबाग 
हजारीबाग 
हजारीबाग 
हजारीबाग 


230 . 25 

37 50 
410 . 87 
551 , 38 


भाग 
भाग 
भाग 


माम 
मांड 


125 


भाग 


- 


- 


- 


- 
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कुल क्षेत्र 

या 


1230 . ()() एकर 

497. 756क्टर 


( लगभग ) 
( लगभग ) 
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इ - च - छ 


ह - ज 


पस - ग 


मीमावर्णन 
रेखा ग्राम पादरंगी से होकर जाती है और बिन्दु " " 
पर मिलती है । 
रेखा ग्राम पादरगी और ग्राम पिहरा की गम्मिलिन मामा के 
माथ साथ जाती है और बिन्दु "ग " पर मिलती है । 
रेखा ग्राम नोएग और पिडा की मम्मिलित सीमा के माथ 
माथ जाती है और बिन्दु " ध " पर मिलती है । 
रखा ग्राम तोगा और टापा की भागतः गम्मिनित सीमा 
के साथ साथ जाती है मो बिन्दु ऊ " पर मिलती है । 


ज 


रेखाए ग्राम नापा से होक जाती है और बिन्दु " छ पर 
मिलती है । 
रखा ग्राम नोएगा और टापा की भागत. मम्मिलिन सीमा के 
माथ माथ जाती है और जिन्दु " ज पर मिलती है । 
रस्था ग्राम करिबादा और टोपा की मम्मिलित मोमा के 
साथ माथ माती है और बिन्दु " अ " पर मिलता है । 
रखा ग्राम का मिखाप और टापा की भागत सम्मिलिस 
सीमा के साथ साथ जाती है और बिन्दु म पर 
मिलती है । 


ग - घ 


झ - का 


घ 
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भ - ट 


Now Delhi, the 4th , October, 1982 . 


रेखा ग्राम कासिखाप में भेरा नदी से होकर जाती है , 
फिर ग्राम कामिखाप और फेरिमादा से होकर जाती है 
[ जो कोयला धारक क्षेत्र ( अर्जन और विकास ) अधि 
नियम , 1957 


S . O . 3630 . - Who oas it appears to tho Contral Govorn 
mont that coal is likoly to be obtainod from the lands mentionod 
in the schedule he " eto annexed ; 


की धारा 4 ( 1 ) के अधीन अधिचिन मार ब्लाक के उप 
ब्लाक 1 की मम्मिमिन सीमा बनाती है और बिन्दु " ट पर 
मिलती है । 


___ Now, the - efore, in oxe cise of the powe - s conforred by sub 
section ( 1 ) of section 4 of the Coal Bearing Areas Acquisition 
and Development Act , 1957, ( 20 of 1957 ), the Central Govern 
mont he- eby give notice of its intontion to prospoct for coal 
thorein ; 


ट - ठ 


रेखा ग्राम करिबांदा और ग्राम सम्र की भागत मम्मिलित 
मीमा के साथ माथ जाती है और बिन्दु "ठ पर मिलती 


ल - क 


रेखा ग्राम पावरंगी और ग्राम मेरा को भागम. मम्मि 
लित सीमा के साथ साथ जानी है और प्रारम्भिक 
बिन्दु " क पर मिलती है । 


The plan of the arca covo -ed by this notification can be 
inspectod at the office of the Central Coalfiolds Limitod , (Ro 
vonue Section ), Darbhanga House, Ranchi , or at the office of 
the Deputy Commissione , Hazaribagh ( Bihar ), or at the office 
of the Coal Controlle , [, Council House Sticot , Calcutta. 

All porsons into - ested in tho land covered by this notificatics 
shall delive all maps , charts and other documonts referred to in 
sub -section ( 7 ) of section 13 of the said Act to the Revonuo 
Officer , Contral Coalfiolds Limitod , Darbhanga House , Ranchi , 
within 90 day, from the dato of publication of this notification 
in the OfficialGazette . 


[ म . 19/ 38/ 82-सी०एल० ] 


SCHEDULE 
Padrangi Block 
West Bokaro Coalfield 


Drg . No. Rev / 31 / 82 
Datad 21 - 4- 1982 
( Area notified for prospecting ) 


Thana 


Village 


Thana number 


District 


Arca in acres 


Remarks 


SI. 
No . 


1 . Padrangi 
2 . Kasikhap 
3 . Keribanda 
4 . Toena 


Mandu 

- do 
- do 


54 
123 
124 
125 


Hazaribagh 

- do 
- do 
-do 


230. 25 

37 . 50 
410 . 87 
551 . 38 


Part 
- do . 
“ do 
- do 


- do 


Total area : - 1230 . 00 acres ( approximately ) 

or 497 . 75 hectares (approximately ) 


___ L - A 


line passos along the part common bounadary of 
villages Padrangi and Somra and meots at starting 
point A . 


- - - 


- 


-- 


- 


- 


- 


- - - 


- - 


- -- 


[ No. 19/ 38/82- CL ] 


Boundary doscription : 
A - B 

linc passou through village Padrangi and meets at 

point B . 
B - C 

line passos along the common boundary of villages 

Padrangi and Pindra and mects at point C . 
C - D 

lino passes along the common boundary of villages 

Toera and Pindra and ineets at point D . 
D - E 

line passes along the part common boundary of 

villages Toera and Topa and moets at point E . 
E - F - G lincs pass through village Toera and mects at point 

G . 
G - H Jine passes along the part common boundary of 

village. Tocia and Topa and mects at point H . 
H - I line passes along tho common boundary of villages 

Koribanda and Topa and mucts at point I . 
line passes along thc pait common boundary of 

villagcs Kasikhan and Topa and mocts at point I " 
J - K line passes through Bhora Nadi (Rivor ) in villago 

Kasikshap thon passes through villago Kasikhap an 
Karibanda (which forms common boundary of sub 
block- I of Mandu Block notified u/s 4 ( 1 ) of the Coal 
Boaring Alças ( Acquisition & Dovolopniont) Act, 

1957) and mccts at point K . 
K - L linc passcs along the part common boundary of 

villagos Koubanda and Sema and mects at point 


नई दिल्ली , 11 अक्तूबर, 1982 
का आ० 36 3 1.- - केन्द्रीय सरकार ने, कोयला धारक क्षेत्र (अर्जन और 
विकास ) अधिनियम , 1957 ( 19 57 का 20 ) की धारा 4 को उपधारा ( 1 ) 
के अधीन, भारत के राजपत्र भाग 2, खड 3, उपखंड ( ii ) नागेन 24 
नवम्बर , 1979 में प्रकाणित भारत मरकार के भूतपूर्य इस्पात , खान 
और कोयला मन्त्रालय कोयला विभाग की अधिसूचना सं० का०मा० 
3833 नारीम्स 7 नवम्बर, 1970 द्वारा उम अधिसूचना से मलग्न अनुसूची 
मे विनिर्दिष्ट परिक्षेत्र में 1472 . 00 एकर ( लगभग ) या 595 . 69 हेक्टर 
( लगभग ) की भूमि से कोयले का पूर्वेक्षण करने के अपने प्राणय की सूचना 
दी थी ; 


I - J 


__ और केन्द्रीय सरकार ने, उक्त अधिनियम की धारा 7 को उपधारा 
( 1 ) के अधीन भाग के राजपत्र , असाधारण , भाग 2, खंड 3, उपखर 
( ii ) नारीख 28 जनवरी, 1992में प्रकाशित भारत सरकार के ऊर्मा मन्त्रालय 
( कोयला विभाग ) की अधिसूचना म० का० प्रा० 55 ( अ ) , तात्र 27 
जनवरी, 1982 द्वारा सूचना दो थी जिममे 21 नवम्बर, 1981 से प्रारम्भ 
होने वाली एक वर्ष की और अवधि को उस प्रबधि के रूप में विनिर्दिष्ट किया 


L .. 


[ भाग II--- खण्ड 3 ( ii)] 


भारत का राजपत्र : अमसूमर 23, 1982/ कार्तिक 1, 1904 
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- 


- - 


- 


- 


गया था जिसके भीतर केन्द्रीय सरकार उक्त भूमि का अयथा ऐसी भूमि मया 
उम पर किम्ही अधिकारों को प्रजित करने के प्रपन प्राशय की सूचना दे मकनी 
यो ; और केन्द्रीय सरकार का समाधान हो गया है कि उक्त भूमि में कोयना 
अभिप्राप्त है , 


स्पष्टीकरण - - इस धारा के अन्तर्गत यह यानि नगे मानी जाएगी 
कि कोई व्यक्मि किनी भमि म कामना उम्मावत के लिए खास मक्रियाएं 
करना नाहना है और मीकिपाप कनीय मकार या किमो अन्य व्यक्ति 
का नही करना चाहिए । 


अन , केन्द्रीय सरकार कोयला धारक क्षेत्र अर्जन और विकाम अधि 
नियम, 1957 ( 1957 का 20 ) की धारा 7 की उपधारा ( 1 ) द्वारा प्रदान 
शक्तियों का प्रयोग करते हुए इममे मंलग्न अनुसूची में वर्णित 1472 . 00 
एकड़ ( लगभग ) या 595. 00 हेक्टर ( लगभग ) माप की भूमि का अर्जन 
करने के अपने प्राशय की सूचना देती है । 
टिप्पण - 1 इस अधिसूचना के अधीन पाने वाले रेखांक का निरीक्षण 
जिला मजिस्ट्रेट धेनकानल ( उड़ीसा ) के कार्यालय में या कोयला नियंत्रका, 
I, काउंमिन हाऊम स्ट्रोट, कलकत्ता के कार्यालय मे प्रथवा सेट्रल कोलकोइप 
लिमिटेड ( राजस्व अनुभाग ) दरभंगा हाउस , रांची (बिहार ) के कार्यालय 
मे किया जो सकता है । 
टिप्पण - 2 कोयला धारक क्षेत्र (मन और विकास ) अधिनियम , 1957 
( 1957 का 20) की धारा 8 के उपमन्धों की ओर ध्यान आकृष्ट किया 
जाना है जिममें निम्नलिखित उपबन्धित है -~ 

" g ( 1 ) कोई व्यक्ति जो किमी भूमि में जिमको बाबत धारा 7 के 
अधीन अधिमूचना निकाली गई है, हितबद्ध है, अधिसूचना के निकाले 
जाने से तीम विन के भीतर संपूर्ण भूमि या उमके किमी भाग या ऐमी 
भूमि में या उस पर किन्ही अधिकारों का मन किए जाने के बारे 
में प्रापलि कर मकेगा । 


( 2 ) उपधारा ( 1 ) के अधीन प्रत्येक पापन्ति सक्षम प्राधिकारी को लिखित 
रूप में की जाएगी और सम्म प्राधिकारी प्रापलिकर्ना को स्वयं 
मुने जाने का या विधि व्ययमायो द्वारा मुमवाई का अवसर देगा और ऐसी 
सभी पापनियों को सुनने के पश्चात् और रेसी अतिरिक्त जांच , यदि कोई 
है , करने के पश्चात जो यह प्रावश्यक समझता है वह या तो धारा 7 की 
उपधारा ( 1 ) के अधीन चिचिन भूमि के या भूमि में ना उस पर के 

अधिकारो के सबंध में एक रिपोर्ट या ए सी भूमि के विभिन्न टुकड़ों या ऐसी भूमि 
में ना उस पर के अधिकारों के संबंध में प्रापत्तियों पर अपनी सिफारिशों और 
उसके द्वारा की गई कार्यवाही के अभिलेख सहित विभिन्न रिपोर्ट केन्द्रीय सरकार 
का उम विनिश्चय के लिए देगा । 


( 3 ) इस धारा के प्रयोजनों के लिए वह व्यक्ति किमी भूमि में हितबल 
समझा जाएगा जो प्रतिकर के हित का दाया करने का एमवार होता यदि 
भूमि या प्रेमी भूमि में या उस पर अधिकार इस अधिनियम के अधीन 
अजिन कर लिए जाते । " 


टिप्पण - 3 केन्द्रीय मरकार ने, कापना नियंत्रक , I, काउंसिल हाऊम 
स्ट्रीट , फलकता को उ * अधिनियम के अधीन मा प्राधिकारी नियक्त 
किया है । 


अमुसूची 
अनन्त बेरिती ब्लाक 
लालचेर कोयला क्षेत्र 
जिला धेनकानप 


रेखांक सं० राजस्व/ 51/ 81 


उडीमा 


सभी अधिकार 


थाना 


उपखर 


ग्राम मं० 


32 


37 


क्रम सं० ग्राम 
1. नकईपासी 
2. वमरथीपुर 
3. पदमावतीपुर 
4. रकाम 
5. अनन्त वेरिनी 
6. पवितपुर 
7. लक्ष्मणपुर 
8. देस्वर 


भाग 


सारीख 16- 5- 1981 
(जिममें अजित की जाने वाली भूमि वणित की गई है ) 
मिला 

क्षेत्र 

टिप्पणिमा 
धेनकानल 

86 . 45 

भाग 
40 , 06 
298 . 50 
121 . 50 

माग 
506 18 
53 . 05 

पूर्ण 
191 , 70 
174, 47 

भाग 


कोयला खान 
तानचेर 
कोयला खान 
तालचेर 
कोयला खान 
कोयला खान 
कोयलाखान 
कोयलाखान 


59 


तालमेर 
तालमेर. 
सापचेर 
नालचेर 
तालमेर 
तालचेर 
लालचेर 
नालचेर 


पूर्ण 


135 


51 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- - - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- . - . -. . 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- - 


- 


- - 


- 


- 


- 


- 


- 


- 


- - 


- . - 1 


- 1 - 1 


- 


. . 


- . . . 


कुल क्षेत्र 

या 


1472 . 00 एकड़ ( लगभग ) 

595 . 69हेक्टर ( लगभग ) 


- 


- - - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


-- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - - 


- 


- 


- - 


- 


- 


- 


- 


- . - . - . - . 


- . 


- 


-- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- - 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


पाम नईपासी में अजित किए जाने वाले प्लाट मन्याक : - 91 ( भाग ), 
92 ( भाग ), 93( भाग ) , 94 (भाग ), 95 से 105, 106 ( भाग ) 
107( भाग ), 114 ( भाग ), 115 ( भाग ), 119( भाग ), 120. 121, 12 : 
( भाग ), 123( भाग ) , 124( भाग ), 1 26 ( भाग ), 127 ( भाग ), 2061 , 
2062 (भाग ) और 2063 ( भाग ). 


ग्राम दमरथीपुर में अजित किए जाने वाले प्लाट सन्यास : 1 मे 41 तक 
ग्राम पदमावतीपुर में जितकिए जा ने फ्लाट मंख्या : 48 ( भाग ) 
45 से 56, 57 ( भाग ), 58 ( भाग ) , 59 में 62, 63 ( भाग ) , 
64 ( भाग ), 65 में 71, 72 ( भाग ) , १3 ( भाग ), 106 ( भाग ) , 
107 गे 659, 660 ( भाग ), 661 ( भाग ), 662 ( भाग ) , 663 में 
667, 668 ( भाग ), 569 में 673, 675 मे 688, 990, 691 ( भाग ) , 
692 ( भाग ), 595 मे 71 7. 


- 


- ट - 1 - 1 


1176 


ए - म 
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___ ग्राम TET में प्रन । किट जाने मयाक 333 ( भाग ) , 

मा ज - म 

रेघाए ग्राम लक्ष्मणपुर और मानन्दा, लक्ष्मणपुर और 
177, 378, 37 - ( भाग ), 380, 381, 392 ( भार ) , 393 में 

बाडामिगदा को मम्मिलित सीमा के साथ माथ जाती है 
45.3, 454 ( भाग ), 455, 457, 457 ( भाग ), 4 ) ( भाग ), 161 

और बिन्दु " म " पर मिलती है । 
( भाग ), 162 से 467, 516 ( भाग), 51 7, में 530, 531 ( भाग ), 532, 

रेखाएं ग्राम लक्ष्मणपुर और जाम बहाली, बैदेस्वर पौर 
5.33 ( भाग ), 534, 535 ( भाग ), 551 ( भाग ) , 599 ( भाग), 600 ( भाग), 

जाम बहाली पवित्रपुर, और माम् बावला पबित्रपुर 
601 ( भाग ), 612 ( भाग ), 613, 611, 615, 616 ( भाग ), 6 17 

और दानग, अनन्त अग्निी प्रोर वानग, पद्मावतोपुर 
( भाग ), 618 ( भाग ), ( 22 ( भाग ), 623 ( भाग ) , 621 ( भाग ) , 

पौर वानरा , दमरथीपुर और दानरा की मम्मिलित 
625 ( भाग ) , 626 मे 168, 669 ( भाग ) , 671, 672 से 678 । 

मीमा ग्राम नकईपासी और दानरा की भागन मम्मिलिन 
ग्राम अनन्न बेरिती मे अजित किए जाने वाले जाट मंगा 1 में 

मीमा के साथ-साथ जाती है जो कोयला अधिनियम 

को धारा 9 ( 1 ) के अधीन जिन नदिग टालाक 
ग्राम पमिन्नपुर में प्रजित किए जाने वाले प्लाट संख्यांक - 1 में 79 नक । 

( पश्चिमी बालन्दा ) को मम्मिग्निन सीमा बनाती है 

और, बिदु “ उ ” पर मिलती है । 
ग्राम लक्षमणपुर में जिन किए जाने वाले नाट मरूपांक . 1 में 31, 

रेखा ग्राम नाईपामी में एनाट संख्यांक 91, 10th , 
35 ( भाग ) , 35, 37, 38, 39, 10 ( भाग ) , 41 में 55 57 ( भाग ) , 

107, 114, 115, 119. 121 और 123 ] होकर 
58, 59, 60 ( भाग ) , 61 ( भाग ), 67 ( भाग), 6९ ( माग ) , 69 

जाती है औ . मा -म्भिक मिन्दु " " प . मिननो है । 
( भाग ), 76 ( भाग ), 77 ( भाग ), 8 : ( भाग ), 85, 8 , 95, ( भाग ) , 

[ म० 19/ 95/ 81 मी० एल० ] 
96 ( भाग ), 97 ( भाग ), 98, 99 ( भाग ), 100 में 227 23५, ( भाग ), 

व्यर्ण सिंह , अबर मचिब 
231 मे 273, 274 ( भाग ) , 275 और 278 

Now Delhi, the 11th October, 1982 
15 ग्राम बैदेस्वर में जिन किए जाने वाले प्लाट संग्राम : 1 321 

S . O . 3531 . --- Whareas by th ] notification of the Govern 
सक । 

mint of India in the erstwhilo Ministry of Stsel Mines and 
मीमावर्णन : 

Coal ( Department of Coal) No . S. O . 3833 dates the 7th Novem . 

bor 1979, published in the Gazette of India , Part II , Soction 3 , 
रेखा ग्राम नमईपामा में प्लाट मख्यांक 126 124 , sub -section (ii ) dated the 24th Novombor, 1979 , under sub 
123, 122, 94, 93, 92, 2063, 91 और 2062 soction (1) of soction 4 on the Coal Bearing Areas (Acquisition 

and Developmant ) Act, 1957 ( 20 of 1957), the Central Govorn 
से होकर जाती है फिर ग्राम पदमावतीपुर में प्लाट 

ment gave notice of its intention to prospect for coal in 1472 . 00 
मक्यांक 9 , 691 , 660, 692, 668, 106 661 , 

acros (approxiinately ) or 595.69 hoctares (approximately ) of tho 
72, 662, 48, 57, 58, 63, 64 से होकर ग्राम 

lunds in tho locality spocified in tho Schedule appended to that 
रकाम में प्लाट संमयांक 30.3, 379 से होकार फिर notification; 
प्लाट संखयांक 376 और 375 का दक्षिणी सीमा के 

And whortas by the notification of the Government of India 
माथ माथ प्लाट गंख्याक 363457, 454, 461, in the Ministry of Energy ( Departiment of Coal) No. S. O . 55 
460, 516531 533, 535, 551, 612, 616, ( E) datel the 27th January 1982, published in the Gazetto of 
617, 18625 G24, 623, 622, 601 , 

India , Extiaordinary , Part II , Sozlion 3 , sub -section (ii), datod 

the 28th January, 1982 , under sub -section (1 ) of section 7 of the 
593, 600 599 प्रौ .. 619 में होकर जाती है और 

said Act, the Central Government gavo notico specifying a fur 
बिंदु " ख " पर मिलती है । 

the period of one year commencing from the24th Novembe :, 
स्व 

रेखा ग्राम काम और मपुर (महादन ार ), २.कास 1981 , as the poriod within which the Central Government may 

और दामोदरपुर , ( प्रल्हाद नगर ) , अन्न बेरिनी और give notice of its intention to acquiro tho said lands or any 
दामोदरपुर ( प्रल्हाद नगर ), लक्ष्मणपुर और दामोदरपुर Tights in or ovar such lands%3B 
( अल्हाद नगर ), लक्ष्मणपुर और नवनपुर की भागनः 

And whe old the Central Government is satisfied that coal 
मम्मिलित मीमा के माथ-साथ जातो है ( जो कोयला is obtainable in the said lands ; 
अधिनियम की धारा 9 ( 1 ) के अधीन अभिम दामोदर 

Now , the ofo o , in oxe cise of the power confe - red by 
ब्लाक की मम्मिलित सीमा बनाती है ) प्रौ . बिदु "ग " 

sub -section (1 ) of Section 7 of the Coal Bearing Areas (Acquisi. 

tion and Development ) Act, 1957 ( 20 of 1957 ), the Contral 
पर मिलती है । 

Govo nnient hereby gives notico of its intention to acquire tho 
ग - घ रेखा ग्राम लक्ष्मणपुर और नखनपुर की भागत : 

said lands rueasuring 1472 00 acres ( approximately ) or 595. 69 
मम्मिलित मोम। के माथ म प जाती है और बिंद 

hostares (approximately ) described in tho Schodulo apponded 
" अ " पर मिलती है । 

hereto . 

Note 1. 
रेखाएं ग्राम लक्ष्मणपुर में प्लाट संमयांक 274, 57, 60, 
घ - गु - च - छ 

The plan of the area covered by this notification may 
61, 40, मे होकर प्लाट समांक 41 को भागत 

bo inspoulod in the Office of the District Magistrato , 

Dhonkanal (Or19a) or in the Offico of the Coal Con 
पूर्वी सीमा के माथ माथ है नाट मख्याक 40, 35, 

trolle :, I, Council House Streat , Calcutta or in the 
6 7, 68, 76, 77, 95, 96, 97, 99 से होकर प्लाट 

Office of the Central Coalfields Limited (Revenuo 
सख्याक 86 और 95 को पूर्वी सीमा के साथ साथ प्लाट 

Section), Darbanga Housc , Ranchi ( Bihar ), 
सख्याक 83 और 228 मे होकर प्लाट संख्याक 231 की 

Noto 2 . Attontion is ho oby invited to tho p ovisions of 
भागन . उमरी मीमा के माथ माथ , फिर ग्राम लक्ष्मणपुर 

soution 8 of the Coal Boaring Areas (Acquisition and 
और भरतपुर को भागन माम्मलिन मामा के साथ 

Development) Act, 1957 ( 20 of 1957 ), which provides 

as follows : 
साथ जाती है जो कायला अधिनियम की धारा 9( 1 ) 

8 (1 ) Any pe son intorstod in any land in 1 ospoot of which 
के अधीन अजित भरनपुर ब्लाक की मम्मिलित सीमा 

a notification under section 7 has been issued inay, 
बनाती है और बिन्दु " छ " पर मिलती है । 


: 


[PTT IL- ET ! 3 (ii ) 

TEST 97 7019 : 
S 

- = : 
within thirty days of the issue of the Notification, 
ohject to the acquisition of the whole or any part of 

the land or of any rights in or over such land . 
Explanation : It shall not be an objection within the moaning 

of this section for any poison to say that he him 
self dcrito , to undertako mining Operations in the 
land fy the production of coal and that such 
Opo ations should not be unde takon by the 
Control Government or by any other person . 
Every objection undo sub -section ( 1 ) shall be made to 
tho compotont autho ity in writing, and the com 
petent authority shall give the object " an apportu 
nity of being haird either in rorson or by a logal prac 
titi no and shall , aftc heyring all such ohjoctions and 
afto inaking such furtht inquiry , if any , as he thinks 
nodossary , eithe " mtko a loport in Ospect of tho land 
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which has been notified undor sub -soction (1 ) of soc " 
tion 7 or of rights in or over such land , or make 
different report in respect of different parcols of 
such land or of rights in or over such land , to the 
Control Govornmont, containing his recommendations 
on the objections, together with the record of tho 
proceedings held by him , for tho docision of that 

Govornmont. 
( 3) For tho purposes of this section , a porson shall bo 

deomod to bo into ortod in land who would be antitlod 
to claim an intarost in compensation if the land or 
any rights in or Ovor such land wcro i . qui od undor 

this Act. " 
Noto 3 . The Coal Controller , 1, Council Houso St cot, Cal 

cutta , has bcon appointed by th . Cant al Govern 
ront as the Compotent Authority under the Act. 


SCHEDULE 
Anantu Berini Block 

Tricher Coalfield 
Distt . Dhenkanal 

Orissa 


Drg . No. Rev /51/81 
Dited 16 -5 -1981 
(Showing lands to be acquired ) 


All Rights 


P . S . 

$ . 


Sih -Division 


Sl. Village 
No . 


Village No. 


District 


Area Remarks 


LE 


Talcher 


Dhenkanal 


1 . Nakzipasi 
2 . Dtgarathipur 
3 . Padmabatipur 
4 . Rakas 
5. Ananta Berini 
6 . Pabitrapur 
7, L lchhmanpur 
8 . Brideswar 


Colliery 
Talcher 
Colliery 
Talcher 
Colliery 


86 . 45 Part 
40 . 06 Full 
298 . 50 Part 
121 . 50 Part 
506 . 18 Full 

53 . 05 Full 
191. 79 Part 
174 . 47 Full 


135 


51 


Total area : - 

or 


1472 . 00 acres (approximately ) 
595 . 69 hectares (approximately ) 


- - 


- - 


Plot numbers to be acquirol in villago Nakaipasi ; - 91 ( part), 
9 . (part), 93(part), 94 (part), 95 to 105, 106 (part), 107(part) 
114 ( part), 115 (purt), 119 (part ), 120, 121, 122( part), 123 ( part ), 
124 (part), 1 6 (part), 1- 7 (pa :t), 2061, 206 (part) and 2063(part ). 
Plot numbers to be acquired in village Dasarathipur :- 1 to 41. 

Plot numbe s to be arquired in village Padmabatipur : 
48 (part), 49 to 56, 57 (part), 58 (part), 59 to 62, 63(part), 64 (part ), 
65 to 71, 72 (pa t), 93 ( pait ), 106( part), 107 to 659, 660 ( part ) 
661 (part ), 662 (part), 663 to 667, 668(part), 669 to 673 , 675 to 
688, 690, 691(part ), 692(0911 ), 695 to 716 . 

Plot numbe s to be acquired in yillage Rakas :- 363 (part), 
377, 378 , 379(part), 380, 381 , 38 , (part), 383 to 453, 454( part), 
455, 456 , 457 ( part), 460 (part), 461 ( part ), 464 to 467, 516 ( part ), 
517 tı) 530 , 531 (pa 1), 532, 533( pail), 534 , 535 (part), 551( pait ), 
599 (part), 600 (part), 601 (part ), 612 (pait ), 613, 614 , 615, 616 
(part ), 617 { p. it), 618 (part), 622 ( part), 623( part ), 624 ( pait ), 625 
(part ), 626 to 068 , 669 (pait), 671, 672 and 678 . 

Plot numbers to be acquirod in village Ananta Bei ini : 
1 to 1176 . 

Plot numbors tu bo acquired in villago Pabitrapur :- ) to 
79 . 

Plot numho s to ho acqui ed in village Lachh anput : 
1 to 34 , 35 ( part ), 36 , 37 , 18 , 39 , 40 ( part), 41 to 56 , 57( part), 58 
59, 60 (part ), 61(mat), 67(part), 68 ( pait ), 69 (pait), 76 (pait ), 77 
( pait ), 83 (pit), 85, 86 , 95 ( ruit ), 96 (palt), 97 (part ), 98, 99 ( part ), 
100 to 227, 2281re ,t), 231 to 273 , 274 ( pait ), 275 und 376 . 
824 G1/82 - 3 


Plot numbors to be acqulrod in village Baldeswar : - 1 to 
321. 
Boundary description : 
A - B lino passes through plot numbers 126, 124, 123, 1 - 2 , 

94, 93, 92 . 2063, 91 & 2062 in villag : Nekaipasi, thon 
through plot numbors 93, 691 , 660 , 692 , 668, 106 , 
661, 72 , 662 , 48 , 57, 58 , 63, 64 , in villago Padmaba 
tipur through plot numbers 382, 379 , then along the 
southuin boundary of plot numh. rs 376 & 375 , 
through plot pumhors 363, 457 , 454 , 461, 460, 516 , 
531, 333, 535 , 551, 512 , 616 , 617 , 618 , 625, 624 , 623, 
622 , 601, 599 , 600, 599 and 669 in villago Rakas and 

meots at point B . 
B -C lino passos along the part common boundary of 

villago Rakas and Madhupur (Alhadnagar), Raka 
and Damodarpu (Alhadnagar), Ananta Baroni and 
Damodarpur ( Alhadnagar) Lachhmanpur and Damo 
darpur (Alhadnager ), I achhmanpur and Nakhatra 
pur (which forms common boundary of Damodarpur 
Block u / s 9 ( 1 ) of the Coal Act and moets at point 


C . 


C - D line passo ; along the part common boundary of 

village Lachhmanpur and Nakhatra pur and meets 

at point D , 
D - E - F - G linos pass through plot numbers 274 , 57, 60 , 61, 40 

along part castora boundary of plot number 41 
through plut numbes 40 , 35 , 67, 68 , 69, 76 , 77 , 95 


- 


- 


* M . 
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96 , 97, 99 along castorn boundary of plot numbx 

आवेश 
86 and 95 through plot numbers 83 and 228, along 
part northern boundary of plot number 231 in village 

नई दिल्ली, 7 अक्तूबर, 1982 
Lachhmanpur, then along the part common boundary 

का०मा० 36 33 -...यत . भारत मरकार के स्वास्थ्य मंत्रालय को 
of villages Lechhmanpui and Bharatpur (which 

30 दिसम्बर , 1960 की अधिसूचना संसथा एफ . 17/ 59/ 59-एम-I द्वारा 
formscommon boundary of Bharatpur Block u /s 9 
( 1 ) of Coal Act) and meets at point G . 

केन्द्रीय मरकार ने निदेश दिया है कि भारतीय आयुर्विज्ञान परिषद् प्रधि 

नियम , 1956 ( 1956 का 102 ) के प्रयोजनों के लिए चिकित्मा पहना 
G - H - 1 lines pass along the cominon boundary of villages 

" एम०० (धिकागो ), अमेरिका " मान्य चिकित्सा पाहता होगी ; 
Lachhmanpur and Balanda , Lachomanpur and Ba 
dasingida and meats at point I . 

और यसः डा० एउबई बी० कोवैन जिनके पास उस महता है, धर्मार्थ 

काय के प्रयोजनो के लिए फिलहाल क्रिश्चियन मेडिकल कालेज पोर ग्राउन 
I- J- K - L - M lines pass along the common boundary of Lach 
hmanpur and Jambubahali, Baldeswar and Jambu 

मेमोरियल अस्पमाल , लधियाना ( पंजाब ) के साथ सम्पद ; 
bahali, Pabitrapur and Jambubahali , Pabitapur and 

अतः अब, उक्त अधिनिन की धारा 14 की उप धारा ( 1 ) के 
Danra , Ananta Bereni and Dan . a , Padmabatipu and 

परन्तुक के खण्ड ( ग ) का पालन करते हुए केन्द्रीय सरकार एतद्द्वारा-- - 
Danra , Dasarathipur and Danra, part common boun 
dary of villagos Nakaipasi and Danra (which form 

( 1 ) 31 दिसम्बर , 1983 को समा-त होने वाली पवधि ; या 
common boundary of Nandira Block (West Balanda) 

( 2 ) उस अवधि को जब तक स० एडवर्ड मॉ कोवल उक्त विधि 
acquirod u /s 9 ( 1) of Coal Act) and moots at point 

कपन मेडिकल कालेज और ब्राउन मेमोरियल अस्पताल , लुधि 
M - A 

याना (पंजाब ) के साथ सम्बन रहते हैं , जो भी कम हो 
line passes througa plnt nuinbo: s 91 , 106 , 107, 114 , 
115, 119 127 and 126 in villago Nakaipasi and moots 

वह प्रघि घिमिर्दिष्ट करती है, जिसमें पूर्वोक्त जास्टर मेडिकल 
at starting point A . 

प्रेक्टिस कर सकेंगे । 

[ स० वी० 11016/ 6/ 82-एम ई (प )] 
[ No. 19/95/ 81 - CL] 

पी०सी० जैन , अवर सचिव 
SWARAN SINGH, Under Secy 

ORDER 
स्वास्थ्य और परिवार कल्याण मंत्रालय 

New Delhi . the 7th October, 1982 

S . O , 3633 . - -Whereas by the notification of the Govoinment 
( स्वास्थ्य विभाग ) 

of India in the Ministry of Health No . F. 17 / 59 / 59- MI dated 

the 30th December, 1960 , the Central Government has directed 
नई दिल्ली, 25 मितम्बर , 1982 

that the modical qualification , " M . D . (Chicago ), U . S . A ." shall 

be recognised medical qualification for the purpose of the 
का०मा० 36 32. --- भारतीय प्रायुविज्ञान परिषद् अधिनियम, 1956 

Indian Medical Council Act, 1956 ( 102 of 1956); 
( 1956 का 102 ) को धारा 11 की उपधारा ( 2 ) द्वारा प्रदस शक्तियों And whereas Dr, Edward B . Crowall, who possesses tho 
का प्रयोग करते हुए केन्द्रीय सरकार भारतीय प्रायुर्विज्ञान परिषद् से 

said qualification is for tho time-being attached to the 

Christian Medical College and Brown Memorial Hospital, 
परामर्य करने के पश्चात एतद्वारा उक्न अधिनियम को प्रपन अनुसूची Ludhiana ( Punjab) for the purposes of charitable work ; 
में निम्नलिखित और संशोधन करती हैं : - - 

Now, therefore, in pursuance of clause ( c ) of the proviso 

to sub-section ( 1 ) of section 14 of the said Act , the Central 
उक्त मनुसूची में "मणिपुर विश्वविद्यालय से संबंधित प्रविष्टि के Government hereby specifies - 
सामने “पंजीकरण के लिए संक्षि-त नाम " के अन्तिम कालम के अन्त में 

(i) a further period ending the 31st December , 1983 ; or 
" 30 अप्रैल , 1982 " प्रकों, अक्षरा और शम्प के स्थान पर " 30 अप्रैल, 1983 " 

( ii ) the period during which Dr. Edward B. Crowall is 
घंफ, अक्षर मौर शब्द रखे जायेंगे । 

attached to the said Christian Medical Collcge and Brown 
Memoral Hospital, Ludhiana (Punjab ), whichever is shorter , 

as the period to which the medical practice by the aforesaid 
[ संख्या वी० 11015/12/ 82--एम ई( पो० )] 

doctor shall be limited . 

[ No. V . 11016 / 6 / 82 - ME ( Policy)] 

P , C . JAIN , Under Secy. 
MINISTRY OF HEALTH AND FAMILY WELFARE 

( Department of Health ) 
New Delhi, the 25th September , 1982 

श्रम और पुनर्वास मंत्रालय 
S . O . 3632. - In exercise of the powere conferred by sub 
section ( 2 ) of section 11 of the Indian Medical Coun. il Act, 

( पुनर्वास विभाग ) 
1956 ( 102 of 1956) , the Central Government , after consulting 
the Medical Council of India , hercby makes the following 
further amendment in the First Schedule to the said Act, 

नई दिल्ली, 27 मितम्बर, 1982 
namely : - -- 

का . मा . 3634. --विस्थापित व्यक्ति ( प्रतिकार तथा पुनर्वास ) अधि 
In the said Schedule against the entry relating to " Manipur 
University ", in the last column " Abbreviation for registration" , 

नियम, 1954 ( 1954 मा 44) की धारा 3 को उपधारा ( 1 ) में 
at the end for the figure, letters and word "30th April , 1982, प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार इसके द्वारा तमिलनासु 
the figures letter and word " 30th APRIL, 1983 ", shall be 
substituted . 

राज्य में कलक्टरौं, प्रवर-कलक्टरों सथा जिला राजस्थ अधिकारियों को 

उनके पालफ्टरों , अपर कलक्टरों तथा जिला अधिकारियों के रूप में कर्तम्म 
[ No. V. 11015 / 12 /82- M. E. (Policy )] 

भार के अतिरिक्त , जैसा भी मामला हो, उक्त अधिनियम नारा मा उसके 


tra vasnavare rest 


- 


- 


- - - - - 


- 


- - 
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अधीन बंदोबस्त आयुक्तों को सौंपे गये कार्यों का निष्पादन करने के लिये 

New Delhi , the 27th September , 1982 
बंदोबस्त प्रायुक्तो के रूप में नियुक करती है । 
2 . इसके द्वारा दिनांक 24-12- 77 की अधिसूचना मं . 27 ( 2 ) 73 

S . 0 . 3636. - In exercise of the powers conferred by Section 

3 of the Emigration Act , 1922 ( 7 of 1922 ), the Central 
एस . एस- II का अतिक्रमण किया जाना है । 

Government hçręby appoints $ h : i D . Sen Gupta , Regional 

Passport Officer , Ministry of External Affairs to be tho 
[ सं०-1( 19)/वि० गेल/ 82/एम० एम -II ] Protector of Emigrants , Calcutta with effcct from the fort 

noon of 1st September . 1982. 
___ महेन्ध्र कुमार कमल , प्रवर मचिय 

INo. DGI, W . 11017( 1) / 81 -EMIG) 
MINISTRY OF LABOUR AND REHABILITATION 
( Department of Rehabilitation) 

SHASHI BHUSHAN, Under Secy. 
New Delhi, the 27th Saptember, 1982 

नई दिल्ली, 14 अक्तूबर, 1982 
S .O , 3634 .-- In exercisc of the powers conferred by Sub 
Section ( 1 ) of Section 3 of the Displaced Persons ( Compengile 
tion and Rehabilitation ) Act, 1954, ( No . 44 of 1954), the 
Central Government hereby appoints Collectors , Additional 
Collectors and District Revenue Officers, Government of 

का० ० 36 37.- - पूना-पत्थर और डोलोमाइट खान श्रम कल्याण 
Tamil Nadu, as Settlement Commissioncrs for the purpose 

निधि नियम, 1973 के नियम 3 के उपनियम ( 2 ) के साथ पठित , 
of performing, in addition to their own duties as Collectors , 
Additional Collectors , and Revenue Officers , as the case 

सना-पत्थर और डोलोमाइट खान श्रम कल्याण निधि अधिनियम , 1972 
may be , the functions assigned to them as Settlement Com को धारा 6 द्वारा प्रदत्त शक्तियों का प्रयोग करते हए , केन्द्रीय सरकार , 
missioners by or under the aforesaid Act . 

राजस्थान राज्य मे लिए सलाहकार समिति गदित करती है , जिसमें निम्न 
2 . This _ supersedes Notification No. 27(2 )/ 73 -SS .II., dated 
the 24th December . 1977 . 

लिखिल सदस्य होंगे, अर्थात् : --- 
INo . 1(19) / Spl. Cell / 82 -SS.II.] 1 . श्रम मंत्री , 

प्रध्यक्ष 
M. K . KANSAL , Under Secy 

राजस्थान सरकार 


मई दिल्ली , 21 मिसम्बर, 1982 
का०मा० 3635.--- विस्थापित व्यक्ति ( प्रतिकर तथा पुनर्वाम ) प्रधि 
नियम , 1954 ( 1954 का 44 ) की धारा 3 की उपधारा ( 1 ) बारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार, इसके बारा , पुनर्वास 
विभाग में प्रवर सचिव श्री एम० के० कमल को , उक्त अधिनियम द्वारा 
अथवा उसके अधीन यंदोबस्त प्रायुक्त को सौंपे गए कार्यों का निष्पादस 
करने के लिए बंदोबस्त प्रायुक्त के रूप में निय यत्त करती है । 

2. इससे इस विभाग की दिनांक 6/ 10 मई, 1982 की अधिसूचना 
संख्या - 1 ( 7 )/ विशेष सैल / 82-एस एम० - II ( क ) का अधिक्रमण 
कया जाता है । 

[ संख्या- 1 ( 18)/विशेष मैल / 82- एम एस -II ( क ) ] 

सोहन लाल मैदीरना, उप सचिव 


2. कल्याण प्रामुक्त , 

उपाध्यक्ष पदेन 
श्रम कल्याण संगठन , भीलवाड़ा 
3. क्षेत्रीय श्रमायुक्त , ( केन्द्रीय ) केन्द्रीय सरकार का प्रनिनिधि - पदेन 

अजमेर 
4. श्री प्रभु लाल, मवम्य , राजस्थान राज्य की विधान सभा का 
विधान सभा , हिंडोली , 
जिला बूची । 


5 श्री एम० प्रार० नियेटिया , 
मुख्य कार्यालय , उदयपुर | 
सामंट बस, 
डाकघर : मजाजनगर, ( नज - चूना पत्थर और डोलोमाइट वान मालिकों 
पीक डाबोक ) जिला उदयपुर । के प्रतिनिधि 
6. श्री ए० एस० माथुर, 

श्री राम निकेतन , न्यू कालोनी 
जयपुर । 


New Delhi, the 21st September , 1982 


S. O . 3635. - In exercise of the powers conferred by sub 
section ( 1 ) of Section 3 of the Displaced Persons ( Compcn 
Sation and Rehabilitation) Act , 1954 ( No. 44 of 1954 ), the 
Central Government hereby appoints Shri M . K . Kansal. 
Under Secretary in the Department of Rchatilitation , as 
Settlement Commissioner , for the purpose of performing, 
the functions assigned to a Settlemeni Commissioner by or 
under the said Act. 


7. श्री राम गोपाल गुप्ता , 

खजांची/ माफिस सेक्रेटरी, 
राष्ट्रीय मजदूर संघ, सामगंज 
मंडी, राजस्थान 
8. श्रीशंभुमिह खामेमग , 

भारतीय मजदूर संघ , 
धर्मशाला चंपालाल, 
उदयपुर ( राजस्थान ) 


चूना -पस्थर और होलोमाइट खान श्रमिकों 
के प्रतिनिधि 


2 . This supersedes this Department s Notification No. 1( 7 ) / 
Spl. Cell / 82- SS.IKA), dated the- 6 / 10th May, 1982 . 

INo 1( 18) / Spl.Cell / 82 -SS.II( A )1 

S L . MEDIRATTA , Dy. Szcy . 


9. श्रीमती नेगेंद्र बाला, कोटा । महिला प्रतिनिधि 

2. पुना -पत्थर और डोलोमाइट खान श्रम कल्याण निधि संगठम का 
कल्याण प्रशासक इम मलाहकार समिति के सचिव होंगे । 


नई दिल्ली, 27 मिसम्बर , 1982 


का० आ० 36 36.-.-- अप्रवास अधिनियम, 1922 की धारा 3 बारा 
प्रवत्त शक्तियों का प्रयोग करते हुये केन्द्रीय सरकार विदेश मंत्रालय के 
पी० पार० प्रो० श्री डी० सेन गुप्ता को पहली मितम्बर, 1982 
पूर्वाह से उत्प्रवासी संरक्षी कलकत्ता के रूप में नियुक्त करती है 
मंडीजीएलबरल्य - 11017( 1 )/ 81-ई०एम०आई०जी० 

शशि भूषण , प्रवर मचिव 


3. चूना -पत्थर और डोलोमाइट खान श्रम कल्याण निधि नियम 1973 
के नियम 18 के अनुमार केन्द्रीय सरकार उपर्युन सलाहकार समिति का 
मुख्यालय भीलवाड़ा निर्धारित करती है । 


[ संख्या पू - 23 0 1 8/ 16/ 80-एम05) 


ठाकुर वास , प्रवर समिव 
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New Delhi, the 14th October , 1982 


A 


s . 0 . 3637. - In exercise of the power conferred by 
section 6 of the Limestone and Dolomite Mines Labour Welfare 
Fund Act 1972 (62 of 1972 ) read withsub- rule ( 2 ) of the rule 3 
of the Limestone and Dolomite Mines Labour Welfare Fund 
Rules 1973 , the Central Government hereby constitutes an 
Alvisory Committee for the state of Rajasthan consisting of 
the following members , ne mely : - - 
1 . Labour Minister , 

Chairman 
Rajasthan , 
2 . Welfare Commissioner , 

Vice -Chairman 
Labour Welfare Organisation , Ex -Offcio 

Bhilwara . 
3 . Regional Labour Commissioner Central Government 
( Central ), 

representative - . 
Ajmer . 

Ex - Officio 
Shri Prabhu Lal, 

Member of the Legisla 
Mamber of the Logislative tive Assembly of the 
Assembly , 

state of Rajasthan . 
Hindoli , 

District Boondi . 
5 . Shris R . Nevatia , 

Cniel Ex cutive , 
Ud ipur Cement Work , 
Post Offi : : Bijajnagar , 

Representatives of Ic 
( Near D .. bok ) , 

Limestone and Dolo 
Distr . ct Udaipur. 

mito Mines Owncs, 
6 . ShriA. S . Mathur , 

Shri Ram Niketan , 

New Colony , 
Jaipur. 
7 . Shri Ram GopalGupte , 

Treasurer / Office Secretary , 
Rashtriya Mazdoor Sangh , 
Ramganjmandi, 
Rajasthan) . 

Representatives of Lime 
8 . Shri Shambhu Singh 

storic and Dolomite 
Khamcgara , 

Minc Workers . 
Bharatiya Mazdoor Sangh , 
Dharmasala Champalal , 
Udajpur, 
(Rajasthan ). 
. Shrimati Nagendia Bala, 

Woman 
Kota . 

Representative 


- 


- 


मत , केन्द्रीय सरकार , प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 
का 14 ) की धाग 7क और धाग 10 की उप-धाग ( 1 ) के खंड ( घ ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करने हप, एक प्रौद्योगिक मधिकरण 
गठिन करती है जिसके पीठमीन अधिकारी श्री रामराजलाल गुप्ता होगे , 
जिनका मुख्यालय जयपुर मे होगा और उक्त विवाद को उक्त प्रधिकरण 
को न्यायनिर्णयन के लिए निर्देणित करती है । 

अनुसूची 
" क्या मैसर्स जैन मिनरल्म, अजमेर की जेवाना और रायपुर क्षेत्र 
पंचायत की खदानो के कामगारो की 1978- 79 और 1979- 80 के 
लेखावर्षा के लिये 20 % लाभाश योनम की माग न्यायाचिन है ? 

क्या मैसर्स जैन मिनरल्स अजमेर की जेवाना और गयपुर क्षेत्र 
पंचायत की खदानो के कामगारों का 7 दिनो की प्राकम्मिक छुट्टियो 

और 12 दिनो की त्योहारों की और राष्ट्रीय छुट्टियों की मांग न्या . 
योचिन है ? " 

क्या मैमर्स जैन मिनरल्स , अजमेर की वाना और रायपुर क्षेत्र 
चायत की खदानो के कामगारों को हाजरी कार्ड विये आने की मांग 
न्यायोचित है ? " 

" क्या मैमर्म जैन मिनरल्स अजमेर के प्रबंधतंत्र की निम्नलिखित 
कामगारो की 1- 5- 1981 में औद्योगिक अधिनियम में वर्णित कार्यवाही 
पूरी किये बिना व उन्ह उनकी अन्य वैधानिक देय राशियो विये बिना 
सेवामुक्ति करने की कार्यवाही न्यायोचित है ? 

1 . श्री गुलाब सिंह पुत्र श्री हिम्मत सिंह 
2. श्री माल मिह पुन श्री हिम्मत सिंह 
3. श्री खेम मिह पुन श्री दुर्ग सिंह 
4. श्री धीसा मिह पुत्र श्री जान सिंह 
5. श्री लाल सिंह पुत्र श्री तील सिंह 
6. श्री भीम सिंह पुत्र श्री राजु मिह 
7. श्री माल सिंह पुत्र श्री भीरू मिह 
8 श्रीमति मोहिनी पनि श्री गुलाल सिंह 

9. श्रीमति तुलमी परिन माल मिह 
10. श्रीमति राधा परिन श्री कंगर सिंह 
11. श्रीमति जमफु पनि श्री हिम्मत मिह 
12, श्रीमति भूरि पत्नि श्री आन मिह 
13. श्रीमति सीता पुत्री श्री गोर सिह 
1 4, पीमति मोगि परिन श्री भीरू सिंह 
15. श्रीमति डाखू पनि श्री मान सिंह 
16. श्रीमति चन्द्रा पुत्री श्री मान सिंह 
17. श्रीमति पयासि परिन श्री डुडु सिंह 

18. श्रीमती पन्नी पत्नि श्री सोम मिह 
यदि नहीं, तो कामगार किस अनुतोष के हकदार है ? " 

[ म० एल०- 39011/ 8/ 82-310 III ( बी ) ] 

रा०प्र० नम्ला उप मधिष 
ORDER 
New Delhi , the 8th October, 1982 
S. O . 3638 .- - Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Messrs Jain Minerals. Beawat 
and their workmen in respect of the matter spccified in 
the Schedule hereto aonexed 

And whereas the Contral Government considcis it desli 
able to refer the said dispulc for adjudication . 

Now , therefore, în exercise of the powers confcrred by 
section 7A , and clause ( d ) of sub -section ( 1 ) of section 10 
of Industrial Disputes Act, 1947 ( 14 of 1947), the Central 
Government hereby constitutes an Industrial Tribupal of 
which Shri Ram Raj Lal Gupta shall be the Presiding Officer, 
with headquarters at Jaipur and refers the said dispute for 
adjudication to the said Tribunal, 


2 . TheWelfaro Administrator ofthe Limestone and Dolcmite 
Mines Labour Welfare Fund Organisation, sha ]] be the Secret 
tary of the Advisory Committle . 


3 . In terms of rule 18 of the Limestone and Dolomite Mines 
Labour Welfare Fund Rules , 1973 , the Centr 1GCVCILIT .cat 
hereby fixes Bhilwara to bethe herdquarte: s ofthe stic Acvisery 
Committee . 


[ F. No. U - 23018 /16 / 80 - M . V . ] 
T . D . SALHOTRA, Under Secy . 


आवेश 


नई दिल्ली, 8 अक्तूबर, 1982 
का० आ० 36 38.----केन्द्रीय सरकार की राय है कि इससे उपाबद्ध 
अनुसूची में विनिर्दिष्ट विषय के बारे में मैसर्स जैन मिनरल्स , वार, के 
प्रबन्वतन्त्र से संबंश एक प्रोद्योगिक विवाद नियोजको और उनके कर्मकारो 
बीच विद्यमान है ; 

और केन्द्रीय सरकार उक्त विवाद को म्यायनिर्णयन के लिए निर्देशित 
करना बांछनीय सममती है ; 


( ATT II- --25 3 ( ii)] 


HTTFT 74 . 999547 23, 1082/47974 1, 1904 


3777 


2 The President, Kanyakumari District Mineral Workcis 

Union , Nagercoil, famıl Nadie 
1 The Seciciary , Madavulahuchi Minerals Stall Asso 

ciation , Madavalakurich1-629252. 
4 The Secretary , Indian Rue Talth , Employees Union , 

Manavalakuch1-629252 . 


AND 


The Manager , Indian Rule Earths Limited, Minerals Divi 

sion, Manavalahun :chi-629252 , hunyakumari District, 
Tamil Nadu . 


SCHEDULE 

ANNEXURE 
" Whether the demand of the workmen employed in the 

mine at Jewaja and Raipui Panchayai arca uf M / s. 
Jain Minerals Ajmei for payment of profit sharing 
bonus @ 20 per cent of theic wages for the Accounts 

year 1978 -79 and 1979 -80 19 jllytificd, 
Whether the demand of the workmen employed in the 

mines at Jcwaja und Raipur panchayats of Messrs 
Jain Minerals Ajmer for grønt of seven days cuysal 
leave and twelve Huys Feytival and National holi 

days with payment is justificd . 
Whether the demand of the workmen employed in the 

mines at Jewaja und Raipur panchayat area of Messis 
Jain Mineals, Ajmer for issuance of attendance 

card is justificd. 
Whether the action of the management of Measta Jain 

Minerals Ajmer in terminating ibe sei vices of tho 
following workmen with effect from 1st May, 1981 
without following the proceduics as luid down in 
the industrial disputes Act, and without paying 

their legal ducs is justificd . 
1. Shri Gulab Singh S / o Himmat Singh 
2 . Shri Mal Singh S /o Himinat Singh 
3 . Shii Khem Singh S / o Durg Singh 
4 . Shii Gheesa Singh S , Gain Singh 
5 . Shri Lal Singh S / o Teel Singh 
6 . Shri Bheru Singh S / o Ruiju Singh 
7 , Shri Mal Singh S / o Bheru Singh 
8. Smt. Mohini W / o Gulub Singh 
9 . Smt. Tulsi W / 0 Mal Singh 
10 . Smt. Radha W / o Kunghut Singh 
11. Smt. Jamku W / o Himmnt Singh 
12 . Smt. Áhuri W / o Gain Singh 
13 . Smt. Sita D / O Mor Singh 
14 . Smt. Mogi W / o Bhçu Singh 
15 . Sit. Dakhu W / o Man Singh 
16 . Sit, Chandra D / o Man Singh 
17 . Smt. Patbusi W / o Dudu Singh 
18 . Smt. Panni W /o Som Singh ," 
If not, to what relief are the workmen entitled ?. 

INo. L -29011 / 8 / 82-DIII.B ] 
R , P . NARULA , Dy. Secy . 


REFERENCE : 
Order No. 1 -43012 ( 1 ) / 81- D .III( B ), duted 27- 2 - 1982 of 

the Ministry of labour , Government of India . 
This dispute coming on fui imal hcaung on Friday, the 
3rd day of September, 1982 upon perusing the cference , 
Claim and counter statements and all other material papers 
on record anel upon hearing the arguments of Chiu G . 
Venkatraman and R . Anmughim foi Thivalurga Aiyar 
und Dollal and R . Arimughim Advocates for Union Nos 1 
und 3 , Thiruvalargal Selva111 and R . N . Amarnath for 
Thulivalaigal Selvaraj and Julian , Advocates for Union No. 2 
and Thiu K Chandi fo Thiruvalarkal Row und Reddy 
and h . Chandru , Advocates for Union No, 4 und of Thiru 
K . V . R Shenoy for Menon & Pi, Advocaics foi the Manage 
ment and this dispute having stood over till this day for 
monsideration , this Tubunal made the following awaid . 


AWARD 


This is an Industrial Dispute between the workmen and 
the Management of M / s Indian Rulic Earths Limited , M 
valakurichi referred to me under Section 7A of the Industrial 
Disputes Act, 1947 for adjudication undei Section 10 ( 1 ) (c ) 
of the Industrial Disputes Act, 1917 by the ( Tovuinment of 
India in Oider No L - 1301 ? ( 1 ) / 81. D - IJIB ), dated 27 - 2 - 1982 
of the Ministry of Labour, in respect of the following schedule 


" Whether the employer of M / S Indian Rare Earths 

Ltd , Manavalakurichi should absorb the contract 
labour employed tough contractors under them as 
direct employees on abolition of the contiact sys 
tom and if so what should be the ciiteria for such 
Absorption and what should be the numher required 
10 he no recruited from those previously employed 
through ManIV Liuiichi Mincial Cooperativo 
Labour Contract Society and other contiactors ? 


Whethçi the workmen of the Company 1cticnched 
in the year 1969 are justified in demanding preferenec 
in cmployment as pei Section 2511 of the Industrial 
Disputes Act while the employers propose to take 
into their employment additional workmen on abo 
lition of the contract system ." 


New Delhi, the 7th October, 1982 
S . O . 3639 . — In pursuance of Scction 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Goycinment 
heieby publishes the following award of the Cential 
Government Industrial Tribunal, Madras in the industrial dis 
pute between the employers in relation to the management 
of Indian Rare Earths Limited , mincials Division Manavala 
ku ichi nd their workmen , which was received by the Cen 
tral Government on 5th Octuber , 1982 . 


BEFORE THIRU T . SUDARSANAM DANIEL , B . A , B .L ., 
PRESIDING OFFICER INDUSTRIAL TRIBUNAL , 

TAMIL NADU , MADRAS 
(Constituted by the Government of India ) 
Wednesday , the 22nd day of Scptembei, 1982 


(2 ) Facts leading upto the dispute are as follows The 
Management is M /s Indian Raie Farths Limited , Munav ) 
lakurichi Kanyakumari Discict, Tamil Nadu Sluto , Pin 
Code; 629252. Indian Rare Farths Limited is a Company 
Tegistered under the Indian Companies Act, 1956 and is rot 
a creature of any statute It is an undertaking fully owned 
by the Government of India under the administrative con 
trol of the Department of Atomic Energy with the Registered 
office at Bombay 11 4 Government of India industrial 
undertaking Among oiher plac s in India the Company has 
got i plant at Manavalakwichi in Kanyakumari District for 
mining and processing beach sands anit nioducing minerals 
like Ilmenite . Mon . zile , 7irror and Rutile The mining and 
proccesing is governed by the Mincs Act, 1952 The Com 
rany has taken on leas - large areas along the soi const and 
neuby areas where mineral son s are avilable The present 
labou strength of the MWV Bilhinhi Plint including stuff 
members would be in the pion of 700 vermuncnt workers 
The urrkmen employert hy the Comnany a innresente1 by 
the Comnant re tetraseiret by four tracta Inions . ( 1) 
Mineral Workers Union Manavalakurichi 679252 ( 9 ) kunia . 
kumari District Mineral Warlerz Union Vagercoil Tamil 
Nadu ( 3 ) Mannvalakwichi Minerals Stuf issociation Man . 
Talakiichi-629752 and ( 1) Irohn Ratu E .110 Employees 
Union , Milnavalakurichi- 629292 


INDUSTRIAL DISPUTE NO . 17 of 1982 
( In the matter of the dispute for adjudication under Sec 

tion 1001 Xd ) of the Indusrial Disputes Act, 1947 
belwoon the workmen and the Managoment of M / A 
Indian Rare Earths Limited , Minavalakurichi ) 

BETWEEN 
The workmen repi esented by 
1 The President, Mineral Workers Union , Manavolakı 

richi- 629252 
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( 3 ) Before I proceed furthur, it will be pertinent for me 
to advert to certain fucts as how and when and for 
what object the Company had come into existence. The Com 
pany s Plant at Manavalakurichi is located 16 kilometrey West 
of Nagercoil, Kanyakumari District, Tamil Nadu on the sea 
coast. The main activities of this plant at present are ; 
(i) Mining of beach washings and other inland deposit 

of raw sand ; 
(ii) Concentration of thiy raw muterial so mined in a 

preconcentration plant ; 
(iii ) processing of the concentrate in the plant for pio 

duction of the various minerals like monazite , ziicon , 

ilmente , rutile, gainet and sillimanite ; und 
(iv ) Production of zirconium oxide, zirconiumi oxychloride 

and sirconium frit through chenical process. 


It won t be out of place if I refer to somo historical uncon 
troverted facts prior to the Company taking over the Mona 
valakurichi plaut in 1965. It is stated at the bar on behalf 
of the Management (Management has also produced punted 
profile etc. for perusal by this Tribuonl) that at the turn of 
this century in 1909 one Mr. Schomberk , a German came 
to Manavalakurichi and founded a Plant for processing Mony . 
zite only and in those days the Mouozite content in raw 
sand was about 10 to 20 per cent which product was cxpoited 
to Germany . Later on, tho plant was taken over by Trunvan 
core Minerals Company Limited, a British Company wbich 
got a long term lease from the then Government of Truyan 
core to minc sand from the beaches extending from the Cape 
to Kayakulam . Around 1935 another Company was started 
known as M / s. Hopkin & Willains Limited which turned 
their attention to inland deposits , which was concentrated and 
cnriched to contain 80 per cent of minerale , In 1948 . Travan 
core Minorals Company Liinited was wound up and the plant 
was handed over to the Government of Travancore, After 
take over by the Travancore Goverinent, the Company s 
pane was changed to Travancoie Minerals Concerns. On 
and from 1 - 11- 1956 , reorganisation of the several States 
throughout India took place and Kanyakumari Distiict be 
camo part and parcel of Madras State (as it was then known ) 
While so , A limited Company was formed under the name 
and style of Tryvancore Minerals Private Limited , the sbarc 
holders being Government of India 51 per cent), Government 
of Kerala (44 per cent) and Government of Madras (5 per 
cent). The aforesaid Company took over not only plant at 
Manavalakurichi in Kanyal.. maij District but also another 
plant at Chavara in Quilon District, Kerala State. However, 
the suid Travancore Minerals Private Limited went into volun . 
tary liquidation in 1963 when the plant al ( havarn was 
closed down . The plant al wavalakulichi however continuen 
its operation to producc Monozite neeject for the Indian 
Rare Farths Limited Plant at Alwave , Kerala State . The 
plants operated by M / s. Hopkin & Williams I imited were 
closed down in 1969 due iu disput . regarding royalty und 
reuşons of Stato . 


Disputes Act, 1947 gave a notice of their intention to go on 
strike within six weoks from the date of the notice for the 
reusons cxplaincd in the notice . Ex. W - 16 is the strikc notice 
issued by this Union on 3 -6 - 1968. I rom Ex. W - 16 , it can 
be noted that all workmcn cmployed in the Indian Raro 
Earths Limited Plant ut Manavalakurichi were affected by 
the said dispute . Ex , W - 17 is the letter from the Mangement 
Company to the Assistant labour Commissioner (Central), 
Ernakulam with regard to the clain of the Union relating 
to the right for employment of employces engaged by Hopkins 
by Hopkins and Williams (Travancore ) Limited or Trava. 
noore Minerals Limited . The Management Company has 
clearly pointed out even in [ x . W - 17 dated 24th August, 
1968 that Indino Rarc Earths Limited took over from 
Travancore Mincrals Limited the Minçral Plant at Manavala 
kurichi along with the permanent workmen employed by 
Travancore Minerals Limited on certain specified terms and 
conditions and the business carricd on by Truvancore 
Minerals Limited was not taken over the Company 29 H 
going concern . The Management also made it clear that 
ibe Company is in no way successors to Travancore Minerals 
Limited nor of Hopking & Williams ( Travancoie) Limited . 
When certain assets of the Travancore Minerals Limited 
were taken over by the Company the land by Hopkins & 
Williams ( Travancorc ) Limited at Manavalakurichi and which 
was then in the possession of Travancore Mincrals Limited 
Was handed over to the Company. But the farmulities re 
garding the actual taking ovel of the property which be 
longed to lopiking & Williams ( Travancore ) Limited were 
not complcle . Therefore only certain assets belonging to 
Hopkins & Williams ( Travancore ) Limited were brought 
to the present company. licnce it was that the Compiny 
pointed out that apart from tho permanent workmen em 
ployed by Travancore Minerals Limited which has been 
taken over by the Company, the Management has no 
liability to take into their employment at any time any of the 
workmcn previously employed by Travancore Minerals 
Limited or Flopkins & Willians ( Travancore ) Limited . The 
Management Company also stated that as and when the 
Company necded additional men , the recruitment was dong 
through Employment Exchange in most cases and no ono 
was employed on account of the fact that there was any 
obligation on the part of the Company to employ him for 
any work he may have done for Hopkins & Williams 
( Travan - ore ) Limited or Travancore Minerals Limited in 
the past. Thus the Management- Company took over assets 
in 1965. Ex W - 17 also mentions that the prevent plant 
(cxisting plant) at Manavalakurichi is a substitute for plint 
No. II (Old Plant) which has become Out-dated and that 
the present plant is a modein and mechanised plant ni ile 
labour requirement is considerably less than that in the old 
plant. Therefore in as much as the existing plant is only 
meant to be a substitute for old and dismantled plant that 
the Company way of the view that the permanent employe 
inent in the existing plant must be given to workmen who 
had worked in the earlier plant which has been dismuntled . 
The Management -Company also put up a notice on 18 - 7 - 1968 
pointing out the workmen cmployed in the old plant who 
will be employed in the present plant . It is lue that for 
erecting the present plant considerable number of casual 
and temporary workers were engaged by the Management, 
But they were eng g4d mainly in connection with thc erection 
of the plant . The stand of Management Company under 
Ir. W - 17 was that the requirements of personnel in the new 
plant will be mct from among the workers employed in the 
dismantled plant to the extent possible and iſ in any category 
there are vacancies after the available men in dismantled 
plant are exhausted, the same will naturally be given to the 
temporary and casual workmen at present vorking in the 
present plant based on their service , Seniority and other 
1 clevant considerations. The Assistant Commissioner of 
Labour (Central), Eranakulam thercupon submitted failure 
of conciliation and this report is Ex, W . 18 dated 30th 
August, 1968. The claims put forward by Patitioner -Union 
No. 4 , namely Indian Rare Earths Employees Union , 
Manavalakurichi had been slimmarised in Ex. WI- 18 as 
also the view of the Management However, the Govern 
ment of India , Ministry of Labour did not consider the 
two demands raised by the Union No . 4 fit for reference for 
adjudication . Fx. W - 20 is the Central Government Order 
declinig to refer the demands of Petitioner-Unlon No. 4 re 
Larding permanency of workmen and aholition of contract 
system , Acgricved by this Order of Government of India , 
Petitioner -Union No . 4 , namely , Indian Have Earths 
Employees Union preferred Writ Petition in W . P . No 1640 


( 4 ) Indian Rare Earths Limited was formed in August, 
1950 a Private Limited Company jointly owned by Goy 
ernment of India and the then Govciament of Travancore 
Cochin and having its regisiered office at Bombay, later the 
State Government s shares were handed over to Government 
of India and Indian Rare Earths limited become a full 
fledged and 100 per cent Central Government undertaking 
under the Department of Alomic Fnergy . In 1965, the 
Indian Rarc Earths Limited took over the plants both at 
Manavalkurichi and Chavara und ever since the plants are 
functioning under the Indian Rare Earths Limited . When the 
Indian Rare Earths Limited , nately , the Company 1ook 
over the Manavalakurichi Establishment in 1965 only one 
plant was functioning. It way an oll sick plant and the process 
was out moded . A now plant ( cxisting plant) was therefore 
set up at anavalakurichi. The erection of this plant was 
commenced in 1965 and it was completed and commissioned 
in 1969 and the old plant was closed down . As a result of 
Mechanisation and commissioning of the new plant ( existing 
plant) in 1969 about 400 plant workmen , who were cngaged 
as costal were renderd surplus and thcy were retrenched from 
Service except the mining workers. On the proposal of the 
Management to retrench 400 workinen , Petitioner -Union No. 4 
namely , Indian Rare Earthy Employees Union Manavalku 
richi raised a protest and in accordance with the provisions 
contained in sub - section ( 1) of Section 22 of the Industrial 
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subsequently from 1971 to 1981 , Therefore there remains 
77 workmen in this list who are yet to be provided with 
work by the Management. The claim of these 77 workmen 
is bieng espoused by Petitioner- Union No . 4 ond it is con 
lended that these 77 workmen who were retrenched in 
1969 are entitled to get picference in the employment under 
the Management as per Section 25 - H of the Industrial Dis 
putes Act, 1947. That accounts for the last portion of the 
reference made by the Government of India , Ministry of 
Lobour for adjudication by this Tribunal. 


of 1969 before the High Court of Judicature at Madras 
praying for the issue of Writ of Mandamus directing the 
Government of India , Ministry of Labour lo refer thc dis 
pute for adjudication . Ex . W -21 is the order passed by the 
High Court on 23- 9 -1970 . On a reading of Ex. W - 21 , the 
following facts energe . Tiavancore Minerals Limited WAS 
taken over by the Government of India in Febuary , 1965. 
At that time, the Government had also taken ( ver the then 
existing plant and therefore the old plant was completely 
scrapped and a new plant ( existing plant ) was constructed 
by the Government. The case of the Union was that the 
two plants are different establishmonts, that there is no 
functional integrality between the two plants and that the 
two plants are enclosed in different compounds . On the 
other hand , the Management Company has pointed out that 
the workmen recruited on account of the constitution of the 
present plant could not be made peimanent t it wie made 
known all along that on the commissioning of the plant all 
the workmen so recruited would cease to be employed and 
that the standing orders of the Government would apply 
to both the plants . In page 15 of Ex. W - 21 the two specific 
demands raised by the Vuion No . 4 arc sct out, nainely , 
( 1 ) demand was to make the workmen permanent and 
( 2 ) to abelish the contract system for supply of raw sand 
and bag stitching. At page 16 of Ex. W -21, it can be 
gathered that the High Court did not accept the contentions 
put forward by the Union for making the workmen permanent 
and the finding was - aslo to the cffcct that both the plants 
should be treated as a single unit and therefore the work 
men cmployed in one unit alonc could not be singled out 
for the purpose of making them permanent . Against this 
Order of High Court, no appeul as such has been prefcricd 
and it has become final. 


( 5 ) Ex. M - 1 14 a copy of memorandum of settlement 
arrived at between the Management of Indian Raic Furths 
Imited , Manavalakurichi and the representatives of the 
Indian Rare Earths Employees Union (Petitioner -Union 
No. 4 ) on the basis of discussions held in the presence of the 
Deputy Superintendent of Police and the Revenge Divisional 
Officer , Thu -kalay on 26 - 5 - 1969, From Ex . M - 1, paragraph 
(2 ), it can be noted that the Management hud published 
a combined seniority list on 23rd Mav, 1969 . Under Fx . 
M - 1 , Petitioner-Union No, 4 bargained for with the Manage 
ment and made thc Management to agrce to ticat the 
mining area workers of the existing plant is separate catc 
gory and to retnin all such workers on casual basis and 
that they will be engaged according to the requirements . 
There is no rontioversy that the Company had in all le 
trenched about 400 workmen in 1969 when the present 
plant was commissioned . Out of these 400 workmen 237 
workmen received the compensation while the others were 
not paid any compansation , because they hud not put in 
the necessary service as envisaged under the Industrial 
Dissputes Act to be entitled to ratrenchment compensation . 
It transpires in evidence that at the time of the retrenchment 
of 400 workmen in 1969. 97 casual workmen were working 
in the mining area and these were retained by the Managc 
ment, apparently 79 a result of the devond made by 
Petitioner -Un on No. 4 ant is eventually agreed to by the 
Management as cvidenced by Ex. M - 1 dated 26 - 5 - 1969 . 
Out of these 97 casual workmen jetained in the mining 
area some of them had been subsequently sunerannuated 
some of them disabled Or clied and in 1971, 66 of these 
workmen were regularised of departmentalised by the 
Management-rompany. Ex. M - 4 dated 27 - 5 - 1969 is the 
Notice put un hy the Management Company indi aling the 
Seniority list of workmen cmployed by the Management 
Company and the netrenchment on the basis of last com 
first go , catenorywisc , taking both ( new one and old ) plants 
into considerntion . The annexure 10 Fx , M -4 how s the 
retrenched workmen categorywise in the present dispute 
we are only concerned with casual workmen to he employed 
by the Management Company. Casual workmen who are 
retrenched as per Fx , M -4 were 236 in number in Category 
VII Workers . This list shows the name of the workmen and 
also their tickel numbers Out of this list. 159 workinen 
were provided with lohs be the Management Company and 
the recruitments having been made from this lin in 1971, 
1973 , 1977 1978 , 1980 and 1981 The last 1 ? of the work 
men were given emplovineni hy the Management -Con panv 
an - 1981, That will in In that of the wokmen 10 
trenched in 1969, namely 216 workmen the first 160 of 
them had been given job In the Management-Company 


(6 ) That leads me to the main question of the number of 
workmen which the Management Company must b : directed 
to take . The stand of the Management can he zathered from 
paragraph ( 4 ) at page 4 of the counter stalcinent filed by 
the Management which runs as follows : On the advice of 
the Central Board, the contract system of mining and supply 
of beach sandy was abolished cffcctive from 31- 10 - 1980 . On 
the abolition of the contract labour system , the Company 
required only 60 workmen for direct employment for tho 
mining work ." There is no serious controversy chat on the 
abolition of the erstwhile contract labour system the requirc 
ment of the Management was only 60 for mining work . 
Although four Unions are parties to the present icference, 
only thręc claim statements had been filed . Union No. 3 , 
namely . Manavalakurichi Minerals Staff Association , Maruva 
lakurichi hay not filled any separate claim statement as 
such . But a joint claim statement has been filed by Union 
No. 1 Mineral Workers Union , Manavalakurichi as also 
Union No. 3 Manavalakuichi Mincrala Staff Association , 
Manavalakurichi, In paragraphs 5, 18 and 19 of this joint 
claim statement filed by Petitioner-Union No.5 1 & 3 , the case 
of these Unions is that 110 workmen whose cause is 
championed by these two Unions should be absorbed as 
permanent workmen hy the Management Company for the 
reasons mentioned in those threc paragraphs. But the 
Management in paragraph ( 7 ) of their counter statement 
filed (at page 10 ) has categorically stated that the Manager 
ment denies the implication in paragraph ( 5 ) of the state 
ment of Union Nos. 1 and 3 that the Management will 
be rcquiring more miniog workers after absorbing 60 workers 
for the mining work at the first phase. Furthermore , the 
Management makes if clear, " Allogether thc Management 
requires only 60 mining workers for absorption as direct 
employees on abolition of the contract system ." The further 
stand of the Management is that all the four Unions are 
agreed that the numbers of mining workers required for 
absorption as contract employees on abolition of the con 
tract system is only 60 . I may also mention that neither in 
the claim statement filed by Union No , 2 or Union No. 4 or 
in the reply satements filed by the msubsequently is there 
any whisper that on abolition of contract system by tho 
Management Company with effect from 1 -11- 1980 , tho 
Management Company would require more than 60 direct 
workmen as such . As a matter of fact this is what Petitioner 
Union No. 4 says in paragraph (6 ) of their claim statement : 
" Conscquent upon the abolition of contract labour about 
60 vacancies arose in the Respondent establishment. "The 
question arose as to how these vacancies are to be filled 
up." In the circumstances, it behoves on me to examine the 
caso of Union Nos, 1 and 3 of if eventually the Managoment 
should be directed to absorb 110 workmen instead of 60 
og put forward by the Management . It cannot be igno ed 
that primarily it is prerogative of the Management to 
manage their business conscquent on the abolition of the 
contract system . Right through , the Management has uni 
formly maintained that on the abolition of the contract 
labour qystem , tho Management Company requires oply 
60 workmen for direct employment for mining workers. 
Therefore it is that utmost consideration has to be given to 
the clear stand of the Management of the requirement of 
60 workmen . It is true that Petitioner -Union Nos. 1 and 3 
hod taken the plea that 110 workmen esroused by them 
should be absorbed and not 60 . However , not un jota of 
evidence has hecn place hy either Petitioner- Union No. 1 
or Petitioner - Union No . 3 in this direction , Nor does it 
lippear from the totality of the materials placed before this 
Tribunal that the CEAC put forward by the Management 
Company of 60 workmen is not bona fide and that they 
may in fact require more than 60. That Apart, the manage 
ment-Company on the one hand and Petitioner -Union No. 1 
and Petitioner- Union No. 3 on the other hand claimed to 
have entered into a memorandum of settlement under Section 
18 ( 1 ) of the Industrial Disputes Act , 1947 on 4 - 2 - 1981 


3780 


THE GAZETTE OF INDIA : OCTOBER 23, 1982 /KARTIKA 1, 1904 


[PART 1I - SEC. 3 ( ii ]) 


under Ex. V - 53 . At a later stage I will have occasion to 
consider the truth , validity and binding naturc oi lix , W -53 
us challenged by Petitioner - Unions 2 and 4 who are not 
putlics to Fix , W - 53 . Suffice for me to mention at this stage 
that both the Manngement Company and also Petitionci 
Unions 1 and 3 swear and stand by all the terms contained 
in the Settlement Fx, W - 53. 11 the bottom of pige ( 1 ) of 
Ex . Wi-53 , the following occurs : " Il has been agieed that 
the Company will epartmentalisc 60 (sixty ) workinen out 
of the contract workmen employod by MMI Cs subject to 
the following conditions : " In particular , I muy efer 10 
clause ( 8 ) of the sctilement Fx W -53 which iuns it s follows 
" The Unions (Petitoner -Unions 1 and 3 before this Tribunal) 
agree not to raise any demand for depurtmentalisation of 
the remaining contract workmen who 110 let out as a result 
of this scttlement" . Therefore , Petitioner - Unicn , land 3 
are well and truly bound by this injunctive clause (8 ) of 
Er, W - 53 and therefore it (locs not like in their mouth to 
raise a contention before this Tribunal in the claim state 
ment filed on 6 - 5 - 1982 to the effect that conscqucnt on the 
abolition of the contract system , the Management -Company 
should be directed to engage 110 workmen belonging to the 
Union . On a net analysis of the stand of the parties anal 
materials pl.ico heforc me, I have ittle hesitation to con 
clude that consequent on the abolition of contract labour 
syetem elective from 31- 10 - 1980 , the Management Company 
requires only 60 workmen for diicet employment for the 
míning work lucidentally , this finding would answer one 
part of the reference made by the Government of Indin to 
the effect as to what should be the number required to be 
renuited from thosc previously employed thio igh Manava 
lakurichi Mincrals Co - operative Labour Contract Society 
Limited and other Contractors 


( 7 ) Bearing in mind the fact that conscquent on the aboli 
tion of the contract Systent effective from 31- 10 - 1980 , the 
Management Company requires only 60 workmen for direct 
employment for the mining work the claims mazlo by rival 
Union have to be appreciated . I have already referred to 
the claim put forward by Petitioner7Union No . 4 that the 
workmen of the Management Company iclrenchment in the 
year 1969 are cntitled to get preference in the employment 
( for thc 60 rosts to be filled up ) as per Section 25 - H of the 
Industrial Disputes Act, 1947 and to direct those workmen 
to be deemed to be employed wiih effect írom 1 - 11- 1980 . 
Petitioner Union Nos. 1 and 3 had filed their claim at tement 
before this Tribunal on 6 - 6 - 1982 although the facts con 
tained iherein are said to have been verified cven on 26 - 4 - 1982 
Petitioner -Union No. 4 also filed their claim statement be 
fore this Tribunal on 6 - 5 - 1982 . All the four Unions en 
tcred appearance before this Tribunal on 5- 4 - 1992 , when 
this Tribunal granted time for all the Unions to file their 
claim statements hy 28 - 4 - 1982 there was no sitting of this 
Tribunal on 28 - 4 - 1982 and hence the proceedings stood 
adjourncd to 6 - 5 - 1982 . While Unions 1 , 3 and 4 fled their 
claim statements on 6 - 5 - 1982 Union No. 2 did not file uny 
claim statement . However this Tiibunal had directed Peti 
tioner -Union No. 2 to file their cluim stutcment il any finally 
by 14 - 5 -1982. Accordingly , Petitioner -Union No 2 filed 
their claim statement before this Tribunal on 14 - 5 - 1982. 
The parilgraphy in the claim statement of Petitioner - Union 
No. 2 have not been serialised . In this claim statement, 
this Union claims to resresent the cause of Tulani and 39 
other mining workers who have heen employed by the Indian 
Rare Earths Limited , Nanavalakurichi through various con 
trurtors. 11 in further stated in the claim statement that the 
workers represented by this Union have been doing mining 
under successive contracturs and they have not in large 
service than others who are seeking pieferentio ) cmploymeni 
now . The Management file in oninter utement on 
20 - 5 - 1982 , as Pelilioner-Union No. ? liled their claim stalc 
mnt only on 14 - 5 - 1982 . However Union No . 2 Alert A ieriv 

statement on 31- 5 - 1982. In paragraph ( 5 ) of the rerly state 
ment filt by this Union , it is stated that the women of 
the Union were employer under different contractors from 
1970 in the various contractors linder whoin the workmen of 
this Union were cniploycat hart also becn mentioned In rara 
graph (12 ) of the reply sintement filed by Petitionci- Union 
No. 2 , it is stated that he workers of Union had been 
continuously employed from 1970 under different contractors 
and that while the workers of Pctitioner -Union Nos. 1 and 
3 have put in lesser service than the 40 workers of this 
Union . Therefore it is that this Union claims 111 the last 
prayer portion of ihe original claim statement at duce 3 that 
the workers represented by this Union are entitled to get 


departmentalisation in picferenvc lo all others on the basis 
of length of service and their experience of mining work in 
the mining urca . 

( 8 ) The claim put forward by Petitioner -Union Nos. 1 
and 3 on brief is to the effect that the 110 contract workmen 
had been working in the mining area for over 15 years and 
cofirequently on the abolition of the contract system in the 
mining area the Management-company should only depart 
mentalisc the 110 workmen of Petitioner -Union No. 1. 
Thesc Unions also point out that the 77 workmon whom the 
Petitioner-Union Nu . 4 represents were not working in the 
mining area and thei elore these workmen Capot have re 
course to Section 25- H of the Industrial Disputes Act, 1947 
in the vacancy arising in the mining area conscq : cnt upon 
the abolition of contract system in the mining area With 
regard to the claim of Petitionei -Union No. 2 that the 40 
contract labourers icpresented by them should be given pre 
ference it is pointed out that those 40 contract labouics 
Wcic engaged in the mining area only foi a period of two 
years , namely , 1976 and 1977 and that too for meeting 1 
particular contingency arising on account of extra collection 
of bcach sand dujing those two years and these 40 contract 
labourers were never engaged pricr to 1976 and also not 
after 1977. Therefore in as much as these 40 contract 
labourers were cngaged during 1976 and 1977 only on adhoc 
basis depending on sudden requirement of collecting extra 
beach sand , they are not cntitled 10 any claim over the 110 
workmen jepresented by Petitioner -Union No . 1, The 
Union ( uither says that the claim of these 40 contractt 
labour cis does not cicn stand on parity with 110 contiact 
labourers repiesented by Petitioner -Union No . 1 . I have 
thus far set out the various contentions of the Unions staking 
their claim to be departmentalised by the Management .Com 
pany out of the 60 posts available consequent in the sholi 
tion of the contract labour system in the mining arca with 
eflect from 1 - 11 -1980 . 

(9 ) That takes me to narrate the circumstances under which 
contract labour systeni for mininy Work was aholighed from 
the Management Company with effect from 1 - 11 - 1980), I 
have earlier at paragraph ( 3 ) supra mentioned the main 
activities of the plant of the Management at Minnavalakuri 
hci. The picsont dispute centres round only on mining of 
beach washings of raw sand which is Item No. 1 of the four 
activities referred to above . The raw beach andis required 
for processing in the plant were supplied partly by (:1) mining 
workers directly cmployed and ( b ) contruct lubom employed 
hy contractors from time to time. I shall in a nutshell set 
out details of mining activities . These facts were als ) con 
firmed during my local inspection of the plant at the instance 
of Petitioner -Union No. 4 . The departmental mining of 
beach sand is done in the beach availablc julgt in front of 
plant premises running about 500 metres. Beach washing 
from this stretch is first heaped with the help of bull dozcie 
10 points very close to the mobile conveyors . Depaitmental 
mining workers are engaged for loading the collected beach 
washing on the mobile conveyor which takes the hand to 
the jaw sand yard ncar the pre -concentration plant. This 
activity is carried out presently in two shifts, namely , froid 
7 .00 A . M . 1o 3 . 00 P . M , and from 3.00 PM , to 11 . 00 P . M . 
That apart, the Company also gets raw material from two 
other sources , namely , Inland dune deposits and Monazite 
sich beach washings In the present controversy , we all not 
concerned with the letter two . The mined 53 :7d from the 
Various Ources is mixed and taken to the preconcent, ation 
plant where the material is enriched after rejecting the 
wastc back to the sea. The concentrate is pumped to a big 

locking place where it is spread hy bull dozers for sundry . 
ing. By manual labour the material is dried in the sult 
during day time and the dried material is stock -piled in 
gudowns through a system of conveyors. The drie material 
from the godown is fed to the plant, where different mine, lg 
like monasile , zircon , ilmenite , rutile , garnet and limanite 
are produced by making use of scparating cquipments utilis 
ing the magnetic , electrical conductivity , specific gravity 
properties of the minerals . It is common ground that Afler 
the Management had retrenched the workmen in 1969 the 
raw beach sand required for processing were supplici partly 
hy mining workers directly employed by Management- Com 
piny and also by contract labour employed by contractors 
from time to time. This work through contract labour was 
in vogue from 1965 upto the abolition of the contract system 
ending with 31- 10 - 1980 although there is some diffcicncc 
belween the parties as to who were actually the contractors 
from 1965 upto 1980 . As already referred to Ex. W - 16 i 
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the strike notice issued by Petitioner -Union No. 4 cvei in 
Jupe, 1968. Even tben , demand No. 2 in Ex W - 16 Was 
that the work of supplying of raw sand to plant No. 1 to be 
conducted directly by tro Munagement and not to be con 
tracted out. The efore it is obvious even at that distance of 
time, Petitioner -Union No . 4 was demanding the bullion 
of contract labour and that the Labour should be litcliy 
employed by the Management Company. Ex, W - 17 is the 
remarks offered by the Management-Company and Ex . W -18 
in the con iliation failure report . However the Govern cient 
of India , Ministry of Labour declined to jefer he di pule 
for adjudication including abolition of contract sysLC It - vido 
Ex, Wi-20 . In Ex. W -20 , the Governinent also it fur. cd to 
the fact that the work of collecting raw sand and bug alich 
ing is of a predominantly scasonal nature on account of 
peculiar weather conditions. But the Governmeut also took 
cogolzance of the fact that the Management have gice in 
principle to the abolition of the contract system and to 
regularise causal workers under contrast system to the extent 
practicable. Aggrieved by this decision , Petitioner -Union 
No , 4 filed a writ of mandamus in Wiit Petitirn No. 1640 
of 1969 as mentioned above and the sume was also dismiy 
sed — vide Ex, W -21 on 23 - 9 - 1970 and that has become 
final, Undetesred by the adverse order obtained from the 
High Court, Petitioner -Union No . 4 continued 10 agitz te for 
abolition of the contract system and the workmen should 
bo directly cmployed by the Management Company This is 
Demand No, 19 in Ex . W -22 dated 19 - 1 - 1974 chartei of 
demands presented by Petitioner-Union No. 4 . Meanwhile 
the Contract Labour (Regulation and Abolition ) Act, 1970 
(Act No . 37 of 1970 ) was enacted by the Parliament of India 
to regulate the employment of contract labour in ceilain esta 
blishments and to provide for its abolition in certain circuns 
tances and for matters connected therewith . This enact . 
ment feccived the assent of the President of India on 5th 
September , 1970 and published in Gazette of India , Extra 
ordinary Part- II, Section - I dated September 7 , 1970 . Thiru 
Md. Ismail , a member of Parliament appears to have wril 
ten a letter under the original of Ex, W - 29 on Junuary , 3 , 
1974 (it must be 1975) to the Minister for Labour, Govein 
ment of India scitcrating the reasonableness of the demand 
of the workmen of the Management Company for neſular 
employment directly and abolition of contract labour without 
any delay. Ex. W - 30 is the reply sent by the Minister for 
Labour, Government of India on 13th January , 1975 men 
tioning the fact that the demand oť workers for regular 
employment and abolition of contract labour is being looked 
into . Ex . W - 31 is also another charter of demande jaised 
by Petitioner -Union No. 4 on 27- 7 - 1977. At page 4 of 
Ex. W -31 clause ( 8 ) it is seen that the Union has demanded 
the practice of employing contract workers to be stopped and 
workers to be employed directly by the Company and not 
through contractors. Thus it can be noted that ever since 
the introduction of the contract labour system , Petitionci 
Union No . 4 had been demanding the abolition of contract 
system and for the employment of the workmen dirc tly by 
the Management Company . 
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Under Ex. W -47 this Union complaints against the Company 
for continuing the contract system for getting th > raw sund 
and the Management is attenipting to mechan190 ne entire 
process and aguinst this aclicn , alio gievance under Ex. W -47 
has beun made. The Regional Labour Commissioner (Cent 
ral) Madras on 4 - 2 - 1980 under Ex . W - 48 has informed Peti 
tioner -Union No. 1 that since the dispute relates to the aboli 
tion of contract system in the establishmeot in ques. 0 .1 la 
the Management-Company It cannot be treuted as an Indus 
trial Dispute in view of the quecific provision of Section 10 
of the Contract Labour (Regulation and Abolition ) Act 
dealing with the prohibition of coployment of contract 
labour. Thereafter Petitioner- Union No. I petitioned be 
fore the Cential Advisory Boa , Contract Labour for aboli 
tion of contract labour and absorption of then as regular 
and permanent workmen by Indian Rare Earths Limited , 
Minerals Division , Manuvalahlrichi, Tamil Nadu. Ex, W - 49 
is the copy of the application made by Pettioner - Unicn No, 
1 on 21 - 7 - 1980 . Petitioner -Union No . 1 was invited by the 
Central Advisory Contract Labour Board for abolition of 
contrart labour - vide Ex. W - 50 dated 11- 8 - 1980 . EX , W - 51 
genies H10 minutes of the meeling of the Central Advisory 
Contract Labour Board held On 19 8 - 1980 . The abolition 
of contiact labour system in Indian Rare Earths L mited , 
(i.c .) the Management-Conipany finds place at pagcs ( 2 ) and 
( 3 ) and it is also found as item No. 2 in the igenda of Ex . 
W -51 serice . At this meeting , tho Central Advisory Con 
tract Labour Board sliggested departmentalise perennial jobs 
in the Indian Rare Earthy Limited by October , 1980 . Tho 
Appendix of the proceedings, namely , Supplementary Memo 
randum indicates that the contract labour has to be abolished 
ending with the present contract by the end of September , 
1980. "The Board s recommendation was that the Compony 
should be given time to abolish the contract and departmen 
talise perennial jobs in the Management Company by October , 
1980 . Thereafter, the Management-Company attempled to 
scltlc the number of 60 workmen to be directly employed in 
consultation with the various Unions, namely Petitioner - Union 
Nos . 1 to 4 . But no settlement could be arrived at before 
the D -Day namely , 31- 10 -1980 . Thereafter Petitioner -Union 
No . 1 appears to have made representation to the Manage 
ment- Company about the settlement of issue and held discus 
sions with the Managemert- Company on 13 - 11 - 1980 and 
14 - 11- 1980 . But nothing materialsed and therefore Petitioner 
Union No , I addressed the Assistant Labour Commissioner 
( C ), Ernakulam on 9 - 12 - 1980 for immediate intervention - - 
vidc Fr. W - 52 . Whileso , even carlier Union No. 2 approa 
ched the Assistant Commissioner of Labour (Central) Erne 
kulam in their letter dated 14 - 11 - 1980 consequent on the 
abolition of the contact system by the Management-Com 
rany with effect from 31-10 -1980 . The workmen of Peti 
tioner- Union No. 2 undertook a hunger strike from 
31- 11- 1980. Ex. W - 27 (Ex, M -6 is also another copy of 
the same ) is the secord of dircussion held before the Asbj3 
tant Commissioner of Labour (Central) Ernakulam in the 
matter of hunger strike hy Petitioner- Union No. 2 . This is 
cited 3 - 12 - 1980 . From Ex . W - 27 it is seen that the Manage 
ment- Company has statod that although the contract system 
has been abolished with cffcct from 31- 10 - 1980 ag po tho 
direction of the Central Board constituted under the Contract 
Labour (Regulation and Abolition ) Act, 1970 , however the 
Management -Company has no immediato need for any addi 
tional workmen since they aro getting their rcgrireincats of 
raw hard through departmental labour and mechanised min 
ing. From Ex W -27, it can also be note that Petitioner 
Union No . 1 has also started demonstrations with effect from 
1 - 11- 1980. The Management- Company aly points out that 
1te group of refrenched work - on also stake a claim for re 
cmploy nent irder Scction 25- H of the Industrial Disputes 
Act. The Assistant Labour Commissioner has adviso1 Peti 
tioner -Union No. 2 to call of the hinger strike in order to 
rozch ally amicable settlement . Ex . W -27 further point out 
that in further proceedings the other two Unions , namely , 
Petitioner -Union No . 1 and Petitioner -Union No. 4 Tave to 
he associated with . Suhsequently , the other two Untung, 
namely Petitioner- Union Nos . 1 and 4 also participated in tho 
con tiation proceedings . But as no amicable settlement won 
reached , conciliation failure report was submitted on 29 - 1 - 1981 
vide Ex. W - 3 . 


( 10 ) Petitioner-Union No. 1 is Mineral Workers Union , 
Manavalakurichi. This Union is in cxistence from 1942 on 
wards. The President of this Union from 1971 till date has also 
been examined as W . W . 7. He has stated that his Union 
is an affiljato of the Indian National Tiade Union Congress . 
Petitioner -Union No. 3 ig a Union for staff of the Minage 
meot- Company. Dr. Moses of Nagercoil is patron of Peti 
tioner -Union No . 1, He is also a member of the Pailia 
ment. Ex. W -44 is the copy ofthe letter written by him to 
the Prime Minister of India while Ex, W - 43 18 the reply of 
the Prime Minister of India dated 30th June, 1979 . Under 
Ex. W -44 is the copy of the letter wiitten by him to 
should be directed to stop mechanisation and go for manual 
mining. But this plea has beon rejected by the then Primo 
Minister Thiru Morarji Desai bimself an ardent Gandhian . 
Incidentally , it may also be remembered that the Manage 
ment-Company is gubject to the control of Department of 
Atomic energy which portfolio is always being handled by 
the Prime Minister of India . In Ex , W -43 , the Prime Minis 
ter has categorically rejected the plea of the member of 
Parliament pot to mechanise the mining. The Prime Minister 
hay clearly pointed out that the decision to mechanise the 
mining for additional requirements is appropriate . Ex . 
W -47 dated 2 - 10 - 1979 is the letter from Petitioner -Union No. 
1 to the Regional Labour Commissioner (Central), Madras. 
824 GT/ 82 - 4 


( 11 ) Whilean , certain other developments took nirce . On 
4 - 2 - 1981, the Management Company and Petitionc. - Union 
Non 1 and 3 caimed to have entered into a settlement under 
Section 18 ( 1 ) of the Industrial Disputes Act, 1947 _ - vide Ex. 
W - 53 , Under this settlement the Management hnd agreed 
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to absorb 60 named workers out of 110 contract workers 
belonging to Union No. 1 as permanent workmen couscqucnt 
upon the abolition of contract system . The departmentalisa 
tion of these 60 workmen are subject to the conditions nien 
tioned therein Ex, W -53, It is common ground that neither 
Petitioner -Union No. 2 nor Potitioner- Union No, 4 were 
parties to the settlement entered into under Ex, W - 53 . 
Whereupon Petitioner - Union No . 4 on coming to understand 
the profcssed setilenient between the Management Company 
and Petitioner -Union Nos , 1 and 5, Aled a Writ Petition in 
the Madras High Court in W , P . No, 1257 of 1981 challeng 
ing the settlenient dated 4 - 2 - 1981, namely Ex. W - 53 Ono 
of the members of Petitioner -Union No. 4 , namely one Tbiru 
S . Narayanan , who has been retrenched in 1969 had also 
individually filed Writ Petition in W . P . No. 81 of 1981. 
These two Writ Petitions were admitted by tho Madras High 
Court and thero was also a stay of lho impugned settlement. 
On 5th March , 1981, the Madras High Court pasged an 
order in the Miscellaneous Petitions in the above Writ Peti 
tions and the other connected Petitions after hearing all the 
parties including the Management-Company naking the in 
terim stay of the Settlement dated 4 - 2 - 1981, absolute, pend 
ing disposal of the Writ Petitions. The High Court also 
held that is a tempororly arrangement the vacancies should 
be filled up in the rate of 1 : 1 : 1 : 1 that is one post 
should go to each of the four Unions , instead of all the 60 
posts going to Petitioner -Union No. 1 alone. The attempt 
of Petitioner -Unjon No. 1 to vacate the interim order did 
not bear any fruit. On 24- 11 - 1981, the Writ Petitiones were 
heard on merits and eventually it was dismissed hy the 
High Court on the ground that the workmen had alternative 
remcdy under the Industrial Disputes Act. But the High 
Court had observed ( vide Ex. W - 24 ) that the Central Govern 
ment should consider the question of making the reference 
for industrial adjudication within six weeks from the date of 
receipt of the copy of the order in the Writ Petitions . 
Against this order of the single Judge , Petitioner - Union No. 4 
preferred a W1it Appeal in W . A . No. 513 of 1281 and Peti 
tioner-Union No. 2 also filed Writ Appeal in W . 4 . No . 514 
of 1981. During the pendency of the Wril Appeal also the 
Division Bench of the High Court had granted stay of the - 
settlement dated 4 - 2 -1981. Meanwhile the Government of 
India , Ministry of Labour hag on 27 -2 -1982 made the pre 
sent reference under Section 10 ( 1 ) ( d ) of the Industrial Dis 
rutes Act, 1947 to me under Section 7A of the Industrial 
Disputes Act for adjudication of the following schedule : 
" Whether the cmplovere of M / s . Indian Rare Earth 

Ltd ., Manavnlakurichi should absorb the contract 
Jabour employed through contractors under them 
is direct cmnloyces on abolition of the intrict 
system and if 80 what should he the criteria for 
much absorption and what should be the number 
required to he recruited from those previously 
emploved through Manavalakwishi Mineral Co 
Operntivo Labour Contract Society and other con 
tractors ? 


4 - 2 - 1981 under Ex. W - 53 romalned a dead lotter for all prac 
tical purposes , because not a single workman had been absor 
bed by Management-Company pursuant to thc aforesaid sotilo 
ment. Moreover under clausç ( 10 ) of Ex. W - 53 , it hag been 
Specifically stated that this settlement will be implemented as 
early as possible but not later than 21st February , 1981. The 
dead line has long past. So to say the settlement continues 
to be a non -starter . Petitioner -Union No. 3 is Manavalakuri 
chi Minerals Staff Associaion, Manavalakurichi. The Treasu 
rer of tbe said Association from 1968 till date has also been 
examined as W . W . 10 . He has admitted that his Association 
has not raised the present issue of absorption of contract la 
hour workmen with the Management-Company. He has also 
admitted that none of the 110 contract labour workers whose 
cause is championed by Petitioner -Union No. 1 are members 
of his Union . Therefore, though , this witness would say that 
they are associated with the interest of Petitioner -Union No . 1 
and also claimed to have passed a resolution to the effect, for 
further discus lon, it will be gufficient if Petitioner -Union No. 1 
alone is referred to in tbe matter of representing 110 con 
tiact labour workers. Moreover, hereinafter Petitioner -Union 
No. 1 , namely , Mineial Workers Union , Manavalkurchi-629252 
would be referred to as Union No . 1, Petitioner-Union No . 2 
Kanyakumari District Mineral Workers Union. Nagercoll , 
Tamil Nadu as Union No . 2 and Petitioner- Union No. 4 Indian 
Rare Earths Employocy Union , Manavalakurich1-629252 wil 
hereinafter be referred to as Union No. 4 , while the Mana 
gement may be oferred to As Management or Management 
Company . 


Whether the workmen of the Company retrenched in 

The year 1969 are justified in dem :unding preference 
in employment as per Section 25 - H of the Industrial 
Disputes Act while the cmployers propose to take 
into their employment additional toilmen on abuli 
tion of the contract Aygtem ." 


( 12 ) Before I proceed to examine the merits of the rival 
contentions put forward by Union Nos. 1 , 2 and 4 I may 
advert to a plea taken up by Union No . 4 in paragraph ( 30 ) 
of their claim statement to the effect that the order of reference 
cannot bo tiicd by this Tribunal as the same is beyond its 
jurisdiction in the light of Contract Labour (Rogulation and 
Abolition ) Act, 1970 ( Act 37 of 1970 ) . At the out set I 
must dispel an erroneous notion of this Union that the dis 
pute referred to for adjudication by this Tibunal by t ho 
Government of India , Ministry of Labour comprises of two 
issues as such . This is not factually true because there is 
only onc composite issue which has been referred for adjudi 
cation . The crux of the referenco is the total number of 
workers to be ordered to be absorbed by the Management 
Company consequent on the abolition of contract tabour sy 
stom of mining and silpply of beach sand and the subsidiary 
or corollary is the number of workmen to be recruited from 
three rival Unions. It should also he remembered that tbis 
plca propoundod by Union No . 4 is not shared by Union 
Nos. 1 , 2 or 3 also . On the abolition of contract labour sy 
stem with effcct from 1- 11- 1980 , the Management Company 
required only 60 workmen for direct employment for the 
mining work . The three rival set of workers are : ( 1) tho 
workmen retrenched in 1969, namely , 237, of which 160 had 
already been absorbed and the remaining 77 to be provided 
for represented by Union No . 4 ; (ii ) 110 workmen represen 
tell hy Union No. 1 ; and ( iii ) 40 workmen represented by 
Union No. 2 whose case is that these 40 workmen are con 
tract labour workmen from 1970 to 1977 . The plea of lack 
of jurisdiction taken up by Union No. 4 strikes me ng self 
defeating because if eventually Union No. 4 is able to por 
quade this Tribunal to accept this claim that the reference 
made by the Government of India is not maintainable , thon 
ro relief can be granted even to the workmon represented by 
Union No. 4 , and then it will be open to the Management 
in their managerial di- cretion to pick and choose or even 
decline to choose any number of workman pt all for direct 
employment for the mining work. That Apart, I had earlier 
referred to the fact that cven from 1968 onwards as can be 
discerned from Ex. W - 16 Union No. 4 bad hecn demanding 
the abolition of contract system of workmen and those work 
men to be directly employed by the Management. In other 
words those workmen must be departyicntalized by the Mona 
gement. Having consistently taken up such a plea even from 
1968 and also suheequently as pointed out by me earlier it is 
rather surprising that the present plea should come from the 
mouth of Tirion No. 4 . Thus the attempt of Union No . 4 
to scuttle or throtilo or short circuit or muzzle the adju 
dication of tho rival claims on mcrit even on a jurisdictional 
point is reminiscent of the stance of a man who would 


However when those two Writ Appeals came up for final 
disposal hefore the Division Bench on 26 -41982 tlie Division 
Bench of the High Court has pissed the following uider 
and directions : 


" The controversy in these writ Appeals has already reen 

referred to the Industrial Tribunal, Madas , of which 
Shri T . Sudarsanam Daniel is the Presiding Officer 
The parties agree that the legality of the interim ict 
tlement dated 4 - 12 - 1981, which also arises out of 
the relorence will he gone into by the said Tribunal 
Apart from going into the question of the lcgality 
of the Settlement, the Tribunal will decide all other 
questions referred to it at one point of time." 


The Bench also ordered that the interim orders of stay rill 
continue till tre disposal of the reference From the narra 
tion of these facts it can be seen that the settlement dated 
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to eliminate the system of middle men s . that labourer s 
rather prefer to cut to picces the goose that lays the golden 

get their just wages for their work . It is , therefore , neces 
€68 and happily share the loot thereof with the rival clai 

Sury ihal contact labouiers to the extent possible be absorb 
mants rather than allow or let it be tahen by any one of 

ed us permanent icguiar werkers , allowed all the facilities 
the other contenders. 

given to other wochers doing the samo type of job and 

covered by the existing social security schemes ." In para 
( 13 ) I shall now deal with the legal contention put 101 

giuph ( 5 ), the Minister of Labout bus ulso stated tbat " it 
ward by Union No, 4 . The claim of Union No. 4 is the 

is proposed to an end the Act to contain a positivo provision 
issue referred to this Tribunal by the Governmnet of India 

o absorb the contiuct labour where it has been abolished 
is not maintainable and consequcntly this Tribunal bas no 

by law . " I am unable to be persuaded by the learned 
jurisdiction to adjudicate it in the lace of Contract Labour 

wuniel s argument that these passage would support his 
( Regulation and Abolition ) Act, 1970 (Act 37 of 1970 ) . 

stand . On the other hand it is perfectly clear that the 
I had already referred to the fact that the contact Labour 

Honourable Minister of labour has only considered the 
(Rcguluion and Abolition ) Act , 1970 ( Act 37 of 1970 ) 

effect of the abolition of contact system . Paruticularly I 
came into force on 10th February , 1971 - vide No :jfication 

muy also refer thut the Honourablo Minister when Bily ! 
No, G . S . R . 190 , dated 1st l ebruary , 1971 published in the 

" that scino deep thought must be given to this issue, Pers 
Gazette of India , Extraordinary Part II, Seciion 3 ( i ), dated 

hups & Corporation could be set up which could have a 
10th February , 1971 on page 173. The position of law 

pool of labourers to be employed whenever the need arises," 
obtained prior to the advent of the Contract Labour (Regu 

So long as no umendment has becn made to Contract Labout 
lation & Abolition ) Act, 1970 (Act 37 of 1970 ) has been 

(Regulation und Aboliuon ) Act, 1970 ( Act 37 of 1970 ) 
dealt with by the Supreme Court in the decision reported in 

making it imperative to absorb contract labour where it has 
1960 - IL - LL. J. Page 233 ( Standard Vacuum Refining 

been abolishes by law verlainly it would be open for such 
Company of India Ltd ., vs . Their workmen and another ) . 

contract m l who had been displaced because the inter 
Ip that decision , the Supreme Court has held that the demand 

vention of the Contiacı Labour (Regulation and Abolition ) 
put forward for abolition of contact system of work adopt Act, 1970 ( Act 37 of 1970 ) to raise a dispute that their 
ed by the Company could be termed as an industrial dis 

claim to be absorbed should be adjudicatod under the Inuus 
pute " within tbe meaning of Section 2 ( k ) of the Industrial trial Disputes Act. If Contract Labour (Regulation and 
Disputes Act, 1947 . It may also be reinembered that it is Abolition ) Act, 1970 ( Act 37 of 1970 ) had specifically made 
not the cate of even Union No, 4 that ilic contract system 

A provision as to what should become the fate of the work 
adopted by the Management was a camaoutlage . No doubt 

men employed by erstwhile contractors, then certainly this 
if the contract had been mala fide and a cloak for suppres 

Tribunal cunnot have any vestigd of jurisdiction 
sing the fact that the workmen were really the workmen of to adjudicate that question , it must be distinctly 
the Company, the Tribunal would have been justifica in 

borne in mind that the contract labour system for mining 
ordering tho Company to take over the entire body of work 

work under the Management heud been abolished with effect 
men and treat it as its own workmen . Whereas in the from 1 - 11 - 1980 . Of that there is little controvcisy . AR I 
present çaisc, The Management after mechanisation wants Iuud the provisions of Contract Labour ( Regulation and 
the work to be done in the most economical and conven Abolition ) Act, 1970 (Act 37 of 1970 ) I 201 lod to con 
tient that it though proper. The Supreme Court held that clude that the twin objects of the onntments wero (i ) Re 
the Tribunal would be justified in loaving it to the Manage gulation of contract labour Systeni in some cstablishments 
ment for itself how many workmen it should employ and and ( ii ) abolition altorcher of contract labour system in 
on what termis , although a direction can be hien that when some establishments . Only with regard to these two items 
sclection is being made preference should be given to the tho Tubunal canuot have any jurisdiction . It is most un 
workmen employed under the earlier contractors. Thus reasonable to suppose that when by the stroke of Contract 
this decision of the Supreme Court does not in any way Labout (Regulation and Abolition ) Act, 1970 ( Act 37 ot 
affect the present dispute since the reference at hand ( datod 1970 ) the contract labour bystem is put an end to and 
27 -2 - 1982 ) has arisen after the introduction of Contract 

thereafter the workmen under those contractors are lect in 
Labour ( Regulation & Abolition ) Act, 1970 (Act 37 of the streets without any remedy whatsoever. It must also 
1970 ) . Learned counsel for Union No . 4 Thitu Chandru 

be pointed out that the Icfcrence made by the Government 
would further urge that any issue relating to abolition of 

of India deals only with the consequences of tlic abolition 
contract labour cannot be maintained under the Industrial 

of the contract wystem under the Contract labour (Regulation 
Disputes Act , 1947 . Limited support for this decision is 

and Abolition ) Act, 1970 ( 37 of 1979). It does not pretend to 
to be had from the decision of the Supreme Court reported 

relate to the abolition of contract labour as such in Manage 
in 1971 - 11 - L .LJ. Page 567 (Vegoils Private Limited vy . 

ment Company. In that vicw , there is an Industrial Dis 
The workmen ). That decision of the Supreme Court was 

puto between the three rival Unions with regard to the 
rendered on 10th September, 1971. But it must be remen 

filling up of those posts conscquent on the abolition of 
bered that the reference was made on 17 - 4 - 1967 . Apparently , 

contract system and I have no hesitation to hold that such 
on that day the Central Act, 37 of 1970 and also the State 

dispute would casily come within the meaning of Indus 
cnactment had not been rased . But learned counsel Thiru 

trial Divpute as contemplated under Section 2 ( k ) of the 
Chandru refers me to the folowing pasage of thç Supremo 

Industrial Disputes Act, 1947. Learned counsel for Union 
Court found in paragraph ( 38 ) of the citalior referred 

No . 4 further seeks to pluce reliance on the Award passed 

to 
above . This is how it reads : 

by this Tribunal in ID No. 42 of 1981 dated 16 - 3 - 1982 

On a perusl of this Award, I find that this 
" ]t may be that in future if a reference is proposed to 

Tribunal has litcrolly followed the decision of the 

Supreme Court reporter in 
be made or actually made by the authorities con 

1971 – 11 – LL , page 567 
cerned regarding atrolition 

( Vogoils Private I imited vs . the workman ) . 
of contract labour for 

The short 
adjudication by the Industrial Tribunal, it may be 

point which was posed for consideration in the said Jisputo 
open to the persone concerned to resist the refer 

was whether the contract system of employnient liitherto 
ence on the ground that the jurisdiction to consider 

icsorted to by the Management should be ordered to bo 
such matters and 

discontinue and workers be directly employed by the Estate . 
prohibiting coníract labour is 
now vested with the appropriate Government tinder 

Therefore such a demand for abolition of the contract sys 

tem 19 such would certainly come within the prohibition of 
the Central Act," 

Contract Labour (Regulation and Abolitior ) Act, 
There cannot be any dispute at all about the position 

( Act 37 of 1970 ) Da pointed out by the Supreme Court in 

1970 
of 
law as clearly laid down by the Supreme Court, Reliance is 

1971 - II - L .II. Page 567. Therefore, the aforesaid Award 
also sought to ho placed on the reported speech 

would not in any manner support the stand taken up by 

of the 
Minister for Labour which can be gathered from Ex. W - 51 

Union No. 4 that the present reference is incompetent. 
series in the mceting of the Central Advisory Contract Tabour 

Finally , learneal counsel for Union No 4 Thiru Chandru 
Board held on 19th Aumat, 1980 . paragraphs ( 4 ) and ( 5 ) . 

noints out that in 70 mirh is the prefent 
In paracraph ( 4 ) , the labor Minister has rointed out that 

Management to aholish the contract system was not prover 

leci ion of the 
the hasic intention of the Contract Tabour ( Regulation anl 

to be hr operation of law (ic ) not 
Cajon 10 of the ranger Thai (Reculation and Abolition ) 

av notification initer 
Abolition Act and the abolition of the Contract about 154 , 1cl, 1970 ( Act 37 of 1970 ) hence contact lahou do not 
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have any legal right to claim absorption or preference over 
ell ployutent. I am inclined to hold that the icierence would 
even then be grounded os & . longer fooling than if there 
were a notification under Section 10 of the Contract Labour 
(Regulation and Abolition ) Act, 1970 ( Act 37 of 1970 ) , 
There is no bar as such for any employer or Management 
to abolish contact labour sys .en as such on their own 
volition . It is their own sweet will and pleasure to continuo 
OT not lo continue contract system . Even under such cir 
cunstances tinc eratwhile workmen have every right to raise 
# dispu . e . Looked at from any point of view , I am unablo 
to acce, it the submission made by the learned covosel for 
Union NO, 4 Thinu Chandiu that the referenco made by the 
Government of India is not maintainable and that this 
Court has no jurisdiction to adjudicate the same. This point 
is accordingly answered agairst Unlun No. 4 . 


( 14 ) At this stage I would cussider the truth , validiiy and 
binding nature of the Saitleinent Ex , W -53 datcd 4 - 2 - 1981 
¢110 led into between Munagenc11 --Company on the one part 
ard Union Nos . 1 and 3 on the other . Of course , the 
Manage nent -Company as well as Union Nos. 1 and 3 even 
now seek to stand by the terms of the Settlement Ex. W - 53 . 
Admittedly , ucither Union No. 2 nor Union No. 4 wero 
panies to the Settlement Ex. W - 53 . They were not even 
invited for discussion whica preceded Ex. W - 53 . Therefore 
it bico nes necessary for me to set forth tho circumstances 
under vhich the Settlement Ex . W - 53 had coine into exis 
tence . The Sum and substanch of the terms of Settlement 
under ex. W - 33 is that the Management Company would 
departu . entalise 60 contact worcoien omployed by Muna 
valakurichi Minerals Cooperative Labour Contract Society 
Limited subject to certain conditions enumerated the cin . 
The contract labour system in manual mining of raw sand 
At Mauavalakurichi Wascventually abolished ciective from 
31 - 10 - 1780 . Ex. W - 3 is the conciliation failure report sub 
waitted by Assistant Labour Commissioner (Central) Ema. 
kulam on 29 - 1 - 1981. It is common ground that slace 
the abilition of contract labour effec . ive from 31 - 10 - 1980 
the Mugagemont had not departnicntalised y contract 
labcur workman . 40 contract labour workmen who were 
said to have been thrown out of employment in 1977 
star ed & relay hunger strike from 13 - 11 - 1980 and 50 
Union No. 2 raised a dispute lefore the Assistant Labour 
Commi. gioner ( Coat al ) Ernakulam . Tho Assistant Labour 
Corimissioner ( Cendral Ernakulan hold discussion betweon 
Union No . 2 nd the Maraudi c .it on 3 - 12- 1980 and adı ised 
Union No . 2 oull off the hunger striko in oriler to creato 
A prop : r atmosphere ICT rcuch ng an amicable settle fient 
vide record cote of discussions held before tho Assistant 
Laboui Comcissioner (Ccutral ) Ernakulam Ex, W -27 
( Ex. M -6 ) . Accor ingly the relay hunger striko 
resorte, to by Urion No. 2 wa ; eventually called off effec 
tive from 6 - 1..- 1980 . Unirn No . 1 also held demonstrations 
with circt from 1- 11 - 1980 alt rough they unilaterally with 
drew o baequently . From Ex W - 27 il can be seen that 
tlo M : negemont- Company had also pointed out that thoro 
is ino her gioup of retreached workmen who have a legal 
claim Eor re - employmert as per Section 25- H of , he Indus 
tiia ! L spules Act if and when they go in for fresh recruii 
gent ind Union No. 4 have also been agituti g for absorp 
tion of thee workinen . The tard of the Management 
tafore Conciliation Onicer is set out in Ex. M - 10 . Union 
No. 1 also raised the dispute beforo the Conciliation Oficer 
ty means of a letter dated 9 - 12 - 1980 . The conciliation 
cti er held discu sion bet veel the parties Oil several dates 

12 - 12- 1980 , 31- 12 - 1980 370 3 - 1 - 1081 and 14- 1 - 1981 even 
ta ly submitted the conciliatiry failure report on 29 - 1 - 1981 
vid : Fr. W - 3 . The settlem ^ ntun er Ex , W - 53 is said 
to has come into existerce on 4 - 2 - 1981. Apparently , 
both Union Nos 2 and 4 has been excluded from ho 
Settler - ent Ex, W - 53 A thor h both these Unions had 
heen vociferously and cortinuously by several nodes known 
t lavt staking their aim to be permanently abcorbed 
from 1 - 11- 1980. How ver , mercly becatro Union No . 2 
El 4 had been kept out of tho Settlement Ex. W - 53 
( td 1- 7 - 1982, it dne ; 70 ipso facto follow that the 
Set lemont entered into therein was mala fide . Without 


dispute , on the abolision of the contract labour systom with 
cffect fion 1 -11-1980 , the Management were deprived the 
benefits of the contract system whcieby muring work was 
carried on . Therefore it is understandable on the part of 
thọ Managemont to cnter into any adhoc arrangement bet 
ween the rival claimants so that the work of mining is not 
jeopa . dized or hampered to the detriment of the business 
of llie Management. Therefore it was that even before the 
Cential Adviso ! y Contract Labour Board held on 19th 
August, 1980 the Management had pointed out that so far 
os Manuvalakurichi Plant was onceinou certain practical 
difficultics that stood in the way of departmentalisation of 
the juby in which the contract labour system is to be abolish 
cil are to be sorted oui but they are doing their best and 
the Management representatives indicated during the cours. 
of discussion that negotiations with the Union were stil 
in progress and it is hoped that settlement would be arrived 
at before ond of October , 1980 - vide bottom of page 2 and 
top of page 3 of Ex. W -51 Serics. Ex. M - 10 is the stand 
of the Management submitted to tho Conciliation Officer 
with regard to the three rival sets of claim fur absorption 
of workmen consequent on the abolition of contiact labour 
sinten from 1 - 11- 1980 . In paragraph ( 2 ) of Ex . M - 10 
daten 17- 1 - 1981 this is how the Management Company sets 
out heir vicw on tho threo rival sets of claim : " During 
the course of discussions , the Monagomont representatives 
moin ext out that the Company will be requiring only 60 
persoas to do the manual mining work as it had a large 
departmental workforce already and that it was willing to 
sign a selllcment in the presence of the Assistant Labour 
Commissioner ( Central ) , if the unions could come to en 
agreement regarding the sharing of these 60 numbers bet 
ween themselves." Therefore it is manifest that even on 
17- 1 - 1981. the Management was amenable to any settle 
ment beforc the Conciliation Officer provided the rival 
Unicas agreed among themselves inter se ag to how to 
apportion tho 60 vacancies betwen themselves. But the hard 
fact remains that in the absence of an agreement betwcon 
thcar three Unions , the Management was rather in an 
unervirble position not to proceed with departmentalising 
any workmen belonging to any particular Union . There 
fore it was that when on 4 -2 - 1981 the Management 
Com any entered into a settlement with Union Nos, 1 and 
3 indar Ex. W -53. Although Union Nos . 2 and 4 wete 
not in ties to the same, yet regard being had to the fact 
that from 1 - 11- 1980 the work entrusted to erstwhile con 
tract workmen could not be cffectively carried on , it was 
not reasonable for the Management to enter into an 
Interiın arrangement under Ex. W - 53 , After the advent of 
the qe tloment Ex. W - 53 on 4th February 1981 innumer 
able Devreedings had taken place before High Court, Madras , 
It my be remembered that the settlement under Fx, W - 53 
has en exccuted at Bombay although there is nothing 11 
tiins ; in it to indicate the game. Clauso (4 ) of Ex . W - 53 
runs ar follows : 


" Iy the event of this departmentalisation being challeng 

ed in any Court or Tribunal or reversed by an 
onder of zy statutorily competent authority , then 
these workmen and the Unions will have to abide 
hy the decision of the court /competent authority , 
They will be on probation till this procesa is com 
pleted and their services will be liable to be ter 
minated in the event of an adverse decision , If 
such eventunlity does not arise , the provisions of 
the Standing Orders will prcvall ." 


The ſo it is apparent that it was only on ad hoc or 
inter mr arrangement that has been entered into under Ex . 
W - 59 . That it was cosentially an interim arrangement dictated 
hy the exigencies of work can also be gathered from clauso 
( 107 of Ex W -53 which says that this seftlement will be 
implimented early as possible but not later than 21st 
Feb irry , 1981" . As rointed by the Management at pago 
(6 ) of their counter statement that this settlement was in 
tended only to maintain industrial pedro and avoid disloca 
tion on work in the plant at Navalakurichi. Nowhere in the 
courte : statement of the Management has it been quggested 
that the Settlement under Ex, W - 53 is a permanent one . In 
the main statement flod on behalf of Union Nos. 1 und 3 at 
DATE IT Iph ( 14) this is how those two Unions have understood 
the e ms of settlement entered into under Ex. W - 53 : " Under 
tho terms of the said settlement as a tentative measure the 
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Management agreed to absorb 60 pamed workers out of 
110 contract workers as permanent workmica consequent 
upon the abolition of contract system pending the determi 
nation and decision of the rival claims made by the Kanya 
kumári District Mineral Workers Union (Union No . 2 ) and 
Indian Raie Earths Employees Union (Union No. 4 ). Fur 
ther more , in paragraph ( 15) of their claim statement it has 
been categorically stated that the agreement was on an ad hoc 
basis ronding final decision of the adjudicating authority or 
any statutory authority . Now , that ihe entire issue has been 
Feferred to this Tribunal for adjudication by the Govern 
ment of India , Ministry of Labour on 27th February, 1982 , 
there is not much force in the terms of settlement entered 
into by the Management and Union No8, 1 and 3 under 
Ex . W -53 on 4th February , 1981. It transpires in evidence 
that Union No . 1 is a majority Union recognised by Man 
agement-Company and therefore when the Managenient 
enters into a settlement albeit on ad hoc basis with the re 
cognised Union , the settlement cannot be said to be mala 
fide . I had earlier referred to the fact that for ull practical 
purposes the settlement under Ex. W - 53 remains still born 
excepting to the extent that pursuant to Settlement Ex. 
W -53 in the light of the earlier stay obtained in W . P . No , 
91 / 1981 of the Madrag High Court, who cin the High Court 
Bad directed the Management not to fill up one vacancy out 
of the 60 posts offered by the Management under Ex. W -53 , 
The 59 workmen offered by Union No . 1 had been duly 
medically examined by the Medical Officer of the Manage 
tent and the certificates issucd by his form Ex . M - 3 scries . 
Of the 59 workmen medically examined , 57 of then have 
been declared titedically fit , while in two cases D . Kumara 
Dhas and N . Ponnuswamy they have not been clç , red of 
their medical fitness bocause in the case of D . Kumara Dhas , 
expert opinion is required regåīding his medical fitness for 
Hard work from the Department of Neurology, Medical Col 
lege , Trivandrum and in the case of N , Poonuswamy the 
Kledical Officer of the Management declarog that he is having 
gome kind of heart discase and hence he is not fit for hard 
work . Howevet an expert opinion may be obtained from 
the Department of Cardiology, Medical College Hospital, 
Trivandrum for declaring him to be fit. Moreover, the built 
in safety cause provided in clause (4 ) of Ex. W -53 lcaying at 
large the issue to be feated in any forum by any aggrieved 
one would also go to demonstrate that the settlement linder 
Ex. W - 53 was only bona fide, On a consideration of the 
several factors, I find that tho Settlement under Ex. W - 53 
dated 4th February, 1981 entered into between Management 
Company and Union No . 1 and 3 is true and bona fide . 


Ex, W - 53 had also admitted that the settlement had not 
been sent to the authorities prescribed under the Rulos. In 
1972 - 1 - L . L .J . Page 99 (Wurkmen of Delhi Cloth and 
General Mills Lid . vs. Delbi Cloth and General Mall. Lid .) 
The Supreme Court has pointed out that the provision of 
Rule 58 ( 4 ) admittedly not being complied with the settlement 
was invalid and not binding on the concerned workmen . 
In the present case also it is conceded that Union Nos. 1 and 
3 and the Menagement did not jointly send 1 copy of the 
settlement in question to the Central Goveroment, Chief 
Labour Commissioner, the Regional Labour Commissioner 
and the Conciliation Officer immcdiately or any time after 
their entering into the settlemerit . If that be so in the light 
of the citation rcferred to above , the settlement entered into 
under Ex, W - 53 would not even hind the 110 workmen 10 
presented by Union No. 1. Learned counsel for Union No. 
4 Thiru Chandru further points out that the Presidont of 
Union No. 1 who has been examined as W . W . 7 did not 
have any authority to enter into a Settlement under Ex. 
W - 53 . In support of this position , reliance is sought to bo 
placed in the decision of the Supreme Court reported in 
1981 - II - - L .IJ. Page 184 ( Brooke Bond India Limited vs . 
workmen ), where thc Supreme Court held that " unless the 
office -bearers who signed the agreement were authorised by 
the Fxecutive Committee of the union to enter into a settle 
ment or the constitution of the union contained a provision 
that one or more of its members would be competent to 
scttle dispute with the management, no agreement bet 
wccn any office - bearer of the union and the management 
can be called a settlement as defined in Section 2 ( p ) of the 
Industrial Disputes Act, 1947" . The Supreme Court also points 
out that " where a settlement is alleged to have been arrived 
at between an employer and one or more office -bearers of 
the Union , and the authority of the cífice-bearers who signed 
the memorandum of settlement is challenged or disputed, the 
Authority or authorisation has to be established as a fact and 
it is not enough if the employer merely points out and rellos 
upon the fact that the settleniont was signed by one or more 
of the office -bearers" . Not un - oblivious of the purport of 
the decision as relied on by Union No. 4 , learned counsel 
for Union No . 1 points out that because 
Un on No. 1 is 

recognised Union and 
the constitution of the Union piovides that any of its office 
bearers can cnter into a settlement with the Management, 
the Settlement under Ex . W - 53 must be held to be valld , 
Ex. W - 54 is the typed copy of the bye -laws of Union 
No. 1, W . W . 7 , the President of Union No, 1 has admitted 
in Cross - examination that there is no specific authorisation 
by the general body of his Union to accept tho tarms agreed 
to under Ex. W -53 . There is also no specific bye -law in 
Ex, W - 54 authorising the President or Secretary or both 
to enter into any settlement. However , learned counsel for 
Union No. 1 Thiru Venkatraman refers me to bye -law 
( 10 ) of Ex . W - 54 (bye- law of Union No. 1 ) to the effoct 
that the President authorises to sign all instruments to which 
the Union is a party and under bye -law ( 12 ) the Secretary 
and the President can execute all instruments of the Unión . 
Support for this position is also sought to be placed on the 
decision of the Supreme Court reported in 1966 _ 1 _ . LJ. 
Page 412 (Purshottam H . Judgo vs . Potdar ( V . B .) (Authority 
under the Payment of Wages Act ) and another ). No doubt 
there may be some force in the submission of the learned 
counsel, but I am not fully persuaded whether even this 
oblique interpretation would admit a valid settlement bet 
ween the Union and the Management. In this contoxt I would 
also refer to the act that under clause ( 8 ) of Ex . W - 33 , tha 
President and Secretary of Union No. 1 agree not to raiso 
any demand for departmentalisation of the remaining con 
tract workmen who are left out as a result of the settlement . 
This would tantamount to say that the President and the 
Secretary have agreed to give up the claim of remaining 50 
workmen whose cause is also profoased to have been espoused 
hy Union No. 1 . One can understand if any reservation had 
been made in their behalf in case of future vacancy but 
it is not so and so this clause is plainly against the interest 
of those 50 workmen . Thus presence of clause ( 8 ) reinforces 
my conclusion that the Settlement under Ex, W -53 purported 
to be signed by the President and the Secretary in the 
absence of any specific authorisation to enter into a settle 
ment would not amount to a valid scttlement on behalf 
of the 110 workmen represented by Union No. 1 . Further 
niuro . claust (6 ) of Fr. W - 53 is impinging on the right 
of other plant workers reprexented by Union No, 4 . Manage 
ment and Union No . 1 and Union No. 3 cannot by any 
stretch of imagination barter away or even whispend the right 
of workmen of Union No . 4 more so in their absence . 


(15) Learned counsel for Union Nos, 1 and 3 Thiru G . 
Venkatraman states that it is not his claim that the Settle 
ment Ex, W - 53 ls binding on Union Nos , 2 and 4 and 
therefore the question of legality of the Settlement need not 
be gone into . His further submission is that although the 
terms of settlement would not bind Union No. 2 or Union 
No, 4 . the fairness and reasonableness thercof can be ascer 
tained or even adopted by this Tribunal. In paragraph ( 18 ) 
of the claim statement filed by Union Nos. 1 and 3 at page 
13 this is the stand of these two Unions : " It is submitted 
that the said settlement could be very well adopted by this 
Tribunal to hold that the 110 workmen whoso cause these two 
to under Ex. W - 53. There is also no specific bye-law in 
nent workmen of the Management to the exclusion of the 
other categories of workmen represented by the other two 
Unions " . But the Division Bench of the High Court by its 
order dated 26th April, 1982 Ex, W - 15 has pointed out that 
" the parties ( all the four Unions and Management Company) 
Agreed that the legality of the interim Settlement dated 
4th February , 1981 will be gone into by this Tribunal and 
apart from going irito the question of the legality of the 
settlement, the Tribunal will decide all other questions re 
ferred to it at one point of time" . In view of this specific 
direction of the Division Bench of High Court it is im 
perative and I am duty bound to go into the legality of 
the settlement dated 4th February, 1981 - Ex, W -53 . 


( 16 ) No doubt, Ex . W - 53 is purported to be a memoran 
dum of settlement arrived at under Section 18 ( 1 ) of the 
Industrial Disputes Act, 1947 between the Management of 
Indian Rare Earths Limited and their workmen represented 
hy Minerals Workers Union, Manavalakurichi and Manavala 
kurichi Minctal Staff Association . It is pointed out that this 
Settlement Ex. W - 53 _ lg not in the prescribed form H in 
vlolation of Ralo 38 of the Industrial Disputes ( Central) 
Rules, 1937. W . W . 7 and M . W . 1 who are signatories to 
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Looked at from any point of view ; the settlement under 
Ex, W - 53 cannot be held to be valid . My conclusions with 
legard to Ex. W - 53 de as follows : ( 1) Settlement under 
Ex, W - 53 is true and bona fide ; ( ii ) the settlement under Ex. 
W - 53 is not mala fidc; and (iii) the settlement under Ex , 
W - 53 is invalid and would not bind even the workmen tr 
presented by Union No . 1 . 


( 17 ) As I have already pointed out that on the abolition 
of the contra t labour system the Management Company ie 
quired only 60 workmen for direct employment for the min 
ing work . The three rival sets of workers who stake their 
claim for direct cmployment are : (i) the workmen jetrench 
ed in 1969 represented by Union No . 4 ; ( ii ) 10 workmen 
belonging to Union No. 2 that they are contrast labour work 
men who claimed to have put in longer years of sci vicc 
and as such claim to bo entitled to be absorbed in the 60 
posts now hed out by the Management for being depurt 
mentalised and ( iii) the 110 cont. 71 labour Workmen who 
wcie the workmen under the contract labour system on the 
date of abolition , namely , 31st October , 1980 l opresented by 
Union No. 1. Thus it can be seen that the workmen spon 
sorej by Union No . 4 were never workmen under any con 
tractor, whereas the workmen icpresented by Union Nos. 1 
and 2 are wohnen under erstwhile contractors. The group 
of 77 workmen represented by Union No. 4 was retrenched 
in 1969. They stand on a separate footing. The details of 
designation , ticket number , rate of compensation , period of 
service , date of first employment and total period of employ 
ment upto 31st Muy , 1969 are furnished in Ex . W - 2 . Out of 
this, five workmen , namely , W . W . 8 And Kochumani, Madu 
soodan Pillai, Chinna Nadar and Muthiah subsequently be 
came workmen under contractors and as such those five 
workmen who are included out of the 77 mentioned in H . 
W - 2 . form part and parcel of the 110 contract workmen 
whose cause is championed by Union No. 1. Therefore al 
though three sets of claims are seen staking to be departinen 
talised against the 60 vacancies in the Management- Com 
pany, by and large they form two groups : One who were 
retrenched in 1969 and who are yet to be absorbed in the 
Management as per list Ex, W - 2 represented by Union No. 4 
and the other group claiming to be contract lahour work 
men represented by Union Nos . 1 and 2 . In as much as 
the claim of Union No. 4 is that the retrenched workmen 
of 1969 have superior and legal claim under Section 25 - H 
of the Industrial Disputcg Act, 1947 over the other work 
men , I shall first examine the merit of group No . 1 , namely , 
the 77 workmen 25 listed in Ex . W - 2 and represented by 
Union No. 4 , 


lier plant are cxhausted the same will naturally be given 
to the temporary and casual workmen at present working 
in plant No. 1 ( existing plant) based on their service , senio 
tity and other relevant considerations. Moreover , the Man 
agement has also indicated that inining work to a consider 
able extent bud been given on contract and the Company 
does not propose to do this part of the work departmentally 
at present. However, the matter is being looked into . Thcrc 
fore from these facts which can be culled out from Ex , W - 17 , 
it is perfectly clear that the workmen retrenched in 1969 
were only working in the work connected with the crection 
of the present plant from 1965 to 1969 . That fact is also 
conlirmed from the data which can be gathered from Ex. 
W - 2 . Thus it is obvious that none of the workmen who were 
ictrenched in 1969 were employcd in mining work carried on 
by the Management Company. On the other hand Union 
No. 4 und the Management Company entered into settle 
ment on 26th May, 1969 — vide Ex. M - 1 , whereby on the 
express demand of Union No . 4 the Management had agreed 
To treat the mining aren workers of plant No. 1 AR A separate 
category and to retain all such workers op a casual basis and 
they will be engaged according to requirements . Morcover 
the Management agreed to retain four casual employees of 
plant No. 1 according to the seniority list published on 
23rd May , 1969, Union No. 4 does not profess to resilo 
from the terms of the settlement entered into by them with 
the Management under Ex, M - 1. The net result was that 
the mining arca casual workers were treated as a separato 
category and Management had agreed to retain all such 
Workers on casual hasis . At that timc 97 Jagual workmen 
were working in the mining area and these were retained 
by the Management as casuals . It is significant to bear 
in mind that this group of 97 casual workmen in the mining 
arca wag apart from the 400 workmen retrenched in the 
plant by the Munagement in 1969. Out of these 400 workmen , 
237 worknien ieceived netrenchment compensation under the 
Industrial Disputes Act, 1947 while the remaining were re 
trenched even without relrcachment compensation becauso 
they had not put in the necessary service to be entitled to 
retrenchment compensation under the Industrial Disputes 
Act, 1947. Out of these 97 caşual workmen working in the 
mining area and who are retained in 1969 gome of them 
subsequently superannuated and some disabled or died and 
in 1971, 66 of these casual workmen were regularised by 
the Management Company. Apparently , neither Union No. 4 
nor any of the 237 workmen who are retrenched in 1969 
had raised any protest or demur against the regularisation 
or departmentalisation of those 66 casual workmen in mla 
ing area in 1971. That would also reinforce the stand of 
Management Company a9 well as Union No. 1 and Union 
No. 2 that the 237 workmen who are retrenched in 1969 
were only casual workmen working in plant and pot in mla 
img area , 


( 18 ) In order to appreciate the claim put forward by 
Union No. 4 with regard to the 77 workmen listed in Ex . 
W - 2 it will be useful to recall the circumstances under 
which the retrenchment of these workmen took place in 
1969. A , mentioned earlier when the Management-Conipany 
took over the Manavalakurichi establishment in 1965 only 
ono plant was functioning but even then it waş old sick plant 
and the process was out moded . Therefore it was that the 
new plant (the existing plant) was set up At Manavalakurichi. 
Tho erection of this plant was commenced in 1965 and it 
was completed in 1969 wben the old plant was closed down. 
As a result of mechanisation and commissioning of the new 
plant in 1969 about 400 plant workmen who were engaged 
Ag casuals were rendered surplug and they were retrenched 
from Service except the mining workers. The present plant 
being a modern and mechanised one, the tabour requirement 
of the same was considerably less than that of the old and 
dismantled plant. Therefore it was that the Management has 
published a notice on 18th July , 1968 pointing out the work 
men employed in the dismantled plant but will be employed 
in plant No . 1 in preference to any one else . Ex. W - 17 la 
the statement given by the Management before the Assistant 
Labour Commissioner ( Central), Ernakulam on 24th August. 
1968, At page ( 2 ) of Ex. W - 17. the Management bag pointed 
out that in the new plant, namely , existing plant , a consider 
able number of casual and temporary workers were engaged 
as the work was mainly connected with the erection of the 
plant and some production was also going according to the 
exigencics of the situation and the requirements of the pro 
duct and the erection work is now completed and the new 
plant, namely existing plant will be going Into normal pio 
duction immediately . The requirements of the personnel in 
the new plant will be met from among the workers employed 
In the dismantled plant to the extent possible . If lo any cato 
gory thcię are vacancies after the available men in the car . 


( 19 ) Quite conscious of the fact that none of tho 237 
workmer retrenched in 1969 can validly advance any junt 
claim to be absorved in the mining area of the Manage 
ment, Union No. 4 has now come to put forward with the 
theory of interchangeability of personnel from one place to 
another . In other words the present case of Union No. 4 
is that there is no clear demarcation between the plant 
and mining workers especially on the question of unskilled 
labourer . Whether any weight can be attached to such a plea 
hng to be scanned . It must be remembered that the 237 
workmen rctrenched in 1969 were only casual workmen 

orking in the plant. From Ex. W - 2 it can be held 
that these workmen had worked in tho construction of the 
prrecnt plant for several years 24 scen froin Ex. W - 2 , the 
maximum setvico put in by such worker was 5 years and 7 
months. Threc workmen in Ex . W - 2 have put in such 
service. Thus it is manifest that all these workmen were 
engaged by the Management as casual workmen in the cons 
truction and crcction of the present plant, which work roughly 
lacted from 1965 upto 1969. At the instance of Union No. 4 
this Tribunal made also a local inspection to appreciato pri 
marily the nature of the work done by a departmental worker 
in the mining area . The work done by the workmen in the 
mining arca is certainly manual in nature and is strenuous . 
The workmen has to do the work on the shore from 7 A . M . 
to 300 P . M . or 3 . 00 P . M . to 11.00 P . M . exnosed to Aun , 
mionsoon , rain , etc . The worker has to do selective mining 
of the wasbingi of raw Band After removing the quartz and 
other wastes from the areas . The gand collected from the 
mining orcig gbould atloost nontuin 80 per cent of heavy 
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No. 4 in this direction . As I have mentioned carller side 
by sido from 1971 to 1981, 160 workmen retrenched in 
1969 had been given jobs by Management. Therefore the 
plej now put forward by Union No. 4 that casual workmen 
in different areas of factorics and miung Jrça aje inter 
changeable does not lend itself for casy acceptance . 


minorals, such as Ilmenite , Rutilo , Zircon , Sillimanite , Garnet 
and Monazite, and the moisturo content of the wet sand 
supplied should not excced 10 per cent. Thereforo the work 
donc in the mining area is manual but is strenuoug and thuis 
involve peculiar skill, for he cannot collect boy sand fioni 
the shore . Furthermore, if ihis theory now being propounded 
by Union No . 4 about the interchangeability of the casual 
workinen in different areas has any meaning or force, cer 
tainly in 1969 when these 237 workmen were rotrenched 
with retrenchment compensation , three of them having put 
in 5 years and 7 months service the Union would not bave 
bargained for and made the Management to agree to treat 
the mining arca workmen in a different category. As carl er 
pointed out at the instance of Union No. 4 ag evident from 
Ex, M - 1 , these mining area workmen were ictained as casuals 
und kept in a separate category . That will give a liç circums 
tantial to the case of interchangeability of work now pụt 
forward by Union No. 4 , 66 of the casual workmen working 
in the mining arca were departmentalised in 1971. There was 
110 demur or protest from Union No. 4 or even from any 
One of the 237 workmen retrenched in 1969. If really any 
of the 237 workmen retrenched in 1969 had any scmblance 
of claim under Section 25- H of the Industrial Disputes Act, 
1947 to be absorbed as mining workmen certainly an cvci 
agile Union like Union No. 4 would not have kept idle and 
taken things lying down . On iho other hand , admittedly 160 
workmen out of 237 workmen retrenched in 1969 were pro 
vided with jobs by the Management in 1971, 1973, 1977 , 
1978 , 1980 and 1981. Therefore it is obvious that the list 
under Ex. M -4 dealt only with plant workers of 1969 and 
separately treated as such cver since . 


( 22 ) At no point of time Union Nır, 4 had claimed or 
pointed to the Management that the workmen retrenched in 
1969 had a superior right cven over workmen under contrac 
LOIS. In the present dispuce we are only concerned with the 
limited issue whether consequcnt on the abo llion of contract 
system from the Management Company effcutive from 
31- 10 - 1980 whether tho workmen who were cmployed under 
the conti actors are entitled to be absorbed by ibe Manage 
nient , From Ex , W -25 dated 1 - 6 - 1979 it can be noted that 
the icpresentation has been mado to th : Prime Minister of 
India on 20th November , 178 probably about irregularity in 
regard to re -employment of the retrenched persons in tbe 
Indian Rare Earths Plant al Manavalaikurichi. Ex. W - 26 is 
the action taken by the Assistant Labour Commissioner (Cen 
tral), Ernakulam . Under Ex W - 26 , the Assistant Commis 
sioner of Labour ( Central), Ernakulam after verification has 
pointed out that the rc - employment had been made by the 
Management strictly in accordance with the seniority , the 
list maintained by them . Apparently the oblique attempt of 
the workmen under Ex . W .-25 and Ex . W - 26 was to put 
forward a superior claim over other casual workmen who 
have been departmentalised like mining area workers in 1971 
and bag section casual workmen in 1975 . Union No 4 bas 
not caused the production of the represeotation made on 
20 - 11- 1978 from 31 retrenched workmen as indicated in 
Ex. W -25 and Ex, W - 26 . The probability is that the repre 
sentation dated 20 - 11- 1978 Would not in any way support 
the present plea now put forwarı1 by Union No . 4 to be 
entitled to a superior claim even over the caşual workmen of 
mining area who were departmentalised in 1971 and the bag 
gection casual workmen who were departmentalised in 1975 . 


( 20 ) EL W - 22 is the charter of demands made by Union 
No, 4 on 19 - 1 - 1974. Demand No . 19 of Ex . W -22 says the 
contract system of work should be abolished and workmen 
be employed directly by the Company among those who 
were retrenched in 1969 . Ex. W - 57 is a long term settlement 
entered into by the Management Company with the work 
qen of the Company represented by four Unions. The lbrec 
Unions who participated were Union Nos. 1 , 3 and 4 . Union 
No, 2 although raised certain demands did not respond to 
the invitation for discussion , Union No. 4 did participate 
in the discussion , but did not finally subscribe to the settle 
ment etnered into under Ex. W - 57 , a memorandum of seltle 
mçat under Section 12 (3 ) of the Industrial Disputes Act, 
1947 dated 27 - 1 - 1975. Clause ( 16 ) of Ex, W - 57 cleaily medi 
tions that " it is agreed betwecn the partics that the settle 
ment is in full and final settlement of all the demands Tuised 
in the charter of domande submitted by the Unione men 
tioned above , and the Unions shall not raiso any demands 
involving financial commitments on the part of the Company 
during the period of operation of the settlement." Admittedly 
Union No. 4 did not dispute the validity ani bindiny nalure 
of this settlement Ex. W -57 duted 27- 1 - 1975. It must there . 
fore follow that Union No . 4 did not seriously believe in 
the clalın put forward by + 2cm forming item No. 19 of the 
charter of demande Ex , W -22 . Subsequently also there was 
Another long term settlement entered into between tho Man 
agement Company and the workmen on 6 - 5 . 1978 — vide Ex, 
W - 56 to which significantly Union Nos, 4 and 2 were also 
parties. As a result of this Settlement, Union No, 4 must 
be deenied to have given up the demand found at nage (4 ) 
of Ex W -31. 


(23 ) Ex, W - 29 is a letter said to bc written by Thiru Md. 
Ismail , M . P . to the Minister of Labour , Government of India 
on 3 - 1 - 1974 , It must be read as 3 - 1 - 1973. Ex , W -30 js & 
rcply letter received from the Labour Minisler dated 13 - 1 - 1973 , 
All that can bo stated from Ex. W - 29 is that the demand 
was made for the abolition of contract system obtained in 
the Management Company at that time. Under Ex. W -30 , 
the Ministry has assurdd uint the matter will be looked into . 
but the demand under Ex. W -29 cannot be held to be 
advancing the so - called superior rights of the workmen retren 
ched in 1969 whose claim iş sponsoied by Union No, 4 . 
Ex, W - 31 is the charter of demands of Union No. 4 to the 
Management dated 27 - 7 - 1977. Miscellaneous demands aro 
listed under Demand No, 7 at page (3 ) of Ex, W - 31 . Demand 
No . 7 ( 8 ) says that " all substitute workers to be made perma 
nent with retrospective effect and practice of employing con 
tract workers to be stopped and workers to be employed 
directly by the Company and not through contractors." There 
fore it is apparent that the demand of Union No. 4 even in 
1977 was that the employment through contract should be 
stopped and the workers should be directly employed by the 
Company. Even then there is no scope for colintenancing 
the sliperior claim of the retreached workmen in 1969. It 
should also be remembered that even as the demand in Exa . 
W - 29 . and 31 are made sido by side the Management were 
giving Jobs to the workmen retrenchcit in 1969 In the plant 
Alca , Not one of the 160 workmen out of the 237 who 
had been given employment by the Management since 1969 
has been examined in support of the position about the theory 
of interchangeability of work anong casual workmen . Strength 
for this position is sought to be had from the appointment 
oriler Fx M -7 dated 19 - 1- 1981. There is no controversy that 
in February , 1981 the Management took into employment 12 
workmen out of the list Fy 11 - 4 . In as much as the other 
appointments are also similarly worded the Managoment bag 
produced Ex. M - 7 at the instance of Union No . 4 . Accord 
ing to the Personnel Manager of Management Company 
MW . 1 the employment under Ex . M - 7 is a fresh employ 
ment and not re - employment as Union No. 4 would have it, 
I am inclined to hold that there is considerable truth in 
the calm of M . W . 1 . In the first place in Fr M - 7 there is 
no Whisper that the workmen are drawn from the list of 
retrenched workmen in 1969, Moreover, if it was only TC 
employment under Secilon 25 - H of the Industrial Disputer 
Act, 1947, certainly the Management h74 no right to put 
the incumbent on rrobation for a perio . of six months 


(21) Moroover, the Company departmentaliged 46 CA11931 
workmen who were working in ball section . Ex . W - 58 is 
the Settlement entered into under Section 18 ( 1) of thc Indus 
trial Disputes Act, 1947 to which the Management Company 
and Union Noe , 1 and 3 were parties , Under clause ( 1) of 
EX, W - 58 , eligible casual bag stitching workers were brought 
on the permanent establishment of the Company with effect 
from 1st October , 1975, Annexure A of Ex. W - 58 shows 
46 causal workmen who became permanent ag a result of 
the settlement. This is dated 9 - 12- 1975 Admittedly , ncither 
Union No . 2 nor Union No . 4 hud protested against the 
terms under Ex. W - 38 . No dispute has been raised , f in 
fact as Union No. 4 would have it that the 237 wort men 
who wero retrenched in 1969 ha . A superior right under 
Section 25 - H of the Industrial Disputes Act, 1947 certainly 
they would have raised the plea that the retrenched work 
men of 1969 would be cntitled to preference in view of th , 
stated interchangeability of work of casual workmen Jt is 
not 49 If Union No . 4 was in dark about Ex. W - 58 , for. 
no cross - examination has heen directed on tehalf of L nion 
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which will be extended if considered necessary by the Man 
agement. It is also significant that Ex . M - 7 clearly says that 
during tho probationary period the services are liable to be 
torninated without notico and without assigning lessons 
therefor and even after confirmation the services will be 
terminated at any time hy giving one month s nolice on 
cither side or one month s salary in lieu of notice . Fuither 
moro , the appointec has been directed to appcar before the 
Medical Board to ascertain his ags. In the circumstances . 
the terms mentioned in Ex. M - 7 would only indicute a fresh 
omployment as put forward by M . W . 1, albeit that the worker 
18 drawn from the list Ex . M - 4 , Thus Ex . M - 7 would not 
qupport the theory of joterchangeability of the work of any 
casual workmen employed by the Management in the min 
ing area . 


in 1969 wore casual workmen of the plant area and not 
casuals working in the mining arca . Learned Counsel for 
Union No. 4 Thiru Chandru also scoks to relay on the 
sland of the Management before the Assistant Labour Com 
missioner ( Central), Ernakulam as seen from Ex. M - 6 , record 
of note of discussions held on 3 - 12 - 1980 , where the Assis 
tant Labour Commissioner (Central) , Ernakulan points out 
that the Management stated that there is another group of 
retrenchment workmen who have a legal claim for re - employ 
ment og per 25- H of the Industrial Disputes Act, 1947 if 
and when they go in for fresh employment and the Indian 
Rare Enths Employees Union have also been agitating for 
absorption of theso workmen , No doubt the apprehension 
of the Management was understandable because the work 
men retrenched in 1969 have a vested right with regard to 
the plant area . In as much as Union No . 4 19 definitely 
interested in that part of the plant certainly to ignore their 
Claim altogether to secuie lasting peace would not be pru 
dent. Thus the stand of the Management before the Con 
ciliation Officer does not support the claim of Union No. 4 
to be entitled to be absorbed in the mining Area under Section 
25 - H of the Industrial Disputes Act, 1947. Under these 
circumstances. I ani unable to accept tho contention of Union 
No. 4 th it 60 workmen out of 77 workmen who remoin un 
absorbed out of the retrenched workmen in 1969 by the 
Management should be directed to be absorbed by tho 
Management consequent on the abolition of contrast labour 
system from 1 -11-1980 . 


(25) Learnect counsel for Union No . 4 seeks to derive 
strength in Section 25- H of the Industrial Disputes Act, 1947 
with regard to vacancies arising in casual workmen in any 
part of the plant of the Management concern and not restric 
ted to the mining arca only . Section 25- H of the Industrial 
Disputes Act, 1947 runs as follows ; 


"Ro- employment of retrenched workmen . - Where any 

workmen are retrenched , and the employer proposes 
to take into his employ Any persons, he shall , in 
such manner as may be prescribed , give an OPPOT 
tunity to the retrenched workmen who are citizens 
of India to offer themselves for re -employment, 
and such retrenched workmen who offer themselves 
for re-employment shall have preference over other 
persons." 


Accordiog to learned counsel for Union No. 1 Thiru G . 
Venkatraman in order to claim preference in re - omployment 
under Section 25 - H the following four conditions should be 
satisfied : 


( 24 ) As already referred to all along Union No. 4 has 
boen agitating for the abolition of contract labour system 
and for departmentalisation of those contract labour work 
mon . From 1969 till about the present controversy Union 
No. 4 has not specifically raised any demand as such that 
the workmen retrenched in 1969 have a superior light to be 
oployed under Section 25- H of the Industrial Disputes Act , 
1947 oven over the clains of casual workmen in the mining 
arca who were departmentalused in 1971 or casual workmen 
who were departmentalised in bag section of the Manage 
ment in 1973. It is common ground that on the advice of 
the Central Advisory Contract Labour Board ihe contact 
vyetem of mining and supply of bench sands was abolished 
by the Management effective from 31- 10- 1980 but so far 
the Management did not choose to departmentalise any of 
thoso contract workmen . Whereupun , protesting against tho 
refusal of the Management to departmentalisc any of the 
oontract labour workman , Union No. 2 commenced a iclay 
hunger strike from 13 - 11 - 1930 which was however called 
ott on 6 - 12 - 1980 at the inediation of the Assistant Labour 
Commissioner (Central ), Ernakulam . Union No . 1 also held 
demonstration with ellcct fiom 1 - 11 - 1930 and bad unilaterally 
withdrew it subsequently . Union No. 2 had moved the Con 
ciation Oficer, namely, Assistant Labour Commissioner 
(Central), Ernakulam over the present dispute . That was by 
mans of a letter dated 14- 11- 1980 Union No, 2 claimed 
to represent Thulasi and 39 other workers who were formerly 
employed under the contractors of the Management-Company, 
Union Nos. 1 and 3 had also raised the dispute before the 
Assistant Labour Commissioner ( Central) , Ernakulum by 
separate lettera dated 9 - 12 - 1980 . Significantly Union No . 4 
did got choose to raise any dispute before the Conciliation 
Officer . However, reliance is sought to be placed on Ex . 
W -28 dated 27 -11- 1980 . That wag a letter purported to have 
ddressed to the Honourable Minister of Labour, Govern 
ment of India and also Secretary of Labou ) , Government of 
India . However, there was no knowing whether the original of 
EK W - 28 had in fact been sent to those persons named thore 
in . This much is certain that even in the detailed Conciliation 
Fallure Report Ex , W - 3 , no whisper is made to this represen 
Lation under Ex. W - 28. It is only in Eu W - 28 a faint plea 
input forward that the workmen retrenched in 1979 should be 
Meferred to be absorbed by the Management in prçference 
to the workmen employed by contractors. Significantly in 
Ez, W - 28 thoro is no mention that tho Management hed 
Arcady given employment to 152 workmen out of the 237 
retrenched in 1969 during the years 1971, 1973, 1977 , 1978, 
1980 and subsequently 1981. The absence of any claim be 
toro the Conciliation Officer, accounts for the Conciliation 
Officer not at all adverting separately to thc contentions put 
forward by Union No. 4 , Ex . M - 5 is the Muster Roll of 
tho Management-Company from 6 - 1 - 1969 to 1 - 2 - 1969 show 
bag the daily rated casual workers. It may also be noted that 
thly has been produced by the Management at the instance 
of Union No . 4 . Three more such Muster Roll Registers 
were also produced by the Management at the demand of 
Union No. 4 but they were not chosen to be exhibited by 
Ilgion No. 4 . Although one of the 237 workmen who was 
retrenched listed in Ex, M - 4 and who was not being so far 
absorbed has been examined as W . W . 2 and would say that 
the workmen are liable to work in any part of the plant yet 
his interested testimony cannot be accepted in the face of 
clinching documentary evidence , namely Ex . M - S where the 
workmen worked in collection of beach sand and saw Band 
has been mentioned at pages 19 , 72, 96 , 122 , 149, 173 , 
201, 220 , 227, 275 , 295 , 314 , 333 md 353 . It is 
patent that not one of the 237 workers who were retrenched 
lo 1969 from the plant Area are found therein . That is proof 
positive to show that the 237 workmen who had retrenched 


( 1 ) The workmen should have been retrenched prior 

to re -employment, ( This right is not availoble to 
a dismissed , discharged or superannuated workman ) 


( 2 ) he should be a citizen of India , 
(3 ) he should offer himself for---Te-employment in res 

ponse to the notice by the employer under Rulo 
76 of the Industrial Disputes (Central) Rules, 1957, 
or under any rules framed by a Statc , (Failuic so 1 ) 
offer himself for rc -employment as aforesaid , will 
discotitlo a workman to the benefit of this Section ), 


( 4 ) he should have been rotrenched from the same cate 

gory of service in the industrial establishment in 
which the re - employment is proposed." 


Theio cannot be any controversy that the workmen retren 
ched in 1969 would certainly satisfy conditions ( 1) to (3 ), 
But according to leurned counsel for Union No . 1 Thiru G . 
Venkatraman that he should havo been retrenched from the 
same category of service in the industrial establishment in 
which the re - employment is proposed and that Section 25- H 
must be read in the light of Section 25- G of the Industrial 
Disputes Act, 1947 and Rule 77 and 78 of the Industrial 
Disputes (Central ) Rules , 1957. Rule 77 and 78 of the 
Industrial Disputes ( Central) Rules , 1957 provided for main 
tenance of seniority list of workmen on categorywise basis 
and re -employment of retrenched workmen under Rule 78 
is also contemplated on category basis and the contention 
fa in as much as the retrenched workers of 1969 were only 
plant area casual workmen they have nothing to do with tho 
casual workmen in mining area . Thi, is countered by learned 
counsel for Union No . 4 Thiru Chandru that Section 23F and 
25G aro totally indepaedent provlolong though both of them 


- 
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deal with the topic of retrenchment of workmen and whila followed by conciliation procoedings. The 1.1$t conciliation 
Section 25F confors certain special righty such as cntitlement proceedings took place on 14 - 1 - 1981 when there was no 
to notice and payment of retrenchment compensation on agreement helwccn the parties. Even then , on 19 - 1 - 1981 
workmen who had been in continuous service ſoi not less under Fr. M1- 7 the Management issues the order of appoint 
than one year, Section 25G is a general provision coveung ment to 12 workmen out of the 237 workmen who are re 
all cases of retrenchment providing to the woiknien ibc lienched in 1969. The settlement betwecn the Management 
minimal suleguard of the observance of the principle of last Company and Union Nos . 1 and 3 took place on 4 - 2 - 1981 
como first go in the matter of eflecting such retrenchment. under Ex, W1- 53 . The conciliation failure report Ex. W 3 
This view found favour at the hands of Division Bench of was on 29- 1 - 1981 Despite all these controversies the Manage 
the Kerala High Court in a decision iepoited in F . L . R . 1981 mont-Company did not fail in its duty to uffer employment 
( 42 ) Page 222 Prabhakuran and others vs. General Manager, to 12 of the workmen out of the 237 who are retrenched in 
k . S . R . T . C . and another ). But leained counsel for Union 1969. That clinches the issue , namely , that those reticnched 
No. 1 points out that Section 25H must hę road in the light workmen were only from plant area and had nothing to do 
of Section 25G and Rule 77 and 78 of the Industrial Dispulcs with the mining gica over which the present bitter contro 
( Central ) Rules, 1957 . Rule 77 provides for maintenance of versy between the partics still persists and remain unresolved . 
seniority list on categorywisc basis and re -employment under Under these circumstances, I am unable to find out the 60 
Rule 78 is also contemplatcd on categorywise hasis. But for workmen but of the 77 workmen belonging to Union No . 4 
the maintenance of seniority list based on categorisation the should first be given preference in the matter of departmen 
question of rc - cmployment cannot arise . Such seniority list 

talisation of mining area workmen proposed by Manage 
is maintained only becalibe of the provision of Section ment-Company , 
256 . The seniority list in the present case has ben prepared 
only in accordance with Section 256 of the Industrial Dis 

( 26 ) That leads me to the consideration of the 2nd group , 
putes Act, 1947. Therefore , the seniority list ricpared under 

namely , craşwhile contract labour workmen to be entitled to 
Section 25G cannot be isolated for considering the clum 

be absorbed against the 60 posts proposed to be departmen 
put forward undei Section 25H . Harmonious construction 

tulised by the Management Company . In the first place , I 
has to be attempted between Section 25G and 2511 , so that 

shall deal with the claim of these workmen as a groun be 
there is no violence to the natural justice of the rule last entitled to be absorbed by the Management and if this is 
come first go either in retrenchment or in rc - employment. 

answered in the affirmative then which of the 60 workmen out 
Thercroie I am unable to accept the contention of Union 

of the workmen sponsored by Union Nos . 1and 2 have even 
No, 4 that ignoring Section 256 read with Rule 77 the ret 

tually to be directed to be departmentalised by the Manage 
renched workers are entitled to re- employment under Section ment-Company. The first question arises for consideration 
2511 of the Industrial Disputes Act, 1947. Rule 77 and 

in view of the claim of Union No. 4 that the contract labour 
78 of the ndustrial Disputes (Central) Rules , 1957 do como 

workmen do not havo any legal right to claim absorption or 
into play on the facts of the present case . I earned counsel 

preference over employment because i: is pointed out that the 
for Union No. 1 also refci s me to a Division Bench Ruling 

contract workers do not have any employer employee rela 
of Patna High Court reported in 1969 — L . I. C . Page 14 .30 

tionship with the Management and therefore at the best as 
(Bihar Sugar Works vs . S. G . Prasad and ohters ) , whore it 

Such the 60 vacancies that had arisen must be held to be 
is pointed out that the re - employment within the meaning of Available for being claimed only by the workmen who are 
Section 25H imports the significance of taking back a ret relienched in 1969 under Section 25H of thc ndustrial Dis 
renched workman in the same category to which he belonged putes Act, 1947. I am unable to accept this position . Here 
Ex. M - 7 on which considerable stress was led by learned are my leasons : [ have in earlier paragraphs Supra had 
counsel for Union No . 4 Thiru Chandru would nol indicate pointed out how the workmen represented by Union No. 4 
that wailman had been rc - employed only under Section 2SH cannot claim to be absorbed in any vacancy arising out of 
of the Industrial Dispulcs Act, 1947 because if the conten mining area but only in plant area . Apart from that stand , 
tion of Union No. 4 were to be accepted then Management learned counsel for Union No. 4 Thiru Chandru points cut 
cannot impose any conditions whatsoever on giving re- em that in the absence of an employee employer relationship 
ployment to the workmon . But in Fx. -7 it is seen that between the contract labour workmen and the Management , 
he is put on probation for six months and this period will the workmen retrenched in 1969 have to be preferred . 
be extended if considered necessary by the Company and I earned colinsel also points out that the present decision of 
during the probationary period , his services are liable to he the Management to abolish the contract system was not by 
terminated without notice and without assigning reasons Operation of law (ie.) not by a notification under Section 10 
Therefor . On Satisfactory completion of the probationary of Contract Labour (Regulation and abolition ) Act, 1970 
period , ho will be confirmed in the post and after confirma ( Act 37 of 1970 ) and hence the workmen of contrazt Jabour 
tion , his services may be terminated at any time l y giving do not have any legal right as such to claim to be absorbed 
one month s notice on either side of one moath s salary in 01 prcfcrcne over employment compared with wo kmen who 
lieu of notice . The age of superannuation is 60 . If the would be entitled to be re - employed under Section 25H of 
contention of Mr. Chandru were to be accepted that even if the Industrial Disputes Act, 1947 . 
the workman is past 60 , he must be re - cmployed under Sec 
tion 25H of the Industrial Disputey Act. It cannot be ko 
ubsolute some of the group of 77 are said to be deadl also . 

(27) In this context, the Schedule to the reference made 
Union No. 4 had agreed to give such a list but did not sub 

by the Government of ndia to me for adjudication would 
mit any These stipulated terms do not indicate that the 

throw considerable light as to how the rights between the 
employment was under Section 25H of the Industrial Disputes 

rival claimants have to be approached . It is common fround 
Act, 1947 . Learncd counsel for Union No. 1 Thiru G . 

that with effect from 1 - 11- 1980 , the Management Company 
Venkatraman also submits that the words " other person )" 

hus abolished the contract system of mining and supply of 
occurring at the end of Section 25H would include only the 

beach sands, Arcading of the Schedule to the reference 
crstwhilc contract labour. The tenor of thc refcrenre made 

made by the Government of India would clearly indicate 
by the Government of India , Ministry of Labour only deals 

that the primary question for adjudication is whether on 
with the consequences of the abolition of contract lubour 

abolition or contact system by Management -Company, the 
employed by the Management Company. "Therefore there 

cmployer, namely the Management Company, should be 
is considerable force in the contention of tho learned counci 

directed to absorb the contract labour employed through con 
that “ other persons" in Section 25H would not include the 

tractors under them as direct employees and only if this 
persons who weię already engaged in the establishment in 

part of reference is answered in the affirmative the remain 
connection with other work of the establishment. 

ing part of the Schedule would have any relevance . Now 
This is 

that the Management Company has made it perfectly clcar 
yet another circumstance to negative the case of Union No . 
4 because admittedly , 237 workmen retrenched in 1969 wc e 

that on abolition of contract system of mining and supply 

ing of beach sands effective from 31- 10 -1980 the Manage 
from plant area and not mining area and therefore it was 

ment is prepared to absorh 60 workmen on regular basis and 
that right from 1970 the Management Company has been clsewhere I had held that the Management s requirement of 
honouring the undertaking and from 1970 to 1980 had given 60 just and proper this part of the issue has to be answered 
jobs to 148 persons out of 237 who aic retrenched in 1969. to the effect that the Management on abolition of contract 
The controversics hetween the partics sharply arose con e 

system of mining and supply of beach sandg should absorb 
quent on the abolition of contract mystem with effect from 

60 workmen for direct employment for he mining work , 
1 - 11 - 1980 . There were hunger strikes, demonstrations, etc . 

Then the next part of the reference followg as to what should 

be the criteria for slech absorption . On this part of the 
924 GI/82 - 5 
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reference there is not much controversy betwecn Unions and 
the Management. It stands to common sense and is also 
lawful and proper that in considering the conditions for 
absorption the main consideration should be the length of 
service the workmen had put in under the contractors. Moie 
over, regard being had to be strenuous and manual nature of 
work involved in mining area in departmentalising such work 
men the age limit of 45 should be imposed as desired by 
Management. In this context, the stand of Union Nos. I 
and 3 can be gathered from paragraph ( 18 ) of the claim 
statement filed that the Settlement Ex, W - 53 dated 4 - 2 - 1981 
could be very well adopted by his Tribunal in the matter of 
absorption of contract labour workmen as permanent, work 
men under the Management-Company. Although the age of 
superannuation as per the amended Standing Oideis of the 
Management Company is 60 the Management is reasonably 
entitled to maintain that a new entrant under the Company 
should not exceld 45 years. There is not serious demur 
either from Union No. 2 or Union No. 4 . There are the 
next condition to be satisfied for being absorbed in the 
department of the Management should be that the ispirant 
should be below the age of 45 years . Its is only reasonable 
that documentary proof of age should be produced aie the 
workmen are departmentalised , failing which age will he 
determined in accordance with the procedure laid down in 
Standing Order Ex, M - 11 , No. 9 that the age shall be deter 
mined by the Company s authorised Medical Officer. An 
other condition which must be satisfied before the worker 
can be departmentalised by the Management would be the 
medical fitness and therefore the workman would be medically 
examined by the Company s Medical Oficers and only such 
person as certified to be fit would be taken . On summing 
up my findings are , that on abolition of contract labour 
system of mining and supplying of beach sands with effect 
from 31- 10 - 1980 the Managernent is directed to absorb du 
workmen for direct cmployment for the mining work and 
the workmen so departmentalised should he below the sec 
of 45 years , for which documentary proof will have to be 
placed before the Management hy the concerned workmell , 
failing which the age shall be determined in accordance with 
procedure laid down in No. 9 of the certified Standing Orders 
Ex . M - 11 and that the workmen will be taken only on medi 
cal fitness certificate to be issue by the Company s Medical 
Officers after medical examination . 


social legislature the workmen for whose benefit the contract 
was abolished would not have any right whatsoever . If 
slich construction were placed , I ani afraid it will lead to 
reductio ad absurdum (absurd conclusions . In this context, 
I may briefly examine the piovisions of Contract Laboli 
TRcgulation and Abolition ) Act, 1970 Act 37 of 1970 ) . 
Fven assuming that there was no notification under Section 
10 of Contract Labour (Regulation und Abolition ) Act, 
1970 ( Act 37 of 1970 ) yet in the face of the un - impeachable 
materials placed including Fx. W -51 Series - minutes of ine 
meeting of the Central Advisory Contract Labour Bonid 
held on 19 - 8 - 1980 it is not dithcult for me 1 ) fird that he 
Management has abolished the contiact system of mining 
und supplying ot beach sands only at the insistence of Central 
Advisory Contract Labour Board s decision made under 
Contract Labour (Regulation and Abolition ) Act, 1970 ( ct 
37 of 1970 ). Ex, W -51 scries is dated 19 - 8 - 1980 , the 
minutes of the meeting of Central Advisory Contract Labour 
Board . I may refer to the inaugural addiesy of Union Lubuur 
Minister which is also reported in the Andesc foiming part 
of Ex. W -51 series. At paye ( 2 ) pujagiaph (4 ) thc Honou 
rable Labour Minister has pointed out that " The basic intein 
tion of the Contract Labour ( Regulation an, Abolition ) Act 
and the abolition of the Contract Labour is tu elitninate the 
system of middle men so that labourery get their just wages 
for their work , It is , therefore , necessary that contract 
labourers to the extent possible be absorbed as permancnt 
regular worhers, allowed all the facilitics given to other 
workers doing the same type of job and covered by the 
existing social security schemes ." Realising the absence 
of a specific provision for providing for absorption 
of some labour force consequent on the holition of 
contract labour the Honourable Minister in parograph ( 5 ) 
also points out that " It is proposed to amend the Act to 
certain a positive provision to absorb the contract labour 
where it has been abolished by law ." The extracts from the 
spcc. h of the Central Minister for Labour would amply indi 
cate the purport of the social Icgislation , namely Contract 
Labour (Regulation and Abolition ) Act, 1970 ( Act 37 of 
1970 ). Morever , even apart from the specch of tho Honou 
rable Minister for Labour if the several provisions of Con 
tract Labour (Regulation and Abolition ) Act, 1970 ( Act 37 
of 1970 ) are exanined closely , it can be cusly concluded 
that the purport and intent of the legislature is to secure 
regular employment, wages and other benefits to contract 
labour on par with the regular workmen of the employer . 
The statements and objects and reasons of the enactments 
clearly envisage that the aim of the Parliament is to abolish 
contract system and wherever it is not possible , to regulate 
the service conditions of contract labour. The definition of 
contract labour, contractor , establishment, workmen und 
other terms in Section ( 2 ) gives an inkling 10 the class of 
persons for whom the benefits the Contract Labour (Regu 
lation and Abolition ) Act, 1970 (Act 37 of 1970 ) is intended 
1o be applied . Therefore there is considerable force in the 
submission that on the abolition of contract system the con 
tract labour are entitled to be absorhel on regular basis and 
sándwitched with all social security bencfits . It cannot be 
imagined that while the workmen under contractors are en 
titled to reasonable safeguards, rights and privilegey on 
abolition of that contract as such those workmen would not 
be cntitled to any right whatsoever. This is what has 
happened in the present casc also , because admittedly as on 
31- 10 - 1980 certain workmen were working under contract 
from the Management in mining and supplying of beach 
sinds and therefore to hold that on the abolition of the 
contract system from 1 - 11- 1980 all those workmen shou d 
hecame not only un -employed but would not be entitled to 
any tights whatsoever does not commcnd itself for casy 
acceptance . When the workmen were employed under the 
contractors , the contractors were rcgulated under Section 12 
and 13 of the Contract Labour (Regulation and Abolition ) 
Act , 1970 ( Act 37 of 1970 ) as also Rules 21, 25, 27 and 29. 
Rule 25 provides for grant of holidays, hours of work and 
other conditions of service . Section 16 provides for cantcen 
facilitics. Sertion 17 provides for rent room for contiact 
labour ind Section 18 piovides for supply of drinking water 
for the contract labour at convenient places and sufficient 
hlumber of latrines of prescribed tynę. "The above Act also 
compels the contractor to provide for wages and other faci. 
lities and a duty is imposed on the principal employer to see 
that the contract labour are naid dinner wages and admitted 
to the benefits envisaged under the Contract Labour (Repu 
lution and Abolition ) Act, 1970 (Act 37 of 1970 ). On 
behalf of Union No. 1 reliance is also placed on the decision 
of the Supreme Court reported in 1960 - 11 - 1 . L. J . Page 233 


(28 ) The next part of the reference says what should be 
the number so to be recruited from those previously employed 
through Manavalakurichi Mincral Co- operative Labou ; Con 
tract Society and other contractory . In dealing with this 
portion of the reference, the Government of India has also 
dirccted me to examine the claim of retrenched workmen of 
1969 to be absorbed on the abolition of contract system 
demanding preference in cmployment as per Section 25H 
of the Industrial Dispules Act, 1947. There are only two 
sets of contract labour workmen . One set of workmen who 
claimed to have worked under Munavalakurichi Mineral Co 
Operative Labour Contract Society are 110 workmen rep 
resented by Union No. 1 and the other 40 workmen rcp 
resented by Union No. 2 which claims that Thulasi and 39 
other mining workers had worked under earlier contractors 
under the Management and put in longer years of service , 
The 3rd category of workmen claiming to be absorbed conse 
quent on the abolition of contract system of mining and 
supplying beach sands in the group of 77 workm ] who are 
retrenched by the Company in 1969. In view of the un 
cquivocal terms of the Schedule in as much as the 77 Wosk 
men who are retrenched in 1969 were not erstwhile contract 
labour workmen , the workmen represented by Union No. 4 
cannot claim any right as such consequent 0 . 1 the abolitiot. 
of contract labour system of mining and yupply of beach 
sands by the Management Company effective from 
31-10 -1980 


( 29 ) The crucial point that has to hc snertainct is whe : 
ther on the abolition of contract labour under Contract 
Labour (Regulation and Abolition ) Act, 1979 (Act 37 of 
1970 ), the Management is bound in law to absorb the sene 
labour force employed by contractors . As ail : eady pointed 
out Contract Labour (Regulation and Abolition ) Act, 1970 
( Act 37 of 1970 ) deals only with regulation and abolition of 
contract labour. There is no specific provision under the 
said Art that the Management is bound to absorb the same 
labour force employed by erstwhile contiac ons. But then 
the moot noint that remains to he examined in whether on 
the abolition of contract labour which is admittedly a peace of 
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at 239 (Standard Vacuum Refining Company of India Ltd ., 
vs . their workmen and another ), where thc Supreme Court 
upheld the award of the Tribunal which directed that pre 
ference should be given to workmen cinployed by the con 
tractor and held the contract labour are entitled to be depart 
mentulised on the abolition of contiact labour system . Again 
Tchiano is also placed on a later decision of the Supreme 
Court reported in 1978 LI. C . Page 1264 (Hussainbhai vs . 
The Aluth Factory Tezhilali Union and othcia ). 1 MES 2 
casc where the contractor s employecs were terminated from 
service , the Supreme Court held that the real employer was 
the principal employer and upheld the award of the Industrial 
Tribunal, scinstuting the workmen the so called contact 
labour . The Supreme Court also points out that " if the 
livelihood of the workmen substantially depends on the 
labour jendeied to produe goods and services for the benefits 
und satisiaction of an enterprise, the absence of diect lela 
tionship or the presence of dubious interncciarie s or to 
make bclicve trappings of detachment from the Management 
cannot snap thc rcal-life hond . The story may vary but 
the inference defies ingenuity . The liability cannot be shaken 
off , " I caned counsel for Union No. 1 Thiru G Venhalia 
man rightly points out if this be the considered view of he 
Supreme Court in case of non -employment of contract labour , 
afortiori consequent upon the abolition of contact system 
the erstwhile contract labour cannot be thrown out, but must 
be absorbed as regular workmen . Otherwise the purpoit 
and the intent of Contract I abour (Regulation and Abolition ) 
Act , 1970 ( Act 37 of 1970 ) would be frustrated and the 
bencficial social enactment rendered nugatory . In 1957 – 
IL- L .LJ. Page 490 [ Praksh Cotton Mills ( Private ) Limited 
Vs , State of Bombyl chc Bombay High Court has pointed 
out as follows : 


" No Labour legislation , no social legislation can be 

considered by a court without applying the princi 
ples of social justice in interpreting the provisions 
of these law . Social justice is an objective which 
is embodied and enshrined in ou constituton .. , .. 


It would indeed he starling for anyone to suggest that 

the Court should shut its cycs to so . ial justice and 
consider and interpret a law as if our country had 
not pledged itself to bringing about social justice ." 


by Union No . 2 . Upion No , 2 filed claim statement before 
this Tribunal on 14 - 5 - 1982 aftcr Union Nos. 1, 3 and 4 
had filed their statements before this Tribunal. In the open 
ing paragraph of this claim çtatement of Union No. 2 it is 
stated that " the Union represented the cause of Thulasi and 
39 other mining workers who have been employed by the 
Indian Race Earths Limited , Manavalakurichi (Management 
Company ) through various conţi actors." The next paragraph 
also reads that " thc workers represented by the above Union 
have been doing mining under successive contractors . They 
have been put in large service than others who are seeking 
preferential cmpoyment now ." (Possibly it rcfers to the 
claim of Union No. 1). Thulasi has also been examined as 
W . W . 5 . Unfortunately, even though Thulasi has been 
examined as W . W . 5 on behalf of Union No. 2 , he does not 
refer to the 39 others referred to in the claim statement of 
Union No . 2 as having worked along with Thulasi. There 
fore from the cvidence of W . W . 5 who are the other 39 
workmen icpresented by Union No . 2 cannot be spelt out. 
On the other hand, it should also be remembered that W . W . 
5 has been examined after W . W . 4 has hecn cxamined who 
would however say that he had employed Thulasi and 39 
workmen under him in his contract. He would also say 
that while he worked the contract he had maintained atten 
dance register for the workers employed by him . One such 
register is Ex. W - 32 for the period from January , 1975 to 
March , 1976 . No doubt W . W . 5 Thulasi appears as one of 
the woihmen employed by W . W . 4 . But cven in the presence 
of Ex, W -32 Thulusi who was examined subsequendy did not 
choosc to identify the 39 other co -workers who had worked 
with him . W . W . A in chief examination would say that ho 
had employed Thulasi and 39 others in the contract which he 
claimed to have taken from the Company from 1974 to 1976 . 
But in Ex. W - 32 , in January , 1975 he secms to have em 
ployed 48 workmen including Thulasi W . W . 5 . In February , 
1975 , 48 workmen are employed ; in March 57 workinen ; 
in April 57 ; in May 57 ; in June 56 ; in July 57 ; in August 57 ; 
in September 30 ; in October 52; in November 46 ; in Decem 
ber 45; and in January 1976 , 45 ; in February 1976 , 45; and in 
March 1976 , 57 . Therefore cven from this register Ex. 
W - 32 it is not possible to name or identify or cvcn localise 
the 39 other workmen apart from Thulasi W . W . 5. As a 
matter of fact at the time of arguments by Union No. 2 I 
had put a pointed question to Icarped counsel for Uninn 
No. 2 Thiru Selvaraj to tell the Court as to who the 39 
other workmen arc apart from W . W 5 whose cause is 
championed by Union No . 2 . He was unable to help me 
nor could he cven collect them from Ex. W - 32. On the 
other hand , learned counsel for Union No. 2 Thiru Selva 
raj contended that even the Management in their counter 
statement page ( 8 ) have understood Thulasi and 39 others 
who are members of Union No. 2 . If that stanı hag (0 
be accepted or adopted then the 40 contract workers wero 
engaged by contractor Thiru C . Rathinaswamy for tho 
several days as mentioned in that paragraph . In any view 
even from the stand of the Management that Thulasi and 
39 others were working it is impossible to conclude with 
any certainty who thc other 39 workmen are apart from 
Thulasi who has been examined as W . W 5 The case of 
Union No . 2 should also be remembered , in that theso 
workmen were employed from 1970 to 1977 . Even for 
argument if it is presumed that it was so even then it is 
not possible to hold in the absence of any evidence that 
the same 40 workmen had worked under different contrac 
tors of thc Management from 1970 to 1977. The referenco 
made by the Government of India specifically enjoins this 
Tiibunal to adjudicate on the number of workmen to be 
required from Manavalakurichi Mineral Co -operative 
Labour Contractor Society represented by Union No. 1 and 
other contractors under which category tho workmen of 
Union No. 2 would come. If the Tribunal were to simply 
Os merely mention the number of workmen from each of 
these contractors to be absorbed by the Management this 
Tribunal would not only abdicate its funcions but would 
ccitainly ad confusion or at any rate there will be erdless 
quarrel as to who those 39 mythical beings are , It is only 
just, fair and equitable that this Tribunal has to name or 
identify the workmen if any who should be eventually directed 
to be absorbed by the Management. The number of work 
men referred to in the issue only denotes the named number 
Crom particular group in caso more than one group is forlly 
pieferred . As far as 77 workmen whose cajise is sponsored 
by Union No. 4 is concerned, there is absolutely no contro 
versy as they are found in Ev. M - 4 prepardd in 1969 {teelf . 
For , in Fx. M - 4 not only the names but also the ticket 


In an earlier decision reported in 1963 — II - L .LT, Page 436 
al 444 (J . K . Cotton Spinning and Weaving Mills Company 
Ltd . vs. labour Appellate Tribunal of India and others), the 
Supreme Court has also repelled the contention that consi 
derations of social justice ale irelevant and unlcnable in 
dealing with Industrial Disputes . Again the decision in 
( 1979 ) 4 SCC Page 93 at 99 (Manohar Nathu ao Samaith vs . 
Marottao ) (Krishna Iyer , J.) the Supreme Cout has pointed 
out that the policy oriented understanding of legal provi 
sion which does not do violence to the text or the concxt 
gulins preference as against as narrow reading of the words 
used . Indeed this approach is a version of pun me ning, 
Tule and has judicial sanction ." On an anxious and careful 
consideration of the several submissions and position of law 
] am inclined to hold that consequent on the abolition of 
contract system of mining and supplying of beach sands, only 
workmen who were working under erstwhile contractuis 
should be given preference in the matter of absorption or 
departmentalisation by the Management Company. In the vicw 
I take, Union No . 4 cannot claim that the woskinen who are 
ietrenched in 1969 should be absorbed by the Management 
consequent on the abolition of the contact labour system 
relating to mining and supplying of beach vinds with effect 
from 31- 10 - 1980 . 


( 30 ) That leaves us in the field or beach the two icmaining 
Unions, namely , Union Nos . 1 and 2 . Union No. 1 spo11 
sors the cause of 110 contract labour workmen while Union 
No. 2 professes to espouse the claim of Thulasi M . W . 5 and 
39 others. By and large, there is no controversy that the 
110 workmen of Union No . 1 and the 40 workmen of Union 
No 2 have ut onc time of other worked in the mining area 
under different contractors from the Management- Conipany, 
Presently I shall deal with their respective claims to the 
total service put in by the workmen under contra tory of 
the Munagement Company for mining and supplying of beach 
winds incspective of the Unions to which they helonged , 
List I shall deal with the workmen whose Cillic is sponsored 
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numbers of the workmen employed by Management-Com 
pady had been mentioned . Union No . I on the other hand 
has named and identified all the 110 workmen from Ens. 
M -3 , W -69, W - 77 and W - 79 . Of the 110 workmen details 
relating to the 60 workmen who had been offered to tho 
Management by Union No, 1 congequent upon the Settle 
ment enteied into under Ex, W - 53 are culled out from Exo . 
M - 3 , W -42, W - 55, W - 69, W - 71, W - 72 , W - 73 , W - 74 and 
W - 80 . Thus out of the total 40 workmen whose cause is 
championed by Union No . 2 , only one has named and identi 
fied , namely Thulasi who has also been examined as W . W . 5 
and the remaining 39 workmen still remain uncleared or 
unidentiſked even till date . 


(31) However , I shall examine the total number of service 
put in by Thulasi W . W . 5 . Before I proposed further , I 
may advert to the plea taken up in a gencial mannc, in the 
claim statement ſiled by Union No. 2 . In tho claim state 
ment filed before this Tribunal on 14 - 5 - 1982 it is just stated 
that the Union represented the cause of Thulasi ard 39 other 
mining workers who had been employed by M ». Indian Raic 
Earths Limited , Manavalakurichi through various contractors. 
It is also said that the workers rcprescared by the above 
Union have been doing nining under successive contractors 
and that they have put in large seivice than others who are 
seeking preferential employment now . Significantly , in the 
original claim statemçnt there is no whisper from which yeai 
Thulasi and 39 other mining workers were cmployed and 
who those various successive contiactors till 1976 had not 
been disclosed . On the other hand, it is clearly stated in the 
claim statement that in 1977 they were working under itin 
Rathinaswamy Contractor. Therefore in the absence of 
other matcrials , it can bo taken that the case of Union No. 2 
is that Thulasi and 39 other mining woikers wcie cmployed , 
only fiom 1977 onwards. The Management in their counter 
statement filed on 20th May , 1982 at nage ( 8 ) hd clearly 
admitted the claim of Union No . 2 that Thulasi and 39 
others were engaged by Contractor Thiru C . Rabinaswamy 
only . But they would point out that the contiact cntrusted 
to Rathinaswamy was only on ad hoc bayis of additional work 
and was not available throughout the year and it was not 
a perennial work like the regular mining work . Moieovei , 
the Management has clearly mentioned that thesc 40 workers, 
namely Thulasi and 39 others had worked from Apul, 1976 
till March , 1977 for beveial day , da detailcd at bottom of 
page ( 8 ) and top of page ( 9 ) of the counter statement filed 
by the Management. Even Thulasi W . W . 5 admily that 
he was employed under Contiactor Rathinaswamy from 
1976 to 1977 which only goes to confirm Management s 
gtand that Thulasi worked only fiom April, 1976 to March , 
1977 on an additional contract taken by contractor Rathina 
swamy. After the Management filed the counler statement 
on 20 - 5 - 1982 , the Union No . 2 filed a reply statement 
ostensibly meant to meet the points iaised hy Management 
and other Unions. It was only at this stage in challenging 
the contention of the Management that these 40 workmen 
were working under contractor Rathinaswamy only for a 
short while Union No 2 in paiagraph ( 5 ) of the reply state 
ment would say that the workmen of his Union wcie em 
ployed under diffeient contractors from 1970) Therefore 
there is a considerable force in the submission of the Manage 
ment that the case now put forward by Union No. 2 is 
clearly an after thought. However , I shall also cxamine the 
present case of Union No, 2 that Thwasi W . W . S and 39 
un -named others were employed under various conli actory 
from 1970 till 1977 . While in the original claim statement, 
noither the name of various contractors nor their period of 
contract had been mentioned , in paragraph ( 5 ) of the reply 
statement filed by Union No. 2 , three other contactory and 
their period of contract from 1970 had been mentioned. On 
the strength of this reply statement, the parties went into 
enquiry . The President of Union No. 2 has been examined 
as W . W . 6 on 10 - 8 - 1981. It was only in cross -examination 
thly witness would say that Thiru Srikantan Nair mentioned 
at paragraph (5 ) of the reply statement of Union No. 2 is 
incorrect and it should read Ag Prabhakaran Naii . It is 
surprising to note that even in the chief examination , no 
explanation has been offered by W . W 6 19 to how this 
mistake has occured , more so when this fact hus not been 
averted even in the original claim statement filed by Union 
No, I had already referred to the fact that the Management 
has admitted that at page ( 8 ) of the counter statement that 
these 40 contract workeie represented by Union No . 2 were 
engaged hy contractor Rathinaswamy for the period from 
April , 1976 till March , 1977 for those days mentioned in 


that paragraph W . W . 4 claims to have taken a contact 
from the Management-Company fiom 1974 till 1976 and 
hę would also say that he had employed Thulası W , W 5 
und 39 others under him Juring this contret. I had alreudy 
an occasion to refer to the Attendance Register Ex, W - 32 
maintained by him . Apart from W . W . 5 the other 39 
workmen had not been identilied by him oi W . W . 5 . In 
CIOSY- examination , he would have us believe that he way 
never given a copy of the Agreeinent executed by hiin 
with the Management. However, he has admitted that 
Duisuant to the concluded contract, woik Oider had been 
16 %ued to him by the Management. He admits that he 
has not produced the work order. It the work ordei had 
been produced it would decisively disclose the nature of 
the contract taken by him He also says that he had obtain 
ed a licence from the Assistant Commissioner of Labour 
(Central) to employ workmen to execute the contract taken 
by him from the Management- Company, Fiankly admits 
thit licence 19 with him in his house . He h is not produced 
It before this Tiibunal, But the licence would disclose the 
number of wokmon employed by him and the Duture of 
the work to be done by him Of course he has denied the 
suggestion that the contract taken by him was only for a 
particular limited work . Therefore in the absence of aval 
lable documentary materials to show the nature of the con 
1saçt taken by him and the period of contact and thy 
number of workmen employed , the oral evidence of W . W 
4 is not entitled to much weight more so 23 he has not 
cven been summoned to appeal and give evidence before 
this Tribunal W . W . 5 would say th 11 tiom 1972 10 
1974 he was cmployed by Chellial contractor under the 
Management . W . W . S has frankly dmitted that he does 
not know if the contract given to contacto Appadurai 
W . W . 4 was not on icgular basis relating to the collection 
of sund on the beach . From Ex. W32 . It is possible to 
say that the contract taken by Appudu ni W . W 4 for collec 
tion of sand and supply of raw sand only on ud hoc basis 
because the number of working days in January , 1975 for 
48 workmen was only 2 , 3 i 5 days in a month . The 
position improved in February , 1975 und Murca , 1975 and 
maintained in April, 1975 . There was a decrease in May, 
1975; increase in June , 1975 , increase in July , 1975; dec . 
rease in August, 1975 ; decrease in September , 1975 ; increase 
in October, 1975; decicase in November, 1975 ; increase in 
December , 1975 Contractor Rathinaswamy is said to be 
alive ag also Chelliah contractor, but these persons have not 
been summoned or examined . W W 3 claims to bc d 
Mistry under Prabhakaran Nair in 1970 . Ho would say 
that he would have been supervising 40 workers under him 
According to hiin he not only worked as Misery under 
Praphukaran Nail from 1970 to 1972 , but also worked as 
Mistry under contractor Chellinh from 1972 to 1974 and 
the same 40 workmen were cmployed by him . Even 
contractor Prabhakaian Nair is alive but he has not been 
cxamined W W . 3 has admitted that there is nothing in 
writing to show that he has acted as Mistry under Prabhu 
haran Nair and linder Chelliah contactor. He admits that 
contractoi Chelliuh had taken two ther contractoi from the 
Management, onc such was to construct some building. Of 
Course he denies the suggestion that he and others were work 
ing in that connection under contractor Chelliah . Exs. 
W - 34 and W - 35 are letters produced by Union No . 2 . Fx 
W . 35 is dated 4 -7 - 1977 Although Ex. W - 34 is undated it 
is certain that it must have come into existence after 
16 - 4 - 1977 when Union No, 2 deposited a sum of Rs 3 , 000 
with the Management Company as earnest money deposit. 
Undei Fx W - 35 ; the grievance to the Management was that 
although the tender had been submitted on 15 - 4 - 1977 and 
the earnest money deposited on 16 -4 - 1977 , the Management 
has not so fas issued any work order to the Society . In 
paragraph ( 3 ) of Fx. W - 34 it is stated that during the last 
three years about 42 workers were working under contractor 
in the mining area . Therefore according to this stand , 
42 woikeis must have worked under the contractor from 
1974 onwords. That would not suppor " the case of Union 
No 2 that Thulasi and 39 others were workinz undei various 
contractors of the Management from 1970 till 1977 On an 
analysis of the evidence of W . W . 3 to W . W 6 in the 
light of the other documentary materials I am unable 
to find that Thulasi W . W Sand 39 others were in 
continuous cmployment « » contract workers of the Manage 
ment from 1970 upto 1977. In the circumstances , I Am un 
able to find out with any element of certainty the actual ser 
vice of W .W . 5 under any of the contractors from the Mana 
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gement Company. So I am to ccept the Calle of Manage 
ment that i hulasi and 39 others werc engiged under con 
tractoi Rathinaswamy from April, 1976 to March , 1977 for 
tho days mentioned at page ( 8 ) ol the counter statement 11l 
cd by the Management Company. Therefore , I am unable 
1o accept the case of Union No. 2 that 40 woiknion repre 
sented by the aforesaid Union must he directed to be depart 
mentalised by the Managemeni-company consequent on the 
abolition of contract labour system of mining and supply 
of beach sands. 


( 32 ) Finally I shall advert to the claim of Union No . 1 
that out of 110 contract labour workmen represented by this 
Union the 60 of them should be departmentalised by the 
Management Company. But in order to be departinenglised 
by the Management-Company as I have earlier held the 
workmen have to fulfil the following conditions : (i ) below 
the age of 45 years for which documentary proof should he 
placeal betoic thc Management by the concerned workmen , 
failing which the age shall be determined in accordance with 
the procedure laid clown in No. 9 of the certilied Standing 
Ordcry FX. M - 11 and ( ii ) that the workmen who are certifi 
ed medically fit by the Medical Qllicers of the Company on 
medical examination shall be taken . Granting that these 110 
workmen would satisfy the ciitcria set hy me above for be 
ing departmentalised in the Management Company the fore 
most consideration that has to be cxamined is about the 
Jength of service put in by thcse 110 workinen . As far as 
the identification of these 110 workmen is concerned , learn 
ed counsel for Union Nos . 1 913 ] 3 Thiru G . Venkatraman 
has also submitted as part of his arguments identifying the 
110 workmen whose cause is championed by these two 
Unions . Therefore , there is no difficulty to find who these 
111) workmen are who stake their claim to be departmentalis 
ed under the Management Company conscquent on the aboli 
tion of contract labour system of mining and supply of heach 
sands in the Management-Company with cflect from 
1 - 11- 1980 . 


1100 of heach sands during some periods of the year. Theie 
JOIC it is not inukely that Thulasi und 39 others were emp 
loyed under such contractors. The case of the Management 
and Union No . 1 and Union No. 3 in i14 ) fortificd from the 
document produced by Union No. 2 , Damcly Ex . W - 32 . That 
was the register of wntractor Appuduini who has also becn 
Exaniged as W . W . 4 . A perusal of this lcgister would indi 
cate that the work caricd out by the persons mentioned in 
Ex . W - 32 under contractor App durui did not work through 
out the month but for days junging from 2 to 25 . In the 
light of Hx. W - 32 it is possible thitt bulasi and 39 other 
workers weic engaged by contractos Rathinaswamy in the 
additional work of collection of sea Washing , Juring mon 
sova scasons as indicated in puges ( 8 ) and ( + ) of ihe counlci 
Salement filed by the Management Company. Therefore thcrc 
cannot be any controversy whatsouver about the service put 
in by the 60 workmen listed in l . M - us C111 te gathered 
from Exs , W -69, W -71 to W - 7 :1. With ieguld 10 the re1118111 
iny 50 workers also , their services find ample support from 
Ex W -69 , W - 77 and W - 79, 19 I had un aty pointed out 
leained counsel for Union Nos . 1 and 3 had subnutted as 
part of his arguments thu 1151 showing Uieye 110 workmen 
and their respective scivices aven from the un - impeachable 
clocuments Exs . W - 69 , W - 71 10 W - 14 , W - 17 and W - 79 . 
Exs . W - 75 to W -79 indicate d . bursement of wages Blade to 
the contact labour who alle ergugcct besides the number of 
60 contract labour . Fx W - XO the Employces Provident 
l-und Register of Manavalakuliclii Minerol , Co -opciativa La 
hour Contract Society Limited . From this icgister , it can bo 
Casily found that 60 of these woikmen are admitted to provi 
deat fund benelits from 1978 onwalls . That Register tots 
ripto the date of abolition of contract system , namely , 31 - 10- 80 , 
Ex, W -85 scriçs , 60 in numbei , show the Provident Fund 
Annual Statement of accounts of the worhers of the Mana 
valakurichi Minerals Co -operative I uhou Contract Suciety 
for the ycar ending 31- 3 - 1980). Therefore in the face of Ex , 
W -80 and Ex, W -85 these 60 workmen weic working under 
The Nallavalakurichi Minerals Co -operative Labour Contract 
Society Limited with effect from 15 - 9. 1976 . Therefore I have 
10 hesitation to find that the 31 () workmen whose Cause is 
espoused by Union Nos. 1 and 3 halve been working under 
contruct taken from the Manageme11l-Company without dis 
pute at any late from 15 - 9 - 1976 upto the date of abolition 
of contract system on 31 - 10 - 1980). Nullally , all the 60 
Moshmen would not have put in the same length ol service , 
but this can be casily whecked up fou llie Wag : -cum -Master 
Roll Register Fuh . W -69, W - 71 to W -71 us also W - 77 and 
W - 79 On the totality of the material placed , um convinced 
that as contracl tubour workinen thc 110 workmen 1epte 
scnted by Union No . 1 have put in service over and aloyo 
the professed claim of W .WS and unnamed and un -identi 
fied 39 others , 


( 33 ) But it still remains to be considered as how long 
these 110 workmen were employed undei different conticton , 
who has taken contract from the Management Company for 
mining and supply of heach sands. W . W . 7 to W . W . 10 
in varying degices speak to the service of these werknen 
under different contractors during different periods. No doubt 
their oral testimony would naturally be interested in the 
same manner as the testimony of W . W . 3 to W . W . 6 exa 
mined by Union No. 2 . However , at the present juncture 
even eschewing out of consideration the oral testimony ol 
W . W . 7 to W . W . 10 I shall examinc il from other circuum 
stances or materials it can be held that the e 110 workmen 
or any of them were employed as workmory in the contract 
work of the Company iclating tuijning and supply of 
heach sands. Ex. W -69 IS Wage Registei -cum -Mustei Roll 
in Form XVIIL under the Contact Labour ( Regulation & 
Abolition ) Act, 1970 ( Act 37 of 1970 ) maintained hy con 
tractor David W . W . 8 for the period from 15 - 9 - 1976 to 
2 - 4- 1977 And Exs. W - 71 , W - 72 , W -73 and W - 74 ale similar 
Wagc-cum -Muster Roll Register espectively for the periods 
from 4 - 4 - 1977 to 22 - 9 - 1978 ; 23 - 9 - 1978 to 30 -6 - 1979 , 
2 - 7 - 1979 to 2 - 8 - 1980 and 127 - 10 - 1980 10 31 - 10 - 1980 unit 
4 - 8 - 1980 to 25 - 10 - 1980 ) . From these five exhibits it can 
be found that 60 workmen whose names had been funished 
hy Union No. 1 to Management and who had been mcdically 
examined - vidc Fr. M - 3 series all these workmen had actuals 
ly worked under this contractor from 15- 9 - 1976 Lipto 
31- 10 - 1980 when the contract system was abolished . Thcie 
fore it can be held that those 60 workmen had without con 
troversy worked under the contiactors duug the point from 
15- 9 - 1976 upto 31- 10 - 1980 some of them having been emp 
loyed without a break whatsoever , thus putting is about 4 
ycars and few months. It should also he remembered thit 
when there workmen werc cmployed to do the contact work 
the 40 workmen represented by Union No. 2 did not do the 
main contract work . It is possible that Thulasi WW . 5 und 
19 others might have worked for the ncriod from April 1976 
to March , 1977 as set out at page ( 8 ) Anzt ( 9 ) of the coulli 
ter statement filed by the Management Company . It runspire s 
in evidence that apart from the main contract, thc Manaxc 
ment Company also gives contact to do Muitional collec 


( 34 ). I may also advert !uind utal evidence placed by 
Union No. 1. Ex W - 49 in a petition filed ly Union No. 1 
before the Chauman , Central Advisory Board for abolition 
of contract labou and thic absoplion of the workers as 
iegular and permanent workmer by th - Management dated 
21- 7 - 1980 . No doubt, that application mensions i 10 workers 
cigaged in the mining operation inder the contact system . 
Il 1 stated therein that these contruct wojhman had been 
doing the work for the last 20 yeus continuously , in pura 
graph 15 ) of the clum nalernent filed by Unjon Nos, 1 and 
3 beſoic this Tribunal at page ( 4 ) it has been siated “ actually 
thesc 110 workmen were vorking as contract labourery con 
tinuously more than 15 years." This talement of the Union 
Hrus been filed by the Union before thi. Tribunal on 6 - 5 - 82 , 
Es. W - 5 is an affidavit filed by th : Seciety of Union No. 1 
helore High Court on 16 - 2 1981. At page ( 1 ) paragraph ( 2 ) 
of Eu W - 5 it is stated " The yajd coníract (mployces weia 
working as such for about 12 years," Criticism is made that 
in the light of these conflicting and contradictory stand of 
Union No. 1 before thicc difcicni forums no weight whatse 
cies can be attached to the claim put forward by Union 
Nos. 1 and 3 . The President of Union No. 1 was examined 
ay W .W7 When he was confronted with these variations and 
was asked to stale how t42 three figues can ho reconciled , 
lie has answered thut because some of the workmen were 
there even 1965 onwards and some of them have joined later 
accounts for the variation between 12 , 15 n 20 years. The 
cuplanation of this witness in neluctly understandable . Moic 
over , he has also frankly admitted that out of the 11) work 
men , it is possible that some of them ; might have put in 
innst one year of service herause they might have joined in 
lust. In this regard I may also refer to ibe evidence of 
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contract from the Management and theretule it was that 
W . W . 8 in his own name took the contains of the work of 
the other 59 workers also with the vily object of toiming a 
Co - operative society which was subsequently formed and the 
contruct was tiansteired to the Society , 


W . W . 8 . Admittedly he is the one of the 237 retienched work . 
men from the company . He is Serial No. 349 in Ex . M - 4 . 
It should also be iemcmbciell that he and four others, viz , 
Kochumani, Madusoodan Pillai, Chinna Nada und Muchieti 
who were retrenched along with him in 196 ) subsequently 
became the workmen in the mining are. uod are now in 
cluded in the group of 110) workinen l épresented liy Uniciji 
No. 1 . W . W . 8 would sety that he became a casual workninn 
under the Managemen :-Company in 1967 und hc Waty le 
Trenched in 1969. His Luken number in the Management 
Company is 349 . This is also found support in Er, W - 2 ot 
Union Nu , 4 where he has been shown as Serial No . 73 . 
Under column ( 8 ) of EX , W - 2 it can be noted that the first 
appointment of David Wall 10 - 11- 1965 and the total years of 
NCivice that ho had put in thrve years and six months upto 
31- 5 - 1969. According to him he and other four workmen 
Who weic retrenchd in 1969 became workmen under CO 
tractoi Prabhakaran Nair from 1969 to 1973, 3119 claim is 
that contractor Prabhakaian Nair utilised his services as 
Maistry . He would proless to have been employed as a 
Maistry under contractor Prabhakuan N . ll . W . W . 8 [ ith 1 
Sulys that he und 59 vthers were empivyed by continctor 
Chelliah from 1973 to 1976 . He claims 10 huve worked under 
Chelli.ch contractor wiso us Visuy and he denies that WW . 3 
Mohan has worked ds at Muistry under Chelljah contactor 
or that W . W .5 Thular and others had worked at uly time 
either under contructor Trubhakaran Nuir ou unavi Cholin 
contractor , W . W . 3 in CiU admits that the does not know 
the various registçis maintained by the contractors . It trans 
rires in evidence that the contract of Challiuh came to an 
end in 1976 , probably un 31 - 3 - 1975 . W . W says that there 
Was somc dispute with contractor Challiat relating to the 
wages due to him and others and after the intervention of 
Union No. 1, contractor Chelligh was eventually obliged 
to pay the amounts lawiully duz to them . Ho says that 
ho and 59 others had seni a mendianduin to the Company 
on 29 - 7 - 1976 under Ex. W -61). It is also certain that even 
In 1976 , W . 19.8 and 59 others had been identified in Ex . W .60). 
But Ex . W -60 docs not contain the 4th sheet page No. 4 . At 
the time of arguments , Thc Munagement Company hus p10 
dulcd the full Memorandum received at Bonibay Office of 
The Management-Company and that has been recived in the 
Bombay Office by the Management-Company on 3- 8 - 1976 , 
which contain all 60 signaluies . Ex. W -61 is the tender quoted 
by W . W . 8 . He had also jepunted Rs. 10 ,000 with the Manage 
ment. FX. W -62 is the communication of the Managcnicul 
Company. He had workell the contract from 15 - 9 - 1976 upto 
7 - 5 - 1977 in his name. Even in Ex, W -63 W . W . 3 hus ic 
qucstcd the Deputy Registrar of Co-operative Societies , 
Thuckalay to form a lubuui co -operative society of the 
worhmen . Ex. W -64 is also other letter from W .W8 10 
the Assistant Labour Commissioner, Cochin inſonning him 
about the contract taken on behalf of all workmen and the 
intention to form a co -opes alive society and iegucsting that 
exemption from obtaining licence ny be granted for short 
while making it clear that immediately on formation of th : 
sociсty , formul application woull be ads for gint of 
licence in the name of Coopei. live Svcicly in the picscribed 
form . Ex. W -65 ly the Registration Certificate of the Manavail 
kurichi Minerals Cooperative Laboul Contract Society limited , 
EX, W - 66 is the transfer of ontrict from W . W .8 10 the Soje y 
conscquent on the formation of Manivalakurichi Mincials Cu 
operative Labour Contract Sucrely Limited No, KV . 5 , Mana 
valukuichi. Ex W -67 is the licence granted to the Marvala 
kurichi Mincials Co -operative labour Contact Sociuty Limited 
on 18 - 7 - 1977 which wus valid upto 177- 1978 which was uga n 
renewed in 1978 , 1979 und 1980 ils can be seen fron 
Ex. W -67. Ex W -68 is aign another explanation submitted 
by the Society to the Assistant Tabour Commissioner , Erol 
nakulam explaining the circunstance , under which licence could 
not be taken . Therefore there i convincing matcrials to 
support the case put forwilid by W . W .X that he and 59 Others 
were eslier working undri continctot Chelliah from 1973 
to 1976 and undor Contour Prabhakaran Nail from 1969 
to 1973. It appears in evidence that towards the cnd of 
contract with Cheilzah there was some dispuile helicen con 
tractor and his workmen with legard to payment of wasics 
due to the workinen , Whecupon Union No 1 at the icguent 
of W . W . 8 and others haut intervened and prevailed upon 
the Lahour Deatment officials to dulut contractor Chelliah 
to pay thc mount, luwfully chile to the workmen . In the 
circumstances it is not unreasonable ou iniprobable that 
W . W .8 and 59 others thought it heiter lo take the contract 
duect from the Manageinent and work is out. No dubt it 
will take yumc time to work out the modalities of obtaining 


(35 ) At this stuge Indy also examine the claim of Thulasi 
W . W . 5 who have joined Thuchalay Labour Contact Co 
operutive Socicly in 1977 which Society toukou it tender 
which was the lowest 100 yel the work wiis not entrusted to 
il. He would say that the Sociсty had deposited Rs. 3000 
with the Monument ny carnest money towalds the tender. 
The l icsident of Union No . 2 W . W .6 would say that all the 
workmen employed under contractor Rathinaswamy joined 
Thuchalay Labour Contact Cooperative Society in 1977. Ap 
parently, contactol Rathiqaswèmy wis black listed . 1 here 
lore the luckaluy Laburir Contract Co - operative Society made 
bid lo obtain the work of contact from the Managemint 
company and appears to hal deposited Rs 3000 on 10 - 4 -77. 
LY W - 33 is the reply icceived by W . W .6 to his icpresenta 
t1on1 10 Assistant Lubuur ( oinaussioner (Central), Liukulum 
Over the phone on 18 - 7 - 1977 . li l- x , - 33, tlac Issistant 
Labour Commissioner (Cental) has pointed out that the 
Management does not lue this work under the present 
Cu cumstances . This also confilms in stand of the Manage 
ment that what was Listcut o contactor Rabin . swny 
and which contact was sought to be taken lyy I huckalay 
Lululu ( contact Co-capetail • SOCIty Stillscuently on the 
lieposit of Rs. 3 , 000) on 16 - 4 . 1977 relat -u only to additional 
work that the Management sometimics required to be cn 
to usted to the conlidcturn That also explains the fact that 
for additional contract the earnest money deposit With 
Rs. 3, 000 us in the case of Rathinaswamy, wheieus in the 
main contruct taken by IV . W . 8 the car nest money deposit 
was Rs. 10 ,000 . Significantly after Ex . W -33 was received by 
W . W .6 , Union No . 2 has not at all tuken any sters tu chal 
lenge in any forum the contract entrusted by the Muragement 
with W . W . 8 and 59 others, lhclclore it is reasonuble to hold 
that the women represented by Union No. 2 hud absolutely 
no interest in the mun contract which was etit usted to David 
and 59 others and Carlice to contidulOIS Chelliah and Prabha 
kalan Nair , Ex . W -37 is vopy oi lettel addressed to the Hur.Qur 
uble Puime Minister of Inclia by W . W .6 on 25- 8 - 1977. The 
Subject of the communication is abolilion of contruct system in 
Jadian Raie Carths 1 ünited .M avalakurichy and allotment of 
the mining work to thọ inning workers through the Co - ore 
cative Society . Undor Ex, W - 37 , W . W . 6 would say " A sec 
Lion of minimum woik had been done by the Indian Rule 
Tarth Ltd ., Manavalakurichy thiough contactors ." Probably , 
the phraseology adopted or employed by W . W .6 rcfeis only 
to the additional contract luhen by the successive contracíors, 
Huwevei Ex W - 37 does not refci to Thulassi W . W . S and 
39 others. On the other hanıl it is simply stated that 4 
mining Workery had been doing this inining work under 
Successive contractors for the last six years. The last con 
tractos is also mentioned its Rathnaswamy and therefore it 
1) obvious that thc workmen whosc cause is championed by 
this Union were working only under successive contractors 
who are take additional contract work of mining area for 
et particulari period or scary . In Ex W -37, it is further 
pointed out that " il the wrish 19 not given to Thukolay So 
ciety , 42 workers who had been doing the same work for 
the last six years will be wil out of empluyncnt." From 
H . W - 37 il can be concluded that thc 42 workmen hac 
worked only from 1971 wuwards and not from 1970 as has 
leen put forward by Union flo . 2 only in theij ieply statement 
1 - fore this Tribunal. No doubt, it is also mentioned in 
I v. W - 37 that it the work is 110 . given to this Suciety , these 
42 workers who were working in the mining wea in Indian 
kolc Earthy Limited , Man valkuichy during the last six 
jours unde, SLICCessive contractors should be cmployed by 
the Company directly , Hven sjom this solemn document add 
ressed to the Hunouble Prime Minister of India , none van 
identify those 42 workmen on whose behalf that representations 
have been made W .W . 5 und 39 other wurkmen claimed to be 
workcis of Tackulay Iwouli Contact Co - operative Sociсty and 
therefore theie must be conclusive evidence to indicate who are 
thosc 42 wochets velcired to in E W - 37. No, attempt has been 
whose cals 14 sad to have been espoused by Union No . 2 
before this Tribunal. Ay I had alieady referied to apart from 
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not iesorting to any forum foi iedless Union No. 2 did not 

with the procedu , laiu duwn in Standing Older 
Even nove its little finger bciore the Central Advisory Con 

No. 4 of the 191 .186.mcnt.- onpany s Cutified 
tract labour Boud waking up the count or women lo direct 

Sluding Oscleis x 11- 11, and 
the Management to abolish cont. ct system inų to abyosh 

( c ) the workmeni so to be abbibed must be certified 10 
then dire . tly , I have already puinted out that Contact Luboule 
(Regulation & Abolition ) Aci, 1970 (Act 37 of 1970 ) cumi 

he medicilly lit on being medically cxainined ty 
into force on 10th Feburacy , 1971 - Vide Notificatius No 

the Company s Medical Officers, 
G . S . R . 190 , duted 1st February , 1971 puhlished in the 

out of 

(111 ) The Management should rcunut 60 woiknen 
Gazette of India , Extratu ditry Part II , Scution 311), dated 

the 110) workmen lastly cniployed thiouch Manivalahurichi 
10th February , 1971. O page 173 i Union No . ? had 

Mincial Co -opciative L oui ( onaC1 Society and not work 
believed in the truth of the claim of these 40 Horhen they 

men linder any other contractui oi contactulS . 
would bave certainly made clum belole thil Cenival dusury 
Contract Laboul Board After Ex. W -37, Union No, 2 Jid 

(iv ) The workmen of the company ictrenched in 1969 aic 
not at all bother about the interest of those wulkmcı . No not juslilica in demanding preicience in employment us per 
coubt, eventually when contract labow) ylem was abolished Section 25H ol the Indusura, Disputes Act , 1947 while the 
by the Management effective from 1 - 11- 1981) then Union Management proposcs tule in their cmployment 60 work . 
No. 2 was spuired to action by lescrting to clay hunger men on abolition of the contact labour wystem . 
strike from 13 - 11 - 1980 upto 6 - 12 - 1980 and then it was 

( v ) The Management Company cun procecd to take work 
called off at the advice of the Assistant Lubow Commissioner 
(Cential), Ernakulam . From the Concilition 1 ailuic Report 

mcn relienched in 1969 against plant aica workeis aguinst 
Ex. W - 3 , it can be gatheid that Union No . 2 inised 

tha Veliancics that would have ansen : fter l- ebruary , 1981 
the 

without waiting for the absorption of the 60 erstwhile con 
dispute before the Assistant Labour Commissioner (Central) 
Ernakulam by means of a letter dalcd 14 - 11 - 1980 , The copy 

tract labour workmen under the present Awaid . 
of the said letter has not seen plised heroic this Tribunal 10 

(vi) The 60 workmen yo ordered to be absorbed by the 
ascertain the nature of claim p : it forwajib in the earliest point Management-Company - alesult of this Awaid would not 
of time. However , this much is Coitin that from August , bc cntitled to any monety benefit from 1- 11 - 1980 till the 
1977 for about three years , neither Union No, 2 nor W . W . 5 date of their actual absorption . IIowever , the resiod from 
Thulasi oi those 39 workels said to have wethed under him 1- 11 - 1980 till the date of actual absorption by the Manage 
had taken any steps whatweier 10 uscit their semblance of 

nient Company will in future count for their services under 
right to be employed by the Management -Company until Lon 

the Management-Company . 
tract system was cvcntually bolished ly the Management 

( viii ) in the peculiaj cucumstunces, I Jirect all the parties 
cffective from 1 - 11 - 1980 . The long inaction on the part of 

to beni their respective costs . 
Union No , 2 would go to a considerable extent to discoun 
tenance the claim now put forward by Union No . 2 pro . Dated , this 22nd day of September, 1982 . 
fessedly on bchalf of Thulasi W . W . 5 and 39 119 -namerd others, 
Fys, W - 38 and W - 39 are respectively dated 27 - 11 - 1980 and 

T. SUDARSANAM DINILL, Presiding Officer 
18 - 2 - 1981, Not much valily can be attached to these icpie 

INDUSTRIAL TRIBUNAL 
sentations because the contract system had been abolished 
hy the Management -Company effective from 1- 11 - 1980 itself , 

WITNESSES EXAMINED 
On an anxious and cuseful consideration of the cntire evi For workmen : 
dence oral and documentary , I find til ús cainst the 60 
posts offered by Management Company thosc posts must be 

For Union 4 
given only to the 60 out of the 110 workmen snonsored by 
Union No. 1 and found eligible 10 bc absorbed by the 

ww .1 – Thi K . . Injan. 
Management in the light of the critciia pointed out by mc in 

W .W22 " hiru S . Nisayana Nadat. 
management choosing those 60 workmen . Neithej the 40 work 

For Union 2. 
men said to be iepresented by Union No. 2 on the 77 workmen 
rcpicsented by union No. 4 ure entitled to chan any of the 

W .W .3 – Thiru R . Mohan . 
60 vacancies of the management Company to be 

W . W . 4 - , S Apradura 
departmentalised . It is foi the Management Company to 

W . W .5 — , M . Thulasi, 
eventually determino th : 60 workmen to be absorbcu cut 

W . W . 6 — , J . James 
of the 110 workmen represented by Union No. 1 . Of course 
subject to the medical fitness and the age , the Management 

For Union 1 . 
has to follow strictly the total sci vice in the basis omon 

W . W . 7 - Thiru G . Philip . 
these 110 workmen (not ignoring last come first ge ) More 

W . W . 8 - „ D . Davill. 
uver, the requirement that the worker should be below 45 

W . W 9 - ,, N . Sahadevall , 
year s would be reckoned as on 1 -11 1980 from which cate 
the contract labour system of rining and supply of heach 

For Union 3. 
vunds was abolished by the Management. With iogard to 
the group of 77 plant workers who are Cislials retrenched in 

W . W . 10) - Thiru T . Thunharaj. 
plant thc Management-Company should continue 10 tiko 

Tor Management : 
them in vacancies which must have already arisen from Feb 
illary , 1981 and should not suspend the cmployment of these 

M . W . 1 - Thiru N . S . Nair , Personnel Manager, 
workmen until the present 60 workmen are absorheid by the 

DOCUMENTS MARKFD 
Management. I am constiined to make this specific direc For workmen : 
tion , in view of plausible stand hot may he adopled hv the 
Management Company in llie basis of clalise (6 ) of Fx. W -57 

Ex. W - 1 / 27 -5 -69 — Norice of the Managemen " stating that 
that vacancies arising in the normal course will not be filled 

it is not possible to provide employment to casual 
up until thusa workmen ( 60 in number } shyoibed in the 

employecs. 
icgular strength of the Management Company 

FY. W - 2 - Statement showing the delails of compensation 
( 36 ) In the result, an Award is passed on the following lines. 

paid to the retrenched employces during 1969- 70 — 

Not yel deparunentaliird . 
(i) The employers of M /s . Inulian Rare Earths Liniica 

Ex, W - 3 /29- 1-81 - Conciliation failure icpoit. 
Manavalakurichi, namely , the Management-CominV should 
absorb the 60 workmen employed through contractes as 

Ex, W -4 / 28 - 1-81 -- Leitor from This ( 1. Ramanujam of 
direct entployees on the abolition of the contruct sys em with 

INTUC to the Union Minister for Labour regarding 
eflect from 1 -11- 1980 , 

absorption of contact workmeni. 
(ii) The criteria for such absorption being 

Fr. W - 5 / 16 - 2 -81 — Vitavit of Thirli N . Nolivanun 

Pillai in W .M . P . No. 1388 /81 in W .P .No.81 / 81. 
(a ) that the workmen wot be agorhat should be lyclw 

Ex W -6173 -3 -81 - Counter safficiuvit of Thinu N . Nasayana 
thç age of 45 years as on 1 - 11 - 1980); 

Pillai in W . P . No . 1162 /81 . 
( h ) workmen should produce docunientary proof of his 
ige before the workma 910 demitmentalised fril 

Tx. W - 7 / 24 - 11 - 81 - Coumon aflidavit of Thiru Narayana 
ing which the age will be determined in accoudrce 

Pilliri in W .P . Nos . 81 /81, 1162 /81, 1257 / 81 and 
6128 / 81. 
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Ex. W -8 / 24 - 11- 81 – .Connon aidavit of Thiru You 

Ex. W - 35 /4 -7 - 77 -- Letter from the Thuchalay labour 
Selvaraj in W .I. Nos. 1162 /81, 1257 /81 and 61281 

Contact Co - operative Society Ltil., to the Manage 
81, 

ment at Man valakurichi requesting that the above 

Society inay be allotted the contract work 
Ex. W - 9 / 18 - 11 - 81 — Loninian counter affidavit of Managc 
ment in W .P . Nos . 81 / 81, 1162 / 81, 1257 /81 unc 

Er. W - 36 / 17 -11 -80 – Representation of W . W . 6 to the 
612881. 

Prime Minişler and w .her authoriticy requesting to 
Ex. W - 101 - 11 - 81 - Counter affidavit of thc Management 

direct thc Munagement to give en ployment to Thulasi 

and 39 contract workers . 
in L . M . P . NO . 13205 / 81 in W . 4 . No. 513 , 81 
Sv. W - 11 /24 -2 -81 - High Court s Olde, in W . M . r . Nos. 

Er. W - 37 / 25 -8 - 77 - Reptesentation o W . W .6 to the Prime 
100 and 1388 /81 in W , P .No . 81 / 81. . 

Minister requesting to circct thc Management to 

entrust the conil. ct work to his society or employ 
Fx W - 12 / 25- 3 -81 - High Court s order in W . M . P . Nos 

42 workers for the mining work . 
1785 and 2109 / 81 in W . P . Nos. 1257 / 8 ) and 

Ex. 
W . M .P . No. 1644 / 81 in W .! . No. 1162 / 81 . 

W - 38 /27- 11- 80 - letter from Thiru Era Sezhion , 

M . P . to the Chaiman , Contract Lubour Abolition 
Ex. W .- 13 / 4 - 11 -81 — High Courls order in W . A . Nos. 

Consultative Committee . New Delhi, 
128 and 192 / 81. 

Ex, W - 39 / 18- 2 -81-- Letter from Thiru Era Sebhian , 
Ex. W - 14 / 26 -11 -81 - High Court s order in C . M . P . Nos. 

M . P . to the Minister for Labour and Planning, 
13205 and 13207 , 81 in W . A . Nos . 513 and 514 /81. 

New Delhi, 
Ex. W - 15 / 26 -4 -82 — High Court s Judgement in W .A . 

Ex. W - 40 / 28 - 7 - 64 - Letter from the Labour Inspector 
513 and 514 /81, 

( Central), Trivandrum to the Lahcur Contract SO 

ciety , Thuckalay and ? other , ncqucsting to produce 
Ev, W -16 / 3-6 -68 - Strike notice issued by the Indian 

wage registers , muster rolls, etc ., of workere . 
Rare Farths Employees Union , Manavalakuichy. 

EX, W - 41 / 6 - 8 - 8241 etter from the Deputy Commissionoj 
FxW - 17 / 24- 8 -68 — Lettei from the Managenient to the 

of Labour, Tirunelveli to Thiru Yoga Pushpadary 
Assistant Labour Commissioner (Cential), Ernati 

returning Wage Register. 
lam regarding employment of employees cngaged by 
Hopkins and williames ( Tiav .) Llu , or Tiavancore 

Ex , W -42 series 21-4 -76 -- Annual return for the year 
Minerals Ltd . 

1975 of Union No. 1. 
Ex . W -18 /30 -8 -68 — Conciliation failure report. 

Ex. W -43 /30 -6 -79 — Letter from the Prime Minister of 
Ex . W 19 / 10 -9- 68 — Letter from the Government of 

India to Dr. M . J. Moses, M . P . 
India acknowledging receipt of conciliation croit. 

Ex. W -44 / 6 -3 -79 — Letter from Di, M . Mosco , 11.P . to 
Ex . W - 20 / 24 - 3-69 — Government s Ordei declining to refor 

the Prime Minister of India . 
the demands regarding perniancncy of workmen and 
abolition of contract syste n for adjudication , 

Ex W - 45 / 24 - 7 -79 - Letter from the Govemment to Union 

No. 1 regarding introduction of mechanical inining 
Ex. W - 21 / 23-9 -70 _ High Court s order in W .P . No. 

at Manavalakurichi. 
1640 /69. 
Ex . W -22 / 19- 1-74 Charter of demands of Union 4 . 

Ex , W - 46 / 8 - 8 - 79 — Letter from Union No. 1 to the Gov 

ernment regarding introduction of mechanical mining 
Ex W - 23 / - 12 - 81 Common coulcraflldavit of 

at Manavalakurichi. 
Thiru G . Philip in C .MP. in W . A . No . 513 /81. 

Ex . W -47 / 2 - 10 -79 -_ Letter from Union No. 1 to the Re 
Ex . W -24 / 24 - 1181 — High Couit s Order in W .P . Nos. 

gional Labour Commissioner ( C ), Mudras to 
81, 1162, 1257 and 6128 / 81 . 

Ex . W - 47 . 
Fx W -25 / 1 - 6 - 79 - Leticr from the Cential Governnient 

Ex. W - 48 / 4 - 2 - 80Reply letter from the Regional La 
to Thiru S . Righvan Pillai and others regarding 

bour Commissioner ( C ), Madrs to Fx , W - 47 . 
re -instatement of workers in service . 

Ex. W -49 / 21- 7 -80 -- -Petition by Union No. 1 before the 
Ex. W - 26 /23 - 5 -79 — Letter from the Assistant Labour 

Chairman , Ccntiu Advisory Board for abolition of 
Commissioner (Cential). Ernakulam to Thiru S . 

contract labour and absorption of the workers 09 
Raghuvan Pillai regarding re-instatement of rc 

regular and permiinunt workmen by the Management . 
trenched workers , 

E . W - 50 / 11- 8 - 80 Letter from the Central Advisory 
Fx, W - 27 / 3 - 2 - 80 . -Recou not of discussion held before 

Contract Labour Board to Union No. 1 requesting 
the Assistant Labour Commissioner ( C ), Ernakulam 

to participate in the 13th meeting. 
in the matter of hunger strike by Union -2 . 
Ex W - 28 /27- 11 - 80 — -Letter from Union- 4 to the Labour 

Ex. W -51-series - Minutes of the Mceting of the Central 
Minister and the Labour Department requesting for 

Advisory Contact Labour Board held on 19 - 8 - 80 . 
employment to the workmcı). 

Ex W -52 / 9 -12 -80 _ -Letter from Union No. 1 to the 

Assistant Labour Commissioner ( C ), Ernakulam re 
Ex W - 29 / 3 - 1- 75 — inter from Thin Md. Ismail , M . P . 

garding employment of contract workers. 
to the Minister for Labour, Government of India . 

Ex W - 53 / 4 - 2 - 81 – Memorandum of settlement u /s 18 ( 1 ) 
Ex. W - 30 / 13- 1 -75 — Reply letter from the Minister for 

of the I. D . Act, 1947 between the Management and 
Labour , Government of India, to [ v. W -29 . 

their workmen 1epresented by Unions 1 and 3 , 
£x, W -31 / 27- 7- 77 — Charter of demands of Union - 4 to 

Ex. W - 54Bye -laws of Union No. 1, 
the Management. 

Ex . W -55 - Minutes Book of Union No. 1. 
Fr, W - 32 — Musler roll of workers working under 

Ex W - 56 / 6 -5 -78 — Memorandum of settlement u / s 12 ( 3 ) 
WW 4 for the period from Tanuni v , 1975 to March , 

of thc I. D . Act, 1947 between parties , 
1976 . 

Ex. W -57 /27- 1-75 - -Memorandum of settlement u /s, 12 (3 , 
Ex. W - 33 - Letter from the Assistant I abour Commis 

of the LD , Act, 1947 between the Management and 
sioner (Central), Cochin to W . W .6 regarding award 

their workmen represented by Unions 1 , 3 and 4 . 
ing of contract to the Thickalny Labour Contact 
Co - operative Societv . 

Ex. W -58 / 9 - 12 -75 — Mcmorandum of selllcment between 

the Management and Unions 1 and 3 . 
Ex. W - 34Letter from the Thuckalay Labour Contact 
Co- operativc Sociсty Lid ., to the Management at 

Ex W -59 /6 - 10 -81 - Letter from the Deputy Commis 
Bombay requesting to direct the Worke Manager to 

sioncr of Labour . Tirunelveli to Union No . 1 stating 
allow the members of the above Society to execute 

that Union No . 2 has been cancelled by the Depuiy 
the work , 

Labour Commissioner, Madurai. 
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Ex. W -60 , 29 - 7 - 76 – Memorandum Submitted by W . W . 8 

and others to the Managing Director of the Com 

pany for awarding contract. 
Ex. W -61 / 30 -7 - 76 - - Tender applications submitted by 

W . W .8 to the Management. 
Ex. W -62 / 16 -8 - 76 — Letter from the Management daardie 

ing contract to W . W . 8 . 


Fx. W -63 / 22 -9 - 76 - -Letter from W . W .8 10 the Deputy 

Registrar of Co -operitive Societics, Thuckalay re 

garding formation of Labour Co-operative Sociely . 
Ex, W -64 / 12 - 10 -76 - Letter from WW 8 to the Assistant 

Labour Commissioner , Cochin iequesting for exemp 
tion from obtaining the licence . 


Fr. W - 84 / 10 - 9 - 80 — Letter from the Management to the 

Manavalakurichi Mincrals Co -operative Labour Coul 
tract Society Ltd ., extending the contract work upon 

31-10 -80 . 
Ex . W -85 series (60 Nos.) - Provident Fund Annual stale 

ment of accounts of the workers of the Manavala 
kurichi Minerals Labour Contract Society for the 

year ending 31-3 - 1980 . 
For Management 
Ex. M - 1 / 26 -5 -69 - - Memorandum of settlement between 

the Management and the workmen represented hy 

Union - 4 . 
Ex, M - 2 / 18 - 7 -68 — Memorandum of settlement v / s 12 ( 3 ) 

of the I. D . Act, 1947 between the Management and 

the workmen represented by Unions 1 , 2 and 3 . 
Ex . M - 3 series ( 59 Nos.) - -Medical reports of the work 

men, (Produced at the instance of Union - 2 ). 
Ex. M -4 / 27 -5 -69 — Notice of retrenchment of employees. 
Ex. M - 5 — Muster roll from 26 - 1 -69 to 1 - 2 - 69 of the 

daily rated casual workers (Register ) (Produced at 

the instance of Union - 4 ). 
Ex. M -6 / 13 - 12 - 80 _ - Record note of discussion3 held 

before the Assistant Labour Commissioner ( C ), Ern 

kulam in the maiter of hunger strike by Union No , 2 
Ex. M -7 / 19 - 1 -81 - Appointment order of Thiru M . 

Ayyappan Pillai (produced at the instance of 
Union - 4 ). 


Ex. W -65 /31- 3 -77 - -Registration certificate of the Manava . 

lakurichi Minerals Co -operative Labour Contract 
Society Limited . 


[ x. W -66 / 27 -4 - 77 - Agicement transfering the contract 

work to the Manavalakurichi Mineral , Co- operative 

Labour Contract Society Limited , 
Ex. W -68 / 18 -7 - 17 — Licence granted to Manavalakurichi 

Minerals Co- operative Labour Contract Society 

Limited . 
Fx , W -68 /2 -5 - 77 — Lettei from tho Manavalukuisichi Mi 

nerals Co - operative Labour Contract Society Ltd ., 
to the Assistant Labour Commissioner , Cochin fur 
nishing some information for grant of licence , 


Fx W -69 — Register of wages- cuni-muster roll for ille 

period from 15 - 9 - 76 to 2 - 4 - 77 maintained by W . W .8 . 
Ex W - 70 / 17 - 6 - 78 - - Letter from thc Manavalakurichi Mi 

nerals Co - operative Labour Contract Society Ltd ., 

to the Licensing Officer fur renewal of licence , 
Ex. W -71 — Register of winges cum -muste) roll of the 

Manavalakurichi Minerals Co -operative Labour Con . 
tract Society Ltd ., for the period from 4 - 4 - 77 to 
22 - 9 - 78 


Ex. M - 8 / 28- 8 - 74Letter from the Government to the 

Management for confering recognition on Union 

No, 1 , 
Ex. M - 9 / 2 - 2 -81 - Letter from the Deputy Chief Labour 

Commissioner ( C ), New Delhi to the Management 

regarding absorption of contract labour . 
F . M - 10 / 17 - 1 -81 — Letter from the Management to the 

Assistant Labour Commissioner ( C ), M . Ernakulam 
regarding abolition of contract labour system And 

absorption of workers . 
Fx. M - 11 ~ Standing Orders for workmen of the Manage 

ment. 


Ex , W - 72 — 


- Jo -- 


for the period from 
23- 9 -78 to 30 - 6 -79 . 


Ex. W -73 — 


- do 


for the period from 

2 - 7 - 79 to 2 - 8 -80 . 


Fx . W -74 


-40 


for the period from 
27- 10 -80 to 31 - 10 -80 and 

4 - 8 - 80 to 25- 10 -80 


Ex. W - 75 


- do 


Ex . W - 76 - - 


- do 


for the period from 

2 - 1 - 78 to 11 - 6 -78 , 
for the period from 

12 - 6 - 78 to 22 - 9 - 78 . 
for the period from 
23 - 9 - 78 to 26 - 5 - 79 . 


Fr, W - 77 - - 


- - do - - 


Fr. W -78 – 


---do 


for the period from 

28 - 5 - 79 to 10 - 5 - 80 . 


Ex . W - 79 


- do 


for the reriod from 
12 - 5 -80 to 31- 10 -80 . 

( Pages 1 to 85 in 
Tx. W - 74 ) 


Note : Documents marked for cuch Unions - 

For Union No. 4 : Exy . W -1 to W - 22 , W -25 10 W - 31 
For Unjon No. 2 : Exs, W - 23 , W -32 to W -41. 
For Unions 1 and 3 . Exs. W -24 , W -42 scries 10 

W - 85 series . 
KANWAR RALINDER SINGH , Under Secy. 

(L - 4301201 ) /81- D .III( B ) 
T . SUDARSANAM DANIEI , Presiding Officer 

New Delhi, the 11th October, 1982 
S . O . 3640 . — In pursuance of section 17 of he Industrial 
Disputes Act, 1947 ( 14 of 1947). the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur , in the industrial dispute 
between the employers in relation to the management of 
Messrs Western Coalfields Limited , Komhan Area and their 
workmen , which was received by the Central Goveroment 
on the 6th October, 1982 . 
BEFORE JUSTICE SHRI S . R . VYAS (RFTD PRESIDING 

OFFICER . CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUAL - CUM -LABOUR COURT. JABALPUR ( M . P . ) 

CASE NO CGIT LCIR (27) / 1982 
Parties : 
Fmployers in relation to the management of M /s. West 

cra Coalfields limited , Kanhan Arca in relation to 
their Sukii Colliery and their workman , Shri Asgar 
Khan represented through the Koyala Mazdoor 
Panchayat (HMS) Post Office , Tunnardco , District 
Chhindwara ( M . P . ). 


[ . W - 80 _ Employecs Provident Fund Register of the 

Manavalakurichi Minerals Co -operative I shoui Con 

tract Society Limited , 
Ex, W -81 — Tender Form for the work of mining and 

collection of raw sand . 
Fr. W -82 / 13 - 9 - 78 - -Management s lette awarding the 

contract work to the Manavalakurichi Co -operative 

Labour Contract Socirty Limited . 
Fx. W -87 /21- 9 - 78 — Tendct greement between the 

Management and the Manavalakurichi Minerals Co 

operative Labour Contract Society Limited . 
824 GI / 82 — 6 
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APPEARANCES : 

6 . On the aforesaid pleadings of the parties the following 

15xues were franied : 
l or workman — Shri G . N . Shah , Union Representative . 

ISSUES 
For management -- Shri P . S . Nuil , Advocate . 

( 1 ) Whethei the management of the Sukii Collieiy , W . C . 
INDUSTRY : Coul. DISTRICT : Chhindwara (M . P .) 

Ltd , was justificd in letting the workmat , Shii Asgar 
AWARD 

Khan on 20 - 10 - 80) on the ground that he had already 

completed 60 ycars of age on that date ? 
Dated , September 1982 
The Government of India in the Ministry of Labour vide 

( 2 ) To what relieſ are the parties entitled to ? 
its Notification No . L - 22012 ( 11 / 82 - D . IV ( B ) (lated 31 - 3 - 1982 

Jindings on the aforesaid issules ife — 
has leferred the following dispuce to this lubunal for 

7 . My findings on the aforesaid issues ille : 
adjudication : 
" Whethei ihe action of the innnagement of Western 

( 1 ) The management hus proved that on 20 - 10 - 1980 the 
oallields limited , kundun Uca in relation their 

workman , Shri Asgar Khan , had completed the age 
Sukri Collieryjn ietung Sri Asgau Khan S / 0 

of 60 years . 
Hassan Khan , Fitter with ellect from 20 - 10 - 1980 IS 

( 2 ) Inspite of the fact that the work nyan had completed 
justified ? If not, 10 what relief is the workman 
cntitled ? " 

the age of 60 years he will not liable for retire 

ment. 
2 . Biicfly stated the file giving Ilse lo this Jeference 

( 3 ) The workman is entitlej to be reinstated with all 
uc those ; Shu Asgar hhan , heicinatii teferred to as the 

benefits of back wages etc . 
workmun , was employed as it Niechuval Fitten in the Suku 
Colliery of the Western ( oultiels limited . As per letter 

8 . The first question that arises for consideration is us to 
Ex, W / 1 dated 23 - 4 - 1980 issued by the Colliery Manager 

what is the date of birth of the worhman. So fai is the 
the vorhman wils informed that as on the collicry iecords 
he had completed the age of 60 ycars he will be liable for 

colliery records are concerned it is rot disputed by the work 

]ul that in the Foim B Register maintained under the 
retuement. The workman Man Accordingly noticed that his 
Scivices will stand tcrmuuted from Muly 23 , 1980 , nd in Mincy Act his date of birth has been recorded 45 1 - 7 - 1920 . 
the meanwhile he was alvikel 10 get his service icon The workman was an employee of the Amalgamated Pench 
finalised lor the deternitation of his clues. The workman Valley , Elleira Colliery, pi101 to the nationalisation . Subse 
vide his application Ex. M , 5 dated 17 - 5- 1980) icpresented quent to the nationalisation of the coal mines he became 
that he had not completed thc he ol 60) years ; that he an cmployce of the Western Coalfields Limited . Ex. M / 2 is 
way producing documentalv cvidence to show that the date Li sci vice record in which the date of birth has been shown 
of his birth in recorded in the management s ccord , was ay 1 - 7 - 1980 . Ex , MP / 1 is et letter from the Provident Fund 
not corect and that he was not liable for retirement. The Commissioner, Jabalpur , in which provident Fund Commis 
collicry Manager therefter vicle Ex, M17 Jated 17 -9 - 1980 sioner from his recoid has certificd the date of birth of the 
informed him that according to the colliciy Terolds he had workman as 1 - 7 - 1920 , This is all the evidence on which 
completed the age of 60 Cuits and he was liable for iclire the management relies for its contention that as the date of 
ment. He WLS again given one month s notice and intimate 

hith of the workmanis 1 - 7 - 1920 he had on the date of his 
that his services shall stand teminated Iron Octobei 20. 1980 . 

retirement ( 20 - 10 - 1980 ) completed the age of 60 years . As 
The colliery management there . [ter temingle , the Services against this evidence, the workman relics on EX. W /2 . This 
of the workman on the ground the according to the cullicry 

is a certificd copy of the Kotwal Book of Village Pattan , 
recoids he had completed the ac of 60 scars and was 

Tuhsil Multai, District Betul, according to which one son 
therefore liable for retirement. 

was hoin to Hasan Pinjura on 6 - 9 - 1925. Ex. W / 3 is an 

Affidavit attested hy the Frecutive Magistrale in which the 
3. In his statement of chain the workman has contended 

workman his stated on Outh that according to the kotwari 
that two jellement orders have been passed ainst him , 

Hook his date of birth 6 - 9 - 1925. The list document le 
neither of which IS # lil order; that the workman had 

lied upon by the workman is Fx, W / 4 — a Certificate from 
produced documentary cricence ( which shalt be considered 
later ) to prove that he had not completed the 60 Vers of 

the Civil Surgeon , Chhindward in which the Civil Surgeon 

certificd on November 12 . 1980 that in his opinion the age 
age ; that the management has failed to give dus weight to 
he documentary evidencc pioluced by the workinan , that 

of the workman , Shui sghar Khan is about 55 years , 
there is no provision cither in law o in all Tuile having 

9 . I have considered the evidence given by both 
the force of law , whereby the woman cuti he retired on 

the 

Parties 
completing the 60 years of auc , that the action of the 

in my opinion , the evidence given by the manage 
management in terminating his service without p . oper com 

ment is more jeliable and conclusive as compared to the 
pliance of the provisions of the Industrial Disputes Act, 

cvidence given by the workman 
hereinafici referred to us the Act, wala illegal; and that the 

10 . It is not denied that the workmanis a pre -nationali 
workmn in entitled to be seinnated with ull bencfits of 

Yation cmployee of ihe Amalgamated Pench Valley, Fhlehara 
back wages etc , 

Colliery In the service record the date of birth has been 

shown as 1 - 7 - 1920). According to the records of the Provi. 
4 . As reunds the libility of the women loi relirement 

dent Fund Commissioner , Jabalpu , the date of birth of 
fiel completing the age of 60 years it is alleged by the 
management that the employees of the coul mincy by nutual 

the workmat , Shui Aghar Khan , is also 1 - 7 - 1920 . There 
consent, practice and convention retire after completing the 

in no season to believe that in the colliery in which the 
age of 60 years , that the working in the coul mining is a 

workman Wily initially employect i.e . the Amalgamated Pench 
hazarduous work and for that can provision has been 

Vallcy Ehlchi Colliery i falsc entry regarding the date of 
made for retirement aftul completing the particulis age and 

birth of the workman vould he made by the management 
that the workman was retired according to the rules in 

of the Colliery . In the Provident Fund Commissioner s 
force . 

records ukwu 1 - 7 - 1920) is recoided as thc date of bith of 

the workmill . Ordinarily unless the workman is able to 
5 The statement of he management in their lejoinder 

prove that his previous cmployer and the Provident Find 
is that though the workman initially was ictined a per letter 

Commissionel also made false cntries in their officiul le 
dated 3 - 1- 1980 ( FX W / I ) but because of an application from 

cords till then it will have to he said that these records du 
the workman compliance of thit loʻlei Wils held in hey contiin genuine entries 
ance , that when thc 7730gement came to the conclusion 
that the workmans date of birth 145 1 - 7 - 1920 then he was 

11 . The workman has contended that no soonei he re 
liable for retirement; that for these reasons another notice 

ceived the first notice of retirement he mude anxpplication 
Was served and the workmin Well ictired from 20 - 10 - 1980 ; En. M / S and produced a Certificate Fy, W / 2 , an Allidavit 
that the documents produced by the woman in support 

Ex. W /3 and the Civil Surgeon s Certificate Ex. W /4 which 
of his claim for the date of birth were not reliable and conclusively eytablish that the date of birth recorded in 
that the workman wag liable for retirement No rejoinder the Mines record is not correct and consequently his re 
wa liled on behalf of the workinan . 

tirement on the basis of these records is also invalid . 
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12 . No ieliance can be placed on l. 8. W / 2 as it is not 
shown jinder what provisions of luu thuy kutwari Book was 
maintained . Moreover all that can be reac ( rom the certi 
ficate is that one Hinn Pinjaril ol Village Pall a d 
to have given il birth to a son on 6 - 9 - 1925. Some evidence 
Should have been given that H14.117 Pinju il in the same 
person as the father of the workmin and that the entiy 
Ex. W / 2 relates to the bith of the workman only and not 
to the birth of any other child of Hahn Pinjaril, Iſ some 
person residing in the village had heen examined who could 
thiow light on the question of the number of issues born 
to Shri Pinjan as also the identity of the workman that 
he is the same child whose birth has been recorded in Ex . 
W / 2 . In my opinion , therefore, no relince can he place 
on such a certificate . 


19 . The question lased in this case is no doubt an im 
postint question In the vidinty 4Cn5e when it person cnter s 
in Service it is presumed that he will cause to he 11 service 
On attaining a particula e . Thus retirement 14 a consc 
quence of entering into the Veivice in the oidiny circum 
Stances. But the question of culement ly yovelTed either 
by the terms of some greement between the parties oi by 
any provision of law O , yule having ihe force of law . Since 
in the instunt cayo , there is no evidence that in terms of 
employment and provision of law Ol Jule having the force 
of law the workman , elirement on attaining the age ol 
60) years must be held at unjustified , 


21). The word " letienchment" bils heen defined in Sec. 2 ( 00 ) 
of the I. D . Ictus jinde : - - 


13 . Ex, W / 3 is an Allidavit sworn by the workman him 
Self, The statement made by the applicant is in his own 
favour. It is dated 12 - 5 - 1980 and was made after the first 
notice EX W / 1 dated 23- 4 - 1980 Wils served on him . Any 
Statement mulle by a person in his own fuvour alter the 
dispute has arisen has no evidentially value ind therefoic is 
of no assistance to the workman . 


" retrenchment " means the le miration by the employer 

of the ci vice of a workman foi any reason what 
Yoevei , otherwise than is a punishment inflicted by 

way of lisciplinary action , but does not include 
( a ) volymary retirement of the workman , 01 
( b ) jetement of the workman on 1caching the age 

of superannuation il the contract of employment 
between the employer und the work in concerned 

contatos a stipulation in that behalf : on 
( c ) temination of the vivice of a workm . n on the 

ground of continued ill-health " 


14 . The last document relied upon by the workman 1 
Ex W / 4 , acciuificate of the Civil Surgeon , Chhindwwa. 

This certificate also in my opinion , docs no help the work 
man. The certificate remains unproved in the Civil Surgeon 
has not been examined in this Celse . The certificate is not 
a speaking certificate in much is it does not give the 
reasons for the conclusion recorded theicin . Lastly , all that 
is stated in that certificate in that the person by 114me, 
Ashgar Khan , examined by him of 12 - 11- 1980 i.e . after 
the workman s Tetirement, apreured to be about the age 
of 55 years . Such a certificate which have an approximate 
age of it person cramined by the Doctor cannot be tiented 
as conclusive of the precise age of the workman 


15 . Ilaving thuy considered the cvidence given by both 
the partics I find that the cvidence given by the management 
which comes from it icliable souice , hus to be accepted in 
prefcience to the cvicence given by the workman I ac 
cordingly hold that as the workman was hoin on 1 - 7 - 1920 
he had crossed the age of 60 years on 20 - 10 - 1980 when 
he will retired liom the collier y services, 


16 Having come the conclusion that the workman had 
completed 60 years of age on the date of ietirement, the 
next important question is as to whether the workman was 
liable to be letired and his services were liable to be ter 
minated on this ground only , 


17 . The mannycment has not tendered in evidence as to 
what were the teims of cmployment of the workman cither 
when he was an employee of the pre -nationalised coal mince 
or is an employee of the present colliery , Shri R , K , Singh 
( M . W . 1 ) in his statement stated that there are department 
tal circulars according to which to workman in the mines 

etires on completing the info of 60 years. No departmental 
circular hus either been produced or proved in his cron 
cxamination he admits that the colliery Standing Orders 
do not provide for the ietirement of the workman on his 
attaining the ingc of 60 years . No other witness has been 
examined by the mumgement. 11 this becomes clear that 
So far as the management s cvjience is concerned there is 
no light thrown on the terms of the employment of the 
workman . Evidently therefore it has to be inferred that 
according to the terms of the cmployment of the workmult 
there was no stipulation for his retirement on completing 
the age of 60 yeurs . 


It is not the case of the management that the workman 
had sought voluntary retirement . It is also not the case 
of the management ihut the workman s Services were ter 
minated on the ground of continued ill-health . The relire 
ment contemplated hy Claire ( b ) of the aforesaid Section 
provides that worn Cuin he leliic on reaching the age 
of superannuation if the contact of employment between 
the employer and the woihinun concerned contuns isti 
pulation in thut hchJl . 11 the temination of the sei vices 
clocs not lull either in ( lalle ( 1 ) OL Clause ( b ) or Clause 
( c ) of Sec . 2 ( 00 ) of the Aut then it has to be concluded 
that the workman has been retrenched . The word " ter 
mination by the employer of the services of a workman for 
any leason whatsoever ( emphasis Supplied ) 11e of such 
wide implication as to cover every case of feiminution of 
Service unless the termination files within any of the three 
Chuukes viz . ( a ) , ( h ) & ( c ) of Sec . 2100 ) of the Act. As 
alieacy Statet bove , foi a case to come under Sub -clause 
( b ) of Sec . 2 . two things are necessary - 
( ii ) Thele milist he stipulation on the point of retire 

ment in the contract of employment hetween the 

cmplover and the cmployco ; ind 
(b ) stipulation Oilst be with regard to the age of super 

annuation . 
in the instant Cisc , els alieady stated ahove . theic not un 
jota of cvidence regading the contract of cmployment. The 
Stunding Orders of the Company (lo 101 provide for the 
retirement of workman on ulaining the nige of 60 years . 
If there had been some provision mude in the Standing 
Orders it could be ill gued that it is il contract of employ 
ment between the management and the worktun . M . W . 1 , 
Shii Singh , hul stated that ihere are clepartient circulars 
ilccording to which woman ictires on attaining the age 
of 60 years Under what provisions of law thesc circulars 
were issued on what is theii legu ellert could have becu 
considered only if the departmental circulary had been made 
available before the Tribunal. Since the circulais 
huve not been produced the only inference is that cither 
there are no circulus or that if they haci hech produced 
they would not have Slipported the claim of the manage 
tient, 

21. In the instant case , it must therefore , for the afore 
Twij reasons, he held that the termination of the services of 
The workman , Shu Asc. Khun was not justified . If we 
again look to the provisions of Sec.2 ( 00 ) of the Aut then 
it will have to be concluded that the workman had been 
clienched without proper compliance of the other provisions 
of the Act He has not been paid any netienchment com 
pensation there was no notice scive under Sec 9A of the 


18. It is admilled by Shui R , K . Singh ( M . W . 1 ) that yo 
far as the Stunding Orders of the Colliery arc concerned 
no provision has heen made for the workman s retiiement 
on his completing the age of 60 years Thuis in the absence 
of any evidence legarding the terms of employment , nd in 
other provisions having the force of law perniitting ictire 
ment of a workman on his completing the age of 60 ye .it 
The consequential question that arise for adjudication is a 
lo what is the effect of such an absence on the termination 
of the Yervices of the work in this case. 


LARS 
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Act and the other requirements of the Act have not been months. The letter of appointment spoke that should his 
followed . Consequently , the management must be held to servire be found satisfactory during the probationary period 
have terminated the services of the workman without any he would be confirmed on the said post, otherwise his pro 
valid and legal ground . 

bation period muy be extended or his services may be 

terminated . 
22 . Issuc No. 2 . In the light of the findings given above 
on Issue No. 1, it has to be held that the workman is en 

It was made specific under all circumstances he would 
titled to be reinstated and is also entitled to all his back le confirmed in the post in writing and that during the 
wages and other service benefits from the date of his services 

probationary period his services are liable to be terminated 
were terminated by the management, 

from either side without notice or compensation in licu 

thereof and without assigning any reason . It was also pro 
ORDER 

vided that if all those terms and conditions are accepted to 

the Stenographer he may sigo the duplicate copy of the 
Accordingly for the reasong given clove , the following 

order and accordingly Shri Parvez endorsed " ), hereby, 
award is passed : 

accept the above terms and conditions ." Since the period 

of probation according to the workman expired on 14 - 11- 1975 
" The termination of the services of the workman , 

by his letter dated 29 - 11- 1975 he requested the Area General 
Shri Asgar Khan , by the management of the Sukri Colliery 

Manager of Western Coalfields Ltd ., ( A Government of 
of the Western Coalfields Limitej was not justified in law . 

India Undertaking ) to issue a formal letter of confirmation 
The workman should be reinstated and shall be paid all his 

in this regard . However by letter dated 16 /21- 12 - 1975 the 
back wages with all consequential henefits from the date of 

services of the Stenographer wercterminated with effect 
the termination of his services." 

from 22 - 12- 1975 . 
In the circumstances of the case both partics are directed 

3 . The contertion of the Stenographer is that after 
to bour their own costs as incurred . 

14 - 11- 1975 that is on completion of probationary period be 

automatically stood confirm and that the order of termination 
S. R . VYAS, Presiding Officer. Jated 21- 12 -1975 to be effective from 22 - 12 - 1975 was ille 

yal, against law und violated the principles of natural 
INo. L -22012 (1) / 82- D .IV (B ); 

justice . It is contended that though one morrth s notice on 

month s salary was essential which has not been complied 
New Delhi , the 11th October, 1982 

with and as such the termination is bad, illegal, biased and 

an act of motivated victimisation out of personal grudge , 
$ . 0 . 3641. in pursuance of section 17 of the Industrial 

4 . The management filed written statement Ex, 3 / M referring 
Disputcs Act, 1947 ( 14 of 1947 ) , the Central Government 

to the clause of letter of appointment and contended that 
hereby publishes the following award of the Central Gov 

since there was not to be any automatic confirmation the 
ernment Industrinl Tribunal No . 2 , Bombay , in the indus 

probationary period stood extended and as such under the 
trial dispute between the employers in relation to the manage 

terms of appointmeni the services could be terminated with 
ment of Messrs Western Coalfields Limited , Wardha Valley 

out assigning any reason. 
Area , and their workman , which was received by the Central 
Government on the 5th October , 1982. . 

5 . At Ex . 4 / M there is a rejoinder against the claim state 

ment filed by the Stenographer in which the management 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL contended that the Stenographer was repeatedly given warin 
TRIBUNAL NO . 2 , BOMBAY 

ing for his inefficient and unsatisfactory service and since 

he refused to type as per instructions given by the superior 
PRL ENT ; 

officer , There is a reference to the various complaints re 

ferred by different Authorities and it is reiterated that since 
shri M . A . Deshpande , Presiding Officer. 

the action of the management was linder the terms of 
Reference No. CGIT -2 / 32 of 1980 

service and within their competency and also the action 

taken by them is bonafide the cmployce is not entitled to 
PARTIES : 

any relief. 
Employers in relation to the Management of Western 
Coalfields Ltd ., Wardha Valley Area . 

6 . On the strength of these pleadingg the following issues 
AND 

arise for decision and my findings thereon are : 
Their Workman Shri K . Parvej, Ex -Stenographei. 

ISSUES ; 
APPEARANCES : 

FINDINGS : 
For the Employers. - Shri L . S . Singh , Advocate . 

( 1 ) What was the nature of 
For the Workman .- Shri K . Parvez , (workman in person ) 

Shri K . Parvez s service 

whether temporary em 
Industry : Coal Fields State : Maharashtra 

ployce or whose proba 
tionary period shall be 

deemed to be extended ? 
Bombay, the 14th September, 1982 

Continued to be 
AWARD 

probationary . 

( 2 ) Whether the services 
By their order No . L - 18012 ( 2 ) / 76 - D - III( B ) / D - IV ( B ) 

of Parvez WAS validly 
dated 11- 10 - 1977 the following dispute has been referred to 

terminated ? 
for adjudication under Section 10 ( 1 ) ( d ) of the Industrial 
Disputes Act, 1947 : 

( 3 ) If the termination was 

not justified to what 
" Whether the action of the management of Western 

relief the employee is 
Coalfields Ltd . in terminating the services of 

entitled ? 

Does not arise . 
Shri K . Parvej, Stenographer , Western Coalfields 
Ltd ., Wardha Valley Arca with effect from 21st 

REASONS 
December , 1975 is justified ? If not, to what relief 
is the concerned workman entitled ? " 

7 . It is already seen that the very letter of appointment 
By letter of appointment duted 11 - 5 - 1976 Shri Paivez Wils 

the terms and conditions which were acceptable to 

Shri Parycz , had made it specifically clear that initially the 
appointed as Stenographer on probation for a period of six period of probation shall be for six months and in case the 


Yes 


_ 


- 


- 


- 
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services weic found satisfactory he would be confirmed , ble and he even thanked the Alea General Manager for 
otherwise the probationary period may be cxtended or the extending co -operation . At the relevant time theiefore he 
Services may be terminated . He was also given to undes 

tiever thought the order to he punitive . 
stand that in no case the confirmation would be without an 
order in writing and further during the probationary period 11. The result is that all the contentions iaised against the 
the services arc lụable to be terminated by cither side without order of termination must fail, so also the reference . 
notice or compensation and without assigning any leason , No order as to costs. 
Since thcsc lens were acccptuble to the Stenographer ind 
since he joined the service on accepting the same, this letter 

M . A . DESHPANDF, Presiding Officer 
of appointment shall govcın the tcims and conditions of 
Mervice and only question determinable would be on 

[No. L - 18012( 2 ) / 76 . D . III. B / IV . B .] 
21- 12 - 1975 when the services were terminated from 22 - 12 - 1975 
whether the status of the stonographer was that of a pro 
bationęt or something else . That there was no order of con 
firmation is an admitted fact. Now the necessity of such 

New Delhi, the 12th October , 1982 
formal lettei of confirmation wils also felt by the Steno 
grapher as is evident froni his letter of 29 - 11 - 1975 when he 

S . O . 3642. - In pursuance of section 17 of the Indusliial 
had requested the management to issue such a letter since 
the period of probation expired on 1411- 1975. However 

Dispuites Act, 1947 114 of 1947), the Central Government 

hereby publishes the following award of the Central Gov 
the record speaks that no such letter was issued till 21- 12 - 1975 

ernment Industrial Tribunal, Calcutta , in the industrial dis 
and the services themselves stood terminated . 

pute between the employers in relation to the management 

of Gimint Colliery of M / , Eastern Coulfields Ltd . and 
8 . In Esticla Battçıies Ltd ., Bombuy Vs State of Uttar their workmen , which was received by the Central Govern 
Pradesh 1979 , LABI. C , 669 relying on a Supreme Court ment on the 5 - 10 - 82 . 
decision reported in AIR 1964 SC 806 then Lordship of 
Allahabad High Court held that the status of a probationci 

CENTRAL GOVERNMENT INDUSTRIAI TRIBUNAL 
continues to be the same and the mere fact that the services 
of it probationer ure not terminated or there is no ordci 

AT CALCUTTA 
extending his probation does not amount to an automatic 
confirmation . The ratio in the said case is applicable to the 

Reference No. 56 of 1979 
facts of the present one and since the order of appointment 
itself made it clear that unless confirmej in writing there 

PARTIES : 
would be no confirmation and that the period of probation 

Employer s 111 relation 10 the management of Moser 
was liable to be extended , the contention of Shri Parvez 

Girimjnt Colliery of Messis Eastern Coalfields 
that on expiry of the period of six months his bervices 

Limited . 
stood automatically confirmed can never be accepted 

AND 
9 . Parties have adduced ojal evidere, on behalf of the 

I heir workmen represented by the Koyl. Mazdoor 
Wojkman there being the evidence of Shri Parvel at Fr. 

Congress (HMS). 
WW - 1 while the management examining Shii M . V . Bijapui- 
kar, who was at the relevant time serving { s Arca General PRESENT : 
Manager at Chandrapur where Shu Parvez was posted 
(MW - 1 ), Shri S . M . S 

Mr. Justice M . P Singh ... Presiding Oincer, 
Bhatnagar, then serving as Staff 
Officer Administiation (MW - 20 ) and Shri C . H Chavan , APPEARANCES ; 
Staff Officer ( Civil ) Chandiapur (MW - 3 ). The evidence of 
these witnesses, especially by the management has been 

On behalf of Employcı - -Mr. Arijit Choudhury, Counsel, 
adduced lcuding support to the orders at Ex. 9M to 14M , 

with Mr. M . N . Kar, Counsel. 
with an intention to establish the unsatisfactory nature of 

On behalf of Workmen - 4bsent, 
the work of the Stenographer who it is contended that even 
he refused to obey the orders of superiors and who it seems 
being under the impression that he was the Personal Assis STATE : West Benagi 

INDUSTRY : Coul 
tant to the Area General Manager refused to take dictation 
from other officers when in fact as stated by Shri Bijapurkar 

AWARD 
the Stenographer was placed in a pool. All these records 
go to indicate that being undei wiong notion Shri Parvez The following dispute was referred to this Tribunal for 
flouted the orders of superior officers 9161 was always adjudication by the Government of India . Ministry of 
behind the work schedule . Although this was the case and 

I abour, vidc Order No. L - 19025 (4 ) / 79 - D . IV ( B ) dated 
when the Area General Manager was dissatisfied with the 

25th August, 1979 : 
work of the Stenographer, ultimate order of termination 
would not amount to an order of punishment Dissatisfc 

" Whether demands of the workman for payment of 
lion might be the motive but the order itself was passed in 

" Difficulty Allowance " in Trans Adjoy Drift work 
exercise of the terms of employment In Dr. T . C . Pillai 

ings of No. 3 Pit of Girmint Colliery alleging that 
Vs. The Indian Institute of Technology, 1971 ( I ) LU , page 

there are steep gradients and long walking distances 
530 the lordships of the Supreme Court hel ] that it is well 

undergiound , is justificd ? If so , to what relief 
settled that a probationer or a temporary ervant can be 

the workmen are entitled to and from whal date ? " 
discharged if it is found that he is not suitable for the most 
which he is holding. I was further held that suitability 

2 . From the written statement of the workmen it seems 
does not depend merely on the excellence or proficiency in 

that the reasons for demand for payment of " Difficulty 
work for confiiming a person who is on probution . 

Allowance " in Trans Adjoy Drift workings of No, 3 Pit 

A puli 
cular attitude or tendency di plaved hv an employee Cin 

of Girmint Colliciy alc , (1 ) that the gradients of the seam arc 
well influence the decision of the confirming authority while 

siccp and no . ( ii ) that the working distance for work is long 
iuduing his suitability ( V fitness 

and hence the workers face great hardship in working in 

for confirmation . It was 
further held that dissatisfaction with the conduct of unpointee 

the suid pit . 
might have been the motive hut that could 1100 make the 

3 . In the present case there is no agreement, no rule and 
order punitive in character , 

no practice for allowing such allowance . No otio ever claim 

ed it before . In the written statement of the workmen nothing 
10. If the ratio of above mentionel casc is applied to the has been stated as to how much allowance is claimed and 
facts of the riesent vite it in evident that Shri Puuvez cannot that is the actual difficulty . No basis for the claim is dis 
have any proud Its Chudlende the order of termination The closed therein . The management who is present submits that 
l ecorul show that while leaving the service as seen from no evidence , oral or documentary, will be adduced by it, 
Fr. 6 / M and 7 / M what Shri Parvez was insisting upon was It is submitted that onlis is on workmen to establish their 
the piyment of full und ſinal dues as expeditiously as possi case and they have not discharged it. In my opinion , the 
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sland of the management is correct. As already stated , there 
is no evidence of any agreement or any clistom forming 
such allowance . Therefore, the claim of the workmen must 
he negatived . 


their duties as Instructors they have to train workmon sent 
10 the Tuvining Centre The trainees lle given lectures by 
these instrlictory and they alle also taken underground for 
demonstration and practical training . When the instructors 
accompany the trainee , underground they are paid under 
ground allowance als ), 


3 . On a consideralion of the materials on je . ord and after 
hearing the management my award is that the demand of 
thc workmen for payment of " Difficulty allowauce " in Trans 
Adjoy Dift workings of No. 3 Pit of Gintint Collicly alleg 
ing that there are ateco gradients and long walking distances 
undertground us wholely lojustified and they are not cntitled 
to any relief. 

M . P . SINGH Picsiding Officer. 
Dated , Calcutta , 
The 17th September, 1982. 

[No. L - 19025 ( 4 ) 79- D , IV (B )} 
New Delhi, the 11th Octo ıçı , 1982 


3 . The contention of the workmen is that till the year 
1976 they wcie klanted Larned 1. cave at the rate of one 
day for every 16 days of work under Se :. 52 ( 1 ) (a ) of the 
Mines Act, 1952 (No. 35 of 1952 ). But when the question 
of grant of cained leave arose for the year 1977 they were 
said to be entitled to one any s leave for every 20 days of 
work . In other words, uill the year 1976 , the workmen con 
1end that they were treated underground workers and 
from 1977 onwards they were treated as surface workers. As 
this dispute w29 not jesolved in conciliation procceclings the 
Central Government has referred this disputa for adjudica 
tion , in their statement of claims the workmen have raised 
the same contentions which have been acted above . 


S . O . 3643. — In pusuance of section 17 of The Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Governorat 
horoby publishes the following award of the Central Govern 
mcat Industrial Tribunal, Jabalpur in the industrial dispute 
between the employers 11). iclation in the management of 
Burhar Sub - Aica of Messrs Western Coalfields Limited , and 
their workmen , which way received by the Centrul Govsb 
ment on the 6th Octobe) , 1982 . 


4 . So far as the management is concorned their case is 
that these workmen are stuface workers and not undergorund 
workers ; that under Sec . 52 of lie Mines Act only work 
men employed below ground vie entitled to one day s leave 
for every 16 days of work , that 5 ond when these work 
men rc iequired to underground they ure paid under 
ground allowance , that he main job performed by these 
workmen is on the suice and not below the ground and 
that neither of facts nor in law these workmen can claim 
to be persons employed below the ground . 

5. On these respectiv : pleadings of the parties the follow 
ing issues were raised - - 


BEFORE JUSTICL SHRI S .R . VYAS (RED ), PRESID 
ING OFFICER , CENTRAL GOVERMENT INDUSIRIAL 
TRIBUNAL- CUM -LABOUR COURT, JABALPUR ( M . P .) 


ISSUES 


Cuse No. CGII , LC (R ) (22), 1981 


PARTIES : 


1. Whether the workmen ( 1 ) R . M , Das ( 2 ) A . K , Mandal 

( 3 ) Y , B . Patr ) and ( 4 ) Bindeswari Prusad are 
the workmen for the purposes of the I. D . Act ? 


2 . Whether the waial worknien are underground work 

men op work .nch Woiling in the surface : 


Employers in Telation to the management of Burhan 

Sub - Arca of Western Coalfields Ltd ., P . O . Amlai, 
District Shahdol ( M . P . and their workmen S / Shri 
R . M . Das , A . K . Mundal, Y . B . Patro , Overmen 
and Sbii Bindeswari Prasad , Miniug Sjrdar le 
presented through the Indian National Mines Over 
man Sirdar and Shitfirers Association , V . T . 
Centre P . O . Dhanpun, District Shahdol ( M .P .). 


3 . Whether the said workm - 1) are entitled to the eard 

ed loe at ho rite climeil hy them ? 
4 . To what relief le iho partes entitled to ? 
6 . Both parties have lcd orul evidence and somc docu 
mentary evidence has biso been fled . I have considered the 
pleadings and the evidence of the parties . My findings on 
the afoiesaid issues are 19 under : 


APPEARANCES : 

Foi Workmen Shri D . L . Agawal. 

Foi Management - Shri U . K . P. Singh , 
INDUSTRY : Coul 

DISTRICT : Shahdol (M1.P .) 
Dated : Septembor 25, 1982 . 


Isyue No. 1 : — Thc workmen S Shri R . M . Das, A . K . 

Mandal, Y . B . Petro ( all Overmen ) and Shri 
Bindeswari Prasad , Mining Sirdar, are the workmeni 
for the purposes of the Industrin Disputes Act, 


AWARD 


Issue No. 2 : — The utorey. ij wo ;hmen shall be treated 

ug underground workmen und not as workmen work 
ing on the gli face . 


In exercise of the pow3s conferic1 by Clause 10 (1 ) (d ) 
of the Industrial Dispulcs Act, 1947 ( 14 of . 1947), the Ceri 
tral Government in the Ministry of Labour has ieferied the 
following dispute to this Tribunal for adjudication , vide 
Notification No. L - 22011 ( 12 ) 80 - D . IV ( B ) Dated the 16th 
May, 1981 - 


" Whether the action of the management of Bulhar 

Sub - Asch of Western Coallics Limited in Sobog 
pur Area , P . 2 . Amlai Disti , Shahdol is justified 
in granting clined laule at the sale of one day for 
20 days attendinle 10 SShri R . M . Das , A . K , 
Mandnl, Y , B , Patro , Ovcrmen and Shii Bindeswari 
Presal, Minilig Sircir ? if 101, to whut rcliet 
the workmen concerned cntiiled ? " 


Issue No . 3 :— These workmen are entitled to carned 

leave W one day foi cvery 16 days of work . 
Issue No. 4 : - - As per order passed helow . 
Reasons for the buve findings : 

7 . Issuc No 1 — This Istic wall ruised on the pleading 
of the munngenient that their total cmoluments ire moic 
than Rs 500 /- and they are performing supervisory duties 
und managerial functions. Not an ota of evidence has 
been lov by the management to show that the Jutics pei 
torned by these workmen are cither Supervisory Oj manis 
genial! The pleu appears to have been taken in a casual 
manner without any intention to substantialc it by evidence . 
Fven the workmen , who werc erunined in this case were 
not questioned with regard to these pleas Accuidingly Issue 
No. 1 is a welcd ipuinst the management 

8 Isylic No 2 – Ilcording to Section 212 ) of the Mines 
fct i amended hy Mines ( Amendment) lut 1959 (62 ol 
1959 ) The following is the definition of 19C, Sony employed 
belon unici ground and above ground - 


2 . The facts which have given rise to this dispute on which 
there seems to be no contest we these : The workmen S 
Sbri R . M . Das , A . K Mandal, Y . B . Putro ( 2 )1 Ovcimen ) 
and Shri Bindeswari Prasad Mining Sindai , all employees 
of the Eastern Coalfieldy I iniiled . They welc cleputed to 
work as Instructors in the Vocational Training Centie , Bur 
har Colliery Dhanpur , district Shadol. In the course of 
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the instincters in the traces colinder 

u nd only as a 
ent spection They must be engaged in actual work 
14 of the inine underground. So long its the ruinees re 
man cnbaned , hoth in working as well as the Hemonstrate 

on the 11ticions have 10 cinain underground and 
hesiile this leison that they are paid underprond allow 
Ince ilso 


[YTT TI - . ( 11 ) 

HTT UT TIETE 
- - - - - - - - - - - - - - = - - - - - 
" 2 . A person working or employed in or in connection 

with minci had to be working or employed 
( 11 ) " below ground " if he is working as cmployed - - 
(1) In & Shaft which has been or is in the cousco 

being yok ; 
( 11 ) in any cicavation which ytends below user 

jacent ground ; 

al 
( h ) Michove ground " if he is working in an open cast 

working o n any other manner not specified in 

Claus (1 ) 
No do umeniul cuidence has been led by the management 
and by the wormen also to show exactly what were the 
duties of the instructors at the Vir. Centic Thc cntite 
evidence on this question consists of the oral statements 
made by the winnenes . 


9 . One frict which is not disputed between the parties is 
that though the VI, Contic is located on the su face yet 
these workmen in their capacity as lustinos have to go 
underground and uccompany the trainees for practical lain 
ing. When they go underground their name ale cntered 
in the concerned register both at the time of the entering 
as so if the time of their exist. Whil nuclicul laining 
there vormen give to the treuneen is it inities (ill which 
evidence of both the patrics is silent. But one interence 
that can be drawn is in the underground the training should 
be foi excitation of the coal, its transport ſom dei 
ground to the lace ind for other incident and consc 
quential work to be performed by underground Wolhui , 
They may also be lained to work , look ſte and handle 
the mechanical contrivances employed foi le cicavation of 
coal from underground It is in the light on this interence 
that the cvidence of the paties has to be ( lumines 

10 In his statement the workman. Shu 1. Mindil 
( W . W . 1) has stated that is n pullt of his duty he has to 
work inderground also anul that while 10 king under siound 
he gets underground allowance in his cross -examination he 
was questioned about the natuuc of duties nesloumed by 
him . He tuled that the total training period for the traincis 
is 21 days and for 9 day , they are liken underground for 
practical demonstation . He further says thul while going 
underground his name has to be cntcrc in the fum 
Register both at the time of the entrance , well as at the 
time of the cvist The othei workman (WW2 ) Bindes 
wari Piusad says that he takes the truinecy undergrouri 
for 2 hours every Jay and for going undergt he is 
paid underground lowance, On being questione in croSY 
cramination he ( enied the tiggestion that he goes uider 
Around only when asked by the Manager ind amumed that 
he is icquired to go underground cycry way. WW ? Shri 
D . L . Agarwal, only says that these workmen de Induc 
1ors in the VT Centre and he thious to light of the main 
issue . 

11 M . W . 1 Shri V K . Siiputhi, the VT ( cutie Office 
Saya that only ocasionally the workmen 10 rouuired 10 go 
underground . He, however, admits in his cross -examination 
Thil all of the total period ol 21 days the inlial period 
of training which is for 7 days the trainers have to go 
Linderground for practical training ansi he furthy n is 
that the Instructors or ompany the lainecs when they co 
underground . According to him . the underground trinio 
is restricted for one hour only. This is contrary to what in 
stated by him cirlier in his cross -examination . I list s . 
ho admits that instructors are paid undergiou allowania 
when they are required to go underground , 


13. JL lllie that in the instant case these women are 
nou eithei wholly " lli face workers or wholly underground 
workers Thc Mine Act does not provide all to how i 
warhm . i 10 helicated when he is required 10 work 
both inderground as well us on the sluiluce. coulding to 
the definition of the person employed below ground and 
above ground , is reproduced bowe, at person is said to he 
below ground it he is working on employed in a shaft which 
has been oj is in the course of sunk ; or if ny rycovation 
which extends below the ground . 

14 The 1r . nccs vilmilled 10 the dining cente ale 
placed under the Insti IOS for beiny vincul As already 
stated above that they do not lemn there 15 Ohservers 
und Tecili only hilt 1re given piactical training in the 
working of the mine. Practical Idung given by 
the Instructoin muilt involve one of the culics specificd 
in the definition of the person employed below ground " 
317 Sc . 2121 of the Mines Act I wil jou lhe minagenient 
to establish ly cvidence that while giving training and 
practual demonstrations the instinctOSS 11C not lcqued to 
work at all. In these circumstances the only inference that 
can be down is that though the V . T . Cenice is located on 
the suifice ind those women have 10) Work on the sur 
face also for training the luncem yet their dutie , involve 
working below the ground us and when that is so they 
cannot be lehen Olll of the wategory of persons " employeci 
helow the ground" . This is admittedly not u case where 
these workmen are 101 al will required to go underground . 
On the contrary the evidence in this case estabilshes that 
they are Jequired to go underground und te raid unde 
ground allowances like other persons employed under the 
ground . When that is yo), they must hc und are hereby 
ire :ited persons of the underground fo the purposes of 
Sec . 272 ) of the Mines Act 

15 Before proceeding further I may rcier to the self 
contradictory pleas taken by the management. In para 2 
of the staterncit it is stated that these workmen work on 
the luface al only as and when equied they have to 
go inderground foj ( emonstiution . It is further stated that 
These instructors have cry barely to go underground with 
tances. As gainst this , in para 3 of the rejoinder a 
completely different plea when hy waiting that it is not 
necessary for the instiliсtor to yolundergi !!! with the 
trances and that they are hardly equired to Vo for day 
in one or two months. In part 4 the fact of payment of 
underground allowance is also Jenied . A11 these pleas are 
contiadictel hy the cuiden given by the management s 
witness, Shri V K . Tripathi, who admits th during the 
initial period of training, which is for seven holijs per day , 
the trinces go underground accompanied with the instruc 
to He also dmits that the instructors for companying 
the trainces underground are paid undermound allowance . 
from these mission made by the responsible officer of the 
management it becomes evident that the plens raised in the 
statement as also in the rejoinder are l actually incorrect. 


16 . Having ihus considered the evidence given Ivy ihe 
nities I un of the opinion that the evidence in this case 
justifies the conclusion for that these workmen are works 
men employe. below ground . Ise No . is accordingly 
1774wered against the management 


17 Isle No. . Sec . 5211 /(a ) and (b ) of the Mincs Act 
is as under : 


12. From the allorcslid cvicenc it is therefoc clean both 
a cording to the workmen is also uccording to the manage 
ment the Instructor de couired 10 00 underground 
Whether the presence of the Instructors und ground is fur 
the entire period of the working hous I ndit or in his 
not bein mice cen by the ofliciliccants llis admitted 
hy both the parties that the moment the instincidunt 
Traineen underground Their names are crtered in the 
Form Ravinci anal when they come out it note what the 
prist in silamide 11W " the duty of the management to 

isa priderin ,th to who will the nature of the macting 
ir vininn which these Instructors are required to give while 
the tuinces are taken underground Tt in 1977 suggested that 


52 . Annual ledlc with wjges -- ( 1 ) Fvery person cm 

ploycul in fine who has completed il calendar 
you s Service therein shall he alloweł, during the 
Slihsequent calendar year, Icase with wages , cul 
Culata 


(w 


in the use of a person employek1 below ground , 

al the late of one day for every sixteen days 
or work rei formed by him ; anal 


1b ) in any other cunc , at the late of one day for 

every twenty days of work performed by him . " 


- - 


- - 


- 


- 


- 


- - 


- 


- - 


- 


- 


- 


- - - 
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According to the aforesaid proviNON of Sci . 92 these woh 

Ist July , 1980 ? If not, to what rclicí thc wochmen 
men so long as they were and le employed al Instinctos 

concerned is entitled ? " 
and are required 10 lain the inecs underground they 
will be cntitled to Eu ncd Leave at the rate of one day 

2 . The case on behalf of the workman was conducted hy 
for every sixteen days of work performed by them during Shii S . Bose , Idrocale . On 15th Septemher, 1982 the voik 
the calendar year. The management therefore was not mun Ibrahim Min filed a petition stating that h : was ietiled 
justified in printing them leave at the rate of one day ſon from service on superannuation on Int ruly , 1980 nel he 
twenty days of work in one calendar yea , 

has now got no dispute in the matter with the manucement 
Along with the petition he has also submitted his identity 

Cird and has prayed that i no dispute awid may he passed 
18 . Isue No. 4 . - - In the light of the reasons given and 

in the Reference . He has been identified by Smt. Rita Sinha , 
findings recorded above , it is hell that the workmen S / Shri 

S : , Personnel Oficer of the management The workman also 
R M . Das, A , K . Mandal, Y , B . Patro and Bindesuari 

cyamused himself in WW - 1 and his state that he wants to 
Prusad shall be cntitled to one day earned leuve for every 

retire from 1st July , 1980 and does not want to contest this 
sixteen days of work in al calendar year so long as they 

Case . He has futhi Stute ,l that he has also filed a petition 
were and are employed as Instructors in the Vocational 

to this cffect. Sri Bose however , though he wis representing 
Training Centre and not at the rate of one day for twenty 

the workman C1095 -examined him and wanted to take that 
(Jays of work as claimed by the managemenl. 

the petition filecl ly the concerned workmin was not yolun 

farily but the workman has stated that he had filed the poli 
In the circumstances of the casc both parties are directed tion voluntarily and it was typed under his instruction . He 
to bear their own costs as incurred . 

has further stated that he has given his thumb impression 

on the retition voluntarily . 
S. R . VYAS, Presiding Oflicer 

3 . If the workman himself toes not wint to contest the 
[No. L - 22011112 ) /80 D . IV ( B )] 

cuse and plays that a no dispute award be passed his Advo 
cate Sri Bose should not stand in the way. I find that the 

woskman has given his evidence voluntarily and has also 
S . O . 3644 . In pursuance of Section 17 of the Industrial 

filed the notitiou without any pressure from the management 
Disputes Act 1947 ( 14 of 1947 ), the Cential Government 

Or Anybody . 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No . 3 Dhanbad , in the industrial 

4 . In such circumstances the submission made by the 
dispulc between the employers in relation to the manage con erned workman is accepted and a no dispute award in 
ment of Rana Colliery of Messy Eastern Coalfields Limited, 

passed as prayed for by him . 
Post Office Kalipahari District Burdwan and their workmen 
whi h was received by the Central Goveinment on the 

J. N . SINGH , Presiding Officer 
5th October, 1982, 

[No. L - 190121221/ 81- D .IV ( B )] 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT NO . 3 , DHANBAD 


S . O . 3645 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No . 3 . Dhanbad , in the industrial 
dispute between the cmployers in relation 10 the manage 
ment of Seelalpur Colliery of Moss Fastern Coalfields Iid . 
and their workmen , which was received by the Central 
Government on the 5th October , 1982 . 


Roference No. 48 / 81 


PRESENT: 

Shri J. N . Singh . Presiding Officer 
PARTIES : 
Employers in relation to the management of Rana Col 

Jiery of Eastern Coalficids I til .. PO Kulipahari. 
Distiict Burdwan . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAI - CUM -LABOUR COURT NO . 3 , DHANBAD 


AND 


Reference No. 72 / 82 
PRESENT : 

Shri I. N Singh , Presiding Oliver 
PARTIFS : 


Their workman . 
APPEARANCES 

For the Fmployers -- Shri B . N . I ala , Advocate . 
For the Workman - Shri S . Buse 


Fmployers in relation to the management of Sectolpui 

Colliery of M / s. Eastern Coalfields Ltd ., P .O . Disher 
varh , District Burdwin , 

AND 
Their Workmil . 


INDUSTRY : Coal 


STATE : West Bengal. 


Dated , the 1st October, 1987 


APPEARANCES : 


AWARD 


The Government of India in the Ministiy of Labour 
in cxcrcise of the powers cinferred on them U /S . 10 ( 1) (d ) 
of the Industıial Disputes Act, 14 of 1947 has referred the 
dispute to this Tribunal for adjudication tinder Order No 
1 -19012 (22 ) /81- D .IV ( B ) dated the 24th Supiernber , 1981. 


For the Employers - Shri B , I.. Lal , Advocate 

For the Workman - None, 
INDUSTRY : Coal, 

STATF : West Bengal. 
Dated the 1st Octobei, 1982 


SCHEDULE 


AWARD 


" Whether the management of Rana Collic , y of M / s . 

Eastern Coalfields Ltd , P . O . Kulipahain, District 
Burdwan was justified in stopping Shui Thrahim 
Mia . Timber Mistiy from work with effect fioni 


The Government of India in the Ministry of Labour in 
cxeicise of the powers conferred on them U /s . 10/ 1 )( d ) di 
the Industrial Disputes Act , 14 of 1947 has referied the dis 
pute to this Tribunal for adjudication under Order No. 
1.- 19012057) , 82-DIV ( B ) dated 28th July , 1982. 
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SCHEDULE 


(b ) That the payment of the same stated in Para (a ) 

above shall be made within 39 days from the dalo 
this settlement is accepted by the iſon ble Tribunal. 
(c ) That by this settlement, the instant matter is 
fully & totally resolved. 


" Whether the management of Seetalpur Colliery of 

M / s. Eastern Coalfields Lid ., P . O . Dishergarh 
( Burdwan ) was justified in refusing payment of 
wages to S / Shri Maheswar Koiri Soader from 
41h February , 1981 to 26th April, 1981 and to Sri 
Gaya Singh Havildar from Sih January , 1981 to 
26th April , 1981 ? If not, to what reljef thc work 
men are entitled ? " 


6 . Both the parties pray that the Hon ble Tribunal would 
be pleased to accept the aforesaid settlement and pass an 
Award in terms thereof. 


2 . On 17th September, 1982 both the parlics filed a joint 
petition of compromise duly signed on their behalf and 
they pruy that an award be passed in terms of the settlement. 

3 . I have gone through the settlement which is benefi . 
cial for the workmen . 


And further act of kindness , both the parties as is duty 
bound , shall ever pray. 
Dated , the 16th Jay of September, 1982 . 
For & on behalf of the workmen . 
( P . N . Ojha ) 

For & on behalf of the Employer 

Sd / 
Sd / - Senior Personnel Officer 
). N . SINGH , Presiding Officer. 

[No. L - 19012 (57 ) /82 -D . IV ( B )] 


4 . In the circumstances tho award is passed in tein of 
the settlement which shall form part of the award . 

J. N . SINGH , Presiding Officer. 
BEFORE THE HON BLE PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

NO . 3 , DHANBAD 


Reference No. 72 of 1982 
PARTIES : 
Employers in relation to the management of Seetalpų 
Colliery in Messrs E . C . Ltd . 

AND 

Their Workmen , 
Joint petition of compromise : 


S . O . 3646 . - In pursuance of section 17 of ihe Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No . 3 , Dhanbad , in the inclustrial 
dispute between the employers in relation to the management 
of Dhemomain Colliery of Mogers Eastern Coalfields Limited , 
and their workmen , which was received by the Centrul Gov 
ernment on the 5th October . 1982 , 


Both the parties above named most respectfully beg to 
state and submit as under : 

1 . That the Central Government by its order No. 
L - 19012157 ) / 82 -DIV ( B ) datcd 28th July , 1982 han referred 
the instant matter for adjudication and the schedule to tho 
order reads as follows - - 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM -LABOUR COURT NO 3 , DHANBAD 

Reference No. 78 /82 
PRESENT : 

Shri J. N . Şingh , Presiding Officer . 
PARTIES : 
Employers in relation to the management of Dhemomain 

Colliery of M / s . Eastern Coalfields Lidl., P . O , Sita 
rampur, Dist. Burdwan 


" Whether the management of Seetalpur Colliery of M /s. 

Eastern Coalfields Ltd ., Post- office Dishergarh 
( Burclwan ) was justified in refusing payment of 
wages to S / Shri Maheswar Koari, Loader, from 
4th February, 1981 to 26th April, 1981 and to Sri 
Ganga Singh , Havildar from 5th January , 1981 10 
26th April, 1981 ? If not, to what relief the work 
men are entitled :" 


AND 

Their workman . 
APPEARANCES : 

For the Employers — Shri B . N , Lala , Advocate . 

For the Workman - - None , 
INDUSTRY : Coal 

STATE : West Bengal, 
Dated , the 1st October, 1982 


2 . That the instant matter is pending beforo the Hon ble 
Tribunal and the matter has not yet been hcard . 


3 . That the two workmen herein concerned were super 
annuatc — Sri Gaya Singh with effc . t from Sth January , 
1981 and Shri Maheswar Koari with effect from 4th February, 
1981 and both of them having prayed for determination of 
their ages through thc Area Agc Determination Committec 
of the company . 

4 . That the said committee determined their ages of the 
concerned workmen Gaya Singh as of 59 years on 19th 
January , 1981 and Mahcawar Koari as of 58 years on 
4th February , 1981 and hoth the concerned workmen having 
accepted the findings of the said committee were allowed to 
resume duty with effect from 27th April, 1991 and they 
were out of employment for the periods stated in the order 
of reference . 


AWARD 
The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them U / S 10 ( 1 ) (d ) of the 
Industrial Dispules Act, 14 of 1947 has referred the clispute 
to this Tribunal for adjudication under Order No. L - 19012 
(65) / 82 -DIV ( B ), dated 29t11 July , 1982 . 


SCHEDULE 


5 . That in the meantime both the parties discussed the 
ingtant matter mutually and the instant dispute stands fully 
resolved on the following terms: 
(i ) That the employers shall pay to S / Shrri Gaya Singh , 

Maheswar Koari, the concerned workmen for tho 
period stated in the order of reference on the basis 
of 1st month full pay and rest half without fringo 
benefit respectively in full and final settlement of 
all their claims regarding wages from the period 

stated in the order of reference , 
824 GI/82 — 7 


" Whether the action of the Agent, Dhemomain Colliery 

of M / s . Eastern Coalfields Ltd ., P . O . Sitarampur 
(Burdwan ) in dismissing Sri Ashoke Pandey, Security 
Guard vide letter No. BNI/ C - 6 / P - 7 / 134 dated 
7 - 3 -77 is justificd ? If not, to what relief the work 

man is entitled ? " 
2 . On 22-9 -82 both the artics filed a joint petition of 
compromise duly signed by both the parties praying that 
an award be passed 28 per terms of the above sctilement. 

3 . The above settlement is quite fair and beneficial to 
the concerned workman . 


- 
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4 , In the circumstances x award is passed in terms of 

New Delhi, tho 121h October , 1982 
the aforesaid settlement which sball form part of the award . 

S . O . 3647.- In pursuance of section 17 of the Industrial 
I N . SINGH , Prçsiding Officer . 

Disputes Act, 1947 ( 14 of 1947), the Central Government 

hcreby publishes the following award of the Central Gov 
BEFORE THE HON BLE PRESIDING OFFICER , CEN 

ernment Industrial Tribunal, Jabalpur, in the industrial dis 
TRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 

pute between the employers in relation to the management 
NO . 3 , DHANBAD 

of Surakachbar Colliery of M /s. Western Corlfields Ltd . and 

thcir workmen , which was received by the Cential Govern 
In the matter of roference No. 78 of 1982 

ment on the 6th October, 1982. 
PARTIES ; 
Employers in relation to the Management of Dhemomain 

CEFORE JUSTICE SHRI S . R . VYAS (RETD ) PRESID 

ING OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 
Colliery of M / s, Eastern Coalficlds Ltd . 

TRIBUNAL -CUM - LABOUR COURT, JABALPUR M . P .) 
AND 
Their Workmen . 

Case No. CGIT /IC (R )(35 ) / 1981 
Joint Petition of Compromises 

PIRTIES ; 
Both the partics hercin concerned most respectfully 

Employers in relation to the management of Western 
shewcth : 

Coulfields Limited , Surakachhar Colliery of W . C . 

Lid ., Korba Area , District Bilaspur , 
( 1 ) That the case under reference has been referred by 
the Ministry for adjudication by tho Hon ble Tribunal, 

AND 
( 2 ) That the matter has not yet been heart by the Hon blo 

Their workmen Shri R . C . Prasad Sinha and others in 
Tribunal and it is pending. 

Cash Section of Surakachhar Colliery represented 
( 3 ) That both the partics in the meantimc mutually dis 

through the Chatishgarh Khadan Karkhana Maz 

door Union , P . O . Bankimongru , District Bilaspur 
cussed the instant matter and have amicably settled the 

( M . P .). 
same on the following terms : 
( a ) Sri Ashok Pandey shall be rc - instated without tack 

APPEARANCES : 
wages and without precedence . He shall have no 

For Workmen - Shri Rambilash Shobhinah, General 
claim of any back wages. 

Secretary of the Union . 
(b ) The period of absypce will be treated as leave with 

For Management - Shri P . S . Nair , Advocate . 
out pay. 
(c ) Th : continuity of scivice will be treated only for 

INDUSTRY : Coal . DISTRICT : Bilaspur ( M . P .) 
the purpose of gratuity and nothing else . 

Dated : September 30 , 1982 
( d ) Tbc posting of Sri Pandey will he decided by the 

AWARD 
Management according to their need anywhere under 
ECL but at present hc will be postel at Kapasaia 

In exercise of the powers conferici by Clausc ( d ) of 
Area for further posting by the Gencral Manager , 

Sub - scction ( 1 ) of Se tion 10 of the Industrial Disputcs Act, 
Kapasura Area . 

1947 ( 14 of 1947), hereinafter referred to as the Act, the 

Central Government in the Ministry of Labour las referred 
( c ) The pay of Sri Pundey shall be finel which he was 

the following dispute to this Tribunal for udjudication , vide 
drawing at the timo of dismissal and there after 

Notification No , L - 22011 ( 11 ) / 79 - D . IV ( B ) dated 21st August, 
fitment as per NOW .A - I shall be made at the initial 

1981 : 
state which will be effective from the date of joining 

" Whether the action of the management of Surakachhor 
at Kapasara Arca and his next increment shall be 

Collici y of Western Coalfiolds Limited , Korta 
due after completion of our year from the date of 

Are :1, District Bilaspur in changing with effect from 
joining. 

1st January , 1979 the weckly off from Wednesday 
(f) That by this settlement, thc instant disptues is fully 

1o Mon lay in respect of Shri R . C . Prasad Sinha 
and finally resolved . 

and others in cash section of Surakachhur Colliery 

without giving any notice as per Section 9A of the 
( That neither party shall be entitlrd to any cust and 

I D . Act is justificd ? If not, to what relief the 
the paities will hear their respective cost of this 

workmen als entitled and from which dita ? " 
proceeding 

2 . Bricfly stated the facts giving rise to this dispute are 
( 4 ) That both the parties submit that the lionourablc Tri 25 under 2 
hutal may he pleased to accept the foresaid teims and 
rorditjons 27 agreed by both the parties , for maintaining har 

S / Shri R . C . Prasad Sinha , Chicf Cashier, K Gangadharan , 
monions relation between the parties and Truustrial peace at 

Pay Clerk , Son211 Ram , Peon and Kanchan Prasad Typist 
the Establishment. 

Clerk Grade III are the employees of the Western Coalfields 

1 intcal in the Surakuchhar Collicry . By in order dated 
( 5 ) That both the parties jointly pray that the Hon ble 12 / 191h December, 1978 the Sub - Area Manager of the 
Tribunal may be pleased to uccord approval to the proposed 

Surakachhar Sub -Aren issued an office order whereby he 
Settlement, which is considered hy both the partice as quite nolified for general information that the Cash Section of 
fair and trasonable and piss the award accordingly treating the Colliery will remain closed on Monday instead of Wed 
this settlement un pait thereof. 

nesday, I was further notified that the rest day of the afore 

il workmen will remain changed from Wednesday to 
And for this your Petitioners shall ever pray , 

Monday . Consequent upon the issue of this office Oder 

the workmen s Union raised the dispute before the Assistant 
Dated , tho 20th September, 1982. 

Lahour Commissionor (Central) Shahdol before whom in the 

conciliation projecdings no final settlement could be arrived 
For anil on bohalf of the 

ot, The Assistant Labour Commission (Central) thercafter 
Workman : 

submitled a frilue icport to the Central Government and 
For and on tchalf of the Central Government referred the aforesaid dispute to 

the Employers this Tribunal, for adjudication , 

Sul 
(No. L - 19012 (65) /82- D IV / ) 

3. The contention of the workmen is hat the weekly rest 
Dy. C . M . E . /Project Officer day for the aforesaid workmen was Wednesday for the last 


Sd / 
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five to six yeais ; that by the aforesaid order, hereinafter 
referred to as the impugned order , the managenicnt hu9 
changed the weekly rest day from Wednesday to Monday 
with cffe . t from 1st January , 1976 ; Ulat Wednesday which 
was the rest day for the workmen for it nlimber of years 
has been changed to Monday in contravention of and with 
out proper compliance of Section 9A read with Items 4 , 5 
and 8 of the Fourth Schedule of the Act ; that the required 
notice of 21 duys was not served on the workinen or their 
union and that in this manner the action taken by the 
management is wholly contrary to the piovisions of the I. D . 
Ait, A prayer is accordingly made that the said order inay 
he declared illcgal, unjustified and of no off out and it direc 
tion may be given that for sujuh Wednesdays on which the 
workmen are required to work the workmen Whould be trculed 
as having worked on holidays and such Mondays on which 
they were not given any work the management should be 
treated as having extended the lock -out. 


10 . The contention of the management is thşit previously 
Monday was the wcckly rest day not: fcd under Rule 4712 ) 
of the Rules flamed under the Mincs Act, hereinafter cferred 
to in the Rules. In their statement of claim thc workmen 
however contend that since few years back Wednesday was 
wcekly resi diy availed of by them . Whether any notifica ion 
specilying Monday as a weekly jest day for the who e 
colliciy way issued or not is a matter on which no logu 
incnlary evidence h s been rinducer hy thc mangement. 
Only Shii 0 . P . Meghlani, M . W . 1 , has made a st.itement 
that Monday was the weekly Test Jay fo Shi R . C . P . 
Sinha as well as for the olher workers. He has futher 

latcal th t Shri R . C . Prasad whenever called on duty on 
Monday was given Wedncsday as Rest lay and that by the 
impugned olli e orier ( Fr, W / 1) Cashiers were not called 
on duty on Monday with cllect from 1st January , 1979 . 
He admits that there is a notification issued by the manage 
ment specifying Monday as the Rest day . If what has been 
stated by this witness is to hc bclicved then it should not 
have been vifficult for the management to roluce the noli 
fication issued under Rule 4742 ) specifying Monday is the 
jest day for the Collicry workmen , When there in documen 
try evilence on this point and it consists a statuto y npli 
fi ation then cither the original could have heen produced or 
a copy thereof could have hecn filed so that this Tribunal 
could have taken notice of it. Evidently this has not bee ! 
done. 


4 . As against this claim of the workmen , the contention 
of the management is that when the present eference was 
made the dispute referred to for adjudication was not in 
cxistence ; that previously by an order passed on 21st August, 
1981 the Central Government hod nejected for the reference 
being made ; that before making the reference the Central 
Government did not afford any opportunity to the manage 
ment to submit what they had 10 submil , that under Rule 
47 ( 2 ) of the Rules made under thc Mings Act a weekly 
day of rest has to be notified that for this Colliery Monday 
was the weekly day of rest ; that this weekly day of rest 
was applicable to these workmen also and that those work 
men could not claim a separale weekly day of rest. It is 
further contended by the management that for sometime 
these four workmen were working on Monday whi h is the 
gencral day of rest for colliciy workers and for that they 
were given Wednesday as a compensatory day of est ; that 
by the impugncd order the management only fought to ics. 
tore the original position and that there was no change in 
the conditions of service as contemplated by Section 9A vſ 
the Act. 


11 . Reliance was, however , sought to he places on the 
statement of W . W , I , Shri K . Gang. Dharan , in which he 
rcfcried to the aforesaid change of rest jay from Wednesday 
to Moncay with effect from 1st January , 1979 anul about 
Wednesday being rest day for all 1l1c workers since he 
icined in 1976 In his ross- ex minution he stated that from 
1978 Monday was po ified as Holi. ay for the workers of the 
Swakachha Colliery and that he has " 10 knowledge about 
any oiher notification regarding the change of the rest duy 
in the Cosh Section of the Colliery . 

12 . So far as the management s evidence is concerned i 
find that the material documentary evidence has not been 
pioduced in this case . So far 29 the workmen s eviderce 
is concerned the only cvidence which is given by Shi K . 
Ganga Dharan ( W . W . 1) is both contradic ory is well as 
confusing. At one place he has stated that fiom 1978 
Monday was the rest day but the same was changed to Wed 
nesday later on . He also stated that he was paid extra woges 
for working on both the drya . Thereafier he clarificd by stat 
ing that he was raid only for such Wednesday when he was 
required to work - - Wodiesday being the rest diy , 


5 . In their respective rejoinders both the parties have vir 
tually repeated theii statements made earlier in their statc 
ments of demand . 


6 . As per order passed on 6th Januory , 1982 the dispute 
referred to in the order of reference was found to be the 
Only issue arising in this case. 


7 . The main points that arises for consideration are : 
1. Whether the management of the Surakachhar Col 

liery of the Western Coalfields Ltil , was justified 
either in law or on facts from changing wcehly rest 
day of the aforesaid four workmen from Wednes 

day to Monday ? 
2 . Whether such a change without giving any notice 

under Section 9A of the I. D . Act was justified : 
3 . To what relieſ are the parties entitled to ? 


8 . My findings on the aforesaid points are as under : 


1 The action of the management of the Suraka hhar 

Colliery of the Western Coalfields Limited for change 
ing with effect from 1st January , 1979 wcckly off 
day from Wednesday to Monday in respect of 
S / Shri R , C . Prasad Sinha and three othery named 

above was not justified either in law or on facts . 
2 . That for effecting the said change the provisions of 

Section 94 of the I. D . Act should have been 

complied with . 
3. As per order nassed below , 
Findings with reasons on Issue Nos. 1 & 2 : 


13 . Even assuming that the statement made in the claim 
sintement by the management is correct cvcn ihen it be 
Comes cleit hat since a cuple of years before the issue 
of the office order Ex. W / 1 Wednesday was the rest day 
for the workers working in the Cash Section The office order 
specifically says that Cash Section will remain clo cd on 
Monday instead of W dnesday and that the rest day of 
S / Shri R , C , P . Sinha , Chief C shier K , Chang dharan , PAY 
( leik , Sonaw Ram . Peon and Kanchan Prasad (Typist) 
Clerk Gradc III will change from WeiIncsday to Monday 
( @mrhugis supplied ). This statement in the onre oder cien ly 
provey thit till before the lague of this order the four work . 
men in this case working in the sh Sertion were having 
Wednesly as the Rest day and the rest day was changed 
from Wednesdav to Monday . There is not an iota of evi 
dence except the oral evidenca g ven by Shri O . P . Meghlani 
that Mond v was the statutorily specified rest day for tho 
workmen . The oflle order also does not say anything about 
the so called noriſi ation issue 1 urder Rule 47 ( 2 ) of the 
Rules. Il is therefore , evident that by the office order Ex . 
W /1 the managem - ni " hanged the rest day of these four 
wo kmen from Wrdnes -lay to Manrlay . Admittcrlly no notice 
was given to these workmen for bringing about the afore aid 
chanic of rest day from Wedncedays 10 Mondays in a 
month . According to Sec . 9A to emplover can effcct any 
chinge in the conditions of service anpli able to any work 
men in respect of any m : tter apucified in the Fourth Sche 
dule without giving to the workmen likely to be effected of 
such change a notice in the prrs- ribe. manner of the nature 
of change dronnsed to be effccled and within twenty - one 
duva on urh natire , Arlmitterly in his case notice as con 
tomnlted in romion 9A was not given ari hy the office 
order Ex. W / 1 dated 12 / 191h December , 1978 the change 
was brought into effect from 1st January , 1979 . This is 


9 . In this case oral and documentary evidence has been 
given by both the partics . The documentary evidence is 
Px. W / 1 , the office order dated 12 / 19th December , 1978 
and the oral evidence is of M . W . 1 , Shri O . P . Meghlani and 
W . W . 1 Shri K . Ganga Dharan , 
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admittedly not a compliance of Section 9A of the Act. Thus 
on facts it must be held that the action of the management 
in changing the rest days from Wednesdays to Mondays was 
not justified . 


Limited , Post Office Jeenagora , District Dhanbad and their 
workmen , which was received by the Central Government 
on the 5th October, 1982 . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) , DHANBAD . 


PRESENT : 


Shri J. P . Singh , Presiding Officer , 


Reference No. 79 of 1981 


Io the matter of an industrial dispute under S . 10 ( 1 ) (d ) 

of the I. D . Act, 1947 . 


PARTIES : 


Employers in relation to the inanagement of Lodna 

Colliery of Messrs Bharat Coking Coal Limited , Post 
office Jeenagora , District Dhanbad and their work 

men . 
APPEARANCES ; 

On behalf of the employery. — Shri B . Joshi, Advocate . 
On behalf of the workmod . - - Shri B B . Pandey , Advocate . 
STATE : Bihar 

INDUSTRY : Coal, 


14 . What is the cffect of such a change in law is the next 
question to be considered . It was contended on behalf of 
the mwanagement that the change contemplated by Section 
9A of the Act should be such a ch nge which should pie 
judicially or adversely effout the workmen ; thut the workmen 
are having a weekly rest day as required by law and that 
by tho change effccted by the management there has been 
no prejudicial or adverse cffect on the sei vice conditions 
of the workmen, The workmen on the contrary have contend 
ed that they are being called for duty on Wednesday which 
was a rest day and are not allo :ted any work on Monday 
as the same has been declared as the rest day by the man . 
agement. What is the legal effect of such a change brought 
about by the management has been considered in M holra s 
Commentary on the I. D . Act ( 3rd E Jition ) at pages 558 to 
565. Hc has referre to certain decisiong of their lordshipg 
of the Supreme Court in Workmen of Sur Iron & Steel 
Co . (P3 Ltd . Vs. Sur Iron & Steel Co . (P ) Ltd ( 1971- 1-LIJ 
p . 570 ( 573 ); Tata Iron & Steel Co. Ltd . V8 . The work 
men ( 1972- 11- ILJ 239 ; Assam Match Co. Ltd . Vs. Bijoy Lal 
Sen ( 1973 - II- LLJ 149) and Oil and Natural Gas Commission 
Vs. The workmen ( 1973 - 1- LL ) 18 ). In all thesc cases the 
question of change of rest day was considered in different 
context and on different facts . However , in my opinion , the 
decision in Tala Iron & Steel Company n case (supra ) is a 
decision which concludes the issue in this case . In that cile 
weekly off days were temporarily changed from Sunday to 
Wednesday in one colliery and to Thursday in the other 
colliery , on account of shortage of power Auipply . It was 
held that Items 4 . 5 & 8 of the Fourth Schedule to the 
I. D . Aut were attracted and a notice under Section 9A of 
the Act was ncccssary . Relying upon this decision which 
in my opinion was given on facts similar to the facts of the 
pregent case , I hold that since the management of the Col 
Micry changed the weekly rest days from Wedn¢sdays to 
Mondays without complying with the provisions of the Sec 
tion 9A of the Act the same was not legally justified . 

15 . The third point which remain for decision is that 
since , in the light of the view I have tiken above, the 
changed weekly rest day from Wednesday to Monday was 
neither justificd on facts nor in law , the workmen S /Shri 
R . C . P . Sinha, K . Gunga Dharan, Sonaw Ram and Kanchan 
Prasad , so long the said officc order (Ex, W / 1 ) remains or 
remained in farce shall be deemed to have worked on Wed 
nesdays which were their rest day , and were not allotred 
Any work on Mondays which were their working days . 

16 . According to the reasons given above, the award in 
this case is thal : 
" The action of the management of the Surakachher 

Collicry of Western Coalfields Ltd ., Korba Arca , 
District Bilaspur in changing with effect from 
18t January , 1979 the weekly off from Wednesday to 
Monday in respect of Shri R , C . Prasad Sinha and 
throe others in the Cash Section of the Surakachhar 
Colliery without giving any notice as per Sec 
tion 9A of the I. D . Act was not justified . That 
so long as the order Ex. W / 1 dated 12 /19th De 
cember, 1978 remains or remained in force these 
workmen shall be deemed to have workod on fest 
day , i.e . Wednesdays and shall also be deemed to 
have been not allotted any work on Mondays 
which were their working days. The management 
shall take necessary action and pay the workmen 
accordingly . In the circumstances of the caso there 
will be no order as to costs ." 

S . R . VYAS, Presiding Officer 
No. L -22011 ( 11) / 79 -DIVIB ) 
S . S . MEHTA , Desk Officer 


Dhanbad , 30th September , 1982 

AWARD 
This is a referchice under S . 10 of the I. D . Act, 1947. The 
Central Government by its ordor No. L - 20012 / ( 240 )1 / 81 
DJI ( A ) dated 9th December , 1981 has referred this dispute 
to this Tribunal for adjudication on the following terms : 

SCHEDULE 
" Whether the action of the management of Lodna 

Colliery of Arca No . X of Messrs Bharat Coking 
Coal Limited , at and Post Office Louna, District 
Dhanbad in dismissing Shir Basdeo Pathak , Munghi 
from service w .c .f. 30th September, 1980 is justi 
fied ? If not, to what relief is the workman con 

cerned entitled ." 
2 . The concerned workman Shri Basdco Pathak was 4 
munshi of Lodna colliery of Messrs Bharat Coking Coal 
Limited , As a munshi his duties were to distribute empty 
tubs to the miners /loaders and to maintain a faithful record 
of the tub , allotted by him to the minors /loaders and to 
submit a raising report for everyday for his shift. He was 
on duty in the second shift on 26 - 3 - 79 and 27 - 3 - 79 in 
No. 14 inclinç . He showed the raising of 44 tubs on 26 - 3 -79 
And 44 tubs on 27- 3 -79 in the Form IV A . The actual 
raising for both two days in the second shilft were calculated 
to be 40 tubs on 26 - 3 - 79 and 36 tubs on 27 - 3 -79. The 
concerned workman therefore over -reported 4 tubs on 
26 - 3 - 79 and 8 tubs on 27 - 3 -79 . This act on the part of the 
concerned workman amounted fraud and dishonesty and 
therefore a charge -sheet dated 29 / 20 - 4 -79 was issued against 
him for commission of a misconduct and / or fraud . " The 
concemned workman replied to the chargo-sheet on 24- 4 - 79 
and denied the charge . The reply was found to be unsatis 
factory by the management. 

3 . A departmental enquiry was entrusted to Shri B . N . 
Jha , Personnel Officer of Lodra colliery . The concerned 
workman fully participated in the enquiry . The enquiry 
officer submitted his report on 18 - 8 - 79 holding the concern 
ed workman guilty of the misconduct alleged by him . 

4 . In the written statement the workman alleged that he 
did not get full opportunity to CTOSS examine the manage 
ment s witnesses and did not get opportunity to produce his 
own witnesses. According to him tho domestic enquiry 
conducted by the management was in utter disregard to the 
principle of natural justice and was quite unfair. The report 
of the enquiry officer was said to be perverse as it was 
against the material on record . 


New Delhi, the 11th October , 1982 
S . O . 3648 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Contral Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No . 2 , Dhanbad in the industrial 
dispute between the employers in relation to the managc 
ment of Lodna Colliery of Meer Bharat Coking Cool 
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5. The manageincat on consideration of the report had 
dismissed the concerned workman by order dated 30 - 9 - 80 
with effect from 30 - 9 -80 . With regard to the order of dis 
missal it was alleged that the management did not consider 
the report of the enquiry officer in proper perspective and 
wrongfully digmissed the concerned workman , The concern 
cd workman made representation and served demand notice 
through his union to the management for rcconsideration of 
the dismissal order and for his reinstatement. But it was 
turned down . The union of the concerned workinan raiscd 
apy industrial dispute before the Assistant Labour Commis 
sioner ( C ) Dhanbad which ended in failure and hence this 
reference . 


tagger. The witness in cross-examination has said that he 
had no quarrel with the concerned workman . The concern 
ed workman also in his evidence has said that there was 
no enimity between him and Shri Rajendra Prasad 

11. The concerned workman in his statement had alleged 
that Shri B . B . Verma had asked him to procure for him 
finish which he was unable to do, and therefore Shri Verma 
had entangled him in this case. The enquiry officer thought 
it fit to examine him as a witness and he was examined . He 
denieal the case of the workman that he had ever demanded 
fish . On the other hand , he supported the case of the 
management that due to certain cmoplaints against thc con 
cerned workman he had asked the tagger khalasi Shri Rajendra 
Prasad to keep an account of the tubs in the shift of 
Shri Pathak . He has said that Shri Rajendra Prasad re 
ported to him over -reporting of raising and he asked him 
to give in wriling to Shri A . Kalam , the Assistant Colliery 
Manager. 


6 . Shri B , N , Jha, MW - 1 was examined in this case as a 
witness for the management. He happened to be the cnquiry 
officer in this case, He was Personnel Officer of Lodnu 
colliery from 5 - 5 -77 to 7 - 2 - 80 . The charge was based on a 
complaint letter from Shri Rajendra Prasad against the con 
cerned workman . The complaint letter is Ext, MI. A 
chargesheet signed by Shri A . Duttu is marked Ext, M2. The 
workman reply to the charge-sheet is Ext. M3. Sbri B . N . 
Jhawas appointed as enquiry officer by Shri A , Dutta in bis 
letter , Ext. M4. The enquiry proceeding is Ext. M5 and 
the cnquiry report is Ext. M6. The rote sheet containing 
the approval of the dismissal of the concerned workman by 
the General Manager is Ext. M7. The dismissal letter signed 
Shri A Dutta is Ext , M8. The certified standing order is 
Ext, M . 9 


12 . enquiry officer took into evidence the complaint made 
by Shri Rajendra Prasad , which is Ext. M8. In his report 
the enquiry officer has dealt with the case throughly and 
has come to the conclusion that the concerned workman has 
over -reported the loading of tubs in his shift on 26 - 3 - 79 
and 27 - 3 -79 . 


7 . A prayer was made by the management to consider 
the question of propriety and fairness of the domestic enquiry 
as a preliminary issue. On 7 - 8 - 82 the enquiry officer, MW - 1 
was examined and cross-examined . 13 - 8 - 82 was fixed for 
argument on the preliminary question of fairness and pro 
priety of the domestic enquiry . On that date Shri B . B . 
Pandey , Advocate appearing for the workman submitted that 
he had nothing to urge against the domestic enquiry and 
wanted to argue the case on merits . It was therefore held 
that the domestic enquiry was fair and proper, Thereafter 
both the parties have been heard on merits . 


8 . Shri B . B . Pandey , Advocate for the workman has not 
been able to find fault with the evidence recorded by the 
enquiry officer. He has laid stress on the point that the 
management has not considered the report of the enquiry 
officer , and passed the order of dismissal. He has also 
pointed out that the General Manager approved the lis 
missel much after the dismissal order was served on the 
concerned workman and therefore the dismissal order cannot 
be sustained . 


13 . Shri B . Joshi, Advocate appearing for the management 
hus pointed out that the register which has been produced 
by the management in this case will go to show that on 
26 - 3 - 79 and 27 - 3 -79 the raising had been 44 tubs on each 
day . But according to the calculation made by Shri Rajendra 
Prasad there was 44 tubs raising on 26 - 3 -79 and 36 tubs 
on 27- 3 - 79, An account was taken for raising on 28 - 3 - 79 
also . But there was no discrepcncy between the raising 
report and the roport made by Shri Rajendra Prasad . 
Shri Joshi has pointed out that the report of the munshi 
with regard to the raising there was no further check at any 
stago and therefore if the munshi over reports there is no 
possibility to detect the same. In this particular case the 
Overman and the Assistant Colliery manager had complaint 
about the reporting mado by Shri Pathak , the concerned 
workman and therefore they had secretly asked Shri Rajendra 
Prasad, tagger khalasi to note the raising of tubs. The 
same was found to be discrepent, and on 26 - 3 - 79 there was 
over reporting of 4 tubs on 27 - 3 - 79 there was ovcr reporting 
of 8 tubs. Shri Joshi has argued that the evidence pro 
duced by the management could be the best evidence in 
the circumstances of the case. Two witnesses for the defence 
had been examined to say that the reporting was correct . 
Thesc witnesses are trammers and loaders who are directly 
benefited from the reporting of the munshi and for this 
reason the enquiry officer did not rely on their evidence . 
Shri Joshi has pointed out that there is no earthly reason 
why the concerned workman should be falsely implicated 
by Shri Rajendra Prasad who is also a workman working 
ag tagger khalasi in the same mine. I have gone through 
the report of the enquiry officer and I found that he has 
dealt with all aspects of the case in coming to a conclu 
sion that tho churge Against the concerned workman has 
been proved satisfactorily . I have no reason to differ with 
the findings recorded by him . 


9 . Before going into the question as to whether the order 
of dismissal can be said to be justifiable , I would like to 
consider the facts which have been brought in the course 
of domestic proceeding. The management examined Shri A . 
Kalam who is Assistant colliery Manager of Lodna colliery 
his evidence is that on 30 - 3 - 79 at about 4 P . M . Shri Rajendra 
Prasad , Tagger khalasi of No . 14 inclinc come to his office 
and reported that the report of the munsbi dated 26 - 3 - 89 
and 27- 3 - 79 was for 44 tubs on each day and it was wrong. 
The khalasi had kept the account and according to him 
40 tubs had been raised on 26 - 3 - 79 and 36 tulys on 27- 3 - 79 
Shri Kalam bad obtained his complaint in writing. There 
after he seized the time book and put his signature on the 
raising figure of these days written by the concerned work 
man . He sent the same to the Superintendent of collieries , 
The Superintendent then issued a charge -sheet to the con 
cerned workman . He was cross -examined on behalf of 
the concerned workman , but nothing has been clicited to 
have arry repercussion of this case . 


14 . Shr] B . B . Pandey , Advocate for the workman has 
argued about the validity of the dismissal order. The Geno 
ral Manager corsidered the note dated 19 - 9 - 79 for the pur 
pose of his approval of the dismissal of the concerned work 
man . The General Manager ordered the Personnel Manager 
to examine it and below his signature there appears to be 
a date which could be read as 12 / 10. Thereafter the dio 
missal is approved by the General Manager but below his 
signature there is m date . Shri B . B . Pandey has said 
that the approval of the General Manager could not be 
hefore 12-10- 79 , but the dismissat order , Ext, M8 signed 
by Shri A . Dutta , Agent. Lodna colliery addressed to 
Shri Basdco Pathak , munshi is dated 30 - 9 -80 , Shri Pandey 
has therefore argued that Shri A . Dutta issued this order 
of dismissal without the approval of the General Manager 
Shri B . Joshi, Advocate for the employers has urged before 
me that the approval of the General Manager in the matter 
of dismissal of the concerned workman was of no legal 
consequence . He has pointed out that under the Mines 


10 . The other witness is Shri Rajendra Prasad , His evidence 
is that he was on duty as taxer khalasi in incline No. 14 
and he had been instructed by Shri B . B . Verma, Sr , overman 
to check the raising report prepared by the concerned 
workman . He used to orally report about the raising . At 
the instance of Shri Verma he gave a written report and 
handed over the same to Shri Kalam . He has been cross 
eximined . He has said that he lined to note the number 
of tubs at the time when the tubs used to stop near the 
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to Timber Mazdoor Category - II , is justified ? If 
not, to what relief is the said workman entitled 
and from what date ?" 


Act the power of appointment vested in the colliery manager , 
owner and the agent. Any of these nuthorities has also the 
power of dismissal. In this particular caso the dismissal 
letter of the concerned workman was signed by the Agont, 
and this was sulliçient requirement of law . It is no doubt 
true that the dismissal letter should not liave pre eded ihe 
order of approval by the General Manager who is also the 
Chief Engineer being the competent authority to order 
dismissal of a workman . But it can be at best regarded 
as post-facto approval of an order passed by the Agent who 
was competent to pass a dismissal order . So, virtually the 
order of dismissal cannot be set aside for the plea advanced 
by Shri B . B . Pradey . 


15 . Thus having considered all aspects of the case I hold 
that the action of the management of Lodna colliery of 
Area No. X of Messta Bharat Coking Coal Limited at and 
Post office Lodna, District Dhanbad in dismissing Shri Basdeo 
Pathak , munshi from service w .e .f. 30th September, 1980 
is justificd . Consequently , the concerned workman is not 
entitled to any relief. 

This is my award . 


2 . During hearing stage none of the parties adduced any 
cvidetics and they only argued the case . The management 
however has filej Ext. M - 1 dated 3 - 4 - 76 signed by the 
concerned workman who filcd the same before the Project 
Superintendent (Parijojana Pravandakh ) . It appears that the 
reference was that the wages of the concerned workman 
should be protected when his designation was changed from 
piece -rated miner to timber mazdoor Category II. The con 
cerned workman was this working as piece - rated miner but 
subsequently he started working as a timber mazdoor 
Category II. It appears from Ext, M - 1 that the concerned 
workman himself filed a petition before tho authority praying 
that he does not want to work as a miner and that he 
should be glven the work of timber mazdoor . According 
to the management as the concerned workman wanted for 
light work henco light work of timber mazdoor was given 
to him . In his petitiot Ext . M - 1 the concerned workman 
stated that he was agrecable to accept the wages of timber 
mazdoor and was not claiming any protection of his wages 
as a miner . The said potition of the concerned workman 
has been exhibited on admission and it is also signed by 
ag many as three witnesses. 


J. P . SINGH , Presiding Officer, 

[No. L -20012 ( 240) /81- D . III( A ) 


$ . O . 3649 . - In pursuance of scction 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No . 3 . Dhanbad in the industrial 
dispute between the employers in relation to tho management 
of Bhurungia Project of Messrs Bharat Coking Coal Limited , 
Post Office Mohuda , District Dhanbad and their workmen , 
which was received by the Central Governmcnt of the 6th 
October , 1982. 


3 . Thus from the petition of the concerned workman him 
self it will appear that he voluntarily accepted the post of 
timber mazdoor and without claiming any protection of wages 
and the said post was given to him on his prayer. In such 
circumstances the claim of the concerned workman that his 
wages should be protected is pot tenable at all . 


4 . Considering the above document, I hold that the demand 
of the concerned workman that his wages should be pro 
tected when his designation was changed from piece- rated 
miner to timbor mazdoor Category II is not justified . The 
concorned workman got his designation changed at his own 
sweet will 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL- CUM -LABOUR COURT NO . 3 , DHANBAD 


5 . According the concerned workman is not entitled to 
any relief. The award is given accordingly . 


Reference No . 31 / 80 
PRESENT : 

Shri J. N . Singh , Presiding Officer. 


J. N . SINGH , Presiding Officer 
INo. L - 20012 ( 204 ),/79 -D .III( A ) ] 


PARTIES : 


Employers in relation to the management of Bhurungia 

Project of M / s. Bharat Coking Coal Ltd ., P . O . 
Mabuda, Dist. Dhanbad . 

AND 


8 . 0 . 3650 . - - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 2 , Dhanbad in the 
industrial dispute between the employers in relation to the 
management of Tetturiya Colliery of Mensis Bharat Coking 
Coal Ltd ., Post Office Sonardih , District Dhanbad and their 
workmen , which was received by the Central Government on 
the 5th October, 1982. 


Their workman . 
APPEARANCES : 

For the Employers . Shri B . Joshi, Advocate . 
For the Workman .. Shri S. Bose, Geroral Secy . R . C . M .S . 
INDUSTRY : Coal. 

STATE : Bihar 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) DHANBAD 


PRESENT : 

Shri J. P . Singh , Presiding Officer. 


Dated the 1st October, 1982 


AWARD 
The Government of India in the Ministry of Labour in 
cxercise of the powers conferred on them U /S 10 ( 1 ) ( d ) 
of the Industrial Disputcs Act, 14 of 1947 bas referred the 
dispute to this Tribunal for adjudication under Order 
No. L - 20012 /204 /79 - D . III ( A ) dated the 28th April, 1980 . 


Reference No. 6 of 1980 
In the matter of an industrial dispute under S. 10 (1 )(d ) of 

the I. D . Act, 19 :17 


SCHEDULE 


PARTIES : 

Employers in relation to the management of Tetturiya 

colliery of Messi s Bharnt Coking Coal Limited . Post 

Office Sonardih district Dhanbad and their workmen . 
APPEARANCES : 


" Whether the demand of the workinen of the manage 

ment of Bhurungia Project of M / N , Bharat Coking 
Coal Ltd ., P . O . Monuda , Dist. Dhanbad that the 
wages of Shri Salil Mia should be protected when 
hiy designation was changed from piece -rated Miner 


On behalf of the employers - --Shri B . Joshi, Advocate 
On behalf of the workmon - Shri Pritam Singh , the con 

cerned workman. 
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STATE : Bibar 

INDUSTRY : Coal 
Dhanbad , 30th September, 1982 

AWARD 
This is an industrial dispute under S . 10 of the I. D . Act, 
1947. The Central Government by its Order No. L -20012 / 
( 165) / 79 - D . III( A ) dated 9th May , 1980 has referred this 
dispute to this Tribunal for adjudication on the following 
terms : 


VERIFICATION 
J, Sri Pritam Singh , the concerned workman in the dispute 
have fully understood the terms of the settlement and I 
Accept all the terms and will abide by the same. 

(PRITAM SINGH ), 

WORKMAN . 
(No. L - 20012 ( 165) / 79 - D . III ( A )] 
A . V . S . SARMA , Desk Oficer 


SCHEDULE 


" Whether the demand of the workmen of Tetturiya Col 

liery of Messrs Bhalat Coking Coal Limited , Post 
Office Sonardih , District Dhanbad that Shri Pritum 
Singh should be regulariacd as a canteen salesman 
with proper pay scale as per National Coal Wage 
Agreement, is justified ? If so , to what relief in the 
said workman entitled 7e 


New Delhi, the 14th October, 1982 
S . O . 3651, - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ), the Central Government 
hereby publishes the following iward of the Central Govern 
ment Industrial Tribunal, No. 3 , Dh inbad, in the industrial 
dispute between the employers in relation to the Management 
of Messrs Dehri Rohtas Light Railway Company Ltd ., Dal 
mianagar, and their workmen , which was received by the 
Central Government on the 6 - 10 - 82 . 


2 . On reçcipt of the reference, notices were served upon 
the parties to file their written statement. Parties accordingly 
filed their written statements and rejoinders . Several adjourn 
ments were granted to the parties to file their documents. 
Parties also prayed time for filing settlement. Ultimately 
on 29- 9 - 82 the parties filed a memorandum of sctilenient 
interms of which Shri Pritam Singh , the concerned work 
man will be rcgularised as a salesman of the canteen . Since 
the terms of the settlement are beneficial to the parties, I 
accept the same and pass the award accordingly . The settle 
ment will form part of the award . 

J. P . SINGH , Presiding Omcer 
BEFORE THE PRESUDING OFFICER , CENTRAL GOVT, 
INDUSTRIAL TRIBUNAL NO . II AT DHANBAD 

Reference Case No. 6 of 1980 
PARTIES : 
Employers in relation to the Management of Teltu : iya 
Colliery of M / s , Bharat Coking Coal Limited ; 

AND 

Theil Workmen . 
The humble petition on behalf of the parties above panied 
most respectfully shewth : 

1. That without prejudice to the contentions of the parlic3 
contained in their respective written statements the parties 
above named have amicably settled the dispute on the foilow 
ing terms : 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM -LABOUR COURT NO . IIJ, DHANBAD 

Reference No. 6 / 75 
PRESENT : 

Shri J. N . Singh , Presiding Officer. 
PARTIES : 
Employers in relation to thc Management of M / s . Debri 

Rohtas Light Railway Co , Ltd ., Dalmianagar (Dist. 
Rohtas ), 

AND 

Their workmen . 
APPEARANCES : 
For Employers -- Shri B . B . Sanyal, Advocate , Shri J. N . P . 

Sinha, Advocate and Shri N . C . Ganguly, Advocate , 
For Workmen - Shri Ranel Roy and Shri J. Krishna, 

Advocates , or Rohtas Karamchari Sangh , 
Shri Rama Raman , Advocate for Dehri Rohtas Light 

Railway Mazdoor Seva Sangh . 
Shri Gurubachan Singh , Advocate for Dehri Rohta , Light 

Railway Shramik Sangh . 
Shri D . N . Pandey, Advocate for Dchri Rohtas Light 

Railway Employees Uniun . 
INDUSTRY : Railway 

STATE : Bihar 
Dnted , the 29th September , 1982 

AWARD 


Terms of Settlement 
(A ) That the concerned person Sri Pritam Singh , who 

was being treated as contractor of the Canicen 90 
long, will be regularised as a salesman of the 
Canteen with elleut from 1 - 10 -82 and he will be 
paid category - I wages of the National Coal Wage 
Agreement -li, which is the proper pay scale fixed 
under the NCWA - II, read with Conl Wage Board 

Recommendations for the salesman of a Captcer . 
(b ) That for the purpose of payment of gratuity and 

counting his seniority in service , his date of appoint 

ment will be taken as 1 - 5 - 1972 . 
( c ) That Sri Pritam Sirgh will not presy for any other 

claim for the periol prior to 1 - 10 - 82 by way of 

Wages , bonus etc ., 
2 . That in view of ihis settlement nothin ? remains 1o be 
adjudicated . 

Under the facts and circumstances stated above , the Hon ble 
Tribunal will be graciously pleased to hold that the settle . 
ment is fair and proper and will be pleased to pass the 
Award in terms of the settlement. 
For the workman 

For the employer 

(Sd. /. Illegible ), 
(Pritam Singh ) 

General Manager 

Area No. II 


This is a rcferen . e U / S 10 ( 1 )( d ) of the Industrial Disputes 
Act, 14 of 1947 by the Government of India , Ministry of 
Labour under Order No . L - 41011 ( 1 )/ 75- D II ( B ) dated the 
22nd February , 1975 , 

SCHEDULE 
" ( 1 ) Whether the demand of the workmen of M / s , Dehri 

Rohtas Light Railway Co , Ltd ., for further increase 
in Dearness Allowance is justificd and , if 50 , to 

what extent and from what date ? 
( 2 ) Whether having regard to the recommenılations of 

Third Pay Commission for Railway employees the 
demand of the workmen of M / s, Dehri Rohtas 
Light Railway Co . Ltd ., for revision of scales of 
pay is justified and, if so , what should be the revised 
scales of pay and the date from which it should 
take cffect ;" 


2 . This Reference has been received on remand from the 
Palna High Court with a direction for fresh decision on the 
second point of the Reference on the materials available in 
the record in accordance with law after giving opportunitica 
to the parties to be heard afresh . 

3. The previous award was given by my predecessor - in -office , 
Sri S . R . Sinha and is dated 19 - 4 - 78 , It appears that prior 
to this Reference, Reference No. 6 / 73 was referred to the 
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Central Government Industrial Tribunal No. 1 , Dhanbad . 
The term in the said Reference was as follows : 


" Wbether the demand of Dehri-Rohtas Light Railway 

Union for Tevision of th : wage structure of the 
employees of Debri-Rohtas Light Railway Company 
Limited is justified ? If so , what should be the wag : 
structure and from what date should it be made 
effective ? " 


luments to all categories of employees of the Light Railway 
would be the same as would be available to corresponding 
employees of Indian State Railways and since then the wage 
structure of the workmen had been quitc at par with that 
of the employeey working in the Indian State Railways . It 
is submilted that there has been tremandous increase in 
wages of the workmen engaged in cement industry as per 
Cement Wage Board and their wages is about Rs. 450 p .m . 
but the minimum wages payable to the workmen of the 
Railway is about Rs. 156 per month only , 


9 . It is further stated that in the years 1962, 1965, 1970 
and 1973 subsequent agreements were entered into between 
the particg for fixing of various ieds of wages keeping in 
view tho wage structure in the Indian State Railways and 
finally there was an agreement dated 13 - 4 - 1973 which formed 
part of the award dated 10 -5 - 73 in Reference Case No. 6 / 73 
by the Industrial Tribunal No. 1 , Dhanbud. 


During the pendency of that refercnce a settlement was 
arrived at betweon the parties on 15 - 4 - 1973 and a joint 
petition of compromise was filed which was accepted by the 
said Tribunal as fair and reasonable and an award was passed 
accordingly . The said award is part of tho notification pub 
Jishing the award which has been marked Ext, M -2 , Ext. W - 1 / 4 
is the copy of the said settlement arrived at between the 
parties and is dated 15- 4 - 73 , Frodi a peruşal of the said 
settlement it will appear that dearnesg allowance was agreed 
upon to be paid to the wormen against each slab of salary 
and tho amount is mentioned in the settlement deed itself, 
Regarding grade it was settled that the matter conceining 
grade is postponed till the decision of the Government of 
India on Third Pay Commission Report concerning grade is 
kdown . It was also sitled that the matter will be discussed 
in detail between the parties considering tho special problems 
of the Dobri Rohtas Light Railway Co. Limited woring etc . 
and they will arrive at an understanding and agreement after 
making such adjustments as may be found necessary in the 
light of the above. The said rate of dearness allowance was 
effective from 1 -4 - 1973 . 


10 . It is submitted that the matter concerning the grade 
was postponed till the decision of the Government of India 
on Third Pay Commission Report and it was further agreed 
that the mattor would be discussed in detail between the 
parties considering the special probleing of M / s, Dehri Rohtas 
Light Railway Co. Ltd ., regarding working etc . and they would 
arrive at an understanding and agreement after making such 
adjustments as may be found nccessary . 


11. It is then stated that the Report of the Third Pay 
Commission of the Government of India was published and 
accepted by the Govt. and the employecs of the Indian State 
Railways are receiving the new wages with effect from 1 - 1 - 73 . 
The present management did not act on ths said report and 
so the union took up the mutter of grade and requested the 
management to fix it accordingly . The management, however , 
did not show any sign of introducing the new grades in . 
accordance with the new scale of Third Pay Commission 
and so the union gave a girike notice to the management und 
the strike continued for about 5 months . The industrial 
dispute was thereafter raised in which the conciliation ended 
in failure and thereafter the instant Reference was made . 


4 . On the basis of above compromise and award of Tribu 
nal No. 1 it was held by my predecessor- in -office that as 
the award of Tribunal No . I had not been terminated and 
was binding on the parties the Reference on point No. 1 of 
tho S : hedule of the present reference was incompetent and 
no award can be given regarding the demand of the work 
men for further increase in deatness allowance . My predeces 
sor -in -offico thereafter considered point No 2 only of the 
Schedule and passed an award on the said point. It held 
that in view of the previous award on the basis of settlement 
the Tribunal was concerned only with the revision of basic 
wage of the workmen and not with the dearness allowance 
Epplicable to cach alab of wages . As against the said award 
both the parties filed Writ applications 4 in dumher before 
the Patna High Court. It appears that before the Hon ble 
High Court finding of the Tribunal on the first point of 
Reference i. e . dearness allnwance was confirmed as the award 
on the said point was also not assailed before the Hon ble 
High Court by any of the partics. The Hon ble High Court 
discussed the issue on the second point of reference only . 
It found that the Schedule attached with the award of the 
Tribunal was not in accordance with the findings given by 
him and therefore the award to the extent it relaled to the 
second point of reference was quashed and the matter way 
Temaoded to this Tribunal for fresh consideration 


12 . It is stated that the employees in the Indian Railways 
are not cntitled to bonus whereas the workmen of the pre 
scnt management has been receiving the same and to keep 
the parity the union and the management agreed to adjust 
the payment of bonus out of increased dearness allowance i. e. 
tho bonus plus dearness allowance was made equal to the 
dcarness allowance payable to the employees of tho Indiin 
Railway. It is submitted that the management has also been 
granted incrcase in fares and freight by the Government of 
India but inspite of it the grade of the concerned workmed 
has not been revised . It is submitted that the workmen are 
entitled to the new revised pay scales in accordanco with 
the recommendations of the Third Pay Commission appli 
cable to the employees of Indian State Rajlways with effect 
from 1 - 1 - 1973 . According to them the Dehri Rohias Light 
Railway is mainly used for helping their own cement and 
other industries of Sahujain Group and its finances are 
mainly manipulated to heln the said Sahujain Group. The 
union has thus prayed that the grade of the workmen con 
cerned should be revised as per recommendations of the 
Third Pay Commission. 


5 . This Court in the circunstances bag to give its finding 
only on the second point of Reference regarding the revision 
of scales of pay of the workmen of M / s. Dehii Rohtas Light 
Rajlway Co. Ltd . 


6 . It may be mentioned that there were three unions 
representing the workmen before this Tribunal originally 
and they fled their respective written statements separately 
though the grounds taken by them are almost the same. 
One moro union viz , Rohtas Karamhacri Sangh became u 
party before the Hon blo High Court and the Advocates of 
all the 4 unions have advanced ihçir argumenta before this 
Court, 


13 . The management has conteated the claim of the union . 
Besides raising the preliminary issue which has alreally been 
decided earlier and on which finding of the Tribunal as also 
of the High Court has been given und so no finding on any 
preliminary issue is called for. 


7 , The Reference in this case was originally made on the 
dispute raised by the Dehri Rohtas Light Railway Employees 
Union . 


8 . The case of the union is that the present management 
is a concern of Sabujain Groun which has other undertakings 
at Dalmianagar viz ., Cement, Paper and others. Formerly the 
wages of workmen were at per with that of the workers at 
cement, paper and sugar industries of Şehujain Group. Dal. 
mirnagar . It is stated that an agreement clated 6 - 9 - 1960 was 
arrived at between the Management and the Dehri Rohtas 
Light Railway Employees Union and it was agreed that cmo 


14 . The case of the management on the merits iegarding 
the revision of scale of puy is that the said (lemund in the 
light of the recommendations of the Third Pay Commission 
for State Railway is wholly unjustificd. It is stated that the 
Dchri Rohtas Light Railway run over a distance of 65 kms. 
only and that mostly in one direction yiz , carrying lime stone 
from the quarries to Dalmianagar and further is operating 
under a severe competition with the road traffic running 
parallel to the railway track for major portion of the railwy 
it cannot be trcated at par with the Indian State Railways and 
in the circumstance the revised scale of pay as per recom 
mendations of the Third Pay Commission cannot afford any 
guidance for revision of the scales of pay of the workmen 
concerned . It is stated that the company in view of it: 
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ncar critical financial position is unable to bear the burden scales of pay were fixed and admittedly whereafter there has 
involved in any upward revision of the pay scale . According to been no increase in the basic scale of pay . 
the management the financial position ay obtaining rules out 
completely any upward revision in th : pissent scale of wages 

20 . There was subsequent agrecment belween the partics 
its the company suffered loss in 1973- 74 and 1974 -75 10 ihe which is dated 20th April, 1965 and this document is Ext. 
tunc of Rs. 23, 50 , 000 and even during the financial year W - 1 / 2 . By this document there was further incieuse in the 
1975 - 76 the working loss amounted to ks. 8 , 46 ,000. It is sub dearness allowance . There was again another grecinent 
mitted that the company has been financially crippled due to ( Ext. W - 1 / 3 ) on 27th May, 1970 by which there was fui 
unjustified and illegal strikc by its workmen for 4 mon hy ther increase in the dearness allowance. Thus there way i 
und 20 days and the stiff vise in the prices of coal and Iubil crease in dçarness allowance in different years though the 
cants coupled with declinirg traffir cuu aings hay completely busic scale of pay remained the same as was fixed by the 
upset ilm economy and if any further financial burden is agreement of 1962. 
imposed it will not be in the intercet of the continucd em 
ployment of the workmen and under such circumstances the 21. The last agicement was arrived at between the pajties 
demand for upward revision in the scale of wages iy wholly as referred to earlier in the year 1973 and on the basis of 
unrealistic and unjustified . According to them if the present that agrecment Award was passed in Reference No. 6 / 73, 
wage scales etc . are compared to those obtaining in similar The terms of this lust award regarding grade which was 
or comparable concern in the regions such as Arrah Sayalam agreed to between the parties are as follows : 
Light Railway and Fatuali Islampur Light Railway it will 
appear that those obtaining in the company railway are 
better and more than those paid in above two railways . 

" The matter concerning grade is postponed till the 
It is stated that there has heen as many as 5 upward icvi 

decision of the Goveinment of India on Third Pay 
sions in the scale of dearness allowance payable to the emp 

Commission Report concerning gradc is known , "The 
loyees since September, 1960). 

matter will be discussed in detail between the parties 

considering the special problems of the Dehri 
15 . Ou the above grounds it is prayed that the point in 

Rohtas Light Railway Co . Ltd ., icgarding working 
reference should be decided in favour of the management 

etc , and they will arrive at an understanding and 
and no upward inci case in the scale of pay should be given . 

agreement after making such adjustments as may 

be found necessary in light of the above." 
16 The point for consideration is as to whether having 
regarding to the recommendations of the Thir ) Pay Com 

22 . From a perusal of this agreement it will appear that 
mission for Railway employees the demand of the workmen the management did not agree that the pay scale will be 
of M / s. Dehri Rohtas Light Railway Co. Ltd ., for revision samc as recommended by the Third Pay Commission and 
of scules of pay is justified and , if so , what should be the accepted by the Government. It was however decide that 
revised scales of pay and the date from which it should takt the matter regarding grade will be considered in detail het 
effect. 

ween the partics considering the special problems of this 

railway . 
17 . As per terms of the reference this Court has to consider 
as to whether the demand of the workmen for revision of 

23 . It is , however , not seriously challenged that prior to 
scale of pay is justified having regard to the recommenda 

it the management was paying the scale of pay to their cm 
tions of the Third Pay Cominission for Railway employees. 
Thus the recommendation of the Third Pay Commission in 

ployees as per recommendation of the Second Pay Revision 

Commission. It is said on behalf of the management that 
to be kept in view while considering thc Jemand of the con since prior to 1973 -74 the company was running in profit 
cerned workmen for revision of their scale of pay . 

hence there was no difficulty in paying wages to the con 

cerned workmen which was at pail with the Second Pay 
18 . On behalf of the union it is urged that the revision Revision Commission. But after 1973 - 74 the company is 
of pay should be on the rate as per recommendation of the in urring heavy loss every year and so it is not possible 
Third Pay Commission and is accepted by the Government. for them to implement the recommendation of the Third 
The management however has challenged this demand 79 Pay Commission . Further it is urged that the agreement 
injustified mainly on two giounds ( 1 ) the financial condition between the parties nowhere says that the Third Pay Com 
of the company, and ( 2 ) the Dehri Rohtay Light Railway mission Report is to be implemented . It is only stated that 
Company cannot be compared with the Indian State Railway the matter will be discuysed in detail between the parties 
in any way for revision of their pay and fixing them at pelli after the recommendation of the Third Pay Commission 
with the recommendation of the Third Pay Commission , 

concerning the grades is known , 


24 . It may however be stated that by this very agreement 
there was an increase in the dearnese allow ince of all the 
employees and it was settled that they will not press for 
increase in dearness allowance for a period of thice ycars, As 
thig ugreement or award has not been terminated and is still 
in force hen . c it was decided by my predecessor -in -office as 
also by the Hon ble High Court that the Reference on point 
No . 1 was incompetent . 


19 . It will appear that the lust agreement ieganding pay 
structure or dearness allowance was arrived at between the 
parties in the year 1973 when the Reference No . 6 / 73 was 
pending before Tribunal No . 1 , Dhanbad . During the pen 
dency of that Reference w agreement was orived at between 
the parties on 15th April, 1973 and on the basis of that 
agreement the said award was passed . This fact hus ulcody 
been referred to by me carlier and the terms of the awarel 
will be discussed at appropriatc time. But prior to it other 
agreements had been entered into between the parties in 
different years and on the basis of those gicements there 
was incrcase of pay as well ay dearness allowance. The 
earlier settlement is Ext W - 1 Cated 6th September, 1960 . 
Fiom a perusal of this Agreement it will appear that it was 
jointly agreed between the parties that emoluinents 10 all 
categories of cmployees of Dehri Rohtas Light Railway Co . 
Ltd ., will be the same as are available to corresponding em 
ployecs of the Indian State Railway. It was further agreed 
that the matter would be dis . ussed in detail hetween Sii 
B . R . Gulati and Shri Ramdev Sinha Secretary of the Union 
and considering the special problems of the Dehri Rohuis 
Light Railway Company regarding working ctc ., they will 
arrive at an understanding and agreement in detail and if 
there will be any difference of opinion the matter will gain 
be discussed hetween the President and the management It 
will appear that on the basis of the aforesaid Agreement 
another agreement was arrived at between the parties on 
14th Sune, 1962 (Ext W - 1 / 1 ) in which the scale of piy 
well as dcarness allowance povable were fired . Some criteria 
for seniority was also framed . Thus in the year 1962 the 
824 GI/ 82 — 8 


25. It will however appear that after the recommenda 
tion of the Third Pay Commission the union took up the 
matter and they wrote il letter dated 15th February , 1974 
(Ex1. W - 3 ) to the management that is per agreement dated 
15th April, 1973 the necommendation of the Third Pay Com 
mission should he implemented as the same had bcen made 
applicable in State Railway. As per agreement between the 
particy union shoulj have pressed for discussion and not 
for pressing the monagement to implement the Third Pav 
Commission . No reply appears to have been received by 
The management and hence another letter Fx , W - 3 / 1 dated 
22nd February, 1974 was again written by the union to the 
management pressing the same claim . Fxt. W - 3 / 2 is another 
Ictter requesting ihc management to implement the Third Pay 
Commission report immediately . As no action was taken 
& suike notice dated 11th December , 1974 ( Ext, W - 3 / 3 ) 
was served on the management. The date of stijke, how 
ever , was deferred by another letter (Ext, W - 3 / 4 ) dated 
26th December , 1974. Thereafter the union wrote another 
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letter dated Ext, W -4 dated 3151 August, 1977 icquesting 
the management to discuss the matter regurding pay scale 
and another letter Ext. W - 4 / 1 was again written requesting 
to fix a date for settlement and for discussion on this issue . 

26 . From the above lctters it will thus ippear that the 
union first pressed the management to implement thc Third 
Pay Commission report and subsequently they requested for 
discussion on the point but no tangible result was arrived 
al and in the end the present reference was made, 


thus practically there was no freight earning in the up diroc 
tion which means for every 2 km . run the railway was earn 
ing freight for 1 km , only . It was further pointed out that 
the railway had to face severe competition with road traffic 
running parallel to the railway track upto Rohtay and there 
was decrease in passenger traffic on account of buses and 
taxis and othei modcs of transport. The management has 
given the volume of trollic carried by them from the year 
1960 , 1961, 1973 , 1974 as also the passenger traffic. It was 
further pointed out that the operating cost of narrow gauge 
line was extremely high as compared to that of broad gauge 
and metre gauge . The management also took the plea that 
despite the heavy fall in traffic working expenses were con 
tinuously increasing year to year particularly on account of 
increase in the emoluments and benefits of the employees and 
it was also necessary for track and rolling stock cte . In this 
Teller thus the management put their difficulties before the 
A . L . C . on the point of increase of salary of the railway 
staff, In view of the financial difficulties the management 
also wrote a letter Ext, M - 5 to the Government of India 
which is dated 1st November, 1977 requesting to exempt 
them from the payment of bonus. 


27. The management has filed several documents as also 
examined witnesses to show that their financial condition 
is very bad and they are running in heavy loss continuously 
after 1973 - 74 and hence it is not possible for them to increase 
the grade or busic pay of the workmen , Ext. W - 5 is a letter 
doted 4th September , 1974 written by the management to 
the Chairman , Railway Board , New Delhi requesting foi ad 
justments in freight rate for goods traffic as there was an 
increase in railway freight in State Railway. This was made 
owing to financial condition of the Railway and it was men 
tioned that this was required to partly meet additional 
financial burden owing to increase in labour wages , cost 
of gencral and engineering stores and coal. It was mentioned 
that the management had a very poor financial perfumance 
during the ycar 1973 -74 both in the railway and in the ce 
ment factory . It was also mentioned that ever rising costs 
of iron and stęcl matcrials, loco and carriage spare parts 
have added to their problems. The higher pri. e and freight 
of coal and the uncertainity about its timely Availability has 
further Begravated their hardship and with this adverse con 
ditions they are faced with an unprecedented loss of approxi 
mately Rs. 11.65 lacs in 1973 -74, The Railway Board made 
a query by their leitor Ext. W - 6 dated 19th September, 1974 
as to whether they are having any incrcase in salaries of 
their employees during the current year on account of deal 
ness . If so the date of effect and the increase of the wagc 
bill per month may please be furnished . The manogement 
gave a reply dated 1st October , 1974 (Ext. W - 7 ) 1o the 
Railway Board stating that recommendations of the Third 
Pay Commission are generally applicable to them and nego 
tlations for the implementation with the union are in pro 
gress and for that total liability cstimated is Rs. 11 lacs per 
annum . It was furthes mentioned that efforts were being 
made to come to a settlement with the labour unions for 
part implementation and if they agreed to their proposal 
minimum liability would be to Rs. 6 to 7 lacn , Thereafter 
the railway permitted the enhancement of goods traffic freight 
by their letter dated 14th October, 1974 , This increase in 
freight is claimed to be an additional ground by the union 
for implementation of the Third Pay Commission report. 


29. The management has also filcd their balance sheets 
which have been marked Exts. M - 3 to M -3 / 10 from the 
year 1966 -67 to 1976 - 77 showing that they are continuously 
i linning in heavy loss . The correctness of these balance sheets 
however has been challenged on behalf of the union and I 
shall discuss these documents subsequently . It may be stated 
that though the union has examined as many as 4 wildesses 
in support of their contention but none of them has seriously 
challenged the contention of the management that this 
railway is running in scrious loss . WW - 1, WW - 2 & WW - 3 
have also stated that they cannot say as to what would 
be the financial burden of the company if the recommendi 
tion of the Third Pay Commission is implemented , Tho sub 
mission of the union is that whatever may be the financial 
complication of the company the company is bound to pay 
the pay scaleg of the Third Pay Commission and implement 
the same in loto . It has been urged on their behalf that they 
are not concerned with the financial position of the company . 
This aspect as to whether the financial position is to be con 
sidered or not will be discussed later on but at this stage 
we have to consider the position regarding financial position , 


28 . The management has filed Ext. M - 1 / 1 which is a report 
by the Additional Commissioner of Railway Safely regarding 
the railway in question. The report is for the year ending 
31st March , 1977 and it has mentioned about the conditions 
of the Dehri Rohtas Light Railway Company. It way men 
tioned that the central portion of bridge No. 224 h73 subsid 
ed but the joints have been made with cement mortar , It also 
mentioned that there was no track renewal ond tho position 
of slipper was also very unsatisfactory . Similarly other de 
fects were noted in this report and from a perusal of this 
report it will appear that the condition of the railway was 
not good . There was also inciden e of loco failure due to 
these difficulties . This letter is after inspection by an im 
partial authority of the Railway Board and from this letter 
it will appear that the condition of this tailway was not 
incouraging rather it was in some what had condition 
Ext, M -4 is a letter written by the management to the A . L . C . 
which is comments on the demands made by the union in 
strike notice dated 11th Decemher , 1974 , By this letter the 
management averred that there was no scope for this com 
pany to hear the additional heavy commitments . It was men 
tioned that this railway covers 67 Kms, only whereas the 
Indian State Railways are spread over the length and bredth 
of the country covering a distance of 60000 kms, and for 
State Railways if there is a loss of traffic or freight in any 
part of the country it does not affect their overall position 
but the position of this railw y is entirely clifferent as if 
there is any loss of freight or in traffic for any reason what 
soever there is an immediate and direct impact on the 
revenue It was further mentioned that the traffic of the 
Dehri Rohtas light Railway is mostly in one direction only 
hecause they carry Jime stone from one direction and f om 
the other direction the wagong are returned back empty and 


30 . MW - 1 is a Civil Engineer engaged by the management 
in this railway. He has stated that his opinion regarding the 
operational condition of ihe railwuy track , bridges is ſinal. 
He has referred to the report of the Additional Railway 
Commissioner Safety and has stated that the said report 
would itself indicate the condition of the railway tracks 
and bridges. In paragraph 8 ( b ) of the said report the arrears 
in repairs of slippers and hallast has been mentioned and 
for replacement or repairs ctc . the approximate cost would 
be 7 lacs . According to him the management has not been 
able to make any ieplacement so far on account of paucity 
of funds and according to this witness if the present financial 
condition continue to company has to face closure . Speed res 
trictions have also been made on this railway due to defect 
in the track , bridges etc. MW -2 is Mechanical Engineer . 
He is responsible for loco maintenance , wagon maintenance 
and planning side of mechanical gection . It is stated by him 
that the company has not purchased any new engine from 
the year 1966 . According to him only old cngines have been 
purchased by the company due to financial stringency . The 
condition of the engine is also not satisfactory resulting in 
tinffis failures. There is no spare parts to replace the old and 
warned out parts of the engine and due to financial diffi 
culties the company is not able to manage the spare party . 
He has also given the details of the amount required for 
repairs and over hauling These facts have not been seriously 
challennud on behalf of he union and there is no evidence 
on their behalf to show that the conditions of the engines and 
other materials of the railway are in perfect order, MW - 3 who 
is the Traffi : Manager has stated that the traffic has deterio 
Ited sinrc he joined here . According to him the number of 
wigong in track has declined since 1973 and it is not possible 
for the company to supnly adequate number of wagons or to 
renail them due to financial difficulties. MW -6 is the Ac 
countant who has proved the halance sheets. 


31 These witnesses have thus given the detailed account 
about the position of the railway. 
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32 . Then next comes the balance shect of the railway 
which has been market Exis . M - 3 to M - 3 / 10 . From 
these balance sheets it will appear that the railway is run 
ning in losy since thc ycar 1973 - 74 . MW - 4 is Sri K . P , Jain , 
Accounts Officer who has proved these balance sheets. He 
has stated that the company is not in a position to pay the 
officers and staff in time and the progressive decrease in the 
revenue of the company is because of the fact that the traffic 
of goods have gone down and the price of the materials 
required for repairs and for coal etc . have gone up. Accor 
ding to him in the profit and loss account of cach year the 
depreciation amount is shown when provided and when it 
is not provided a note is given that so much amount of 
depreciation has not been provided in that year. This witness 
has explained the balance sheets referred to above and has 
stated that the company is running in loss since the year 
1973 - 74 . 


33 . On behalf of the union however it is urged that if 
the company was running in loss how it could purchase a 
Holiday Homc in Mussorie , Pipradih Siding and is also 
carrying an Earth Udyog which is a subsidiary of this 
company. It will however appear that the Holiday Home 
was purchased in the year 1971 - 72 for a sum of Rs. 62000 / 
and odd and it has been purchased for the benefit of the 
workmen , his purchase was when the company was not 
running in loss but was iunning in profit. 


34 . So far 45 Rohtas Pipiadih siding is concerned it has 
been purchased in the year 1972 -73 for Rs. 410000 / - and 
odd and it was purchased evidently for increason t revenue 
for this railway . MW -4 in his chief has stated as to from 
which capital this purchase was made. It will appear that 
this siding gave a profit of Rs. 30 lacs to this railway in 5 
years i. e. the annual profit from this purchase is about 6 
lacs per year . MW - 4 has been examined on this point and 
it was tiicd to be shown on behalf of the union that this 
profit of 6 lacs per year has not been added in the balance 
sheet for the year 1973 - 74 01 subsequent years . According 
to the Accounts Officer however the amount of profit has 
heen included in the column goods trafflc because by pui 
chasc of this siding there has been increase in goods truffic 
und it was not all necessary for showing this profit sepa 
rately . Sri Ranen Roy appearing on behalf of ihc Rohtas 
Karamchari Sangh union has drawn my attention to the 
balance sheet for the year 1973- 74 and has stated that 
though the net loss has been shown to be 9 lacs tand odd 
and if 6 lacs profit from Pipradih siding is added then the 
loss will he about 3 lacs only . According to the management 
however this amount of 6 lacy has been shown in goods 
earning on page 15 of the balance sheet. The management 
has referred to page 5 of the balance sheet of 1973 - 74 
(Ex . M - 3 / 7 ) and has urged that the total of Sl. No. 3 
would show that though there was a sharp fall in foods 
trafilc but there was increase in the goods earning and this 
was because of Pipra viding piofit and the profit of Pipra 
siding was added in the goods earning. Similarly he has 
cxplained the balance sheet for subsequent years and has 
tried to show that thc proſit of Pipra siding has been added 
in the balance shect in different years and though the profit 
from the Pipra siding has been added the management is 
still running in great loss. 


37. Another argument of the union is that from the 
capital of this company the management has established 
An industry known as "Earth Udyog and the industry is 
also running in profit. It will however appear that this was 
purchased in the year 1971 when the company WAS run 
ning in profit. Further that industry is a separate unit 
and the profit or loss of that Udyog are not very much 
Televant for the purpose of this case . It will appear that 
the union is pressing for revision of their scale for that 
the financial position of the company for the period from 
1973- 74 is only to be considered . The question is whe 
ther the Dehri Rohtas Light Railway can be compared with 
the State Railways on the basis of industry - cum -iegion 
busis. It is admitted hat this railway covers a distance 
of 67 kms. only and the freight traulic is from one side 
only as the function of this railway is to carry lime stone 
from different querries to the cement factory . From the 
other side tho wagons return empty and they again Aro 
icloaded and sent back to the cement factory . Thus for 
ninning 2 km , the railway is getting the freight for 1 km . 
only and it is not denied that the major portion of the 
income of this railway is from freight. It is also in evi 
derice that it is a narrow gauge and the cost of running 
narrow gauge is admittedly much more than broad gauge. 
The management has filed a chart showing the handling 
of goods traffic since the year 1960. They have also ad . 
duced evidence to show that there is parallel road on 
which buses and taxis ply which has also contributed to 
the loss in passenger traffic . This fact has also not been 
denied on behalf of the union , rather is admitted . The 
Statc Railways on the other hand covers the entire coun 
try and the income of the State Railway is both from the 
freight as well as passenger . Even if there is somo lose 
at one place it is compensated by profit at other places. 
The State Railway is a vast organisation whereas Debri 
Rohtas Light Railway is a small entity covering a distance 
of 67 kms only . The goods as well as passenger trafllc 
carried by it are limited . It is well settled by the ruling 
reported in 1978 Lah . 1. C . page 828 that comparison should 
be made in the same line of business and a small concern 
cannot be compared even in the same line of busincss with 
a large concern even considering the question of fixing the 
wages on the basis of industry -cum -region basis. It can 
not be denied that Dehri Rohtas Light Railway is a very 
omall concern as compared to the State Railways and so 
for the purpose of fixing the pay structure the amount paid 
to the cmployees of State Railways can not be looked into . 
It may, however, be urged that prior to 1973 -74 the Dehri 
Rohtas Light Railway was paying emoluments to their 
employecs at par with the recommendation of the Second 
Pay Revision Commission as was applicable to the State 
Railways but that was the position when the management 
was running in profit. The position has changed consider 
ably and since the year 1973 -74 the management is running 
at a very heavy loss so much so that they cannot repair 
their tracks or bridges or even cannot purchase new engines 
but are managing by purchasing old engincs. Thçy can 
not replace the old and worn out wagons and further the 
cost of coal, fuel, lubricants etc . have increased consider 
ably . Under these circumstances thig railway cannot be 
considered at par with the State Rallways. It has been 
urged on behalf of the management that there are similar 
industries in the region viz . Arrah Sasaram Light Railway 
and Fatuah Tslampur Light Rallway which is owned by 
Martin Groups of railways and all these rallways have got 
narrow gauge. It has been urged that in Arrah Sasaram 
I ight Railway as also in Fatuah Islmpur Light Railway tho 
recommendation of the Third Pay Commission has not 
heen implemented . The Arrah Sagaram Light Railway which 
the running in loss and thus the Government undertook 
to hear the loss for about thrce years after this the railway 
was closed . The management has examined MW - 8 who 
is Sri N . N . Chaturbcdi, A . T . S . of that Railway. He has 
stated that the Arah Sasaram light Railway was running 
in loss and the Government undertook to bear the same 
losy for three years. That period having expired the rail 
way was closed . It is further stated by him that the 
Government has some agreement with Fatuah Islampur 
Light Railway and that agreement is to hear the loss. AC 
cording to him there has heen no rise in wage structure of 
Arrah Susarum Light Railway or Fatuah Islamplir Light 


35 . On behalf of the union however it was urged that 
every company has a secret reserve which is shown in the 
balance sheet itself and this company has also got some sec 
ret roservc which should be paid to the workmen in their 
salary . The existence of any seciet fund has however been 
totally denied and there is no evidence on any secret re 
serve. There is no authentic giound to disbelieve the balance 
sheets of the management which has been prepared by 
renound Charter Accountant. From the balance sheet it 
is clear that the financial condition of the company is not 
good and the company is running at heavy loss since year 
1973-74 . 

36 . The next question is as to whether this railway can 
be compared with the State Railway or not. It is cttled 
principles of law that wages are to be fixed on industry 
cum -region basis and there are several rulings of the 
Supreme Court on this point. It is not necessary to refer 
to all of them and in this regardi reference to ruling re 
ported in 1978 Lab. LC Page 828 is sufficient. 
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Railway. The Management has also fled Ext, M -8 which award of this ourt dated 19 -4 - 1978 ig quite reasonable and 
is a chart showing the wage stiucture of the two railways that the management is also paying this amount to its work 
and from a comparison it will appear that the emolumento men from the date of award . It is submitted that the ma 
paid to the two railways is lower to that which is being nagement is not in a position to pay any amount higher thon 
paid to the employees of the Dehri Rohtay Light Railway . that. 
This chart has not been challenged . This witness in cross 
examination has stated that the recommendation of the 

44 . The question however lig to what should be the 
Third Pay Commission applicable to State Railways has not basic pay of the concerned workmen , It cannot be denied 

that the Third Pay Commission fixed the minimum wage of 
been made applicable to these two railways . 

workman under the Central Govt. employees. In the ruling 

leported in 1978 Lab . I. C . page 828 the principles which 
38. It has however bee urged on behalf of the union should be taken into consideration for fixing wagcs in indus 
that the two railways have their earnings inainly from pas trial establishments have been given , Several rulings of the 
senger traillc but the income of the Dehii Rohlas Light 

Supreme Court have been discussed in this ruling and it has 
Railway is mainly from the freight trafıc and hence it call been held that the fixation of the rate of wages which in 
not be compared . But even if the source of income be diffc cludes within its campus the flation of scales of wages and 
rent it cannot be denied that all these railways have narrow fitmenus of the workmen in the wage scale will also depend 
gauge and even the Dehii Light Railway has got income 

upon the paying capacity of the industry. According 10 this 
from passenger traffic though the income has decrcased ruling there are three kinds of wages viz . living wage , fair 
owing to road competition . 

wage and minimum wage . This ruling also held that wheicas 

the bare minimum wage or subsistence wage would have to 
39 . It was also urged on behalf of the union that Sahu be fixed irrespective of the capacity of the industry to pay, 
jain Group has got several other industries at Dalnianagar a minimum wage thus contemplated postulates the capacity 
viz , cement , paper and sugar and in all those industries wages of the industry to pay and no fixation of wages which ig 
are very high and as the Dehri Rohtas Light Railway is also norts this essential factor of the capacity of the industry to 
an unit of Sahujain Group hence it should be compared pay could ever the suported . This in view of the allove rul 
with the other units of Sahujain at Dalmianigir . But it should ing of the Supreme ourt for fivng a uninimum wage the 
be born in mind that the wages of cement and sugar indus . capacity of the industry has got to be considered and it 
trics are governed by the Cement and Sugar Wage Boards. cannot be said that the workmen are cntitled to receive the 
Further all these industries are separate units by themselves wages as per recommendation of the Third Pay Commission 
and they cannot be compared with one another. The Dehri irrespective of the capacity of the present management to 
Rohtas Light Railway is a separate unit and for fixing the pay the same. As stated earlier if the recommendation of 
wage structure the financial condition and other conditions the Third Pay Commission is implemented in that case the 
of this company alone is to be looked into . 

management would not be in a position to pay the same 

amount and the industry will be crippled and it may also 
40 . Another argument on behalf of the union is that go for closure . 
there has been considerable increase in the pay scale of offi 
cers of this railway but no such increase has been made in 

45. It will appear from the previous award that my pre 
case of workmen . From the chart filed on behali of the 

decessor -in -office held that a sum of Rs. 34 should be added 
management it will however appear that the number of off 

to the basic pay of all the employees keeping in view the 
cors are very few and it has nothing to do with the wages of 

financial and other conditions of the industry and hc allowed 
the workmen . The management has filed Ext. M -6 state 

the said amount to all the çıployees but there was some 
ment of gross wages of statf and officers , Ext. M - 7 statement 

mistake while preparing the schedule as this amount was 
of total pay packet for each category of worknen . Ext . 

udded to the gross pay of an employee incluiding the dear 
M - 10 is a statement of wage structure of Dehri Rohtas Light 

ness allowance and over and ahove that amount the dear 
Railway and Ext. M - 12 is the statement showing monthly 

ness allowance as agreed upon between the parties in 1973 
incrcased liability on implementation of the Third Pay Com 

was again Adled and thus the amount payable became much 

more higher than the amount recommendat even by the 
mission . If wo compare the charts it will appear that if the 
Third Pay Commission report is implemented in toto the 

Third Pay Commission and hence a writ petition was filed 

before the Hon ble High Court. I 
company would be crippled and it may even go to the er 

think this mount of 
tent of closure if such payment is ordered to be made is 

Rs. 34 should have been added to the basic pay of each 
it is running in loss continuously. Further as stated earlier 

category of employee and on that aniount the dcarnes allow 
this company can on no account be compared with the State 

ance as agreed upon between the parties in the year 1973 
Railways . 

should have been added . 


41. Thus on a consideration of the above facts it is clear 
that it will not be justifiable to implement the Third Pay 
Commission report in this particular case . 


42 . The question however is as to what should be the 
revised scale of pay of this railway . There are number of 
rulinge which have given direction for fixing the wages in 
an industry. The earliest ruling on the point is the ruling 
reported in 1961 Vol, I LLJ, page 339 . The next ruling is 
the ruling already referred to viz . 1978 Lab . I. C . nage 828 . 
But before discussing the principles laid down in the ruling 
reported in 1978 Lab , I. C . it will be proper to refer to the 
recommendation of the Third Pay Commission Report. 


46 . Keeping all the aspects into consideration and consi 
dering the evidence on the record , I hold that the 
employees should get an increase of Rs. 34 , 
per month on their basic pay which they are getting at 
present and on that amount the deainess allowance as agreed 
upon between the parties should be added . This amount is 
being paid to the employees by the management from the 
date of the award passed by my predecessor -in - office . Tho 
management gave beforo me a chart which is not disputed 
showing the amount which an employce would get as per 
the previous award passed in thig Reference 89 compared 
to the wages paid by Government Railway3 as per Third 
Pay Commission on minimum grades. This would show that 
if an increase of Rs. 34 is made they will get almost equal 
basic pay as payable to the State Railways as per Third Pay 
Commission report. 


43. The Third Pay Commission jeport at page 60 of Vol. 
I in paragraph 38 fixed the minimum wage scale of an em 
ployce at Rs. 185 p .m . and accordingly the Central Govt. 
ixed the minimum scale at Rs. 196 p . m . It has been urged 
on behalf of the management though the management is not 
in a position to implement with the Pay scale a still as per 
award of this court which has been set the Tribunal gave an 
increase of Rs. 34 p . m . to all category of employecs in their 
hasic salary and if Rs. 34 is added with the minimum schlo 
of Rs. 70 the amount comes to Rs. 104 and if Rs. 96 which 
is the dearness allowance payable to the employees of Inwer 
grandes as ner agreement of 1973 is added this amount comes 
to Rs. 200 . It is submitted that the Pay commission after 
merging the dearness allowance , dearness pay and others 
fixed the basic minimum nay at Rs. 196 . Hence the amount 
of Rs, 200 payable to the employees of lowest grade as per 


47. It may however be mentioned that while fixing the 
basic basic pay the commission awarded some deatness allow 
ance on certain points on rise in price index, But in view 
of the agreement of 1973 this Tribunal cannot increase the 
rate of dearness allowance payable to the employces of the 
present railway . The union may agitate for increase of their 
dearness allowance as per recommendation of the Third 
Pay Commission and get the matter amicably settled liy dis 
cussion and negotiation , 


48 . To sum up , I hold that the Railway employees of the 
Dehri Rohtas Light Railway should get an increase of Rs. 34 
rm . on their basic pay which they are getting at present 
und on that amount they should get the dearness allowance 
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ay per slab given in the settlement of 1973 As for instance 
if a workman is getting Rs 70 35 his minimum wage & sum 
of Rs 34 would be added to it and on that amount a sum 
Ro 34 would be added to it ind on that ainount sum of 
Rs 96 payable as deainess allowance should be added thug 
making a to all of Rs 200 To clarity ihç mutter Rs 34 in 
to be added to the basic pay which the work en die getting 
at present and on that amount the deainey , allowance is 
agreed upon between the pulties ar per agrecment of 1973 
would be added The same amount will be payuble to 


S . O 3652 . - In pursuance of secl, 00 17 of the Industrial 
Disputes All, 1947 ( 14 of 1947), the Cental Government 
hereby publishes the following waid of the Central Gov 
trnment Industrial Tribunal, No 2 , Bombay in the industrial 
dupute between the employers in relation to the management 
of Food Corporation of India , Bombuy and their workmen , 
which was re eived by the Cential Govein .nent on the 27th 
September . 1982 


them . 


huhe 1.1.1973.ut dute thaovernmenter 
Ext 


Seat Commeromplementar 
um 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAI NO 2 , BOMBAY 

Reference No CGIT - 2 / 5 of 1982 
PRESENT 

Shri M 1 Deshpande, Presiding Officer 
PARTIES 
I mployers in relation to the Management of Food Coi 
poration of India Bombay , 

AND 

Their Workmen 
IPPFARANCES : 

For the employers — Shu B M Vasluhur, Advocate 
Tor the workmen — Shri R G Isave General Secietury , 

National Association of Food Corporation Fm 
ployees Western Zone 


49 The next question is ist from which doe it should 
lahe effect According 10 thieunjon it should take cflect 
from 1- 1 - 1973 It has been uyed that if it is not in tako 
effect from that date than it should take cffect from the 
date when the Government Talsed the freight 
rate of this railway by their letter Ext W - 8 l has been 
urged that the late of freight was incieuscd hy the Govt 
only after the present management work to the Government 
(Ext. W - 7 dated 1 10 74 ) that recommendation of Third 
Pay Commission are generally applicable to them and negotia 
tion for their implementation with the railway union , pre in 
the freight was only for implementation of the Thud Pay 
Commission It may however be mentioned that the manage 
ment also wrote that they were running into he .lvy loss and 
if the entire iecommendation is impiemented then the esti 
mated liability will be Rs 11 lacs per annum hut if settle 
ment is arrived at then also it would be Rs 6 to 7 lacs 
It may however be mentioned that the freight was 100 in 
creased by the Government simply for implementation of the 
recommendation of the Thud Pay Commission report No 
doubt thc payment to the staff was one of the point in 
consideration as the Government by Ext. W -6 had enquired 
from the management as to whether any increase 11] the 
salaries of the employees have been made on account of 
dearness allowance It did not mention about the basic pay. 
Prior to this letiçr the management by Lxt W 5 had informed 
the Railway Board about their financial burden on count 
of cost of general and engineering stores , loco and cannage 
spaic parts and higher price and freight of coal They had 
also placed their financial dutivalues and also these factors 
were apparently taken into consideration by the Railway 
Board whilo increasing the freight in this voilway . Thus it 
cannot be said that rise in the wilway freight was only for 
making payment to the cmployees 


INDUSTRY Food Corporation STATE Maharashtra 

Bombay the 7th September, 1987 

AWARD 

(Dictated in the open Court) 
By thelloider No L 42011( 19) /81-FCI/DIV ( A ) daled 
15th January , 1982 under Section 10 ( 1 )( d ) of the Industrial 
Disputes Act, 1947 the following dispute has been jefe ied 
for adjudication by the Central Government - 

Whether thc Senior Regional Manager (Mah ) Hood 

Corporation of India , Bombay Is justified in stop 
ping payment of hardship allowing to the em 
ployecs of storage depot in Dehu Road with effect 
from the 1st January , 1981 ) If not to what relief 
aic the concerned workmen entitled ?" 


50 According to the management, however, the award 
should be made effective from the date the dward is given 
by this Tribunal after remind or at best from the date of 
award as given by my predecessor in - ollice ie 194- 1978 It 
is submitted that if the wand is made effective from the 
date of Reference then additional burden of geveral lacs of 
rupees will fall on the management which the management 
is in no way capable of paying In ny opinion , on the one 
hand thc workmen are entitled for revision of their pay in 
view of use of pnce but on the other hand the interest of 
the industry is also to be looked into If the award is made 
effective from the date of Ruference or from any date earlier 
tho financial position of the industıy will be crippled further 
and they may not be able to make the payment 


2 The question relates to hardship Lllowance which was 
made payable under vaTIOLIS circulars to the employees 
posted at Dchu Road complcx , Dehu Road , Pune The con 
lentions as raised in the statement of claim by the Union 
as well as rejoinder hic that because of lack of facilities 
like shelter, water, cinteen , roads, eleclucity transportation , 
furniture, office etc looking to the hardships which the cm 
ployecs posted at this complex weie experiencing, the inari 
agement of the Food Corporation decided to grant the hard 
ship allowance as stated in the hijous Orders The grievance 
ly that though thư stocks were not liquidated and although 
the employees continued to be posted at the said complex 
and not transferred from theie to somc other place where 
such facilities were valable by their circular dated 7th 
July , 1980 from the end of December , 1980 the payment 
of hardship allowance at Dehu Road complex was disconti 
nued The Union is making the grounds in the first placo it 
amounts to violation of Section 9A of the Indust al Dis 
putes Act since it was condition of service which has been 
altcied without issung any notice, secondly it is also con 
lended that looking to the handship these employees posted 
at the said complex contuued to expeiicace , this Tribunal 
should ordei its continuance 


51 In such circumstances I think the propei course will 
be to make the award effective from the date of the award 
given by my predecessor-in ollice ( 19 -4 - 78 ) The management 
is also making payment to the cmployces from that date 
and so no question of any additional financial liability would 
dise 


52 I give my awaid ccyclingly 

IN SINGII, Presiden Olici 

[No L - + 1011111 / 75 - D JI ( B )] 
S S PRASHER Dush Ollicct 


3 By their Witten statement Ex ? / M ] stated thut 
after 1st January 1981 there was no justification for ex 
tending the hardship „ llowance as the stock of foodgla10ls 
Was liquidatcil and open storage was wound up It is fw ther 
contended that the stoppage was ordered n view of depletion 
of stock and what remained at the complex was the stock 
of foodgrains fit for human consumption It is therefore 
u ged that there was no justification cren for any demand 
for the continuance 1 11cd to be made by the Union 
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Those do not fall in the definition have their own remedies 
Open which they may or may not pursue. 


4 . On the strength of these pleadings the following issues 
arise for consiueration and my findings thoreon are : 
ISSUES 

FINDINGS 
1. Whether the staff members of 

Cap Storage at Dehu Road arc 
entitled to hardship allowance 
even after all stocks of food 
grains bave been exhausted and 
what has remained there is the 
demaged stock awaiting final 
disposal ? 

Yes 


9 . It is therefore held that till the time the employees 
were are serving in the Dehu Road complex , they shall be 
entitled to hardship allowance as declared at the time of 
declaring the allowance by the Food Corporation of Ind. a 
by their various circulars . From the date the whole complex 
is liquidated or from the date the employees werc /are trans 
ferred to some other complex and posted somewhere else 
they shall cease to be entitled to hardship allowance. 


Award accordingly . 


2 Whether they can claim it till 

the time the cap storage is 
finally liquidated ? 


No order as to costs. 

M . A . DESHPANDE, Presiding Officer 

[No. L-42011 / 19 /81 /FCI-D .IV (A )] 


Yes or they are 
transferred , 


3. Whether the stoppage of hardship 

allowance without giving notice 
contravened Sec. 9A of the 
I. D . Act? 


No 


4 . If yey, is the management entitled 

to do so ? If not, to what relief ? 


S . O . 3653 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ), the Central Government 
hereby publishes the following award of the Central Govern . 
ment Industrial Tribunal No. 2 , Bombay in the industrial 
dispute between tho employers in relation to the manage 
ment of Messrs Chowgule and Company Private Limnited , 
Mormugao Harbour, Goa and their workmen , which was 
received by the Central Governinent on the 29th September , 
1982. 


Yes per arder 


5 . Despite what has been contended on behalf of the 
Food Corporation of India one fact is evident that the 
hardship allowance was not linked with the nature of the 
duties as such and that there was no change in the nature 
of the duties of these cmployees but the management decided 
to grant the said allowance looking to the conditions in which 
these employees were expected to work . The fact that there 
were not even the rudimentary facilities like shelter, water, 
canteen , roads , clectricity , transportation , furniture , offico 
etc ., as contended by the Union in their supplementary state 
ment of claim has not been denied by the Food Corpora 
tion . Therefore , it is evident that these employees were work 
ing in extremely difficult conditions. Now whether they were 
looking after the foodgrain fit for human consumption or 
otherwise , looking after foodgrains unfit for human con 
sumption would not be a issue but the fact remains that 
being posted there they were expected to perform their duties 
and till the time they continued to perform their duties and 
if the lack of facilities continued the stoppage of hardship 
allowance can never be justified . It would be justified only 
when the complex is liquidated and these employees Dic 
posted at other places which have the normal fucilitics , 
Merely because by circular datei 7th July , 1980 of the man 
agement thought that what remained at the complex was 
unfit for human consumption , the stoppage of the hardship 
allowance cannot he said to be justified . If it was found 
that the stock was unfit for human consumption , they could 
have given it up and posted the staff to some other place 
or kept only a skelton staff after transferring the iemaining 
Even now I am given to understand there are 195 employees 
serving in the complcx . This cannot be said to be an in 
significant number. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY 

Reference No, CGIT - 2 / 2 of 1981 
PRESENT : 
Shri M . A . Deshpande, Presiding Oficer. 
PARTIES : 
Employers in relation to Messis Chowgule and Company 
Private Limited , Mormugao Harbour (Goa). 

AND 

Their Workmen . 
APPEARANCES : 

For the Employers- - No appearance . 

For the Workmen -- No appearance. 
INDUSTRY : Ports and Docks. STATE : Goa, Daman & Diu , 
Bombay, the 13th Septemher, 1982 

AWARD 


By their order No , L - 36011 / 3 /81- D . JV ( A ), dated 21-4 - 1981 
under Section 10 ( 1 )(d ) of the Industrial Disputes Act, 1947 
the following dispute has been referred for adjudication : 


6 . There is no substance in the contention of violation of 
Section 9A of the Act is asparent from the facts of the canc 
and thercfore though it was unilateral stoppage of hardship 
allowance without giving any notice etc ., since the record 
speaks that it has not become the conditions of service as 
such , this limb of the contention must fail . 


" Whether the management of Messrs Chowgule and 

Company Private Limited are justified in Lcfusing 
employment to the undermentioned 18 Iime Handl 
ing Workers working on board m . v , “ Maratha Trans 
shipper , with effect from 121h October, 1980 . If 
not, to what elief are the concerned workmen 
entitled ? " 


7 . However it does not mean that the Food Corporation 
should not have continued the grant of the same particularly 
when the emplovees continued to work in the same condi 
tions which conditions even in the opinion of the Corporation 
were extremely difficult making these employees entitled to 
get the hardship allowance . 


S.No . Name of the workinen 

- - - - - 
1 . Shri Kirhsa Bansikar 
2 . Shri Uttom Pandhare 
3 . Shri Raghoba R . Matkar 
4 . Shri Ramdas Naik 
5 . Shri Damodar R . Narvenkar 
6 . Shri Yelgursih Kalaji 
7 . Shri Pandurang Upaskur 


8 . There might be various culcgories of employees work 
ing in Dehu Road complex. Looking to the tenor of the 
Industria ] Dispute Act I am taking up the only controversy 
hetween the Food Corporation of India and those employees 
who fall within the definition of workman and none else , 


[ ( भाग II -.- खण्ड 3 ( ii ) ] 
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- 


- 


- 


- 


- - 


- - 


- - - 


S . No . 


Name of the Workmen 


( 2 ) 


8 . Shri Tukaram Batkar 
9 . Shri O . K . Fernandes 
10. Shri Ladhoba Parsekar 
11. Shri Pravin Adarkar 
12. Shri Baban Churi 
13. Shri Ramesh Tari 
14 . Shri Dilip Babrakar 
15 . Shri Chandrakant Painekar 
16 . Shri Anthony Barreto 
17. Shri Shankar Sawant 
18 . Shri Hussain Bagha 


2 . In all 18 workmen are involved and the contention of 
these workmen appears to be that the management of M / s . 
Chowgulc and Company Private Limited was refusing emp 
loyment to these Lime Handling worker s working on board 
m. v. “ Maratha Transhipper ". This is alleged to have taken 
place with effect from 12 -10 - 1980. 


3. Despite several adjournments and due service of notice 
on the Union on behalf of the workmen no statement of 
claim has been filed in support of the contention . Aguirist 
this, the contention of the mauagement is that the jobs of 
these employees were of casual nature and not regular in 
naturo and that they were working with the Transhipper as 
iind when the work was available during the fair season , It 
is further alleged that in the month of October , 1980 though 
the workmen were asked to icport for work they declined 
to do so with the result they could not be employed und 
that there was no termination of service nor that of any 
refusal to employ the worknien . 


2 . निदेशक , जूट प्रोद्योगिक अनुसंधान 
प्रयोगशाला, 12 रीजेंट पार्क , 

कलकना-20 पदेन 
3. निवेशक , इंडियन शूट इंडस्ट्रीज 
रिसर्च एमोमिएशन , 17, नागटोला 

रोड, कलकत्ता - 53 पदेन 
4. प्रतिनिधि , इंडियन जूट मिल्म 

एसोमिएणन गयल एक्मवेज , 
6 , नेताजी सुभाष रोड, कलकला- 1 

पदेन 
5. प्रतिनिधि , कलकत्ता ज़ट फैनिक 

शिपर्स एसोसिएशन , 6 नेताजी 

सुभाष रोड, कलकत्ता- 1 पदेन 
b, मयुक्न निदेशक , निर्यात निरीक्षण 

अभिकरण वरुडदेर सेंटर 
14/ 1 मी० पाजग स्ट्रीट , 

कलकत्ता - 1 पदेन संयोजक 
[ मिसिल मं० 6 (13)/ 74-ई०आई० पर ई०पी०] 

मी० बी० कुकरेती, संयुक्त निदेशक 
MINISTRY OF COMMERCE 

New Delhi, the 23rd October , 1982 
S .O . 3654. — 11 pursuance of rule 11 of the Export of Jute 
Yarn and Jute Twine (Inspection ) Rules, 1982 , the Central 
Govertiment hereby appoints the personis menticned in colum 
(C ) of the Table below as the panel of experts for the purpose of 
hearing appeals under the said rules , against the decision of 
Exhort Inspection Agency mentioned in the corresponding 
entry in column ( 1) thoreof. 

Provided that where a member of any of the said panol is 
porsonally interested in the subject matter of any appeal ho 
hall not take part in the proceeding relating to that appeal. 

TABLE 


4 . In view of the contention of the inanagement which 
gocs unrefuted, since as the facts stand the default is on 
the side of the workmen , thcy cannot make any capital out 
of non-employment so as to seek relief from the Tribunal, 

5 . The result is that the reference fails . No order as to 
cost . 


M . A. DESHPANDE, Presiding Officel 

INo . L -36011 / 3 / 81 - D .IV( A )] 
T . B. SITARAMAN, Desk Officer 


- 


- 


वाणिज्य मंत्रालय 


नई दिल्ली , 23 अमसूबर , 1982 


का० आ° 36 54 .- --केन्द्रीय सरकार ने जूट , सूत और जूट मुभली 
निर्यात (निरीक्षण ) नियम , 1982 के नियम 11 के अनुसरण में नीचे दी 
गयी मारणी के स्तम्भ ( 2 ) में उल्लिखित व्यक्तियो को उमके स्तम्भ 
( 1 ) की तत्स्थानी प्रविष्टियों में उल्लिखित निर्यात निरीक्षण अभिकरण 
के विनिश्चय के विरुद्ध उक्त नियम के अधीन अपीलों की सुनवाई के लिए 
विशेषज्ञों के पैनल के रूप में नियुमत करती है । 

परन्तु यह कि जहां उक्त पैनल में का कोई मत्स्य किमी अपील की 
विषय-वस्तु में वैयक्तिक रूप मे हितबर है, तो वह अपील मे संबंधित 
कार्यवाहियों में भाग नहीं लेगा । 

सारणी 


Authority Against Persons constituting the panel of 
whosc decision experts to which Appeal lies 
Appeal lies 
Export Inspection 1 . Jute Commissioner , 20 Britis । 
Agency, Calcutta . Indian Street, Calcutta -7c0 001 or 

his nominee - Ex -officio Chairman , 
2 . Director, Jute Technological 

Research Laboratories, 12 Regont 

Park , Calcutta- 20 - Ex -cfilcio . 
3 . Director , Indian Jute Industries 

Research Association , 17 , Taratola 

Road , Calcutta - 53 -~- Ex - officio . 
4. Representative , Indian Jute Mills 

Association, Royal Exchange 6 , 
Netaji Subhash Road , Calcutta - 1 

—- Ex - officio. 
5. Ropresentative, Calcutta Jute Fab . 

rics Shippers Association, 6 Netal 
Subhash Road, Calcutta -1 - - 

Ex -officio . 
6. Joint Director, Export Inspection 

Agency, World Trade Centre 
14 /1B , Ezra Street, Calcutta - 1 . 

— Ex-officio . 
- - - - - - - - 

No . 6 (13)/74- EI & EP ] 
C . B . KUKRETI , Joint Director 


प्राधिकरण जिसके विनिश्चय के व्यक्ति , जिनसे उम विशेषज्ञ पैनल का गठन 
विरुष अपील की जा सकती है होगा जिसे अपील की जा सकती है 


- 


- 


- 


- 


निर्यात निरीक्षण अभिकरण, 

कलकत्ता 


( 2 ) 
1 . शूट प्रायुक्स , 20 मिटिण इंडियन 

स्ट्रीट, कलकत्ता- 700 001 या 
उमका नाम निर्देशित पपेन अध्यक्ष । 
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का० आ० 36 55 -- फर्मचारी राज्य बीमा निगम अधिनियम , 1918 ( 140 18 का 34 ) की धारा 36 के अनमरण में कर्मचारी राज्य बीमा निगम के वर्ष 


कर्मचारी राज्य 
1980- 81 वर्ष के लेखे 
31 मार्च, 1981 को ममाप्न 


- 


- - 


- 


- 


- 


- - 


- 


- - 


- - 


- - 


- 


- 


- 


- - - - 


- - - 


उपय 

- 
पिछला वर्ष 
( 1979- 80 ) 


लेखा शीर्ष 


- - - - - - - - - 

गणि 


- 
जो 


- 


- 


- 


- 


- 


- 


- - - 


- - 


- 


- - -- 


- 


- - - - 


- - 


- 


- 


- 


- 


- - 


- 


-- -- 


-- 


- 


- - 


रुपय 


- - - 

रुप 


रुपए 


60, 23, 42, 10G 


67, 98, 46, 759 ( क ) 


3, 80,04, 311 


71 , 78, 51, 070 


49, 22 , 14,448 ( ख ) 


__ 1 यीमाकृत व्यक्तियो नथा उनके परिवार को हितलाम - 
क . चिकित्मा हितलाभ : 
( 1 ) चिकित्मा देखरेख तथा प्रमूनि मुविधाओं की व्यवस्था पर 
होने वाले खर्च में निगम के शेयर के मप में राज्य 
मर फागे को प्रदायगिया 

( 2 ) चिकिमा देखरेख नया प्रमूनि मुविधा र (निगम द्वारा प्रत्यक्ष 
3, 35 , 85, 407 

प में किया गयाँ व्यय ) . . . . 
63, 59, 27,513 जोड़ : क.. - चिकित्मा हितलाभ . 

ख . नकद हितलाभ : 
42, 96, 75, 462 1 . बीमारी हितलाभ 
3 , 25, 97, 884 2. निम्नारित बीमारी हिनलाल : . 

6, 51, 570 3. परिवार नियोजन के लिए वर्धित बीमारी हितलाभ 
1 , 94 , 90, 537 ___ 4 प्रमूति हितलाभ . . . . 

5. अपंगता हितलाभ 
6, 93,67, 776 

( क ) अस्थायी . . . . 
650, 83,000 ( ख ) स्थायी ( पूंजीकृत मूल्य ) . 
1 , 76 , 48, 000 6. पाश्रितजन हितलाभ ( पूंजी कृत मूल्य ) 

10, 08, 398 7 अन्येष्टि हिनलाभ 
63, 55, 22,627 जोड़: ख - - नकद हितलाभ 


3 , 81, 03, 310 


8, 60, 370 


2 ,11, 06, 412 


8, 66, 57, 170 


11,70, 86, 560 । ( ग ) 


4, 70, 94, 440 


10, 22, 266 


80, 41, 44, 976 


152,19, 96, 046 


- - - 


- 


- 


- 


- - 


- 


- - 


1 , 27,14, 50, 140 प्रागे ले जाया गया जोड़ 
( क ) अनुसंध 1 मे व्याख्यात्मक टिप्पणियों का पैरा 1 1 देखिये । 
( ख ) अनुबंध 1 में व्याख्यात्मक टिप्पणियों का पैरा 1 . 2 देखिये । 
( ग ) अनुसंध 1 में व्याख्यात्मक टिप्पणियों का पैरा 1 . 3 देखिए । 
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AMEER 


- 


-- 


- 


- 


1980-81 संबंधी परीक्षित लेखों तथा उनके सम्बन्ध में लेखा परीक्षा रिपोर्ट माम सूचना के लिए प्रकाशित की जाती है । 
बीमा निगम 
तथा लेखा -परीक्षा-रिपोर्ट 
वर्ष का माय-व्यय लेखा 


प्राय 


लेखा शोर्ष 


राशि 


ओर 


पिछला वर्ष 
( 1979- 80 ) 

रुपये 


रुपए 


रुपए 


1 , 58, 68 , 28, 288 


15, 72,055 


1, 78, 79, 01, 620 ( ब ) 

21, 78, 710( 5 ) 
58,41,539( 1 ) 


77, 46, 520 
14,57, 288 


17,34, 871 


1,58,76, 04, 161 


179, 76, 56, 540 


28, 21, 875 


29, 53, 125 


29, 53, 125 


1. मंशवान 
नियोजक तथा कर्मचारियों के शेयर 
केवल नियोजकों का शेयर . 
फेवल कर्मचारियों का शेयर 
अंशदामों पर ब्याज . . . 
कुल प्रशदान . . 
निगम द्वारा चिकित्सा हितलाभ पर प्रारंभ में किए गए व्यय में 

राज्य सरकार संघ राज्य क्षेत्रों का शेयर 
अन्य राजस्व शीर्ष : 
प्याज तथा लामोश . . . . . 
क्षतिपूर्ति 

. . . . . 
किरापा, पर तथा कर : ---- 
( 1 ) निगम के कार्यालय ( स्टाफ पवार्टरों सहित ) . 
( 2 ) अस्पताल, पौषधालय तथा स्टाफ पसार 
शक, जुर्माना तथा समपहरण 
विविध 
मन्य राजस्व भीषों का जोर , 


4, 83, 70, 143 


4, 62,47, 832( च ) 
2, 97, 67 , 004( छ ) 


48, 42, 590 


7, 02, 757 


6 , 30 , 839 


3, 85, 18, 880 


32, 52,980 


4, 77, 84, 380 
45,01,668( ज ) 
24,11, 55अम ) 


17, 00 , 879 


9, 74, 78, 228 


13,15, 43, 276 


1 ,93, 21, 52,941 


1,69, 78, 04, 265 मागे ले जाया गया जोड़ 
प. मनुषन्ध 1 में व्यापारमक टिप्पणियों का पैरा 1 . 4 देखिये । 
F. अनुमंघ 1 में व्याध्यात्मक टिप्पणियों का परा 1 . 5 देखिये । 
प . अनुबंध 1 में ग्याथ्यात्मक टिप्पणियों का पैरा 1 . 6 देखिये । 
छ. मनुबंध 1 में व्याख्यात्मक टिप्पणियों का पैरा 1. 7 पेखिये । 
न . प्रमुबंध 1 में व्याख्यात्मक टिप्पणियों का परा 1 . 8 देखियो। 

स . मनुबंध 1 में व्याख्यात्मक टिप्पणियों का पैरा 1 . 9 देधिये । 
824 GI / 82 - 9 
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लेषा शीर्ष 


राशि 


जो 


पिछला पर्ष 
( 1979- 80 ) 


रुपए 


रुपये 
1 , 27,14, 50 ,140 


रुपए 
1 , 52,19, 96, 048 


7, 523 


11 , 223 
4, 87, 564 


4, 48, 754 


3, 57, 660 


4, 53, 138 


9,18, 182 


12, 16, 483 


17, 32, 119 


21, 68, 406 


1 , 27 , 31, 82, 259 


1 , 52, 41, 64, 452 


69, 013 


99, 181 


1, 98, 232 


पीछे से लाया गया जोड़ 
ग ---मय हितलाभ : - - 
( क ) अपंग मीमाकृत व्यक्तियों के पुनर्वास पर व्यय . 
( ख ) चिफिरसा बोर्ड तथा अपील अधिकरण 
( ग ) बीमाकृत व्यक्तियों को प्रदायगियो :-- - 
( 1 ) सवारी खर्च तथा या मजदूरी की हानि 
( 2) परिवार नियोजन के अंतर्गत प्रासंगिक व्यय 
( म ) विविध 
जोड : ग - पन्य हितलाभ 
बीमाकृत व्यक्तियों तथा उनके परिवारों को कुल हितलाभ 
2. प्रशासन व्यय : - - 
क - अधीक्षण 
1. निगम, स्थायी समिति, पोलीय मोर मावि 
2. प्रधान प्रधिकारी . 
3 अन्य अधिकारी . 
4. लिपिकवर्गीय स्थापना 
5, ग्रुप घ स्टाफ 

6. पाकस्मिक व्यय . 
जोर : --- - अधीक्षण . 
ब - क्षेत्रीय कार्य : 
1. अधिकारी 
2. लिपिक वर्गीय स्थापना 
3. पुप प स्टाफ 
4. मॉकस्मिक व्यय . 
जोड़ : ख - क्षेत्रीय कार्य 


3, 03, 153 


61, 73, 200 


75, 19, 346 


3, 36, 26, 149 


4, 20 , 53, 648 


54, 26, 092 


65 , 58, 394 


1, 21, 06, 975 


1 ,58, 93, 144 


5, 75, 99, 661 


7, 24, 27, 066 


23, 76, 276 


10, 00, 798 
3, 33, 56, 058 


4,03, 31, 355 


50, 71, 313 


61, 62,100 


- 30, 49, 877 


48, 00, 078 


4 , 42, 78, 046 


5, 36, 89, 808 


1, 65, 02, 61, 327 


1, 37,50,59,986 मागे ले जाया गया जोड़ 
म अनुबंध 1 में व्याख्यात्मक टिप्पणियों का पैरा 1 10 देखिए । 


[ भाग I[ - - खण 3 ( ii )] 


भारत का राजपत्र : अक्तूबर 23, 1082 / कातिक 1, 1904 


38.23 


. 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


लेखा पीर्ष 


राशि 


पिछला पर्ष 
. ( 1979-80 ) 

रुपये 
1, 69, 79,04, 265 


रुपये 


रुपये 
1 ,93, 21 , 52, 941 


पीछे से लाया गया मोस 


- 


- 


- 


- 


-- 


- 


- 


- 


- 


- 


- 


- - - - 


- 


- 


- 


_ am_ मरनेकेमामा का अन्त . . . . 


1 , 69, 79,04, 265 


भाग ले जाया गया जोर 


- 


1, 9321 , 52, 941 
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पिछला वर्ष 
( 1970- 80 ) 


लेखा 


शीर्ष 


राणि 


जोर 


पपये 


रुपये 


रुपये 
1 , 69, 02, 61, 327 


1 , 37, 50, 59, 966 


4, 86, 068 

53,445 
1, 37, 783 

99, 226 
2, 16, 298 
1,07, 964 
3, 70, 872 
9 , 93, 727 


4, 76, 220 

77, 728 
1,19, 514 
32, 2125 
2, 42, 000 

74, 064 
4, 07, 042 
16, 31, 788 


53, 42, 509 

30, 401 
37,01, 300 
1 , 57, 570 
35, 000 
90, 000 

9, 000 
39, 632 


पीछे से लाया गया जोर 
ग. अन्य बर्ष : 
1. कानूनी बचे . 
2. बीमा न्यायालय . 
3. प्रभार तथा विज्ञापन वर्षे . 
4. * क लेखे रखने के लिए बचें 
5. लेखा परीक्षा फीस 
8. छट्टी पेतन तथा पेंशन मंशवान 
7. कार्यालय भवन स्टाफ कार का मूल्यहास 
8. कार्यालय भवनों की मरम्मत तथा अनुरक्षण 

. सेवा निवृत्ति लाभ: -... 
क . निगम के कर्मचारियों के लिए पेंशन पारक्षित निधि . 
ब . क० रा ० मी० निगम भविष्य निधि में निगम का अंशवान 
ग करा०बी० निगम भविष्य निधि में दिया गया प्याज 
घ . प्रोत्साहन बोनस . . . . . 
10. अनुकंपा पारक्षित निधि 
11. भविष्य निधि जमा से जारी बीमा निधि 
12. हानियो . . 
13. विविध . 
14. अनुग्रही अपायगी 
जोग-ब - पन्य बर्ष . 
जोर मीर्ष- 2 - - प्रशासन म्यय 
३. प्रस्पताल पौर पौषधासयः 
1. अस्पताल मपनों के मूल्यहास के लिए धन व्यवस्था जो 

निषि में प्रस्तरित की गई 
2. अस्पताल / पौषधालयों की मरम्मत तथा अनुरक्षण के 

लिए पन व्यवस्था जो निधि में मंतरित की गई 
जोर - शीर्ष 3 – प्रस्पताल तपा मोषधालय 
4. पूंजीगत निर्माण / मापात पारक्षित निधिः 
1. पूजी गत निर्माण 
2. पापात पारमित निधि 
जोर शीर्ष 4 - पूंजीगत निर्माण / मापात प्रारक्षित 


66, 58, 690 - 8 

34, 480 
4611, 760 
1 , 97, 993 
35 , 000 
90,000 

1 ,000 
10, 639- - - 

2, 43, 448 


1, 18, 78, 713 
11, 37, 56, 420 


1, 49, 45, 338 
14, 10, 42, 21 


47, 88, 913 


46, 41 , 490 


1 , 38, 87, 848 


1 , 85. 65, 960 


1 , 86, 78, 781 


2, 32, 07, 450 


15, 97, 60, 416 

2, 65, 03, 682 


17, 02, 83,129 - 4 
1, 28, 81 , 140 


निधि 


. 


. 


18, 62, 64, 098 
1, 59, 18, 79, 538 
10, 80 , 24, 727 


राजस्व लेख में कुल व्यय 
प्पय से अधिक प्राय को तुलन पन में ले जाना 


19, 21, 74, 268 
1 , 88,05, 88, 384 

5 ,15, 64, 557 


1 , 93, 21, 52, 041 


1 ,69,79,04,265 कुल - - जोड़ 
८. अनुबन्ध 1 में व्याव्यात्मक टिप्पणियों का पैरा 1 . 11 वेखिए । 
छ. मनुबन्ध 1 में व्याख्यात्मक टिप्पणियों का परा 1 . 12 देखिए । 
इ . अनुबन्ध 1 में व्याख्यात्मक टिप्पणियों का पैरा 1 . 13 देखिए । 
उ. अनुबन्ध 1 में व्याख्यात्मक टिप्पणियों का परा 1 . 14 देखिए । 
न . अनुबन्ध 1 में म्याम्पात्मक टिप्पणियों का पैरा 1 . 15 देखिये । 


3825 


[ भाग II - TE 


( (ii )] 


भारत का राणपत्र : भक्तूबर 23, 1982 / कार्मिक 1 , 1004 


लेखाशीर्ष 


राशि 


पिछला वर्ष 
( 1979- 80 ) 


रुपए 


रूपए 
1 , 69, 79, 04, 265 


पए 
1 . 93, 21, 62, 041 


पीछे से लाया गया जोर 


1, 69, 79, 04,265 


कुल जोड़ 


1, 93, 21, 52, 841 

( माई . सी . सरीन ) 
वित्तीय समाहकार एवं मुख्य मेला पधिकार 

कर्मचारी राज्य बीमा निगम 
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कर्मचारी राज्य 
31 मार्च, 1981 की स्थिति 


देयताएं 


राशि 


जोप 


पिछला वर्ष 
( 1979- 80) 

रुपए 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


रुपए 


रुपए 


1 , 56, 96, 49,187 

10, 60, 24, 727 
1 , 67, 56, 73, 914 


ध्यय से अधिक माय का प्रतिशेष 
पिछले तुलन -पन्न के अनुसार 
वर्ष के दौरान सपयन 


1 , 67 , 56, 73, 914 

5 , 15, 64, 557 


1 , 72,72, 38, 471 


74, 89, 66 .131 
15, 97, 60 , 416 

1, 38, 19, 243 
92, 25, 45, 790 


प्रारक्षिन निधियां 
1 पूंजीगत निर्माण प्रारक्षिन निधि 
पिछले तुलनपन्न के अनुसार 
मोहे- वर्ष में की गई धन व्यवस्था 
निवेशो से प्राप्त ब्याज 


92, 25 , 45, 790 
17, 92, 83, 129 
1, 21,93, 541 


1 , 11 , 40, 22460क 


18, 62, 85 , 906 
6 , 50, 83, 000 

70, 66, 776 
( - -- ) 5, 78, 70,146 

20,05, 65 ,536 


2. स्थायी ( प्राशिक तथा पूर्ण ) अपगता हितलाम पारभित निधि 
पिछले तुलनपत्र के अनुसार 

20, 05, 65, 536 
वर्ष में की गई धन व्यवस्था 

11, 70, 86, 560 
निबेशों से प्राप्त व्याज 

51, 74, 501 
घटाएं-- वर्ष में की गई प्रदागियां 

( -- ) 7, 28, 95 , 970 


24, 99, 30, 627 


10, 51, 06, 740 
1 , 76, 48, 000 

39, 87, 292 
( - - ) 1 ,18, 59, 142 

11, 48, 82, 890 


3. प्राश्रितजन हितलाभ प्रारक्षित निधि 
पिछले तुलनपन के अनुसार 
वर्ष में की गई घन व्यवस्था 
निवेशो से प्राप्त व्याज . 
घटायें --वर्ष में की गई प्रदायगियां . 


11, 48, 82, 890 
4, 70, 94, 440 

29, 63, 944 
( -- ) 1, 40, 82, 43 1 


. 


15, 08, 58, 843 


ख - - 


4, 88, 54, 926 


5 , 21 , 25, 066 


1 , 38, 09, 901 

39, 401 
37,01,309 
1 ,57, 579 


4. कर्मचारी राज्य मीमा निगम भविष्य निधि 
पिछले तुलनपन्न के अनुमार 
जोड़ -वर्षमें जमा की गई राशि 
( 1 ) कर्मचारियों का अंशदान . 
( 2 ) निगम का अंशवान 
( 3 ) कर्मचारी तथा निगम के शेयरों पर ब्याज 
( 4 ) प्रोस्मान बोनस . 
( 5 ) मंहगाई भत्ता जमा । 
छम शीर्ष का मागे ले जाया गया जोड 


1 , 74, 10 , 941 
( - - ) ,140, 837 

46, 11, 760 
1 , 97, 993 

42, 688 
7, 42, 47, 611 


6, 65, 63, 116 


3, 24, 20, 50, 401 


2,91, 36, 68,130 प्रागे ले जाया गया जोर . 
क . विवरण क में प्राय तथा प्रदायगी लेखा देखिये । 
सख- - विवरण देखिए । 
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- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


Im - 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- - - 


- 


-- 


- 


-- - 


-- - - 


- 


- 


- - 


- 


- -- - 


- 


बीमा निगम 
का तुलमपन्न 

पिछला वर्ष 
( 1979- 80 ) 

रुपये 


परिसम्पत्तियां 


गशि 


जोड़ 


- 


- - - - - - - 


- - 


रुपये 


रुपये 


3, 09 , 71 , 171 

64, 89, 351 
3, 74, 60, 522 


भूमि तथा भवन (निगम के पूर्ण स्वामिन्य में ) 
( क ) निगम कार्यालयो के लिए भवन 
पिछले तुलनपत्र के अनुसार 
वर्ष के दौरान वृद्धि 

जो ( क ) 
( ख ) अस्पताल तथा पोषधालय 
पिछले सुलनपन के अनुमार 
वर्ष के दौरान वि . 
___ जोड ( ख ) 


3, 74, 60 , 522 

58, 00 , 343 
4. 32, 60, 865 


43, 05, 68, 012 

7, 98, 66 , 232 
51, 04, 34, 244 
54, 78, 94, 766 


51,04, 34, 244 
11, 62, 71 , 495 
62, 67, 05, 739 


66, 99, 66, 604( ख ) 


भूमि तथा भवन (निगम तथा राज्य सरकारों के संयुक्त स्वामित्व 

में ) निगम का शेयर 
अस्पताल तथा औषधालय 
पिछले तुलनपान के अम्मार 
वर्ष के दौरान वडि . 


11, 85, 085 


9, 26, 807 
2 . 58, 278 
11, 85, 085 


11, 85, 085 


4, 03, 95,046 


3, 62, 43, 678 


( - - ) 41 , 31 , 368 

3, 62, 43, 678 


पुंजीगत व्यय के लिए दी गई राशि 
( क ) मामान्य रोकड़ शेष में से दी राशि 
पिष्ठले तुलनपन्न के अनुसार 
जोड़ें- वर्ष में की गई प्रदायगिर्या . 
घटाएं -- ममायोजन तथा वसूलियां . 
___ जो :---- ( क ) 
( ख ) पूजीगत निर्माण प्रारक्षित निधि में से दी गई राशि 
पिछले तुलनपन के अनुसार 
जोड़ें - वर्ष में की गई अदायगियो . 
घटाएं - समायो जन तथा वसूलिया . 
___ जोड़ ( ख ) 

. . . 


( - - ) 1 , 72, 85,841 

1 , 80,57, 837 


15, 87 , 69, 716 

6, 63, 80, 460 
( - - ) 8, 37,13, 516 

14,14, 36, 660 
17, 76 , 80, 338 


14, 14, 36, 660 

10, 10, 62, 365 
( -- ) 10, 79, 93, 086 

13, 75, 05, 939 


. 


15, 64, 63, 776 


5 , 65, 196 


स्टाफ कारें 
पिछले तुलमपत्र के अनुसार 
वर्ष के दौरान संचयन . 


5 , 65, 196 


- - 


5, 65, 196 


5 , 65 , 196 


72, 73, 25, 385 आगे ले जाया गया जोड़ . 
• अमुबन्ध 2 में व्याख्यात्मक टिप्पणियो का पैरा 2 . 1 देखिये । 


62, 81, 80, 061 
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पेपताये 


आणि 


गोष 


पिछला वर्ष 
( 1978- 80 ) 


- 


- 


- 


रुपये 


रुपये 


3, 24, 20 , 50, 401 


रुपये 
2,91, 36,68, 130 

6, 65, 63,116 
( - ) 1,06, 61, 288 


पीछे से लाया गया जोड़ । 
उप शीर्ष का पीछे से लाया गया जोड़ 
घटाएं - - वर्ष में की गई मायांगयां । 
मटाएं -- निम्नलिखित में प्रसारित राशि 
1. पेंशन पारक्षिप्त निधि 
2. प्रवायगी जमा गशि 


7 , 42, 47, 611 
( - - ) 1, 21, 46, 947 


. 


( -- ) 37, 41, 674 

( - - ) 35,108 
5, 21, 25, 066 


( - - ) 1, 74, 471 

( - - ) 33, 762 


6, 18, 92, 431 


1, 08, 482 
90, 000 

4, 055 
( - - ) 36, 614 

1, 65, 923 


5. भविष्य निधि जमा से जुड़ी बीमा निधि 
पिछले तुलनपन के अनुसार 
वर्ष में की गई धन व्यवस्था 
निवेगों से प्राप्त म्याज तथा प्राय . 
घटाएं - - वर्षमें की गई भवामगिया . 


1 , 65, 923 
90,000 

4,270 
( - - ) 66, 718 


. 


. 


1 , 93, 477 


75 , 880 
4, 93, 928 

2, 857 

65, 000 
( - - ) 1,88, 868 
( -- ) 10,000 

( - - ) 120 
4, 38, 687 


6. कर्मचारी राज्य बीमा निगम---- अप बीमा निषि 
पिछले तुलनपत्र के अनुसार 
वर्ष के दौरान प्राप्त मंशवान 
निषेशों से प्राप्त व्याज तथा लाभ . 
जीवन बीमा निगम से प्राप्त राशि . 
पटाएं - - जीवन बीमा निगम को विपा गया प्रीमियम 
लाभाधिकारियों को दी गई बीमित राशि 
सेवा निवृरित पर विया गया वोवस्ती लाभ 


4 , 38, 687 
5, 63,902 
11, 329 

63,000 
( - - ) 1 ,47, 356 
( - - ) 1,64,614 

( - - ) 2, 556 


7, 88, 392 


35,64, 911 

3 , 42, 670 
1 , 35, 309 
40, 42, 890 


7. निगम कार्यालय भवनों (स्टाफ ममाटरों सहित ) की मूल्पहास 

पारक्षित निधि 
पिछले तुलनपत्र के अनुसार 
वर्ष में की गई धन व्यवस्था 
निमेशों से प्राप्त व्याज तथा लाभ . 


40, 42, 890 

4, 07, 942 
1 , 04, 332 


45, 55, 164 


3,98, 78,158 
47, 88, 913 
15,12, 736 
4, 61, 79, 807 


8. अस्पताल भवनों की मूल्यहास पारमित निधि 
पिछले तुलनपक्ष के अनुसार 
वर्ष में की गई बम म्यवस्था 
निषों से प्राप्त पान . 


4, 81 , 79, 807 
46, 41, 490 
11, 91, 428 


5 , 20, 12, 725 


6, 21, 714 


6,12, 202 

28, 202 

23, 136 
( -- ) 41, 826 

6 . 21, 714 


9. स्टाफ कारों की मूल्प हास पारमित निगम 
पिछले तुलमपल के पनुसार 
पर में की गई धन म्यवस्था 
निमेशों से प्राप्त माण . 
पटाए-- - कर्ष में की गई पवाभिवा . 


10, 013 


6, 37, 727 


3, 01,72, 42, 217 


माने मे जाया गया जो 


. 


. 


. 


. 


3, 36, 21, 08, 317 


- 


- 


- -- 


परिसम्पत्तियां 


गशि 


जोड़ 


पिछला वर्ष 
( 1979- 80 ) 

रुपये 
72 73, 25, 385 


- 


रुपये 


रुपये 
82, 81 , 80 , 661 


- - - - - 

- - 
पीछे से लाया गया जोड 
निगम के कार्यालय अध्यक्षो को स्थायी पेशगी 
पिछले तुमनपत्र के अनुसार 
जोड़ें - -वर्ष में की गई अदायगियो 
घटाए - -वर्ष में की गई वसूलिया 


86911 

5 120 
( - - ) 1, 000 

91031 


91,031 
10, 305 
( - - ) 2 


1 , 01, 334 


28,547 

1 , 51 396 
( - 2 ) 105 930 

74, 013 


निगम के कर्मचारियो को स्थानान्तरण पर वेतन की अग्रिम अदायगी 
पिछले तुलनपत्र के अनुसार 
जोडे - वर्ष में की गई अवायगिया 
घटाए - - वर्ष में की गई वसूलिया 


74, 013 

1 , 31 , 250 
( - -) 1,44,440 


60, 823 


95 ,064 

1 , 54,562 
( - - ) 1 37 772 

___ 1 ,11 854 - 
71, 7602, 283 


निगम के कर्मचारियो को स्थानान्तरण पर यात्रा भत्ले की अग्रिम प्रवा 

यगी 
पिछले तुलनपत्र के अनुसार 
जोडे - - वर्ष में की गई मवायगिया 
घटाए-~-वर्ष में की गई वसूलियां 


1 ,11 ,854 

1, 82,556 
( - - ) 1, 64, 788 


1 , 29, 622 
82, 8472, 410 


पाछे से लाया गया आर 
निगम के कर्मचारियो को 
वाहन खरीदने के लिए पेशगी 
पिछले तुलनपन्न के अनुसार 
जो - वर्षमें की गई प्रायगियो 
घटाए -वर्ष मे की गई धमलिया 


13,54 727 

8, 78 , 021 
( - - ) 7,66 157 

1566, 591 


1566 , 591 

11, 00, 981 
( ---- ) 8, 54, 256 


18 , 13, 316 


28, 98, 729 

18, 73, 966 
( -- ) 25, 73, 823 

21, 98, 972 


निगम के कर्मचारियो को विविधि पेशगियो 
( त्यौहार पेशगिया , बाढ़ पेशगियो सथा पत्रा पेशगिया ) 
पिछले तुलनपन के अनुसार 
जो - वर्ष में की गई प्रदायगियो 
घटाए - वर्ष में की गई मसूलियां 


21 , 98, 872 

19, 46, 619 
( - - ) 23, 62, 668 


1782, 823 


99, 57, 060 
26, 39, 100 


1, 09 , 50, 908 
33, 41 , 634 


गृहनिर्माण पेशगी पिछले तुलनपन्न के अनुसार 
जो - वर्ष मे की गई मदायगियां 
घटाए - वर्ष मे की गई 
घसूलियां 


( --) 16, 26, 460 


( - - ) 16 45, 252 

1 0950, 908 


1 , 28, 66 ,082 


1 , 327 

1 ,860 
( - - ) 948 

2239 


राज्य सरकारो की ओर से अग्रिम प्रदायगियो 
पिछले तुमनपन्न के अनुसार 
जो - - वर्ष में की गई प्रदायगिया 
घटाए - - वर्ष में की गई वसनिया 


1, 239 
1 , 457 
1 , 833 


1 , 863 


प्रागे ले जाया गया जोड 


84, 47, 36, 524 


74 23, 20 893 
824 GI / S2 - 10 
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- 
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- - - 


- - 


- 


- - - - - - -- - - - - - 


देयताएं 


राशि 


जोह 


पिछला वर्ष 
( 1979- 80 ) 

- - - - -- 
रुपये 

3, 01, 72, 43, 217 


- - . 


- 


- - 


- - 


- - - 


- - - -- 


- -- - - 


- - 


- - - -. - .. 

रुपये . 


रुपये 


336, 21, 08, 317 


56, 12, 896 

9, 93, 727 
1 , 08, 735 


पीछे से लाया गया जोड़ . 
10. निगम के कार्यालय भवनों ( स्टाफ क्वार्टरों सहित ) की मरम्मत 

यअनुरक्षण प्रारक्षित निधि 
पिछले तुलनपन के अनुसार 
वर्ष में की गई धन व्यवस्था 
निवेशों से प्राप्त म्याज 
घटाएं - -व्यय के प्रमाणित विवरणों की प्राप्ति पर 
ममायोजिम राशि 


53, 79, 681 
16, 31 , 768 

67,183 


( - - ) 7,33, 477 

59, 79, 681 


( - - ) 10, 97, 198 


65, 81, 434 ग 


8, 19, 81 , 321 
1 , 38, 87 , 848 

20, 47, 060 


11. अस्पताल भवनों की मरम्मत व अनुरक्षण प्रारक्षित निधि 
पिछले तुलनपत्र के अनुसार 
वर्ष में की गई धन व्यवस्था 
निवेशों से प्राप्त ब्याज . 
पटाएं -- व्यय के प्रमाणिस विवरणों की प्राप्ति पर । 
समायोजित राषि 


9 ,18, 63, 917 
1, 85, 65, 960 

14, 32, 615 


(----) 80,52,312 

9 , 18, 63, 917 


( - - ) 1, 05, 24,590 


10, 13, 57, 9024 


829, 87, 739 

60, 22, 295 
31, 48, 153 


12. निगम के कर्मचारियों के लिए पेंशन प्रारक्षित निधि 
पिछले तुलनपन्न के अनुसार 
वर्ष में की गई धन व्यवस्था 
निवेशों से प्राप्त म्याज . 
घटाए -~-वर्षमें की गई अबायगियां 
भवायगिर्या . 
जोड़ें -- कर्मचारी राज्य बीमा निगम भविष्य निधि से अंतरित राशि 


9, 39 ,19, 784 
79, 65, 223 
24, 23, 136 


( - - ) 32, 96, 010 


( - - ) 19, 80, 077 

37, 41, 674 
9, 39, 19,784 


10, 10, 12, 133 


38,91, 86, 254 
1, 28, 91, 140 


34,94, 27, 240 
2 , 65,03, 682 
1, 32, 55, 332 
38, 91 , 86 , 254 


13. पापात पारक्षित निधि 
पिछले तुलनपान के अनुसार 
वर्ष में की गई धन व्यवस्था 
निवेशों पर वसूल किया गया म्याज 

यसूली पर लाभ 
14. निगम के कर्मचारियों के लिए अनुकंपा मारक्षित निधि 
पिछले तुलनपा के पनुसार 
वर्षमें की गई धन व्यवस्था 
निवेशों से प्राप्त व्याज , 
घटाएं - - वर्ष में की गई प्रदायगियो . 


( - - ) 7, 480 


40, 20, 69, 914 


27 , 768 
35,000 

1 , 013 
( - - ) 37, 479 

26, 302 


28, 302 
35 , 000 

6, 40 
( - - ) 36, 969 


24, 973 


5, 94, 014 

6, 90,720 
( - - ) 3, 86, 937 

8, 97, 797 


जमा राशि प्रतिभूतियों की जमा राशि 
पिछले तुलनप के अनुसार . . 
जाड़ें - - वर्ष में जमा राशि . 
घटाएं - - वर्ष में लौटाई गई जमा राशि 


8, 9, 797 

6, 47,581 
( - - ) 5, 82, 019 


9, 63, 359 


57, 378 
15, 98, 213 
15, 74, 917 

80 , 774 


अन्य पार्टियों को देय बिलों से झटौती 
पिछले तुलनपन के अनुसार 
जा . - - वर्ष में जमा की गई राशि . 
पटाएं - -वर्ष में की गई प्रदायगियां 


80, 774 

14, 27,950 
( - - ) 14,52, 766 


55, 958 


25, 253 

35, 108 
( - ) 9, 246 

51, 115 
3, 59, 92, 47, 841 


कर्मचारी राज्य बीमा निगम भविष्य निधि में प्रदावी जमा राशि 
पिछने तुलनपन के अनुसार 
जाड़ें - - वर्ष में जमा की गई राशि . 
पटाएं - - वर्ष में की गई प्रदायगिया 


51,115 

33, 762 
( - - ) 10, 279 


आगे ले जाया गया जोड़ . 


. 


74, 598 
3, 97, 42, 48, 588 


- 


- 


- 


- 


- - 


- - 


- - - - 


ग . विवरण ख में प्राय तथा प्रवायगी लेखा देखिये । 
प. विवरण ग में प्राय तथा प्रदायगी लेखा देखिये । 
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- - 


- : 


परिसम्पत्तियां 


राशि 


जोड 


पिछला वर्ष 
( 1979- 80) 
रुपये 

74, 23, 20 , 893 


रुपये 


रुपये 


84, 47, 36, 524 


पीछे से लाया गया जोड़ 

निगम के अस्पतालों / औषधालयों/कार्यालयों नथा स्टाफ 
स्वार्टरी की मरम्मत तथा अनुरक्षण को बाबत राज्य सरकारों/ राज्य 

लोक निर्माण विभाग प्रादि को दी गई राशि 
( क ) निगम के कार्यालय 

पिछले तुलन पत्र के अनुसार 
जोड़े -- वर्ष में की गई भवायगियां 
घटाएं - - नकव वापसियां 


28, 00, 546 

11 , 17, 049 
( - - ) 5, 41 ,250 

33, 76, 345 


33, 76, 345 

10, 53, 797 
( - - ) 13, 49, 467 


30, 80, 875 


2, 80, 17, 996 

1 , 11 , 27, 409 
( - - ) 35, 85, 218 

3, 55, 60, 187 


( ख ). अस्पताल/ पौषधालय/ अनैक्सिया 
पिछले तुलनपत्र के अनुसार . 
जोरें -- वर्ष में की गई प्रदायगियां 
घटाएं - नकद वापसिया . 


3, 55, 64, 187 

83, 70, 234 
( - - ) 86, 57, 585 


3, 57, 86, 830 


15, 49, 008 

30, 43, 537 
) 23, 87, 155 
22, 05, 390 


विविध पेशगियोस 
पिछले तुलनपन के अनुसार 
जो - वर्ष में की गई प्रदायगियो 
घटाएं - - पर्ष में प्राप्तियो . 
राज्य सरकारों को कर्ज च 


27, 05, 390 

33, 89, 984 
( - - ) 31, 82, 720 


24,12, 654 


2, 22 , 88, 834 


( - - ) 28, 22, 167 


1 , 94, 86, 667 


. 


( - - ) 5, 08, 87, 464 

388, 72, 99, 847 
( - - ) 383, 87, 62, 327 


. 


( - ) 23, 49, 944 


1 , 23 , 18, 655 

1 , 25,24, 460 
( - - ) 11, 31 , 37, 336 


16, 05, 779 


2, 48, 00, 967 पिछले तुलनपत्र के अनुसार 

जोड़ें वर्ष की गई प्रवायगिया 
( -- ) 20, 17, 133 घटाएं -- - राज्य सरकारों द्वारा लौटाई गई राशि 
2, 22, 88, 834 

प्रेषण नकद प्रेषण छ 
( - - ) 22, 45, 890 पिछले तुलनपन के भनुमार 

, 3, 40, 35, 52, 264 जोड़ें --- वर्ष में डेबिट 
( ---- ) 3,45, 21 , 93, 838 घटाएं -- प्रवर्ष में क्रेडिट 
5 ,08, 87 , 464 

अन्य प्रेषण भ 

विनिमय लेखा 
( - - ) 60,401 पिछले तुलनपन के अनुसार 

14,96, 99,900 जोड़ें--- वर्ष में डेबिट 
( - - ) 13, 74, 20, 844 घटाएं -- वर्ष में फेष्टि . 
1, 22, 18, 655 

लागत पर निवेश 

1 . पूंजीगत निर्माण प्रारक्षित निधि 
36, 42, 88, 655 पिछले तुलनपत के मनुसार . 
10, 8335 , 805 आई - - वर्ष में किए गए निवेश 

घटाएं निवेश की परिपक्वता या बिक्री पर वसूली . 
47, 26, 24, 460 

2. स्थायी ( प्रॉशिक या पूर्ण ) अपंगता हितलाभ प्रारक्षित निधि 
18, 62, 85, 906 पिछले तुलन पत्र के अनुसार 
1 , 42, 79 , 630 जा .----वर्ष में किए गए निवेश 

घटाएं - -निवेशों की परिपक्वता या बिक्री पर वसूली 
20 , 05, 65, 536 

3. पाश्रितजन हितसाभ प्रारक्षित निधि 
10, 51, 06, 740 निछले तुलन पत्र के अनुसार 
97, 76, 150 जा - -वर्षमें किए गए निवेश 

घटाएं - -निवेशों की परिपक्वता या विक्री पर वसूली 
11 , 48, 82, 890 
1 , 55 , 51, 55, 726 आगे ले जाया गया जोड़ . 

. 
म अनुबन्ध 2 में व्याख्यात्मक टिप्पणियों का पैरा 2 . २ देखिये । 
प . अनुबन्ध 2 में व्याख्यात्मक टिप्पणियों का परा 2 . 3 देखिए । 
छ. मनुमन्ध 2 में व्याख्यात्मक टिप्पणियों का पैरा 2 . 4 देखिए । 
अ . मनबन्ध 7 में म्याथ्यात्मक टिप्पणियों का पैरा 2 . 0 वेदिये । 


47, 26, 24, 460 

9, 15, 54, 808 


. 


56, 41 , 78, 268 


20, 05, 65 ,536 
4, 93, 65, 091 


24, 99, 30, 627 


11, 48, 82, 890 
3, 59, 75, 953 


15, 08, 58, 843 
1 , 86, 97, 02, 929 


- - 
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देयताए 


राशि 


जाड 


पिछला वर्ष 
( 1979- 80 ) 

रुपये 
3, 68, 92, 47, 841 


T 


+ 


- 


- 


- 


रुपये 


3, 97, 42 , 48, 588 


4,25,000 
( - - ) 4, 25, 000 


रूपये 
पीछे से लाया गया जोड 
परिवार नियोजन परियोजना केलिए अन्तर्राष्ट्रीय श्रम संगठन सेधाममा राशि 
पिछले तुलनपत्र के अनुसार 
आई - वर्ष में जमा राशि 
पटाए... परिवार नियोजन परियोजना को की गई पदागियो 
विविध जमा राशि 
पिछले तुलम पनि के अनुसार 

17, 97, 342 
जाहे -- वर्ष में प्राप्त जमा राशि . 

21 , 79, 184 
घटाए - - वर्ष मे लोटाई/ समायोजित की गई जमा राशि 

( -- ) 18, 59, 759 


5, 85 , 608 
30, 92,265 


( - - ) 18, 80, 531 

17, 97 , 342 


21 , 16, 767 


- 


- 


- 


- - 


- - 


- - 


3, 60, 10, 45, 183 


मागे ले जाया गया जोर 


. 


3, 97 , 63, 65, 365 
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- 


- - - - 


- 


- - - - - 


- 


- - - 


- - - - - - - 


- - --- - -- - - 


परिसम्पत्तियां 


राशि 


जोड़ 


पिछला वर्ष 
( 1979- 80 ) 


- - 


- 


- 


रूपये 


रुपये 
1 , 55 , 51, 55 , 726 


रुपये 
1 , 86, 97, 02,929 


4, 88, 54,926 


पीछे से लाया गया जोड 
4. कर्मचारी राज्य बीमा निगम भविष्य निधि 

पिछने मुलन पत्र के अनुमार 
जो वर्ष में लिए गए निवेश 
घटाएं - - निवेशों की परिपक्वता मा बिक्री पर घमूलो 


5, 21, 25 , 066 


37, 78,110 


97, 67, 365 


5 , 21 , 25, 066 


6 ,18, 93, 431 


1 ,08, 482 
57, 441 


5. भविष्य निधि जमा से जुड़ी योमा प्रारक्षित निधि 
पिछले सुलन पत्र के अनुसार . . 
जोड़ें - वर्ष में किए गए निवेष 
घटाए- निवेशों की परिपक्वता या विक्रो पर यसूली 


. 


1, 65, 913 
27, 554 


1 , 65, 923 


7 , 66, 393 


70, 880 


6. ग्रुप बीमा निधि 

पिछले तुलन पत्र के अनुसार . . 
जोसे- वर्षमें किए गए निवेश 
घटाएं- निवेशों की परिपक्वता या बिक्री पर वसूलो 


. 


. 


4,38, 687 
3 , 27 , 705 


3, 62, 807 


4, 38, 687 


7 , 66 , 392 


35, 64, 911 


7. निगम के कार्यालय भवनों ( स्टाफ क्वार्टरों सहित ) को 

मुल्यलाम प्रारक्षित निधि 
पिछले तुलन पत्र के अनुसार , 
जा . - वर्ष में किए गए निवेश 
घटाएं - निषेशों को परिसपता या विको पर वसूली 


40 , 42, 890 


4, 77, 979 


5, 12, 274 


40 , 42, 890 


45, 55, 164 


3, 98, 78,158 
63, 01, 649 


8. अस्पताल भवनों को मूल्यह्रास प्रारक्षित निधि . 
पिछले तुलन पत्र के अनुसार . . . 
जा -वर्षमें किए गये निवेष 
पताएं -निवेशों को परिपक्वता या विक्री पर वसूली 


. 


4 , 61, 79, 807 
58,32, 918 


4, 61 , 78, 807 


5 , 20 ,12, 725 


6,12, 202 


9 . स्टाफ कारों को मूल्य हास प्रारक्षित निधि 
पिछले तुलन पन के अनुसार . . 
जोर- वर्षमें किए गए निवेश 
अटाएं - निवेश को परिपक्वता या बिक्री पर वसूली 


. 


. 


8 ,512 


6, 21, 714 

16, 013 


6, 21 , 714 


6, 37, 727 


28, 12, 150 


10. निगम के कार्यालय भवनों ( स्टाफ क्वार्टरों सहित ) को 

मरम्मत व अनुरक्षण प्रारक्षिस निधि 
पिछले तुलन पत्र के अनुसार . . 
जो - वर्ष में किए गए निवेश 
घटाएं - निवेशों की परिपक्वता या विक्री पर वसूलों 


26, 03, 326 
8, 07, 422 


( - - ) 


2,08, 814 
26,03, 336 


35 , 00, 758 


5, 39, 63, 325 


5 , 63, 03, 730 


11. अस्पताल भवनों की मरम्मत व प्रन रमण प्रारक्षित निधि 

पिछले तुलन पत्र के अनुसार . . 
जो - वर्ष में किए गए निवेश 
घटाएं - निवेशों को परिपक्वता या मिक्री पर वसूली 


23, 40 , 405 


92, 72, 336 


5, 63, 03, 730 


6 , 55. 76 , 066 


- -- - 
मागे ले जाया गया जोर 


. 


- - - - - . . - - - .- - 


- 


- -- 


- - 


- 


- - - - - 


- 


- - 


1 , 71 ,76, 36, 879 


2, 05,88, 37, 669 


3834 


THE GAZETTE OF INDIA : OCTOBER 23 , 1982/KARTIKA 1 , 1904 


[ PART II _ SEC. 3( i)] 


- - - - - - - - - 


- 


देयताएं 


राशि 


जोड़ 


पिछला वर्ष 
( 1979- 80 ) 


- 


- 


- - - - 


- 


- - -- 
रुपए 


रुपये 


पए 


3, 60, 10, 45, 183 


पीछे से लाया गया जोड़ 


3, 97, 63, 65, 355 


3,60,10,45,183 .. कुल जोड़ 


3 ,60,10, 45,183 


कुल जोड़ 


3, 97, 63, 65, 355 


....... . . . .. 


.... 


नई दिल्ली , 
दिनांक 30 मी, 1981 
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- 


- 


परिसम्पसिया 


पिछन्ना वर्ष 
1979- 80 ) 


गशि 


- 


- 


- 


रुपए 


रुपये 


रुपये 
2, 05, 88, 37 , 669 


1 , 71,76, 36,879 


पीछे से लाया गया जाड 


8 , 2987, 719 


9 , 39, 19, 784 


12 निगम के कर्मचारियो के लिए पेंशन प्रारक्षित निधि 

पिछले सुलन पत्र के अनुसार 
जोडे - वर्ष मे किए गए निवेश 
घटाए - निवेशो की परिपक्वता या बिक्री पर मूली 


1, 09, 32, 045 


7092119 


939,19, 784 


1010 ,12113 


34,94,27, 240 


13 आपात प्रारमित निधि 

पिछले तुलन पत्र के अनुसार . . . 
जो -- वर्ष में किए गए निवेश 
षटाएं -- निये शो की परिपक्वता या बिक्री पर वसूली 


. 


38, 91, 86, 254 


3, 97, 59, 014 


1 , 28, 83, 660 


3891, 86, 254 


4020, 69914 


28, 302 


27, 768 
( -- ) 1, 468 


14 अनुकम्पा भारक्षित निधि 
पिछले तुसन पत्र के अनुसार 
जोडे-वर्ष मे किए गए निवेश ( -- ) 
घटाएं---निवेशो की परिपक्वता या विक्री पर वसूली 


1, 329 


28, 302 


24, 973 


सामान्य रोकर शेष 


1, 19, 17 , 73, 449 


पिछले तुलन पन के अमुमार निवेश 


1, 32, 48, 09, 752 


23, 92, 91 , 938 


76, 95, 16, 003 
( -- ) 63, 64, 79, 700 

132, 48, 09, 752 


जारे-- -वर्ष मे किए गए निवेश 
षटाए---निवेशो की परिपक्वता या विक्री पर वसूली 


. 


( - - ) 24,34, 38, 473 


1, 32, 06, 63, 217 


48, 82, 242 


. 


53, 68, 804 


हाथ रोका . 
बैंकों के पास रोका 


7, 05, 83, 970 


8, 83, 88, 6458 


7, 54, 66 , 212 


9 , 37 , 57, 449 


1, 40, 02,75, 964 


कुल रोकर शेष 


1 , 41, 44, 20, 866 


3, 60, 10, 45, 183 


कुल जोड़ 


. 


3, 97,83, 65, 355 


- 


- 


_ 


- - - - 


प्राई ० सी० मरीन, 
वित्तीय सलाहकार एव मुख्य लेखा अधिकारी 

कर्मचारी राज्य बीमा निगम 


म अनुबन्ध 2 मे व्याख्यात्मक टिप्पणियो का पैरा 2 6 देखिए । 

कामन सील 
कर्मचारी राज्य बीमा निगम 
नई दिल्ली, दिनांक 15 दिसम्बर , 1981 

मेरे समक्ष मुद्रांकित 


( हर मन्दर सिंह ) महानिदेशक 
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- - - - - 


- - 


- - - - 


-- 


- 


- 


- - - -- _ 


- 


- - - 


- - 


-- - 


- 


- 


- - - 


- - 


- 


-- 


- 


विवरण 


पूजीगतनिर्माण प्रारक्षित निधि लेखा 


- 


- 


- 


- 
प्राप्सिया 

- - - - 


- - - - 


- 


- 


- - 


- - 


- - 


- - - - - 


- 


प्रवायगिया 

. 
41, 23, 37, 253 


13, 75, 05, 939 


56, 41, 79, 268 


31- 3- 80 की स्थिति के अनुसार शेष 

_ 95, 25, 45, 790 31 3- 81 की स्थिति के अनुसार पूंजीगत 
जोड़ें - वर्ष के दौरान अशवानी से प्राय का 10 प्रतिशत 17, 95, 92, 187 निर्माण मारक्षित निधि से उत्पन्न परिसम्पत्तियां 
घटाए - अणदानो पर ब्याज पर पिछले वर्षों में प्रवा ( - - ) 3,09, 058 निर्माण एजेंसियो को दी गई पेशगिर्या 

किये गये 
10 प्रतिशत अधिक प्रशवान 

17, 92, 83,129 31 3- 81 को स्थिति के अनुसार निधि मे उपलब्ध राशि 
निवेश पर ब्याज 

1, 21,93,541 
जोड 

1 ,11,40, 22,470 
31- 3-81 की स्थिति के अनुसार निवेश योग्य शेष 

56, 41, 79, 268 
31- 3-1980 की स्थिति के अनुसार निवेश 

47, 26, 24, 480 
1980- 81 वर्ष के दौरान आगे किये जाने वाले निवेश 

9 15, 54, 808 
- - - - - - - - - 


1 , 11, 40 , 22, 460 


- - 


- - - - 


- 


- 


-- 


- - 


- 


- - 


- 


- 


- 


- ~ 


विवरण - -.- ख 


कार्यालय भवनो/ अनैक्सियो आदि को मरम्मत तथा अनुरक्षण प्रारक्षित निधि का प्राप्ति तथा अदायगी लेखा 


- - - - - - - - - - - - 


- 


- 


- 


रुपये 


55, 27, 340( क ) 


• पाविशेष 
वर्ष में की गई धन व्यवस्था 
निवेशो पर ब्याज 
राज्य सरकारो/ राज्य लोक निर्माण विभागो द्वारा 
उपयोग न की गई पेशगियो को नकद वापसी 


रुपये 

__ _ _ - - - - - . _ _ _ 
59, 79, 681 कार्यालय भवनो की मरम्मत तथा अनुरक्षण को बाबत राज्य 
16 31, 768 सरकारो / राज्य लोक निर्माण विभागो को दी गई राशि 
67, 183 

निधि मे उपलब्ध राशि 
13, 49, 466 
90, 28, 098 

( क ) राज्य सरकारो को दी गई पेशगियां 
घटायें - प्रयोग न की गई पेशगियो को नकद वापसी 
घटायें - प्रमाणित व्यय विवरण की प्राप्ति पर समायोजित 


35 , 00, 758 


जोड़ 


90, 28, 098 
55, 27, 340 
13, 49, 460 


राशि 


1097,198 
24, 46, 664 
30, 80, 676 


तुलन पक्ष के अनुसार शेष ( पृष्ठ 19) 


- 


- 


- 


- - 


- 


विवरण - ग 


अस्पताल भवनो/ औषधालयो / अनैक्मियो आदि की मरम्मत तथा अनुरक्षण मारक्षित निधि मा प्राप्ति तथा प्रदायगी लेखा 


- - - 


- 


__ _ 


- 


- - 


- - 


- - 


- - 


मादि शेष 
वर्ष में की गई धन व्यवस्था 
निवेशो पर ब्याज 
राज्य सरकारो/ राज्य लोक निर्माण विभागो धारा 
उपयोग न की गई पेशगियो की नकद वापसी 

जोर 


रुपये 

स्पये 
9, 18, 63, 917 अस्पतालों औषधालयो/ अनैक्सियो की मरम्मन तथा 
1, 85, 65, 960 अनुरक्षण की बाबत राज्य सरकागे गज्य लोक 544, 64 011 ( क ) 

14, 52, 615 निर्माण विभागो को दी गई राशि 
81, 57, 585 निधि में उपलब्ध राशि 

6, 55, 76, 068 


12, 00, 40,077 


12, 00 , 40,077 


544, 64, 011 


" क " राज्य सरकारों को दी गई पेशगियां 
घटायें - प्रयोग न की गई पेशगियो 
पी नकद वापसी 

81,37, 585 
घटायें - प्रमाणित व्यय विवरण को 

प्राप्ति पर समायोजित राशि 1, 05, 24, 590 


1 , 86, 82, 175 
तुलनपान के अनुमार शेष ( पृष्ठ 19 ) 


1 , 86, 82, 175 
3, 57 , 81, 836 


- 


- 


- 


- 


- 


- - 


- 


- - 


- 


- - 


- 


- - 


रुपये 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


राशि 
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- 
- - ~ - - - - - -- 

- 
- - - - - - - 

विवरण - - म 
कर्मचारी राज्य मीमा मामान्य भविष्य निध तथा अंशदायी भविष्य निधि का 31 मार्च , 1981 की म्पिति के अनुमार पौरों का मूषक विवरण 
- - - - --- - 

मामान्य भविष्य निधि अंशवायी भविष्य निधि 

जोड़ 
रुपये 

रुपये 
1 . आदि शेष . 

4, 49, 08, 960 , 70 

72,18, 635 . 29 5 , 21 , 27, 595 . 99 
2 कर्मचारियो का प्रशदान . 

1 , 71 , 39,990. 06 

1 , 40, 749 , 00 1, 72, 80 ,739. 06 
3. निगम का प्रशदान 

34, 160 . 00 

34, 460 . 00 
4. कर्मचारी तथा निगम के शेयर पर ब्याग 

45, 04, 440 51 

1 , 07, 319 . 00 46, 11,759. 51 
5. प्रोत्माइन बोनम 

1 , 94, 411 . 00 

3,582 . 00 

1 , 97, 993 . 00 
6. जोड़ 

G, 67, 47, 802 . 27 

75, 04,745 . 29 7, 42, 52, 547. 58 
( क ) घटायें - -वर्ष में की गई प्रदायगिया 

1 , 20 , 35 , 258. 100 

1 ,14,982. 00 1, 21, 50, 240 . 00 
( ख ) घटाय — निम्नलिखित मे अनरित राशि : 
(i ) पेशन प्रारक्षित निधि 

4, 668 . 00 1, 69, 807 . 00 

1, 74, 471. 00 
( ii ) प्रदाबी जमा 

28,154, 15 

5 , 400 . 00 

33, 644 . 15 
( iii ) 7 विविध प्राप्निया . 

1 , 562 . 00 

1 , 562 . 00 
मंत शेष . 

5 , 46, 78, 164 . 12 

72, 14, 466. 296 , 18, 92, 630 . 41 
- - - - - - 

- - -- - -- -- 

विवरण - - 
कर्मचारी राज्य बीमा निगम भविष्य निधि का 1980- 81 वर्ष का प्राप्ति सथा अदायगी लेखा 
प्राप्तियां 

प्रदायगिर्या 

राशि 
-- - - 
झपये 

रुपये 
1. मावि शेष 

पभिदाता को 1980- 81 वर्ष के दौगम की गई 
कर्मचारियो का अभिदान 

अदायगी 
( 1 ) मा०म०नि० 4, 49, 08,960 . 70 

( 1 ) मा०भ०नि० 1, 20, 35, 254 . 00 
( 2 ) प्र०म०नि० 

72, 18, 635 . 29 5, 21, 27, 595 . 99 ( 2 ) प्रभ०नि० 1, 14, 982 . 00 1, 21 , 50, 240 . 01 
2 वर्ष के दौगन प्राप्तिया 

कर्मचारियो का अभियान 
( 1 ) मा ० . ०नि० 1, 17, 39, 990 . 06 

प्रेत शेष 
( + ) 57, 32, 397, 79 

( 1 ) मा ०म०नि० 6,04,10, 961 . 91 
( 2 ) अ०भनि 1 , 40, 749 . 00 

( 2) अ०भ०नि० 14, 82, 068 , 50 6 . 18,92, 630 . 41 
57, 32, 397 . 79 1 , 72, 80, 739 . 06 
3 ब्याज 

( क ) निजी शेयर पर 
( 1 ) मा ०म०नि० 

45 , 04, 440 . 51 
( 2 ) अ०भ०नि० 

60, 956. 00 45, 65, 396 . 51 
( ख ) निगम के शेयर पर 
मा०म०नि० 

46 , 363 . 01) 

46 , 363. 00 
4 1980- 81 वर्ष का निगम के मंशदान का शेयर 

31, 46000 

34, 460 . 00 
5. प्रोत्माहन बोनम 
( 1 ) सा०म०नि० 

1 , 94, 411 , 00 
( 2 ) म०म०मि 

3, 582 . 00 1, 97, 993, 00 
6 निम्नलिखित में अंतरिम राशि 

( क ) पदावी जमा 
( 1 ) मा भनि 

28, 154 . 15 
( 2 ) अ०भ०नि० 

5 , 490 . 00 

33, 644. 15 
( ब ) पेंशन प्रारक्षित निधि 
( 1 ) मा भनि 

4, 664 . 00 
( 2 ) प्र०५०नि० 

1, 89, 807 . 00 1, 74, 471 . 00 
( ग ) 7 विविध प्राप्तियां 

1, 562. 00 

1 ,562 . 00 


कुल मोम 7, 40, 42, 870 . 41 

7, 40, 42, 870 . 41 
लेखो का प्रत शेष 

6, 18, 92, 431 , 00 
पाइ शीट का प्रन शेष 

6, 18, 92, 631 . 00 
प्रन्तर 

200 . 00 (मार शीट में अधिक ) 
"ब्राड शीट के अनुसार मंन शेष 6, 18, 92, 631 . 00 रुपये है । 200. 00 रुपये के मम्तर का पता लगा लिया गया है और 1981- 82 के लेखों 

में ठीक कर लिया जायेगा । 
824 GI / 82 - 11 
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अनुबंध 1 
माय म्यय सेखे पर व्याख्यात्मक टिप्पणियां 
1 , 1 पृष्ठ ( ii ) पर " क " 

स राशि में अस्पतालों के लिए खरीदे गये प्रारम्भिक उपस्कर पर 
ध्य में निगम का शेयर शामिल है । 

1967- 68 से 1971- 72 तथा 1973- 74 से 1979- 80 तक 
( 1972- 73 वर्ष की सूचना एका की जा रही है ) उपस्कर की खरीद 
पर कुल व्यय 1, 50, 67, 801, 80 रुपये है । 1980- 81 वर्ष के दौगन 
अस्पताल उपस्कर की खरीद के लिये 70, 86, 370 , 500 रुपये की अन्य 
राशि मंजुर की गई थी । इसे तुलमपत्र में परिसम्पलियों के रूप में नहीं 
दिखाया गया है । इम व्यय के पूजीकरण का मामला अभी निगम के 
विचाराधीन है । 
1 , 2 पृष्ठ ( ii ) पर " " 

व्यय में वृद्धि मुख्य रूप से निम्नलिखित कारणों से हुई है --- 
( क ) प्रतिरिक्त व्याप्ति । 
( स ) मजदूरी में वृद्धि होने के परिणामस्वरूप हितलाभ की प्रोमन 

पैनिक दर की गति में वृद्धि । 
( ग ) प्रति व्यक्ति प्रति वर्ष हितलाभ दिनो की औसत समया में वृद्धि 

का रुख । 
1. 3 पृष्ठ ( ii ) पर "ग " 

इस राश में 1- 4- 78 से पहले हुई अपंगता या मृत्यु के मामलों में 
विमाफ I- 4- 80 से हितलाभों की दर में वृद्धि के कारण एक ममय के 
समायोजन के रूप में 430 00 लाख रुपये की प्रतिरिक्त राशि शामिल 


को बीमारी प्रदायगियो का व्यय भार अखिल भारतीय प्रौमन में अधिक 
हो जाने पर वसूल की जाती है । 
1 . 8 पृष्ठ ( iii ) पर " ज " । 

इसमें नियोजकों मे फिग मशीनो के इम्लेमान के लिये प्राप्त 
लाइमैम फोम तथा निगम का देय गणि की प्रदायकी न करने पर नियो 
जको पर लगाए गए हनि और अंशदान कार्य समय पर न भेजने के कारण 
लगाये गये जुर्माने भी शामिल है । 
1 . 9 पृष्ठ (iii ) पर " R " 

इममें झुप्लीकेट पहचान पत्रों की लागत , अधिक प्रदायगियों तथा 
लेखा परीक्षा में नामंजूर की गई राशि की वसूली, छुट्टी वेतन तथा पेंशन 
प्रशवान की बमूली , केन्द्रीय सरकार स्वास्थ्य योजना की भाबन कर्मचारियों 
के प्रशदान तथा अन्य प्राय शामिल हैं । 
1 . 10 पृष्ठ (iv ) पर " म " 

इसमें बीमाकृत व्यक्तियों को शव परीक्षा के लिये दी गई फीम 
तथा रोजगार, चोट मादि के मामलो में निर्णय लेने के लिये पूलिम रिपोर्ट 
नथा अन्य विवरण प्राप्त करने के लिये पुलिम प्राधिकारियों को देय प्रभारों 
महिन विविध व्यय शामिल है । 
1. 11 पृष्ठ (vi ) पर " " 

इसमें बैंक अंतरण पर तार खर्च तथा अंशदान टिकटो की बिक्री के 
लिये भारतीय स्टेट बैंक के महयोगी को द्वारा कमीशन प्रभार शामिल है । 
व्यय में कमी प्रांशिक रूप में 1- 9- 1979 से निधि के तार मतरण को 
दर को 7 रुपये से कम करके 3 रु० करने तथा प्रशदानों की नकद 
बमूली पर कमीशन में फूट लागू करने के कारण हुई है । 
1 . 12 पृष्ठ ( vi ) पर " " 

इममे निदेशालय ( चिकिग्मा ) दिल्ली के कर्मचारियों की पेंशन देयताएं 
शामिल नहीं हैं जिससे दिल्ली प्रशासन के साथ शेयर योग्य व्यय होने के 
कारण 1-2 (ii ) चिकिस्मा हितलाभ के अंतर्गत शामिल किया गया है । 

ऐसे मंशवायी भविष्य निधि लाभाधिकारियो के संबंध में सचिन पेंशन 
देयता के लिये 1980- 81 वर्ष के दौरान पेंशन प्रारक्षित निधि में धन 
व्यवस्था की गई है जिन्होंने पेंशन योजना के अंतर्गत आने का विकल्प 
दिया है । 


1 . 4 पृष्ठ ( iii ) पर " ब " 
____ 1-7- 73 से पहले नियोजकों का विशेष अंशदान तथा कर्मचारियो को 
अंशदान "केवल नियोजको का शेयर तथा कर्मचारियों का शेयर " उप 
शीर्ष के अन्तर्गत अलग - अलग दर्ज किये जाने थे । कर्मचारी राज्य बीमा 
अधिनियम , 1948 के अध्याय 5 के निरमन के परिणामस्वरूप प्रेशवान अब 
"नियोजक तथा कर्मचारी शेयर " उप शीर्ष के अन्तर्गत इकट्टे दिखाये 
जा रहे हैं । अंशदान प्राय में वृदि मुख्य रूप से अतिरिक्त व्याप्नि तथा 
मजदूरी में परिशोधन के परिणामस्वरूप अंशवान को प्रोमन दर की राशि 
में वृद्धि के कारण हुई है । 
1 . 5 पृष्ठ ( iii ) पर " : " 


1 . 13 पृष्ठ ( vi ) पर " " 

यह व्यय कर्मचारी राज्य मीमा निगम भविष्य निधि में व्य प्गत 
जमा की पापिसी से सबंधित प्रवायगियों सथा विविध भाय में प्रतरित 
कर्मचारी राज्य बीमा भविष्य निधि को प्रदायगी का सूचक है । 


1- 7- 73 से पहली पवधि के मकाया की वसूली की मूचक है । 


1. 6 पृष्ठ (iii ) पर " " 
___ "म्याज तथा लाभांश " के अन्तर्गत माय में कमी 1 अक्तूबर , 1976 
से भारतीय स्टेट बैंक की " पुन: निवेश योजना " के अन्तर्गत किए जा रहे 
सावधि निवेशों के कारण है जिसके अन्तर्गत देय होने वाला ग्याज किमी 
निवेश की परिपक्वता पर निगम के खाते में जमा किया जाता है । 

इममें पुन . निवेश योजनामों में 1980- 81 वर्ष में निवेशों पर प्राप्त 
म्याज की 1, 307 . 70 लाख रुपये की राशि शामिल नहीं है क्योंकि 
निगम को राशि निवेश की परिपक्वता पर देय होगी । 


1. 14 पृष्ठ ( VII ) पर " " 

निगम की स्थायी समिति के दिनांक 1-2-74 के निर्णय के अनुमार 
नियोजको तथा कर्मचारियो के अंशवान से प्राप्त कुल गजस्व का 10 
प्रतिशत भाग अस्पताल औषधालय / अन्य चिकित्सा सस्थान तथा कार्यालय 
भवन/ स्टाफ चार्टरों के निर्माण के लिये पूंजीगत निर्माण प्रारक्षित निधि 
में जमा किया जाता है । लेकिन पिछले वर्षों में की गई धन व्यवस्था 
में 3,09, 058 रुपये की अधिक गशि खाते में यापम अन्तरित कर दी 
गई है । 


1 . 15 पृष्ठ ( viii ) पर " " 


1 . 7 पृष्ठ (iii ) पर " " 


___ " क्षतिपूति " के अन्तर्गत प्राय कर्मचारी गज्य बीमा अधिनियम की 
भारा 58( 2 ) के उपबन्धों के अन्तर्गत राज्य सरकारों से वसूल की गई 
उस राशि की सूचक है जो किसी राज्य में बीमाकृत व्यक्तियो 


यह 17 मार्च , 1973 को हुई निगम की बैठक में लिये गये निर्णय 
के अनुमार प्रापात प्रारक्षित निधि में प्रसरण की सूचक है । निगम ने 
निर्धारित किया है कि व्यय से अधिक आय का 20 प्रतिशत भाग ( जब 
प्राधिक्य एक करोड़ रुपये से कम हो तो मम्पूर्ण राशि ) प्रापान प्रारक्षित 
निधि में जमा किया जाना चाहिये । 


- 


- 


- 


- 


- 


- 


- 


- - - - 


- - 


- 


- 


- 


- 
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2 . 6 पृष्ठ ( xxxiii ) पर " " 
तुलन पत्र पर प्यालयात्मक टिप्पणियां 

बकरी के पास नकद राशि में निम्नलिखित शामिल हैं : - - - - 
2 . 1 पृष्ठ ( xi ) पर " " 

( 1 ) क्षेत्रीय कार्यालय लेखा संख्या - 1 में शेष ( जो 30 तपा 31 

___ मार्च, 1981 को बैंकों द्वारा किये गये मंग्रह की भूचक है ) । 
इममें मामान्य रोका गेष में में मनाई गई 23, 94, 10, 098 रुपये 
की परि -सम्पत्तिया शामिल है । 

( 2 ) प्रशामनिम व्यय और दिल्ली में चिकित्मा देखरेख पर आय को 

पूग करने के लिए क्षेत्रीय कार्यालय निदेशालय (चिकित्सा ) 
2 . 2 पृष्ठ ( xix ) पर " " 

दिल्ली के लेम्बा संख्या- 2 मे शेष । 
हममे ये शामिल है - 

( 3 ) बीमाकृत व्यक्तियो को नकद हितलाभों की प्रदायगिया करने के 
I. लेखन मामग्री नियवक, कलकन्ला को पेणगिया । 

लिये स्थानीय कार्यालयो के लेखा सस्या- 2 में शेष । 
: लोक निर्माण विभागों को पेशगिया । 

लेखा परीक्षा प्रमाण-पत्र 
3. राज्य मरकारी के मुद्रण तथा लेखन मामग्री विभागो को पेश 

मैने कर्मचारी गग्य मीमा निगम के वर्ष 1980- 81 के पूर्ववर्ती 
गियां । 

लेखानो और 31 मार्च, 1981 तक के तुलम- पन्न की जांच कर ली है 

मौर सभी अपेक्षित सूचना भोर स्पष्टीकरण प्राप्त कर लिए है और संलग्न 
4. निगम के क्षेत्रीय कार्यालयों तथा अन्य कार्यालयो को पेशगिया । 

लेखा परीक्षा प्रतिवेदन म अभ्यक्तियों के अधीन रहने हुए अपनी लेखा परीक्षा 
5 नगरपालिका , स्थानीय निकायों आदि को पेगियो । 

के परिणामस्वरूप में प्रमाणित करता है कि मेरी गय में और मेरी सर्वोत्तम 
6 . कानूनी प्रभारी के लिए पेशगिया । 

जानकारी और मुझे दिए गए स्पष्टीकरणो और निगम की गहियों में 

किए गए उम्मेस्त्र के अनुमार ये लेख और तुलन - पन्न उपयुक्त रूप से तैयार 
7 निगम की विभागीय केन्टीनो को पेशगियां । 

किए गए हैं और निगम के कार्याकलापो का मही और उचित म्प प्रस्तुत 
8 . अन्यत्र वर्गीकृत न की गई अन्य पेशगियां । 

करते हैं । 
9 विशेष पेशगियो । 

हस्ताक्षर 

नई दिल्ली 
2 . 3 पृष्ठ ( xxi ) पर " " 

दिनांक 5 - 12- 1981 

निदेशक नेत्रा परीक्षा 

केन्द्रीय राजस्व 
यह 1977- 78 मे पहले महाराष्ट्र सरकार को राज्य में कर्मचारी 
राज्य बोमा परियोजनानों के निर्माण तथा विस्तार के लिये दिए गए 
कर्जी की मूमक है । 

कर्मचारी राज्य बीमा निगम के 1980-81 
2 . 4 पृष्ठ ( xxi ) पर " छ " 

वर्ष के लेखाओं की सनेकित लेखा परीक्षा प्रतिवेदन 
__ "नकद प्रेषण शब्द का अर्थ एक लेखा मइन में दूसरे तथा दूसरे 

1 . सामान्य . 
से पहले में निधियो ( नकद ) के अन्तरण में है । निगम का राजस्व 

1980-81 वर्ष के दौरान 7014 कारखानों /स्थापनामों पर फर्मचारी 
भारतीय स्टेट बैंक मथा इसके महयोगी बैंकों के माध्यम से टिकटों की गग्य बीमा अधिनियम, 1948 के उपबन्धो का विस्तार किया गया जिनमें 
बिक्री नकद वसूली करके एकत्र किया जाता है । प्राप्त अंशदान मधिन 349 लाख कर्मचारी योजना के अंतर्गत पा गए । 31 मार्च, 1981 की 
क्षेत्रीय कार्यालय के लेखा सख्या 1 ( मग्रह लेखा ) तथा अन्त में मुख्यालय के स्थिति के अनुसार अधिनियम के अंतर्गत पाए कारखानों/स्थापनाओं की 
लेखा सम्या 1 ( केन्द्रीय ) में अतरित किये जाते है । प्रशासनकि व्यय तथा मंख्या 7161 4 थी जिनमें 63 , 32 लाख कर्मचारी थे । तथापि ( i ) 
बीमाकृत व्यक्तियों का हितलाभ की प्रदायगियो के लिए निधिया लेखा भारम्बानो (ii ) स्थापनामी और उममें कर्मचारियों की समया के अलग- अलग 
म० 1 ( मुख्यालय ) में अन्तग्ण करके क्षेत्रीय कार्यानयो /स्थानीय कार्यालयो माकड़े निगम के पास उपबन्ध नहीं थे । 
को भेजी जाती है । एक कार्यालय में दूसरे कार्यालय को निधियों के अन्तरण 
में मम्बन्धिम इम तरह के मभी लेन- देन को "नकद प्रेषण " कहा जाता 

1979- 80 नथा 1980- 81 वर्षों के निगम की प्राय-व्यय का 
विश्लेषण नीचे दिया गया है . - - 


माय 


व्यय 


" नकद प्रेषण " शीर्ष के अन्तर्गन 2 3, 49, 944 रुपय का माइनस शेष 
निगम के लेखो मे कुछेक जमा गणियों के समायोजन का मूचक है, जिसके 
लिए बैंक में 31- 3- 91 मे पहले रेमिट सूचना प्राप्त न होने के कारण 
दुनरी पोर डेबिट नहीं दिखाया जा मका । 


1979- 80 1980- 81 


1979- 80 1980- 81 


( लाख रुपयो में ) 


( लाख रुपयों में ) 


1 


2 


3 


4 


5 


- 


- 


H 


en 


- . 


- 


. 


- 


2 . 5 पुष्ट ( xxi ) पर " ज " 

" अन्य अषण -- विनियम लेखा " शब्द का अर्थ निगम के एक कार्यालय 
में दूसरे के बीच तथा दूसरे में पहले के बीच पुस्तका ममायोजन मे है । निगम के 
एक कार्यालय में प्रारंभ होने वाले नथा निगम के दूसरे कार्यालय की पुस्तकों 
में समायोजित किये जाने वाले लेन-देन विनियम लेखा द्वारा अन्तरित 
किए आते है । 


1. कर्म- 15, 961 17, 959 1. बीमाकृत 
चारियो 

व्यक्तियों 
तथा 

तथा 
नियोजकों 

उनके 

परिवारों 
अंपादान 

को हिन 
नाभ 


का 


- " अन्य प्रेषण -विनियम लेखा " शीर्ष के अन्तर्गत 16, 105, 779 रूपये की 

( शि का शेष निगम के लेखो में पुलेक जमा गगियों के समायोजन का 
भूचक है जिसके लिए 1980- 81 के लेख मन्द करने में पहले दुमरी 
मोर क्रेडिट ( नदनुपी मद ) नहीं दिखाया जा मका । । 
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- 


- 


- 


- 


- 


- 


- - 


__ 1 2 
2 अंशदान 

परस्पाज 
३. चिकित्मा 
हिसलाम 
की बावत 


शुरू में 


निगम 
द्वारा 
किए गए 
व्यय मे 
गज्य 
सरकारों 
का भोयर 


4. व्याज 
तथा 
लाभाश 


प्रसूमि 


निगम 


बाग 
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567 2. वार्षिक लेखे : 
15 17 चिकित्सा 

2 . 1 विविध जमा , मवर्गीकृत प्राय ( उचत लेखा ) 

31 मार्च, 1981 की स्थिति के अनुसार, "विविध जमा , अवर्गीकन 
1 . चिकित्सा 

पाय ( उचन्त लेखा ) " के अंतर्गन 21 . 16 लाख रुपए का क्रेडिट शेष 
उपचार 

असमायोजिम पड़ा हुआ है । जिसमें से 11 . 26 लाख रुपये की राशि 
की व्य 

1979-80 पथा 9 90 लाख रुपये की राशि 1980-81 से संबंधित है । 
यस्था पर 

शेष गशि निम्नलिखित शीर्षों के अंतर्गत मुक किए गए पाकड़ो के वास्तपिक 
होने वाले 

प्रभाव की मूचक है : - - 
खर्षे में 
निगम के 

(i ) प्रवर्गाकम प्राय 
शेयर के 

( ii ) अवर्गीकृम प्रदायर्याग 
रूप में 

( i ) अनिरिमा मंहगाई भमा जमा की वापिसी, तथा 
राज्य 
28 30 मरकारों 

(iv ) विविध जमा 
मावि की 

निगम ने बनाया ( नवम्बर 1981 ) कि यमाया राशियां श्रेडिट 
प्रवायगी 6, 0236 , 799 

की पुष्टि में पालान प्राप्त न होने के कारण है तथा भविष्य मे लेखों 
2. चिकित्सा 

में पैमी अवर्गीकुन मदो की पुनरावनि से बचने के लिए उपचारी कदम 
उपचार 

उठाए गए है । 
484465 संथा 
देख-रेख 

2 . 2 स्टाफ कारों की मूल्यह्राम प्रारक्षित निधि 
और 

स्टाफ कारों के मूल्यहाम की वार्षिक व्यवस्था ( 6 . 38 लाख रुपए) , 

स्टाफ कारों के मंकित मूल्य ( 5 . 65 लाम रपये ) के प्रमुमार से अधिक 
लाभों पर 

हो गई तथा लेखा परीक्षा रिपोर्टों में अधिक व्यवस्था पर टिप्पणी की 
जा रही है । इसके मावद निगम ने इन माधार पर अतिरिक्त मल्यह्रास 

की व्यवस्था करना जारी रखा कि मूल्य हास में जमा राशि स्टाफ 
प्रत्यक्ष 

कारों को लागत में अति को ध्यान में रखते हुए पनि नरों है । नयापि 
रूप में 

भावी प्रतिस्थापन लागतो की प्राप्ति के लिए व्यवस्था का "मुन्याहाम " 
किए गए 

के रूप में वर्गीकरण किया जाना उचित नहीं होगा । 

3. पेशगिया 
491853 ख. श्रीमान 
व्यक्तियों 

31 निगम के लेखों मे पता चलता है कि भूमि को खरीब, भवनों 
तथा 

आदि के निर्माण के लिए 1564 . 64 लाख रुपए की दी गई पेशगी 
उनके 

31 मार्च, 1981 की स्थिति के अनुमार " पूंजोगत व्यय के लिए दी गई 
परिवारो 

पेणगी " शीर्ष के अंतर्गत अग्निम समायोजन के लिए बकाया थी । तथापि 
को निगम 

ब्योरेवार रिकार्ड के अनमार बकाया पेशगियों को राशि 1568 . 88 लाख 
द्वारा 

रुपए थी जिसके ब्यौरे नीचे दिए गा हैं - - 
प्रत्यक्ष 
रूप से 

फ्रम वर्षजिसमें पेशगी का अवायगियां की गई 31 मार्च, 1981 
दिए गए स० 

की स्थिति के 
मकद एवं 

अनुसार बकाया 
अन्य हित 
लाभ 6, 3728 , 063 

- - - - - - - - - - - - - - - - - - 
2. प्रशाम 

12 
निक खर्च 1, 138 1, 410 

( लाख रुपयों में ) 
अस्पताल 
1 . 1970- 71 

153 . 04 
2. 1971- 72 

32 . 88 
पौषधालय 187 232 3 . 1972-73 

29 . 94 
4. पंजीगत 1. 1973- 74 

20. 35 
निर्माण 1 , 598 1 , 793 5 . 1974- 75 

49 . 61 
5. पापात 
6 . 1975- 76 

32 , 99 
प्रारक्षित 7. 1976- 77 

84 . 31 
निधि 8. 1977- 78 

78 . 4 
6. व्यय की 
9. 1978- 79 

167 . 99 
10 , 1979 - 80 

16281 
अधिक 
11 1980- 81 

751 . 48 
प्राय 1, 060516 
16, 979 19,322 जोड़ 16, 979 19,322 

जोर 

1566 . 88 


336 


380 


5. विविध 


1911 


म 


- 


- - - - - - 


- 


- - 


- - 


- 


- 


राणि 


265 


129 


तुलना में 


- 


- -- - 


- 


- - 


जोड़ 


- 


- 


-- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - - 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 
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- - - -- - - - - - - - 
इस संबंध में और भी टिप्पणियो नीचे दी जाती है. --- 

के अनमार 21 , 13 लाख रूपए की राशि प्रममायोजित रही , जिसके 

म्योरे नीचे दिए गए है .-- - 
( 1 ) 1970- 71 के सामने ये प्रदायगियां भी शामिल हैं । दी गई 
1, 53, 04, 304 रुपये को बकाया गर्माण में जिनको 1980-61 जैसी 

क्रम अदायगी का अप्रैल , 1980 1980- 81 31 मार्च, 1981 
पुरानी प्रधि मे संबंधित गगि जिमका अन्तिम समायोजन किया जाना 

म० वर्षकोबकाया राशि के दौरान का प्रममायोजित 
है । 1970- 71 से पहले की बकाया गशि के ब्योरे लेखा परीक्षा को 

निपटान राशि 
उपलब्ध नहीं कराए गए थे । स्पष्ट है कि 1970- 71 मे पहपे की 
भवायगियो को निपटान के बारे में लिखा-पढ़ी नहीं की जा रही है । 

( लाख रुपयों में ) 
( 2 ) हालाकि अम्लिम समायोजन के लिए पकाया व्यय का बहुत 

1 . 1974- 75 8 . 30 3 . 06 

5 24 
का भाग ( 15 . 67 करोड़ रुपए ) भूमि की खरीद में संबधित है लेकिन 2. 1975- 76 

0 . 11 

0 . 48 
रिकार पर इस बात का कोई उल्लेख नही है कि इन बकाया मदों के 

3. 1976- 77 

(0 . 28 0 . 04 0 . 29 
शीघ निपटाम के लिए प्रयत्म किए जा रहे है । 

4 1977- 78 2 . 05 . 22 

1 . 83 
3 . 2 31 मार्च , 1981 की स्थिति के अनुसार निगम के प्रमतानों 

5 . 1978 - 79 

08.10. 21 

0 . 63 
तथा अन्य भवनों की मरम्मत तपा रख -रखाव के लिए राज्य सरकारो) 

6 . 1979 - 80 ( i ) 8 . 96 ( i ) 2 . 90 ( 1 ) 6 . 06 
राज्य लोक निर्माण विभागों को दी गई राशियों में से 3 88 . 63 

( ii) 0 78 (ii ) शुन्य ( ii ) 0. 78 
लाख रुपए असमायोजित रहे जिसके म्योरे निम्न प्रकार है.- - 

( विशेष पेशगियो ) 

7. शीट तथा 
- - - -- - - - - - - 

मुलन पत्रमें प्रगति 0 . 25 
म सं० पेणगियों 1 अप्रैल , 1980 1980- 81 31 मार्च, 1981 

8 . 1980-81 ( i) 8 . 28 -- (i ) 8 . 28 
का बर्ष को बकाया राशि के दौरान को समायोजित 

( ii ) 0 . 59 

( ii ) 0 . 5 
मिपटाम राणि 

(विशेष पेशगियां ) 


059 


0 . 25 


- - 


- - 


- 


- 


- 


- 


- - 


1 


2 


3 


4 


5 


- 


-- - 


- 


- - - 


- 


- 


- 


- 


- 


- 


- 


- 


30 , 92 679 

24 . 13 

- - - - - -- - 
24 13 लाख रुपये की मकाया राशि निम्मग्निखित पाटिया के मबंध 
में बकाया थी . 


- 


- 


- 


- 


- 


- - -- 


- -- 


- - 


66, 53 
36 . 58 
41 . 70 
59 79 
70 . 35 
126 . 20 


( माम रुपयों में ) 
1 . 73 64 . 80 
3 . 17 

33 . 41 
7 . 08 

34 . 62 
10 . 85 48. 94 
28 66 41 , 69 
46 . 72 79 . 48 


पार्टी 

बकाया राशि 
- - - -- - - - - - - 

रुपये 
1 . नियंत्रक लेखन मामग्री 

5 , 26 , 229 
2 राज्य मुद्रण तथा लेखन मामग्री विभाग 

70, 810 1 
3 केन्द्रीय लोक निर्माण विभाग तथा राज्य लोक निर्माण 
विभाग 

64, 695 
4. निगम के क्षेत्रीय पथा अन्य कार्यालय 

7, 13: 9 
5 पोस्टल विभाग , नगरपालिकाए , अन्य स्थानीय निकाय 
मादि 

8, 375 
6. विधि खर्च 

2 , 44, 964 
7 विभागीय केटीन 

10,12 
8. अन्य 

6. 37 , 787 
9 विशेष पेशगिया 

1 , 36, 831. 


( - - ) 


1 . 85 ( - - ) 1 . 85 


- 


1 . 1974- 75 
2 . 1975- 76 
3 . 1976- 77 
4 . 1977 -78 
5. 1978 - 79 
6 1979 -80 
(i ) पटाये--- सार 

शोट तथा तुलन 
पा में प्रसंग 

तिया 
( ii ) पटायें -- प्रगज 

रात क्षेत्र का 
एक मुश्त समा 

योजन 
7 . 1980- 81 
( i) गुजगत क्षेत्र 

का एक मुश्त 

समायोजन 
(ii ) घटायें --- मेमो 

सथा पारशीट 
के बीच प्रसंग 
तिया 


- 


( - - ) 1 . 94 ( - - ) 1 . 94 

111 . 96 


111 . 96 


- 


- 


- 


- 


- 


- - - 


- 


मोड़ 


24, 12, 708 


( -- ) 26 11 


- - 


( - - ) 26 . 11 


कुछेक बकाया पेशगियों के संबंध में निम्नलिखित स्थिति मालूम 


( -- ) 00 . 16 


-- 


( - - ) 00 .16 


483 . 0594. 42 


388 . 63 


( क ) निगम के क्षेत्रीय कार्यालय तथा अन्य कार्यालय - 7, 12, 9210 

यह गशि समय-समय पर निगम द्वारा अपने क्षेत्रीय तथा अन्य कार्यालयों को 
छट-पुट खों को पूरा करने के लिए दी गई पेशगी की सूचक है । 
कई वर्षों में छुट -पुट वषों के लिए दी गई इस प्रकार की किमी राशि का 
प्रसमायोजन न्ययोचित नहीं है । 
( ख ) अन्य : 6, 37, 787 रुपये 

पेशगियो के इम पग में मबधित ब्योरे तथा विवरण लेखा परीक्षा 
घी उपलब्ध नहीं कराए गए । दिनगम ने मूचिन किया ( नम्बर, 1981 ) 
मि गशि में विविध प्रकार के खच णामिल है जिनका माष्ट उलनेम नही 
किया जा सकता । 


स्पष्ट है कि पुरानी प्रवधि से संबधित चममायोजिस राशि के निपटान 
की प्रगति बहुत धीमी है । 


33 निगम को आपूति तथा की गई सेवामों के लिए पिछले वर्षों में 
विभिा पाटियो को दी गई पेगियों में मे 31 मार्ष, 1981 को स्।ि 


- - 


- 


- 


- 


क्षेत्र 


9 . 97 


- - 


- 


- 


त्रिचर 


: 


- - 


- - - - 


- - - - - 


- 


- - 
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- - - - - - - - - - - - - - - - - -- - - - - - -- - - -- - - - 
( ग ) बिशेष पेशगियो : 1, 36, 830 रुपये 

12 
यह गशि पिछले वर्षों के दौरान चोरी , धोखाधड़ी, गवन आदि के 

12. मैसम फिनिक्स मिल्स लिमिटेतु बम्बई 

17 . 10 
कारण हानियो से मबधित है । इसके ब्योरे निम्न प्रकार हैं : - - 

13. मैमर्स १०पो० टैक्स्ट बुक , प्रेम प्रान्ध्र प्रदेश 

16 57 
बकाय गणि 14. मैमर्म मान्ध माइंटिफिक कंपनी, प्रान्ध्र प्रदेश 
रुपए 

मार्चछनपटनम 
1. दिली 

15 मैमर्म अलगप्पा टैक्सटाइल्म केरल 
J1, 117 

7 . 71 
2 गुमगत 

7071 

गवर्नमेट , ( प्राइटेट ) , लिमिटेड, 
3. मध्य प्रदेश 

22 , 431 
4. कर्नाटक 

5 , 000 

हालांकि निगम ने बताया ( नवम्बर , 1981 ) कि 4 । 1 करो 
5 उत्तर प्रदेश 

9 ,500 रुपये की पूरी बकाया राशि को वालो के लिए कानूनी कार्रवाई पत्राने 
G . पश्चिमी बंगाल 

81 , 711 हो की जा चुकी है , रिकार्ड को देखने में पता चला कि वसूली के लिए 
मोr 1, 36 , 830 

कानूनी कार्रवाई इन बकाया राशियो के केवल एक भाग के मंबध मे हो 

की गई है तथा बकाया राणियों के शेष भाग की वसूली के लिए 
विशेष पेणगियो के प्रतर्गन बकाया गशि का वर्षवार ब्योरा उपलब्ध 

कानूनी कार्रवाई संबधित क्षेत्रीय कार्यालयों द्वारा प्रारम्भ नही की गई 
नही था तथा 1980- 81 के दौरान पश्चिमी बंगाल क्षेत्र के संबंध में 
केवल 1000 रुपए का निपटान किया गया था । बकाया राशि के निपटान 

6 . अंशबानों की देर से प्रदायगी के लिए बाण्डिक हर्जान लगाना 
के मामले में प्रभावकारी लग मे लिखा-पढ़ी नही की जा रही है । 

क०रा०बी० ( माधारण ) विनियम , 1950 के विनियम 31क के 
4 . परिसम्पत्तियों तथा यातनों का मूल्यांकन न करमा 

अनुसार यदि कोई नियोजक के उन विनियम 26 मे निर्धारित समय के 
कर्मचारी गज्य बीमा अधिनियम , 1948 को घाग 37 के अनुसार 

अन्दर मंशवान कार्ड प्रस्तु न नहीं करता है तो यह माना जाएगा कि उसने 
निगम को अपनी परिसम्पनियो तथा देयतानो का मूल्याकन केन्द्रीय 

अंशदान को प्रदायगी ममय पर नहीं की है । फ० ग०मी० अधिनियम , 
सरकार के अनुमोदन मे नियुक्त मूल्यांकन ग 5 वर्षों के अन्तरालों 

1948 की धारा 85ख ( i ) द्वारा निगम को हर्जाने जो प्रशदानों की ममय 
पर फगना चाहिए हालांकि हम पहल का उल्लेख पिछले वर्ष की लेखा 

पर प्रदायगी न कर मकने वाले नियोजकों मे बकाया राशि तक हो 
परीक्षा रिपोर्ट में किया गया था । फिर भी 31 मार्च, 1979 की 

मकते है तथा उक्त धाग 85 ( ख ) ( 2 ) के अनुसार ये हर्जाने भू- गजम्म 
स्थिति के अनुसार परिसम्पत्तियों तथा देयनामो का छठा पंचवाषिक 

के बकाया की तरह वसूल किए जा सकते हैं 31 मई, 1981 को स्थिति 
मुल्यांकन मो नवम्बर , 1979 में प्रारम्भ किया गया था , अभी तक 

के अनुसार लगाए गए तथा वसूल किए गए हर्जातों तथा प्रगामी 
( नवम्बर, 1981 ) पूग नही किया गया । निगम में बताया कि मीमा 

बकाया राशियों की स्थिति निम्न प्रकार थी : -.. 
नियंत्रक , भारत सरकार में मूल्यांकन कार्य प्रारम्भ कर दिया है तथा 
कार्य सक्रिय रप मे प्रगति पर है । 

उन मामलो की लगाए गए हर्जानों पमूल किए गए बकाया हर्माना 
5 . अंशवानों के यकाया 

मख्या जिनमें की प्रगामी राशि हर्माना की गगि की गाशी 
31 मार्च, 1981 की स्थिति के अनुसार 20, 6 36 कारखानो स्थापनामो कारण बतामो 
के नियोजको/ कर्मचारियों से प्रशवानों के बकाया जो 31 मार्न, 1981 नोटिम जारी किए 
को 28 . 10 करोए रूपाए थे, 30 नवम्बर, 1980 तक की अवधि में गरा थे 
बाकर 41 24 करोड रुपए हो गए । अंशदानी के बकायो के वर्षवार 

24, 754607, 18, 976 26, 7 1, 9065 , 80, 74, 070 
ब्योरे निगम के पास उपलब्ध नही थे क्योंकि इस संबंध में कुछ क्षेत्रों से 
सूचना प्राप्त होनी थी । 

तथापि बकाया हर्मानो के वर्षवार योरे निगम द्वारा उनम्न नहीं 
जिन कुछेक कारखानों स्थापनाओं की बकाया राशि बहुत अधिक है 

कगए गए थे । निगम ने मूचित किया कि ( नबम्पर , 1981 ) की बकाया 
म्योरे नीचे दिए गए हैं :-- - 

हर्जानों को काफी गशि को वपूनी निम्नलिखिन का रगों मे नही की जा 

मकी : 
क्र० सं० कारखाना स्थापना 

राशि 

( i ) न्यायालयों में बकाया पड़े मामले , मथा 
( लाख मपयो में ) 

( ii ) उन पक नियोगको की वित्तीय कठिनाइयों जिनके पाम ऐमी 
12 

कोई परिसम्पनिया नहीं होती जिन्हें प्रमाण पत्र प्राधिकारी कुर्क कर 
1. मैमर्म कैलिको मिन, प्रहमदाबाद गुजरात 

866 97 

सके । 
2 . छो० ई०एस०यू० 

दिल्ली 

149 15 

( 1) नावसूल डिकी राशि 
3. मैमर्म भारत हेवी इलेक्ट्रिकल्म उसर प्रदेश 

88 . 68 

31 . मार्च, 1981 की स्थिति के अनुसार नियोजकों से निगम को 
4. मैमर्म काउये मिल लिमिटेड सम्बई 

प्रशदान के सबध में 33, 26, 476 रुपए की डिक्रियो को यमूली नरी की 
5. मैमर्म होम टैक्सटाइल मिल पन्दौर मध्य प्रदेश 

51 . 19 

गई जिनके व्योरे नीचे दिए गए है - 
G. मैसर्म मीताराम लिमिटेड बम्बई 

41 . 91 

- - - - - --- - - - - - -- - - 
7. मैमर्स मालवा युनाइटेड मिल्म मध्य प्रदेश 

क्रमम० वर्ष 

राशि 
इन्दार 

1. 1905 में पूर्व की अवधि में 
8 मैमर्स म्वदेशी काटन मिल्म , उत्तर प्रदेश 

25 . 78 

1975-75तक 
कानपूर 

2. 1976- 77 

4, 63, 560 
५ . मैमर्म आर० बी०एम०एम० चैट बिहार 

25 . 33 3 1977- 78 

1 , 51, 936 
मिल्म 

4 . 1978- 79 

63, 892 
10 . मैमर्म एथग्टन म्ट एड कंपनी , उत्तर प्रदेश 

2337 
5 . 1979- 80 

1 , 26, 049 
कानपुर 

6 . 1980- 81 

1 , 508 
11. मैमर्ग उठीमा टैक्सटाइल उरीमा 

21 . + 2 
मिल्म, चौद्वार 

जोड़ 32, 2 6, 476 
- . 


- 


- 


- 


- - 


- 


- 


- - - - - 


_ _ _ 


- - 


- -- 


- - - - 


- 


- 


- - 


- - - 


- - 


- 


- - 


- 


- - - 


- 


- 


- - - 


77 . 99 


41 66 


- 


- 


- 


- - 


- 


- 


- 


- 


- 


- - 


- 


23, 95, 531 


.. 
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- - 


- 


- 


- - 


- 


- 


से तथा 956 जनवरी में मार्च 1981 तक की अवधि तक 

की सम्बन्धित थे । 
( iii ) जिन कारखानों के मबध में योजना में व्याप्ति की अन्तिम 

नारीन निश्चिम नहीं की गई है, 31 मार्च, 1981 के स्थिति 
के अनुसार उनके वर्षवार क्षेत्र बार व्यारे तीचे दिए गए 


- - 


31 मार्च , 1981 की स्थिति के अनुसार एक लाम्ब पाप से अधिक 
की पिको की गशि के राज्यवार पाकरे निम्नलिखित है - - 
क्रम स० राज्य 

মি 
- - - - 

- - - - - - 
1 . मध्य प्रदेश 

8 , 69, 529 
2. उत्तर प्रदेण 

5 , 53, 258 
3. राजस्थान 

3, 23, 646 
4 बम्बई 

2, 80, 350 
5. तमिलना 

2 , 65 , 744 
6 पशिचम बगाल 

2, 52, 213 
गजरात 

2, 50, 384 
8 पजाब 

1 , 21, 459 


- 


- - 


- 


- - 


गग्य क्षेत्र 


बकाया निरीक्षणी 

की संख्या 


- - 


- 


2 , 181 
1 , 584 


1, 107 


885 


556 


134 


1 . पश्चिम बंगाल 
2. पंजाब 
3 दिल्ली 
1. गुजराम 
5. उत्तर प्रदेश 
6 कर्नाटक 
7. तमिलनाड 
8. राजस्थान 
५ . बिहार 
1 ) मध्य प्रवेश . 
11. पान्न प्रदेश 
12. नागपुर 
13 मम 
14. केरल 


411 
356 


निगम ने बताया ( नवम्बर 1981 ) कि निगम निष्पादन न्यायालय 
के कार्यपालन में हस्तक्षेप नहीं कर मकता और पिक के निष्पादन के लिए 
प्रतीक्षा करनी पड़ती है । निगम ने प्रागे बनाया कि इन परिमीमामों 
के बावजव संबधित क्षेत्रीय निदेशक डिकियों का यथाशीघ्र निष्पावन 
कराने के लिए. मामलो मे लिखा-पढ़ी जारी गरे हुए है । 
8 . अचल सम्पत्ति ( भूमि सपा भवन ) के रजिस्टर 
____ 31 मार्च, 1981 को स्थिति के अनुसार तुलनपत्र में निगम के नाम 
67,11,51, 684 रुपए की परिसम्पग्लियो दिखाई गई है जिनके ब्योरे 
नीचे दिए गए है : -- 
निगम के पूर्ण स्वामित्व में भूमि नथा भवन 

66, 99, 66, 604 
निगम तथा राज्य सरकारो के सयुक्त स्वामित्व मे भूमि तथा 
भवन 

11, 65, 085 
जोड़ 67 ,11, 51, 689 


305 


260 


100 


94 


69 


38 


हालाकि निगम ने भूमि नथा भवनों के रजिस्टर रखना शुरू कर दिया 
था परन्तु ये पुरे नही किए गए थे और इन रजिस्टरी में परिसम्पनियों का 
मार भी नही दिया गया था । प्रन तुलननम्न में इम मगध में दिखाई 
गई 67, 11, 51 , 689 की गशि की जांच नहीं की आ सकती थी । 

इसके अलावा निगम के कार्यालयों तथा अस्पतालो और प्रौषधालयों 
के लिए परिसम्पनिया अदायगी रजिस्टर के अनुसार निगम के पूर्ण 
स्वामित्व में भूमि नथा भवनों के सम्बन्ध में 66, 96, 70, 694 रुपये 
थो मथा निगम और राज्य सरकारी के मयुक्म स्वामित्व में भमि तथा 
भवनो के सम्बन्ध में 11, 85, 085 पाए थी जबकि तुम्लन -पत्र में ये 
राशिया क्रमश 66, 99,66, 604 रुपये तथा 11, 85 , 085 रुपये दिखाई 
गई थी । इन दोनो प्रॉकहों में 2, 95, 111) रुपए की प्रमनि थी जिसका 
समाधान करना आवश्यक है । 

प्रदायगी रजिस्टर के मार में दिए गए 66, 96, 70, 694 रुपए के 
माकड़े भी भुमि मथा भवनों के रजिस्टरी के पूग न किए जाने के कारण 
उममे दर्ज की गई प्रविष्टियो से मेल नहीं खाते । 
9. कारखानों/संस्थापनाओं का बकाया निरीक्षण/ सर्वेक्षण 
___ " कारखानों के निरीक्षण में अनुदेशो की पुम्निका " में किए गए अनुदेशों 
के अनमार निश्चित रूप में योजना के प्रतर्गत मभी कारखानों का वर्ष 
में एक बार निरीक्षण किया जाना तथा योजना के अंतर्गत न पाये कारखानो 
का लगातार दो वर्षों में एक बार सर्वेक्षण किया जाना प्रावश्यक है तथापि 
यह देखा गया कि - - 
(i ) 31 दिसम्बर 1980 तक की अवधि के दौरान निरीक्षण किये 

जाने वाले 65, 964 कारखानो में मे 31 मार्च, 1981 की 
स्थिति के अनुसार 7. 351 कारखानों का निरीक्षण बकाया 
था इसी प्रकार जनवरी में मार्च 1981 के दौरान निरीक्षण 
किये जाने वाले 16, 820 अन्य कारखानो मे में 5, 594 
कारखानो का अभी मक पक्मबर 1981 में निरीक्षण किया 

जाना था । 
(ii ) निरीक्षणो के मामलों की नरह मर्वेक्षण भी काफी संख्या बकाया 

में थे 31 अक्तूबर, 1981 की स्थिति के अनुसार मे बकाया 
गर्वेक्षण में मे 3, 596 31 दिसम्बर 1980 तक की अवधि 


जोड़ 

8,683 
( 4 ) चे राज्य जिनमें निरीक्षण /सर्वेक्षण के समध में 50 प्रमिशा से 
भी कम कार्य था वे अमम ( 44 प्रतिशत ), मध्य प्रदेश ( 25 प्रतिशत ) , 
केरल ( 24 प्रमिशन ), दिल्ली ( 18 प्रतिशत ), उट्टीमा ( 16 प्रतिणत ) , 
मिहार ( 1 2 प्रतिशत ) और पश्चिम बगाल ( 5 प्रतिशम ) थे । 
___ निगम ने ( नवम्बर, 1981 ) में बनाया कि कारखानों/संस्थापनामो की 
अन्तिम व्याप्ति तथा निरीक्षण/मर्वेक्षण न करने की मारीख का निर्णय न 
करने के कारण निम्न प्रकार थे :---- 

( 1 ) नियोगको द्वारा प्रस्तुत किए गए रिकार्ड । 
( 2 ) कारखाने बन्द थे तथा नियोजको का प्रना -पता मालूम नही था । 
( 3 ) अधिनियम के उपबन्धों में छूट के लिए प्राप्त अभिवयन । 

( 1 ) न्यायालयों में व्याप्ति का विरोध करने वाले नियोजय । 
10. 100 बिस्तर माला कर्मचारी राज्य बीमा सामान्य अस्पताल, बुर्जापुर 

( पश्चिम बंगाल ) का निर्माण । 

कर्मचारी राज्य बीमा सम्पताल , दुर्गापुर के निर्माण के लिए 30 
एकर भूमि 4, 54, 500 रुपये की मुल लागत पर गरीवी गई और जनवरी , 
1966 में राज्य सरकार में उक्त राशि की अदायगी की गई । 
___ समय-समय पर कई प्रस्नायो पर विचार करने के बाद ममनूबर , 
1978 में निर्माण के कार्यक्रम को अन्तिम रूप दिया गया । 1978 के 
अनुमोदित प्रस्ताव के अनुसार 1966 में अमित की गई 30 एकर भूमि 
में में 10 . 5 एकड़ भूमि प्रावश्यकता मे फालतू थी तथा राज्य 
मरकार से फालतू भूमि वापिस लेने के लिए कहा गया था और प्रारम्भिक 
में वास्तव आवश्यक भूमि का निर्धारण न करने के कारण 15 वर्ष से 
अधिक निधियों का उपयोग नहीं किया जा सका । इसके अलावा 15 वर्ष 
के बाद भी अस्पताल भवन का निर्माण न करने के कारण स्पष्ट नहीं 
थे । 

ह०/ - - 
निदेशक लेखा परीक्षा 

केन्द्रीय राजस्व 
[ स . जी -20017/3/81 (एच०पाई० ) ] 

पार०के० दास, अवर मचिय 
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Now Delhi, the 70 January, 1982 
S.O . 3655 - -In pursuince of section 36 of the Employees State Insurance Act, 1948 (14 of 1948 ), they 
are houby published for general information , 

EMPLOYEES STATE 

INCOME AND EXPENDITURE ACCOUNT 
EXPENDITURE 

- - - 

- - -- -- - - 

Head of Account 
Previous Year 

Amount 

Total 
1979 - 80 

- 
Rs. 

Reno Rs. 
1 . Bynefits to insured Person & thir familie . 
A Medical Benefits, 

(i) Payments to State Govts. as Corporation s Shiro of 

this opettyes or providing medical treatment and ma 
51, 23,42,106 ternity facilities etc . 

67,98 ,46 ,759 ( A ) 
( ii) Medical care & materrity fucililius (expensos incur 
3 , 35 ,85,407 l ed direct by th : Cocpn .) 

3, 80,04, 3 1 
63, 59 ,27, 513 Total A - Medical Benefit 

71,78 ,31,070 
B , Cash Benefits, 
42, 96 , 75 , 462 ( 1 ) Sicko : ss Benefits 

49, 22 ,14 , 448 ( B ) 
3, 25 , 97, 884 (2 ) Extended Sickness Bonefit 

3, 81,03, 310 
6 , 51 , 570 (3) Enhan cd Sickness Benefit for Family Planning 

8 ,60, 370 
1 ,94, 90 , 537 ( 4 ) Matornity Bonefit 

2 ,11,06 , 412 
( 5) Disabloment Benefit 
6 , 93 ,67 , 776 ( а ) Тgmporary 

8 , 66 ,57, 170 
6 , 57,83, 000 (6 ) Permaneni (Capitalised Value) : : : : 

11 , 70 , 86 , 560 

( C ) 
1 , 76 ,48 000 (6 ) Deperk ants Benefit ( Capitalised Value) 

4 , 70 94 , 440 
10 .08, 398 (7 ) Furterul Benefit . 

. 

10 ,22 , 266 
63, 55 , 22 , 627 Total B - Cash Benefits 

80 . 41, 44 , 976 


- 


- - 


_ dra 


- 


- 


11 , 223 
4 ,87, 564 


4 , 53 ,136 


12 ,16 ,48301) 


L 


21, 68 , 406 


21, 68 , 406 


- 


- 


- - 


- 


- 


- 


1,52 ,41,64, 452 


- 


- 


- 


- - 


- 


C . Other Bunefits . 

(a ) Expenditure 01 th , Rehbilitation of Disabled Insured 
7 , 523 

Person , . . . . . . . . . 
4 , 48 ,754 (b ) Mzdical Byards & Appeal Tribunals , 

(c) Payments to Insured Persons 
3 ,57 ,660 

(i) Conveyance charges and /or loss of wages , 

(ii) Incidentalcharges under Family Planning 
9 , 18 , 182 (d ) Miscellaneous . . . . . . . . 

17 ,32 ,119 Total C - Other Benefits 
1, 27 , 31,82 , 259 Total Bin Ats to l asured Persons & thoir families 

2 . Administration Expenses. 
A . Superintendence . 

1. Corporation , Standing Committee , Regional Boards 
69 ,013 

Etc . . . . . 
1 ,98 ,232 

2 . Principal Officers , 
61, 73 ,200 

3 . Other Officers 
3, 36 ,26 , 149 

4 . Ministerial Establishment 
54 , 26 ,092 

5. Group D Staff 
1 , 21, 06 , 975 

6 . Contingencies 
5 ,75, 99 , 661 Total A - Superintendence 

B . Field Work 
19 ,00 ,798 

1 . Officers 
3 ,33, 56 , 058 

2 . Ministerial Establishment , 
50 ,71 , 313 

3 . Group D Stall 
39,49,877 

4 . Contingencies 
4 , 42, 78,046 Total B -- Field Work 
1,37, 50, 59 ,966 Total Carried Over 
( A ) See paragraph 1 . 1 of explanatory notes in Anllcxure 1. 
( B ) See paragraph 1. 2 of explanatory notes in Annexure I. 
( C ) Seo paragraph 1. 3 of explanatory notes in Annexure 1. 


99 , 181 
3 ,03, 153 
75 , 19, 346 
4 , 20 , 53,648 

65, 58 , 594 
1 , 58 ,93 , 144 


. 


. 


- 


- 


7, 24, 27 ,066 


. 


23, 76 ,276 
4 ,03, 31 , 355 
61 ,62,100 
48 ,00,078 


- - 


5 ,36 ,69 ,809 


1, 65,02, 61 , 327 


-- - - 


-- 


- - 


( m II- - 
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audited accounts of the Employees State Insurance Corsoiation , together with audit report thejeon , for the year 1980-81 , 


INSURANCE CORPORATION 
FOR THE YEAR ENDED 31st MARCH , 1981 


INCOME 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


Pievious Yoar 

1979 -80 


IIçads of Account 


Amount 


Total 


Rs. 


Rs. 


Rs. 


1 ,53, 63 , 28 , 298 

15, 72 ,055 
77, 46,520 
14 , 57, 288 


1 . Cozibulions. 
Employers and Employees Sharos . 
Employers Sharo only . 
Employers Share oily 
Interost 02 Contributions 


1 , 78 , 79 , 091 ,620 ( D ) 

21 , 78 ,710 (E ) 
58 , 41, 539 ( F ) 
17, 34 , 671 


1, 59 , 76 ,04, 161 


Total Contributions 


1, 79,76 , 56 ,540 


28, 21, 875 


29 ,53 , 125 


29 ,53 ,125 


4 ,83 , 70 , 143 

49, 42, 593 


State Government/Union Territories share towards niedical benc 

fits initially in urred by th : Corporation 
Othyr Heads of Revenue 
Interest & Dividends 
Compansatio .l . . . . . 
Rents , Rates & Taxes. 
(i) Offics of thy Corporatio 1 ( Including Staff Quarters ) 
( il ) Hospitals , Dispensaries & Staff Quarters 
Feas, Fings & Forfeitures 
Miscellaneous . . . . . . . . . 


4 , 62 ,47 , 832 ( F ) 
2 ,97 ,67,004 (G ) 


7,92,757 
3 ,85,18 , 880 

32,52, 980 
17,00,879 


8, 30 ,839 
4 , 77 ,84 , 380 
45 ,01,668 ( H ) 
24 , 11 , 553 ( 1) 


9 ,74 , 78 , 229 


Total of other Heads of Rovenue 


13, 15 ,43,276 


1 ,69,77,04,265 


Total Carried Over 


. 


. 


. 


1,93, 21,52, 941 


( D ) Sco paragraph 1.4 of explanatory notes in Annexure I. 
(E ) Soo paragraph 1. 5 of explanatory notes i11 Aznexure I, 
( F ) Soe paragraph 1 .6 of explanatory notc ; in A inexuro I. 
(G ) S2 piragraph 1. 7 of explanatory nt ; in Agzexurg I. 
( H ) S : Pagla 11,8 of volnato y motos in Anyxure I. 

(1) See paragraph 1 . 9 of cxplanatory notes in Annexure I. 

(J) Sre paragraph 1.10 of explanitory notes in Annexure I. 
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Heads of Account 


Amount 


Previous Year 

1979 - 80 


Total 


- 


- - - - 


- - 


Rs. 


Rs. 
1,37,50,59,966 


Total Brought Forward 


Rs. 
1,65,02 ,61,327 


4 , 85 , 068 

53 ,445 
1 , 37 , 783 

99 , 226 
2 , 16 , 298 
1 ,07,964 
3 ,70,872 
9 ,93, 727 


4 ,75,220 

77, 728 
1 , 19 , 514 
32 ,212 (K ) 
2 ,42,000 

74 , 064 
4 ,07,942 
16 ,31,768 


53,42, 509 


C . Other Charges 

1. Legal Charges 
2 . Josurance Courts 
3 . Publicity and Advertisement Chargos . . . . 
4 . Charges formaintaining Bankin Accounts 
5 . Audit Fecs . 
6 . Leave Salary & Pension Contribution 
7. Depreciation of Office Building/Staff Cars 

Repairs and Maintenance of Once Buildings 
9 . Retirement Benefits 
(a ) Pension Reserve Fund for the employees of the Cor 

poraticn . . . . . . 
(b ) Corporation s Contribution towards Employces 

Corporation Provident Fund 
(c ) Interest paid to ESIC Provident Fund 

(d ) Incentive Bonus 
10 . Compassionate Reserve Fund , 
11. Provident Fund Deposit- Linked Insurance Fund 
12 . Losses . . . . 
13 . Miscellaneous . . . . . . . . 
14 . Ex -Gratia . . . . . . . . . 


66 ,58,690 (L ) 


39,401 


37,01,309 
1 , 57 ,579 
35 , 000 
90 , 000 

9 ,000 
39 , 532 


34 ,460 
46 , 11 , 760 
1 , 97 , 993 

35 ,000 
90 , 000 

1, 000 
10 , 539 (M ) 
2 ,45 , 448 


1, 18 ,78 ,713 


Total C – Other Charges 


1 , 49 , 45, 338 


11, 37, 56 ,420 


14 , 10 ,42, 213 


47,88,913 


TotalHead 2 - Administration Expenses 
3 . Hospitals and Dispensaries 
1. Provision for depreciation of Hospital Buildings transferred 

to fund 
2. Provision for Repair & Maintenance of Hospitals /Dispen 

saries transferred to fund . . . . . . 


46 ,41,490 


1, 38, 87,848 


1, 85 ,65, 960 


1,86 ,76 ,761 


Total Head 3- Hospitals And Dispensaries 


. 


. 


. 


. 


2 , 32, 07,450 


4 . Capital Construction /Emergency Reserve Fund 
1 , Capital Construction 
2 . Emergency Reserve Fund . 


2 ,65 ,03,682 


17 , 92 , 83 , 129 (N ) 
1, 28 , 91 , 140 (0 ) 


18 ,62,64,098 


Total Huad 4 -Capital Construction / Emergency Reserve Fund 


. 


19, 21,74 , 269 


1 , 59 , 18 , 79 , 538 
10 ,60 ,24 ,727 


1, 88, 05, 88 ,384 


Total Expenditure on Revenuo Account 
To excoss of Income over Expenditure carried over to Balance 
Sheet . . . 


5 , 15 ,64 ,557 


WAT 


. 


. 


. 


. 


. 


1 , 93, 21 , 52, 941 


- 


- 


- 


- 


23:21.92,34 


1 ,69 ,79 , 04 ,265 GRAND TOTAL . . . . 
(K ) See paragraph 1.11 of explanatory notes in Annexure I. 
( L ) Sec paragraph 1 .12 of cxplanatory notes in Annexuro I. 
( M ) Sce paragraph 1. 13 of explanatory notes in Annexure 1, 
(N ) Sce paragraph 1, 14 of explanatory notes in Annexure I. 
(0 ) See paragraph 1,15 of explanatory notes in Annexure I. 


New Delhi, 
Dated 30th May 1981, 
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Heads of Account 


Amount 


Total 


Previous year 
1979 -80 

Rs. 
1, 69 ,97,04 ,265 


Rs. 


Rs . 


Total Brought Forward . 


. 


Rs. 
1, 93 ,21, 52 ,941 


. 


. 


. 


. 


. 


. 


1919,04 3865 GRANDTOTAL . 


1.69 .79 . 04 . 265 


GRAND TOTAL . 


. 


. 


. 


. 


. 


. 


. 


1, 93 ,21, 52 ,941 


I. C . SARIN , 
Financial Advisor & Chief Accounts Officer 

Employoes Stato Insurance Corporation 
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- - : - GESESSY 


EMPLOYEES STATE 
Balance Shoct as at 

Total 


Liabilities 


Amount 


Previous year 

1979 -80 


Rs. 


Rs. 


Rs. 


1, 56 , 96 , 49 , 187 

10 .60 , 24 ,727 
1,67,56 ,73, 914 


Balance of excess of Income over Expenditure 
As per last Balance Sheet . . . 
Addition During the year . . . 


. 
. 


. 
. 


. 
. 


1 ,67, 56 ,73 , 914 

5, 15 , 64 ,557 


1, 72 ,72 , 38 ,471 


RESERVE FUNDS 
1. Capital Construction Reservo Fund 

As per last Balance Sheet . . . 
ADD provision made during the year . 
Interest received from Inyostments . 


. 


. 


74,89,66, 131 
15 ,97 ,60 ,416 

1, 38 , 19 , 243 
92 , 25 ,45 ,790 


. 


. 
. 


92 , 25 , 45 , 790 
17, 92 ,83, 129 
1, 21, 93 ,541 


. 


. 


. 


1 , 11 ,40 , 22,460 ( A ) 


18 ,62 ,85 ,906 
6 , 50 ,83 ,000 

70 ,66 , 776 
( - )5 ,73, 7 ) , 146 

20 ,05,65, 536 


2 . Perminent (Partial & Total) Disablement Benefit Reserve Fund 

As per last Balance Sheet . 
Provision made during the year . . . . . 
Interest roceived from Investments , 
L ss payments mide during the year . . 


20 ,05,65 ,536 
11 , 70 , 86 , 560 

51, 74 , 501 
( - ) 7, 28, 95 ,970 


24 , 99 ,30 ,627 


. 


. 


. 


. 


10 , 51 ,06 , 740 
1,76 ,48 , 000 

39 ,87, 292 
( - ) 1, 18, 59, 142 

11, 48 ,82,890 


3 . Dependants Binclit Reserve Fund . 

As per last Balance Sheet . . . 
Provision made during the year . . 
Intercst received from Lovestments , 
LESS payments made during the year 


11,48 , 82 , 890 
4 ,70 , 94 , 440 

29 ,63, 944 
( - ) 1,40 ,82 ,431 


15 , 08 , 58 , 843 


4 ,88 , 54 ,926 


5,21, 25,066 


1, 38 ,09 , 901 

39, 401 
37 , 01, 309 

1,57, 579 


4 . Employees State Insurance Corporation (BB ) Provident Fund. 

As per last Balance Sheet . 
Add amount credited during the year 

(1) Employees Subscription . . . . . . 
( ii ) Corporation s Contribution . . 
( iii ) Interest on Employces & Corporation s Shares 
( iv ) Incentivo Bonus , . . 
(v ) D . A . Deposit 
Total carried over of this Head , , , , , , 


1,74 , 19 ,041 
( - ) 1 ,40 ,837 
46 ,11, 760 
1,97,993 

42,688 
7 ,42,47,611 


6 ,65 ,63, 116 


3,24, 20 , 50 ,401 


2 ,91, 36 ,68 , 130 T otal Carried Over . . . . . . . . 

Sau 
( A ) See Roceipt and Payment Account in Statement A . 
(BD ) Sce Statement E . 
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INSURANCE CORPORATION 
31st Mirch , 1981. 


Assets 


Amount 


Total 


Previous year 

1979 - 80 


- - 


- 


- 


- 


- 


Rs. 


Rs. 


Rs. 


3,09,71, 171 

64 ,89, 351 
3 ,74 ,60 ,522 


L ind , 2111Buljinys (Wholly owned by the Corporation ), 
(a ) Buildings for Offices of the Corporation . 

As per last Balance Sheet . 
Additions during the year , 

Total ( a ) . . . . . . . 
( b ) Hospitals & Dispensarics. 

As per last Balance Sheet . 
Additions during the year , . 

Total (b ) . . . . . 


3, 74 ,60 ,522 

58 , 00 , 343 
4 , 32, 60 ,865 


. 


. 


43,05 , 68 ,012 

7 , 98 ,66 ,232 
51 ,04 , 34 ,24 
54 , 73 , 94 , 766 


51,04 , 34 , 244 
11, 62 , 71 , 495 
62 , 67 , 05 , 739 


66 ,99 ,66 ,604 ( B ) 


Lunds and Buildings (Jointly owned by the Corporation and State 

Governments ) Corporation Shaie . 
Hospitals and Dispensaries, 

As per last Bilance Sheet 
Additions during the year, 


11 , 85 ,085 


9 ,26 , 807 
2 ,58 , 278 
11 , 85, 085 


11 , 85 , 085 


4 ,03, 95 ,046 


3 ,62,43 ,678 


( - )41, 51, 368 

3,62,43 ,678 


Amoint advanced fui Capital expenditure . 
(a ) Amount advanced from General Cash Balance. 

As per last Balance Sheet . . . . 
ADD payments made during the year . . . . . 
LESS adjustments and recoveries . . . 

Total (a ) . . 
(b ) Amount advanced from Capital Construction Reserye Fund . 

As per last Balance Sheet . . . . . . . 
ADD payments made during the year . . 
LESS adjustments and recoveries . . . . . . 
Total (b ) . . . . . . . . . . 


(- - )1 ,72 ,85, 841 

1 ,89,57 , 837 


15 ,87,69 ,716 

6 ,63,80 ,460 
( - )8 , 37, 13,516 

14 , 14 , 36 ,660 
17 , 76 ,80 , 338 


14 , 14 , 36 ,660 

10 ,40 ,62 , 365 
( - ) 10 ,79 , 93 ,086 

13 , 75 ,05 ,939 


15 , 64 ,63 ,776 


5 ,65, 196 


Staff Cars . 
As per last Balance Shect 
Additions during the year . 


. 
. 


. 


5,65, 196 


. 
. 


. 


. 
. 


. 
. 


5,65 , 196 


72 ,73, 25 , 385 


Total Carried over . . . : _ _ i 
(B ) Sec paragraph 2. 1 of explanatory notes in Annexure II. 


82,81,80,661 
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DITSIIA 


Liabilities , 


Previous year 

1979 - 80 


Amount 


Total 


Rs. 


Rs. 


, 


3,24 ,20 ,50 ,401 


Rs. 
2 . 91 . 36 ,68 , 130 

6 ,65,63, 116 
( - ) 1,06 ,61 ,268 


Total Brought Forward , , , , 

Total Brought Forward of the Sub -Head 

LESS payments made during the year . 
LESS amount transferred to : 

( i) Pension Reserve Fund , . 
( ii ) Unclaimed Deposit . . 


7,42, 47,611 
( - )1,21,46 ,947 


. 


. 


. 


. 


( - 37, 41 ,674 

4 ) 35 , 108 
5 , 21, 25 ,066 


6 ) 1 ,47,471 

) 33 , 762 


6 , 18 ,92 , 431 


1, 08 ,482 
90 ,000 

4 , 055 
( - ) 36 ,614 

1,65 ,923 


5 . Provident Fund Deposit - Linked Insurance Fund 

As per last Balance Sheet , . 
Provision made during the year . . . . 
Interest and Gain received from Investments , . 
LESS payments made dwing the year . . . 


1 ,65,923 
90 , 000 

4 , 270 
( - )66 , 716 


1 ,93,477 


75 ,880 
4,93 ,928 

2 ,857 

65,000 
( ) 1,88,858 
( - ) 10 ,000 

( - -) 120 
4 , 38 ,687 


6 . Employeez State Insuranc : Corporation Group Insurance Fund . 

As per last Balance Sheet . . . . 
Contribution received during the year . . 
Interest and Gain recolved from Investments 
Amount received from Life Insurance Corpn . 
LESS Promium paid to Life Insurance Corpn . 
Assured sums paid to beneficiaries 
Endowment benefit paid to Retirement , 


4 , 38 ,687 
5 ,65 ,902 

11, 329 

65 ,000 
( - )1, 47,356 
( -- ) 1,64 ,614 

6 )2, 556 


7,66, 392 


35 ,64,911 
3 ,42, 670 
1 , 35 , 309 
40 ,42, 890 


7. Depreciation Reserve Fund of buildings for the Offices of the 

Corporation (Including Staff Quarters). 
As per last Balance Shect . . 
Provision made during the year 
Interest and Gain received from Investments , 


40 , 42, 890 
4,07, 942 
1,04,332 


45 ,55 , 164 


3 , 98 , 78, 158 

47 ,88 , 913 

15 , 12 , 736 
4 ,61, 79,807 


8 . Depreciation Reserve Fund of Hospital Buildings, 
As per last Balance Sheet . 
Provision made during the year . . 
Interest received from Investments , , , 


4 ,61, 79 , 807 

46 ,41, 490 
11, 91, 428 


3 ,20 , 12, 725 


6 , 21,714 


9 . Depreciation Reserve Fund of Staff Cars , 
As per last Balance Sheet 

, 
Provision made during the year . . 
Interest received from Investments , . 
LESS payments made during the year , 


. 


. 


6 , 12 , 202 

28 .202 

23, 136 
( - )41 ,826 

6 ,21 , 714 


. 


16 ,013 


. 


. 


. 


6 , 37,727 


3, 36 ,21,08 ,317 


3,01 ,72,42, 217 


Total Carried Over 


[ 
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Assets 


Amount 


Total 


Previous year 

1979 -80 


- - 


- - - 


- 


- - 


- 


- 


- 


- - 


-- - - - 


- - - 


- 


- - 


- - 


- 


Rs. 


- - - - 
Rs. 


72, 73, 25 ,385 


Rs. 
82,81,80 ,661 


86 , 911 

5 , 120 
) 1, 000 
19 ,031 


Total Brought Forward 
Permanent Advance to the Heads of Offices of the Corporation . 
As por last Balance Sheet . . 
ADD payments made during the year , 
Less recoveries made during the year . . 


91, 031 

10 ,305 
(- ) 2 


1 ,01,334 


28 ,547 

1, 51, 396 
( - ) 1 .05 , 930 

74 ,013 


Advance of pay on transfer to the Employecs of the Corporation 
As per last Balance Sheet 
ADD payments made during the year , , 
LESS recoveries made during the year . . . . 


74, 013 

1 , 31, 250 
6- ) 1,44,440 


. 


60, 823 


95 ,064 

1, 54 , 562 
( - ) 1, 37 , 772 

1,11 ,854 


Advance of T .A . on transfer to the Employees of the Corporation . 
As per last Balance Slicet, 
ADD payments made during the year. , , 
LESS recoveries made during the year . . . . . 


1 , 11, 854 

1, 82, 556 
(- )1,64, 788 


1, 29 ,622 


13, 54, 727 

9 ,78 ,021 
( )7 , 66 , 157 

15, 66 ,591 


Advance for the purchase of Conveyance to the Employees of the 

Corporation . 
As per last Balance Sheet . . . . . . . 
ADD payments made during the year . . . . . 
LESS recoveries made during the year . . . . . 


15 , 66 ,591 

11,00,981 
( - ) 8 ,54 ,256 


18 , 13,316 


28, 98, 872 

18 ,73 , 966 
( - )25 , 73 ,823 

21, 98, 872 


Miscellaneous Advances to the Employees of the Corporation 

(Festival Advance /And Fan Advance /Flood Advances) 
As per last Balance Shçet 

. . . 
ADD payment; made during the year . . . . . . 
LESS recoveries made during the year . . . . . 


21,98 , 872 

19 ,46 ,619 
( - )23,62 ,668 


17 , 82 , 823 


91,57, 060 

26 , 39 , 100 
( - ) 16 , 45, 252 

1,09, 50 , 908 


House Building Advance 
As per last Balance Sheet , 
ADD payment made during the year . 
LESS recoveries made during the year . 


. 
. 


1 ,09 ,50 ,908 

33 ,41 ,634 
4 16 , 26 , 460 


1 ,26 ,66 ,082 


1,327 

1 , 860 
( - 1948 


Advance payments on behalf of State Governments. 
As per last Balance Sheet . . . . 
ADD payments made during the year , , 
LESS recoveries made during the year . 


2 , 239 

1 ,457 
(- - ) 1, 833 


2 , 239 


1, 863 


14:31:20.93 Total Caried over 


74 ,23,20 ,893 


Total Carried Over 


: 


84 , 47, 36 , 524 


- - - - 


- 


- - - - 


- 


- 


- - 


Bar 


- 


Rs. 


Rei 
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- - - - * * 
Previous year Liabilities 

Amount 

Total 
1979 - 80 

- - - -- - 
Rs. 
3,01, 72,42,217 Total Brought Forward . . . . . 

3, 36 , 21 ,08 ,317 
10. Repairs and Maintenance Reserve Fund of Buildings for the 

Offices of the Corporation ( including Staff Quarters ) 
56 , 12 ,696 As per last Balance Sheet . . . . . . . 

59 ,79,681 
Provision made during the year . . 

16 , 31 ,768 
1, 06 ,735 Interest received f. cm Investmrnts . 

67, 183 
LESS amount adjusted on receipt of certified statements of expen 
) 7,33,477 diture . . . . . . . . . . 

( - ) 10 , 97 , 198 
59 ,79 ,681 

65,81,434 ( C ) 
11. Repairs and Maintenance Reserve Fund of Hospital Buildings. 
8 , 19 ,81, 321 As per last Balance Shcet . . . . . . . 

9 , 18 ,63,917 
1, 38,87, 848 Provision made during the year . 

1 ,85 , 65, 960 
20 ,47, 060 Interest received from Investments 

14 ,52 ,615 
LESS amount adjusted on receipt of certified statements of expen 
6 )60 , 52 , 312 diture 

11,05, 24 ,590 
9 , 18 ,63 ,917 

10 , 13 ,57 ,902 (D ) 


9, 93 ,727 


9 , 39 , 19 ,784 

79 ,65, 223 

24 , 23, 136 
(- )32,96 ,010 


12 . Pension Reserve Fund for the Employees of the Corporation . 
8 ,29 ,87 ,739 As per last Balance Shçct. . . . . . . 
60 ,22 , 295 Provision made during the year . . 

31,48 , 153 Interest received from Investments. 
( - ) 19, 80 ,077 LESS payments made during the year 

37,41,674 ADD amount transferred from E .S.I. C . Provident Fund 
9 , 39 , 19 ,784 

13. Emergency Reserve Fund. 
34, 94 ,27 ,240 As per last Balance Sheet 

2 ,65 ,03,682 Provision made during the year . 
1, 32 ,55 ,332 Interest realised on Investments . 

GAIN in rcalisation of , . . 
38 , 91, 86 , 254 


10 , 10 , 12 , 133 


38 , 91, 86 ,254 
1,28 , 91 , 140 


6 - 17,480 


40 ,20, 69,914 


3,59 ,81,91,853 


Total Carried Over . 


3, 97, 31, 29 ,700 


- - - 


- 


- - - - 


- 


19 so receipt ans pouvons count in Sacement 


- - 


** 


(C ) Seo Receipt and Payment Account in Statement B . 
(D ) 

-do 


Assets 


Amount 


Total 


Previous year 

1979 - 80 


1 


. 


Rs. 


Rs. 
74, 23, 20 ,893 


Rs. 
84,47,36 ,524 


Total Brought Forward . . 
Amount advanced to Stato Govt./State P .W .D . etc . towards Re 

pairs and Maintenance of Hospitals /Dispensarios /Office of the 
Corporation and Staff Quarters. 
(a) Offices of the Corporation . 

As per last Balance Sheet . 
ADD payments made during the year 
LESS cash refunds , 

, , 

, , 


28 ,00 , 546 

11, 17 ,049 
( - ) 5,41,250 

33 , 76 , 345 


33, 76 , 345 

10 , 53,797 
(- )13 ,49,467 


30 ,80,675 


2 ,80 , 17 , 996 

1, 11, 27 ,409 
( - - ) 35,85 ,218 

3,55,60 , 187 


(b ) Hospitals/Dispensaries/Annexes . 
As per last Balanço Sheet . . 

, 
ADD payments made during the year . 
LESS cash refunds . . . . 


, 
. 


, 
, 
. 


, 
. 
. 


3 , 55 ,60 , 187 

83, 79 , 234 
(- )81,57, 585 


3,57, 81, 836 


(e ) 


15 ,49,008 

30 , 43 , 537 
( - ) 23, 87, 155 

22,05, 390 


Miscellaneous Advancos. 
As per last Balance Sheet 
ADD payments made during the year 
LESS receipts during the year . 


. 
. 


. 
. 


. 
. 


. 
. 


22,05,390 

33,89, 984 
( -- ) 31 ,82, 720 


. 


24 ,12,654 


2,48 ,05,967 


Loans to State Governments. (F ) 
As per last Balance Sheet 
ADD Payments mado during the year 
LESS amount refundod by State Governments 


2,22,88 ,834 


( - )25 ,17, 133 

2,22,88,834 


, 


, 


, 


- )28 ,22, 167 


1, 94 ,66,667 


(--- )22,45 ,890 

3 ,40 , 35 , $ 2 ,264 
( - 3,45,21, 93,838 

( -)5,08,87,464 


Remittances . (G ) 
Cash Remittances, 
As por last Balance Sheet 
ADD debits during the year 
LESS credits during the year 


( - )5 ,08 ,87, 464 

3,88,72,99 ,847 
( -- )3,83,87,62,327 


. 


. 


. 


. 


( - ) 23 ,49 , 944 


Other Remittances. Exchange Account. (H ) 
As per last Balance Shcot . . . 
ADD debits during the year . . . 
LESS credits during the year . 


. 


( - )60 ,401 
14,96 , 99 ,900 
- ) 13 ,74,20 ,844 

1, 22 , 18 ,655 


. 


1,22,18 ,655 
10 , 25,24 ,460 
( - ) 11,31,37, 336 


16 ,05 , 7 


+ 


I + wy 


90 ,47 ,34 ,194 


EL 


76 ,70,82,840 Total Carried Over 

( E ) See paragraph 2 , 2 of explanatory potes in Annexure II. 
( F ) See paragraph 2 . 3 of explanatory notes in Annexure II. 
(G ) Şeo paragraph 2 . 4 of explanatory notes in Annexure II . 

(H ) See paragraph 2 5 of explanatory notes in Apnoxure II, 
824 GI/82 - 13 
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- - 


- 


- 


- - - 


- 


- - 


Llabilities 


Previous year 

1979 - 80 


Αισμοί 


Total 


TILE 


Rs. 


Rs. 


R9, 
3,59,81,91,833 


3,97,31, 29,300 


Total Brought Forward 
14 . Compassionato Resorve Fund for the Employoes of the Cor 

poration. 
As per last Balance Sheet , . . 
Provision made during the year , . 
Interest received from Investments , 
LESS payments made during the year 


27, 768 
35 , 000 

1 ,013 
( - ) 37, 479 

26 , 302 


26 , 302 
35 , 000 


640 


( - )36 ,969 


24 ,973 


5, 94 ,014 

6 , 90, 720 
( - )3 ,86 ,937 

8 ,97, 797 


Deposits . 
Deposit of Securities . 
As per last Balance Shect . 
ADD deposits during the year . . 
LESS deposits repaid during the year . 


8 , 97 ,797 

6 ,47, 581 
4 )3 ,82,019 


. 


9 ,63, 359 


57, 378 
15, 98 ,313 
15 ,74 ,917 

80 , 774 


Deduction from bills payable to other parties. 
As per last Balance Sheet . , . 
ADD amount credited during the car 
LESS payments made during the year . 


80 , 774 
14 ,27 ,950 
( - ) 14 ,52,766 


55 ,958 


25 , 253 

35, 108 
( -- ) 9, 246 

51, 115 


Unclaimed Deposits in the ESIC Provident Fund 
As per last Balance Sheet 
ADD amount credited during the year 
LESS payments made during tho year 


51 , 115 

33 , 762 
( --) 10 ,279 


74 , 598 


( - )4,25,000 


(- )4, 25,000 

5,85 ,608 

30 ,92, 265 
( -) 18,80 ,531 

17, 97 , 342 


As per last Balance Sheet . 
ADD deposits during the year , 
LESS payment to the Family Planning Project,Miscellaneous 
Deposits. 
As per last Balance Sheet. 
ADD doposits received during the year . . . , 
LESS doposits repeld /Adjusted during the year 


17, 97, 342 

21,79 , 184 
4 ) 18 ,59,759 


21, 16 , 767 


3,60,10 ,45,183 


Total Carried Over 


v 


_ 





. _ 


3,97,63 ,65,355 


VLE - 


{ATTIIT 


3 ( ii ) 


WATCH 417 UWTT : 24 


23, 1982 


1, 1004 
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- 


Assets 


Amount 


Total 


Provious year 

1979 - 80 


Rs. 


Rs. 


Rs. 
90 ,47 , 34 , 191 


76 ,70,82,840 


Total Brought Forward . 

INVESTMENTS AT COST. 
1. Capital Construction Reserve Fund . 

As per last Balance sheet . 
ADD Investments made during the year . 
Deduct - realisation on maturity or sale of Investments . 


36 , 42 , 88 ,655 
10 ,83,35,805 


47 ,26 , 24 ,460 
9 ,15 , 54 ,808 


47,26 ,24 ,460 


56 , 41, 79 ,268 


18 ,62, 85 ,906 
1,42 ,79 ,630 


20 ,05,65, 536 
4 , 93 ,65 ,091 


. 


2 . Permanent (Partial and Total) Disablement Reservo Fund , 

As per last Balance Sheet. 
ADD Investments made during the year . . . 

LESS realisation on maturity or sale of Investments. . 
3. Dependant s Bonofit Reserve Fund . 
As per last Balance Sheet. , 
per last Balance Sheet, . . 

. 

. . . . 
ADD Investments made during the year. . 
LESS realisation on maturity or sale of Investments , . 


24 ,99,30,627 


20 ,05,65 ,536 
10 , 51, 06 , 740 

97, 76 ,150 


. 


11,48,82,890 
3,59,75,953 


. 


11,48 ,82,890 


15,08,58,843 


4 . 88 , 54 , 926 

32,70 ,140 


5 , 21 ,25 , 066 

97, 67, 365 


. 


4 . Employmes State Insurance Corporation . Provident Fund 

As per last Balance Sheet. . . 
ADD Investments made during the year. . . . 

LESS realisation on maturity or sale of investments . . 
5 . Provident Fund Deposit -Linked Insurance Reserve Fund . 
As per last Balance Shcet. 

. 
ADD investments made during the yoari 
Deduct realistion on maturity or sale of investments . . 


6 , 18 , 92 ,431 


5,21, 25, 066 

1 ,08 ,482 

$ 7 ,441 


1 ,65,923 
27, 554 


1,65,923 


1, 93,477 


75,880 
3 ,62,807 


6 . Group Insurance Fund, 

As per last Balance Sheet. . . , . 
ADD Investinents made during the year . 
LESS realistion on maturity or sale of investments 


4, 38,687 
3, 27 ,705 


. 


. 


4 , 38 , 687 


7,66 , 392 


35 ,64,911 
4 ,77,979 


7 . Doprociation Reserve Fund of buildings for the officers of the 

Corporation ( including Staff Quarters ). 
As per last Balance Shect . . 
ADD investments made during the year. . , , . 
LESS realisation on maturity or salo of investmonts . . . 


40, 42 , 890 
5 , 12, 274 


40 ,42 ,890 


45, 55, 16 


8 . Depreciation Reserve Fund of Hospital Buildings. 

As per last Balance Sheet . . . 
ADD Investments made during the year. . 
LESS realisation on maturity or sale of investments . 


3 ,98 , 78 , 158 
63, 01 ,649 

- 
4 ,61 ,79,807 


4 ,61, 79,807 

58, 32,918 


, 


. 


5,20, 12, 725 


6,12,202 

9, 512 


9 . Depreciation Reserve Fund of Staff Cars . 

As per last Balance Sheet. . . . . . 
ADD investments made during the year. . . 
LESS realisation on maturity or sale of investments . 


. 
. 
, 


. 
. 
, 


6 ,21, 714 

16 ,013 


6 ,21 ,714 


6 , 37,727 


1,65,87, 29, 813 


1,6589,9,813 _ Total Carred Over --- 


Total Carried Over . . 


. 


. 


1,98 ,97,60 ,8 


. 


- 


- -- - 
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- 


= 


Liabilities 


Provious year 

1979 - 80 


Amount 


Total 


Rs. 


R $ . 
3 ,60 , 10 ,45 , 183 


Total Brought Forward . 


Rs. 
3,97,63,65 ,355 


3,60, 10,45,183 


GRAND TOTAL. , 


, 


3 ,97 , 63,65,335 


Now Delhi, 
Dt. 30th May, 1981. 


COMMON SEAL 
EMPLOYBUS STATE INSURANCE CORPORATION 
Now DELHI, DATED THE DECEMBER , 1981 


Scaled in My Presence 

Sd / 
(HAR MANDER SINGH ) 

Director General. 

15 - 12 -1981 
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L 


. 


[HT II 3 ( 1) ] 

- - 
Previous your 

1979 - 80 


Assets 


Amount 


Total 


Rs. 


Rs. 


Rs. 
1 ,98 , 97,60 , 845 


26 ,03,336 
8 ,97, 422 


35,00, 758 


5 ,63,03, 730 

92, 72 , 336 


6 , 55 ,76 , 066 


9,39,19,784 

70 ,92 ,349 


10 ,10 ,12, 133 


1,65 ,87, 29,813 Total Brought Forward . . 

10 . Repairs and Maintenance Reserve Fund of Buildings for the 

offices of the Corporation . (including Staff Qrs .). 
28 , 12, 150 As per last Balance Sheet . . . . 

ADD investmonts made druring the year. . . . . 
( - )2 ,08,814 LESS realisation on maturity or sale of investments. , , 
26 ,03,336 

11. Repairs and Maintenance Reserve Fund of Hospital Buildings 
5, 39 ,63 ,325 As por last Balance Sheet. . . . + 
23, 40 ,405 ADD investments made during the year. . 

LESS realisation on maturity or sale of investments . . 
5,63,03,730 

12 . Pension Reserve Fund for the Employees of the Corporation , 
8 ,29 ,87 , 739 As per last Balanco Sheet, . . . . . . . 
1 ,09 ,32, 045 ADD investments made during the year. . . . . 

LESS realisation on maturity or sale of investments . . 
9,39, 19,784 

13 . Emergency Reserve Fund . 
34 . 94 , 27, 240 As per last Balance Shect. . . . . . . . 
3,97,59 ,014 ADD Investments made during the year. 

Deduct- Realisation on maturity or sale of investments. . 
38 ,91 ,86 ,254 

14 . Compassi.) Late Reserve Fund . 
27 , 768 

As per last Balaixo Sheot . 
( --) 1,464 ADD investinguts made during the yoar . . . . 

LESS realizatioj od maturity or sale of invostinonts. 
26 , 302 

Gaucral Cash Balancc. 
1 , 19 ,17, 73 ,449 Investmontas por last Balance Shoot 

76 ,95 , 16 ,003 ADD Investments malo during the year. . . . . 
( - )63 ,61, 79 , 700 LESS realisation on maturity or sale of Investments , i 
1, 32 ,48 , 09 , 752 

48 , 82 ,242 Cash in hand. 
7 ,05, 83 , 970 Cash with Bankers . . . . . . . . 

7, 54 ,66 , 212 
1,49,02 ,75 , 964 Totul Cash Balance 


38, 91,86 ,254 
1,28 ,83,660 


40 , 20 ,69, 914 


2 ,6302 
(- ) 1, 329 


24 ,973 


1 ,32 ,48 ,09, 752 

23, 92 ,91,938 
( - ) 24 , 34, 38 , 473 


1, 32,06,63,217 


53 ,68 , 804 
8 ,83 ,88 , 645 (1) 


9, 37,37,449 
1, 41 , 44 , 20 , 666 


3,60, 10 ,45, 183 


GRAND TOTAL 


3 ,97,63,63, 355 


- 


- 


- - 


— 


- 


- 


Sd / 

(I. C .SARIN ), 
Financial Adviser & 

Chlof Accounts Officer , 
Employees State Insurance Corporation . 


( D) Ser paragraph 2 . 6 of explanatory notes in Annoxlire II , 
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STATEMENT- A 


Capital Construction Reserve Fund Account 


Payments 


Rocoipts 
Balanda as on 31- 3-80 


92,25 ,45, 790 


Assots created out of Capital Construction 
Reserve Fund as at 31 -3- 1981 


41,23, 37, 253 


Add : Cuatribution during the year 

10 % of incom , from Contributions 

17,95, 92 , 187 
L : $ : 10 % Excess CO atributions made in th : ( - ) 2 ,09,058 

previous years oa literest on contribu 
tios 17,92, 83 ,129 . 

17, 92, 83 , 129 
Interost 01 investment 1,21,93 ,541 

1,21 , 93 ,541 


13, 75,C5, 999 


Advances paid to construction Agencies , 
Amount Available in tho Fund as at the 

31 - 3 - 198 , , 


56 ,41,79, 268. 


ta 


TOTAL , 


, 


, 


, 


, 


1, 11, 40 , 22 ,460 


1 ,11, 40 ,22 , 460 


Investstablo Balance as on 31 -3- 1981, . 
Investmonts as on 31 - 3- 1980 , 
Further investments to be made during the 

year 1980 - 81 , . . . . . 


56 , 41, 79 , 268 
47, 26 , 24 ,460 


9 ,15 ,54 ,808 


STATEMENT- B 


Roceipt and Payment Account of the Repair and Maintenanco Reserve Fund of 

Office Buildings/ Annexes etc . 


Rs . 


Rs 


Oopnzing Balai 


: 


. . 


59 , 79, 681 


16 , 31, 768 

67, 183 


Amount advanced 10 State Government/ 

Stato Public Works 
Departments towwards repairs and main 

tenance of Office/Bldgs. 
Amount available in the Fund 


Provision made during th : year . . 
Interest og lavestments 
Cash refunds of uzutilised advan :- made by 

the State Governments/State Public Works 
Departments 


55,27, 34 ( ( A ) 


35, 00 ,758 


13 ,49, 466 


TOTAL ; . 


. 


. 


. 


90 , 28 ,098 


90 , 28,098 


13,49,466 


55, 27, 340 


(a ) Amount advanced to Stato Govts. . 
Less : Cash refunds of unutilised advances , . 
Less : Amount Adjusted on reccipt of certified state 

ments of expendituro , . 


10 ,97, 198 


Balan . apur balance olact 

(page xix ) 


24 , 46 , 664 
30 , 80 ,676 


STATEMENT - C 


LV 


Rs. 


Roccipt and Payment Account of the Repwir and Maintonance Reserve Fund of 

Hospital Building/ Dispensaries/ Annexes otc . 

Rs. 
Opening Balance 

9 , 18,63, 917 Amount advance to State Govt./State Pub 
Provision made during the year . . . . 

1, 85 ,65,960 lic Works Department towards repairs 
Interest on investments 

14 ,52,615 and maintenance of Hospitals/ 
Cash refunds of unutilisod advates made by 

Disponsarles/Annexes etc . 
th : State Governments /State Public Works 
Dupartmnts 

. 81,57, 585 Amount available in the Fund 

- - - - - -- - 
TOTAL 

12 ,00, 40 ,077 


5,44,64,011( A ) 


6 , 55, 76 ,(66 


12 , 00 , 40 ,077 


3 ,44,64 , 011 


(A ) Amount advance to State Govts 
Less : Casb refunds of unutilised advanaes . 
Less : Amount adjusted on roceipt of certified 

Statoments of expenditurc . . 


81 ,57 ,585 


1, 05,24, 590 


Balance as per Balance Sheet . 

(pago xix ) 


1,86,82,175 

. 


1, 86 ,82, 175 
3 , 57, 81,836 


. 


. 


. 


. 


- - 


- - - 


- 


- - 


(97 11- - 
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STATEMENT- D 


LU 


Total 


Rs. 


Statamont showing details at 31st March , 1981 of Employees : State Iosurance Corpoartiou 
General Provident Fund and Contributiory Provident Fund . 

General Contributory 
Providont 

Provident 
Fund 

Fund 
Rs. 

Rs. 
( 1) Opening Balance 

4 ,49,08 ,960 . 70 72 .18,635 - 9 
(2 ) Emplwyjes Subscription 

1, 71 , 39, 990 . 06 

1 .40, 749 .00 
(3) Corporatio i Contribution 

34 , 460 , 00 
(4) Interest on (Employcc , & Corporatioz , Share ) 

45,04,440 . 31 

1 ,07, 319 . 00 
(5 ) Incentive Bonus 

1, 94 ,411 , 00 

3, 982. 000 
(6 ) Total . . . 

6 ,67,47, 802 , 27 75,04, 745 . 29 
(a ) Loss payment inade during the year . . 

1, 20 ,35 ,258 . 00 

1, 14 , 982 . 00 
(b ) Loss amount transferred to : 
(i) Pansion Reserva Fund . , . 

4 ,664 .00 

1,69 ,807 , 00 
( II) Un laimod Deposits . . . 

28 ,154 .15 

5 ,490 ,00 
(lit) VII . Misc . Receipts 

1 , 562. 00 


5, 21, 27, 595 , 99 
1, 72, 80 , 739 .06 

34 , 460 . 00 
46 , 11, 759 , 51 

1, 97, 993, 00 
7, 42 , 52 ,547, 56 
1,21, 50 ,240 . 00 


1 , 74 , 471, 00 
33,614 . 15 
1, 562 .00 


- - 


- 


Closing Balance 


5, 46, 78, 164 , 12 


72,14,466 , 29 


6 ,18 , 92 ,630 . 41 
STATEMENT- E 


Amounts 


Rs. 


Rxeipt and Payment Account of Provident Fund for the year 1980 - 81 
Roccipts 

Amount 

Payments 

Rs. 
(1) Onning Bilatu Employoes Subscription 

Payment made to subscriber during the 

year 1980 - 81 
(1) GPF Rs. . 4 ,49, 09 ,960 . 70 

(0) GFP Rs 

1, 20 , 35, 258 . 00 
(ii) CPF Ri . 72 , 18 , 635 . 29 

(ii) CPF Rs. 

1 , 14 , 982. 00 
5 ,21,27, 595, 99 
Regaiptaduring th : yoar Employees Sub 
scriptio ) 

Closing Balance : 
(0) GPF Rs. 1, 71 , 39, 990 , 06 

(1) GPF Rs. 

6 ,04 ,10 ,561 . 91 
( + ) RS, . 

57, 32 , 397, 79 
(i ) CPF Rs. 1 ,40 , 749, 00 

( ii) CPF Rs. 
( + ) Rs. 57 ,32 , 397 , 79 1, 72 ,80, 739. 06 

14, 82 ,068 .50 


1 . 21 , 50 , 24 . CO 


6 , 18 ,92,630 . 41 


(3) Taterest : ; 
(a ) On Own share : 
(1) GPF Rs. 

45 , 04 ,440 . 51 
(ii ) CPH Rs. . 

61 ,956 , 00 45 ,65,. 396 51 
(b ) On Corporation share : . 

CPP Rs. 45 , 363,00 46 , 363,00 
(4 ) Corporation s share of contribution for 
1980 - 81 , . . 
Rs. 34,460, 00 

34 ,460 . 00 
(5) Incentive Bonus : 
(1) GPP Rs. 

1, 94,411 . 000 
(it) CPF Rs. 

3, 582 .00 

1, 97 , 993 . 00 
(6 ) Amount Transferred to : 
(a ) Unclaimed Deposits : 
(1) GPF Rs. 

28 , 154 ,15 
(ii) CPF Rs. 

5,490 . 00 

33 , 644 , 15 
(b ) Pension R surve Fund , 
(i) GPF Rs. 

4 , 664 . 00 
( ii) CPF Rs. 1,69 ,807 . 00 

1,74 ,471. 00 
(c) Vli Misc . Receipts 
Rs. 1 , 562 ,00 

1 , 562 , 00 
GRAND TOTAL . . . 7,40,42,870 .41 

7, 40 ,42,870 .41 
Closing Balance of Accounts Rs. 

6 ,18,92 . 431 . 00 
Closing Balance of B1ood Sheet Rs. 

6 , 18,92 ,631 . 00 * 
Diffurence 

Rs. 

200 . 00 ( Excess in Broad Shvet) 
* Th , Closing Bila , i per Broad Shui, Rs. 6 , 18 , 92 ,631 . 00 . The diffcronce of Rs. 200 . 00 has been identific and will be corrected 
in th : accounts for 1981 - 82 . 
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1 


ANNEXURE - I 


1 . 8 H on page Ill . 


Explanatory notes on Income and Expondituro Accounts . 
1 . 1 A on page i . 


This includes recoipts on account of licence fee from the 
employers for use of franking machines by them and also 
damages levied on the omployers for failure to pay dues of the 
Corporation and non -submission of Contribution Cards in time, 


The amount includes Corporation s share of expenditurc on 
the initial equipment purchased for the hospitals . 


1 . 9 I on page lii. 


The total exponditure on the purchase of oquipment from 
1967-68 to 1971- 72 and from 1973 - 74 to 1979 - 80 (Information 
for tho year 1972 - 73 is being collected ) is Rs. 1, 50 ,67 , 801.80 . 
During the year 1980 -81 , a further sum of Rs. 70 ,86 , 370 .50p . 
was sanctioned for purchaso of hospital equipment. The same 
had not boon exhibited in the Balanço Shoot as assets . Capl 
talisation of this axpenditure is still undor consideration of the 
Corporation . 


This includes receipts on account of cost of duplicate identity 
cards , rocoveries of ovor payments and disallowancos in audit , 
recoveries of leave salary and pension contributions, employocs 
contribution towards Central Governments Hoalth Schome and 
other receipts. 


1 . 10 J on page lv , 


This includes miscellaneous exponses including feo paid for 
postmortem examination of insured persons and chargos payablo 
to polico authorltics for obtaining police reports and other stato 
ments for deciding casos of employmont injuries etc . 


1. 2 B on pago it. 

The increase in the expenditure is mainly on accouot of the 
following roasons: 

(a ) Additional coverage. 
(b ) Increase in tho amount of avorago dally rate of benefit 

consequent on upward rovision of wagos , 
(c) A trend towards an increase in the averago number of 

benefit days per annum per omployee . 


1 , 3 C on page ii . 


1 . 11 K on page vi , 

This includes telegraphic charges on bank transfers and com 
mission charges by the Associate Banks of the State Bank of 
India for the sale of contrlbution stamps. The docrease in ex 
penditure is partly due to reduction in the rate of telegraphic 
transfer of fund from Rs. 7 to Rs. 3 per telegraphic transfer 
w .o.f. 1-9 -79 and waiver of commission on realisation of con 
tributions in cash . 
1 , 12 L on page vi. 

This oxcludes the pensionary liability of the employees of 
D (M ) Dolhi which is included under 1- A (ii ) Medical Boneft 
being sharable expenditure with Delhi Admintstration . 

The accumulated pensionary liability in respect of Contri 
butory Provident Fund beneficiaries who opted for coming over 
to the pension schmoe have been provided for in the Pension 
Reserve Fund during the yoar 1980 -81 , 
1 . 13 M on page vi . 


The amount includos the additional amount of Rs. 430 . 00 
lakhs as one time adjustment on account of onhancement of 
rates of bonefits w .e. f. 1- 4 -80 in casos whore disablement or death 
occured bofore 1 -4 - 78 . 


1 . 4 D on page fji, 

Prior to 1- 7-73, the Employers Special Contribution and 
Employees Contribution wore booked separately under the sub 
head Employers Share and Employers Share only . Conso 
quent on the repeal of Chapter V - A of the Employoes State 
Ingurance Act, 1948 , the combined contributions are now being 
shown under tho sub -head " Employers and Employees 
Share" . The increaso in contribution incomo is mainly on 
account of additional coverago and incroago in the amount of 
average rate of contribution Consequont on revision of wagog . 
1, 5 E op page Ill. 

Represents rocoveries of arroars for the period prior to 1-7 -73 . 


This expenditure represonts payınents on account of ro 
fuods of lapsed deposits and payments of E .S . I. C . Provident 
Fund transferrod to Miscellaneous receipts , 
1 . 14 N on pago viil, 


1. 6 F on pago ili. 


The docroago in receipts under Interest and Dividends 
is due to investments being mado since Ist October, 1976 in torm 
deposits under Re- investment Plan of the State Bank of India 
under which interest falling due is credited to the Corporation s 
account on maturlty of an investinent 


As per docişlon datod 1- 2- 1974 of tho Standing Committoo 
of the Corporation , 10 % of the total revenue derived from 
Employers and Employoos contribution is creditod to the 
Capital Construction Reservo Fund for construction of Hospi 
tals /Dispensaries/other modical institution and office buildings / 
staff quarters . However , an amount of Rs. 3, 09, 058 /- being 
the excess amount provided in the earlior years has beon written 
back . 
1. 15 O on page viii. 

This represents transfers to Emorgency Reserva Fund as por 
decision of the Corporation in its meeting held on 17th March , 
73 . The Corporation has laid down that 20 % of the excess 
of income over expenditure (whole of the amount when excogs 
is less than rupeos ono croro ) should be credited to tho 
Emergency Reserve Fund . 


This excludes the amount of Rs. 1,307. 70 lakhs ag interast 
accrued during tho year 1980 -81 on investments in ro -investmont 
plans as the amount will be payablo to Corporation on matu 
rity of the investments. 


1 . 7 G on page jil, 


ANNEXURE - II 


The receipts under Compongations ropresent the amount 
rocovorod from the State Governments under the provision 
of Soction 58 (2 ) of thọ Employees, State Insurance Act, in caso 
where the incidonco of sickness payments to insured persons in 
any State is found to exceed the All India avorage . 


Explanatory notes on Balance Shoot 
2 1 B on page xl. 


Includos Aygots worth Rs. 23, 94, 10 ,096 creatod out of Gonora I 
Cası Balanco . 
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2 . 2 E on page xix . 

AUDIT CERTIFICATE 
Include 
(i) Advances to Controller of Stationery , Calcutta . 

I have examined the foregoing accounts for the year 1980 -81 
(i ) Advances to Public Works Departments . 

and the Balance Sheet as on 31st March 1981 of the Employees 

Stato Insurance Corporation and obtained all the information 
( ii ) Advances to Printing and Stationery Departments of 

and explanations that I have required and subject to the obser 
the State Governments. 

vations in the Audit Report appended , 1 certify as a result of my 
(iv ) Advances to Regional Offices and other oflices of the 

audit , that in my opinion these accounts and the Balance Shoet 
Corporation , 

are properly drawn up so as to exhibit a true and fair viow 
(v) Advances to Municipal Committees , Local Bodios of the state of affairs of the Corporation according to the best 
etc . 

of my ipformation and explanations given to me and as shown by 
(vi) Advances for legal charges. 

the books of the Corporation . 
( vii) Advances to Corporation s Departmental Cantoens. 
( viil) Other Advances which are not classified elsewhere . 

Sd / 
( ix ) Special Advances. 

New Delhi, 

Director of Audit 
Dated : 5- 12 -1981. 

Central Revenues 
2 . 3 F on page xxi. 


Audit Report on the accounts of the Employees State Insu 
rance Corporation for the year 1980 -81. 


1. General 


Represents loans granted to the Government of Maharashtra 
prior to 1977- 78 for construction and expansion of Employees 
Stato Insurance Projects in the State. 
2 . 4 G on page xxi. 

The term Cash Romittances denotes transfer of funds (cash ) 
from ono account circle to another and vice versa . The revenue 
of the Corporation is collected by sale of stamps/ cash realisation 
through the State Bank of India and its Associate Banks , The 
contributions received arc transferred to the accounts of the res 
pective Regional Office Account No . I (Collection Account ) 
and finally transferred to Account No. 1 (Central) of the Head 
quarters Office . Funds for administrative expenditure and bene 
fit payments to insured persons are provided to Regional Office ) 
Local Office from Central Account No , I (Headquarters Office ) 
by making transfers. All such transactions in transferring funds 
from one office to another are known as Cash Remittances , 


During the year 1980 -81 , the provisions of the Employees 
State Insurance Act , 1948 , were extended to 7014 factories / 
establishments covering 349 lakh employecs . The number of 
factories/ establishments covered by the Act was 71614 having 
63.32 lakhs employees as on 31st March , 1981. However, the 
break up betweon (i) factory and ( ii ) establishment and number 
of employees therein was not available with the Corporation . 


An analysis of the income and expenditure of the Corpora 
tion for the year 1979 -80 and 1980 -81 is given belows-- 


The minus balance of Rs. 23, 49, 944 under the head Cash 
Remittances represents adjustments of certain credits in the 
accounts of the Corporation for which per contra debits could 
not be afforded before 31 -3 - 81 for want of dcbit advices from the 
banks . 


Incomo 

Expenditure 
1979 - 80 , 1980 -81 

1979 -80 , 1980 - 81 
(Rs. in lakhs) 

(Rs, in lakhs) 
- - - - - - - - - - -- - - - - - - - - - - - 
1. Employers 

1 . Benefits to 
and 

insured persons 
Employecs 

and their families 
contribution 15 ,961 17, 959 


2 . Interest on 

contribution 


15 


17 A -Medical benefits 


2 . 5 H on page xxi. 

The term Other Remittances - Exchange Account denotes 
book adjustments between one office of the Corporation and the 
other and vice versa . Transactions originating in one office 
of tho Corporation adjustable in the books of another office 
of the Corporation are transferred through Exchange Account, 

The balance of Rs . 16 ,05,779 under the head Other Remit 
tances -Exchange Account represents adjustment of certain de 
bits in the account of the Corporation for which per contra 
credits (Responding items) could not be effected before the close 
of the accounts for 1980 - 81 . 
2 . 6 l on pago xxxiji . 

Cash with bankers comprises the following : 
(1) Balances in Regional Office Account No. I (Collection 

Accounts which represents tho collections made by the 

Banks on 30th & 31st March , 81 ). 
( ii ) Balance in Regional Office/ D (M ) D Account No.JI 

for mceting Administrative expenses and expenditure on 

medical care in Delhi. 
(iii ) Balance in Account No. Il of Local Offices for making 

cash Benefit payments to Insured Persons . 
824 GI / 82 - 14 


3 . State Govern 

ments share 
towards medical 
bencfits 
initially 
incurred by 
the Corpo 
ration 

28 


(i) Payment to 

State Govern 
ments etc . as 
Corporation s 
share of their 
expenses on 
providing 
medical 
treatment 6 ,023 6 ,799 


30 


4 . Interest and 

dividends 


484 


( ii) Medical 
463 treatment and 

care and 
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5. Miscellagcous 491 


853 


advances as per detailed records was, however , Rs. 1566.88 lakhs 
as detallcd below : 


Serial 
Number 


Year in which 
advance payments 

made 


Amount 
outstanding 
as on 31st 
March 1981 


1, Upto 


maternity 
benefits 
oxpenses 
incurred 
directly by 
the Corpo 
ration 

336 380 
B - Cash and 

other benefits 
to insured 
persons and 
their families 
paid directly 
by the Corpo 

ration 6 ,372 8 ,063 
(2 ) Administra 

tive expenses 1.138 1,410 
(3 ) Hospitals and 

Dispensaries 187 232 
( 4 ) Capital 

construction 1,598 1,793 
(5 ) Encgency 

reserve fund 265 129 
(6 ) Excess of 

income over 
expenditure 1, 060 516 


inimitwórosio 


1970 -71 
1971 - 72 
1972 - 73 
1973 - 74 
1974 - 75 
1975 - 76 
1976 - 77 
1977- 78 
1978 - 79 
1979 - 80 
1980 - 81 


(in lakhs of Rs.) 

153 . 04 
32 . 88 
29 . 94 
20 . 35 
49 .61 
32 . 99 
84 . 31 
78 . 48 
167 .99 
162 .81 
754 . 48 


Total 


1566 . 88 


Following further comments are offered in this respect. 
(1) The outstanding amount of Rs. 1,53,04 ,304 shown 

against 1970 - 71 also included the payments Awaiting 
fipal adjustinent relating to the poriod as far back as 
1960 -61. The break -up of the outstanding amount 
prior to 1970 - 71 was not made availadle to Audit. 
The clearance of the payments prior to 1970 - 71 was 
apparontly not being pursued . 


Total 


16,979 


19 ,322 


Total 


16 ,979 


19 ,322 


(ü ) Though a considoiablo part of expenditure awaiting 

Goal adjustment (Rs. 15 ,67 crores ) related to the purchago 
of land but there was nothing on record to bdicato 
that efforts wore being made to clear these outstanding 
items oxpeditiously . 


2 . ANNUAL ACCOUNTS 
2 .1 Miscellaneous deposits, unclassificd receipts (Suspense 

account) 

As on 31st March , 1981 a credit balance of Rs. 21.16 lakhs 
was lying unadjusted under the head " Miscellaneous Deposits , 
Unclassified Recoipts (Suspense Account)" of which Rs. 11, 26 
lakhs related to 1979 -80 and Rs. 9 .90 lakhs to 1980 -81. The 
balance represents the net effect of the figures booked under the 
following heads : 

(i) Unclassified receipts . 
(ii ) Unclassified paymenis , 
(ii) Repaymcat of Additional D . A . deposits ; and 
(iv ) Miscellaneous Deposits, 

The Corporation roported (November 1981) that the out 
siandings were duo to non -availabllity of Challans in support 
of credits and that remedial steps had been taken to avoid recur 
rance of such Unclassified items in future accounts . 


3.2 Out of the amounts advanced to the State Governments/ 
State Public Works Departments for repairs and maintenance 
of the hospitals and other buildings of the Corporation , Ry. 
388 .63 lakhs remained unadjusted as on 31st March , 1981, as 
detailed below : 


Sr, Year of advances 
No . 


Amount Cleared 
outstanding during 
as od 

1980 -81 
1st April 
1980 


Voadjusted 
amount as 
OD 31st - 
March 1981 


4 


- 


5 


2 . 2 Depreciation Reserve Fund for Staff Cars 


The annual provision towards depreciation of staff cars 
(Rs. 6 .38 lakhs ) had exceeded the valuo of staff cars as per books 
(Rs. 5 .65 lakhs) and the excessive provision is being commented 
in audit - reports. Despite this , the Corporation continued 
to provide additional depreciation on the ground that accumu. 
lation in depreciation was not adequate in vicw of the increase 
in cost of staff cars . It would , however , not be proper to classify 
provision to . chieve future replacement costs as " depreciation " . 


1, 1974- 75 
2. 1975-76 
3. 1976 -77 
4 . 1977- 78 
5. 1978 - 79 
6 . 1979 -80 


(Rs. n lakhs) 
66 . 53 

1. 73 
36 , 58 3 . 17 
41 . 70 7 . 08 
59 ,79 10 . 8 $ 
70 , 35 28 ,66 
126 . 20 46 ,72 


64 . 80 
33.41 
34 .62 
48 .94 
41 .69 
79 . 48 


3 . Advances 


(1) Less discrepancy 

in broad- sheet and 
balance sheet 


1 - )1. 85 


6 ) 1. 85 


3. 1 The accounts of Corporation showed that advance 
payments 201ounting to Rs. 1564 .64 lakhs made for purchase 
of land , construction of bulldings etc. were outstanding on 31st 
March , 1981 under the head Amount advanced for capital) 
expenditure for final adjustmcat" . The amount of outstanding 


( it) Less lump sum 

adjustment in res 
poct of Gujarat 
Region 


(-- -) 1. 94 


(6 ) 1. 94 


[HTTi 
- = - - - - 


US 3 ( ii ) 

- - - --- - 


- 


- - - - - 


- - - - - 


TA ATL 1179 : 6457 23, 1982/FH 1, 1904 

3863 
- - 
5 

The following position in respect of score of the outstanding 
.. * 111. 96 
advances is noticed : 


7 


1980 -81 


** 11. 96 


(A ) Regional Offices and other offices of the Corporation 
RS. 7, 12 920 


)I lump sum 
wjusinient in ley 
poct of Gujalat 
Kegion 


126 . 11 


. 


( - )26 .11 


(ii) les clscrepancies 

between accounts 
und broad -sheet 


The amount represented the advance payments for meeting 
pcity expenses made by the Corporation from time to time to its 
regional and other offices. The non -adjustment of an amount 
of this magnitude advanced for petty expendituic for years 
together was not justifiable . 


1 - 100 . 16 


. 


( - - )00 16 


- 


( lv) Others : Rs. 6,37,787 


The details and the particular s relating to this category 
of advances were notmacle avuilable to Audit. The Corporation 
stated (November, 1981 ) that the amount represented miscel 
laneous types of ckpenditure which could not he explaincu fac 
tuully 


(c) Special advances : Rs. 1,36 ,830 


This amount related to losses due to theft, crud , cmbazzle 
ment et during the previous years, as detailed below : - 


- - 


Region 


Amougt 
outstanding 


(Rupeos ) 


483 .05 94 . 42 388 . 63 
- -- 

- - - - - - -- - - - 
The progress of clearance of the unadjusted amounts pertaining 
taining to old period was apparontly very slow . 

31. Out v dvance puynienis 10 Anous pries maule i the 
previous cars for supplies mide and services icndered to the 
Corporation , Rs. 24 . 13 lakhs icmued unadjusted ads on 3151 
March 1981, a detailed below - 

- - - - 
Sr Year of advance Amount Clearca Amount 
No . pryment outstanding during remaining 

ON 

1980 -81 unadjustect 
1st April 

as on 
1980 

31st March 

1981 
--- - - - - - 

- - - - 

(Rs. in lakhs) 
1 . 1974 -75 

1 . 30 

3 . 06 5 . 24 
2 . 1975- 76 

0 . 59 0 . 11 0 . 48 
3. 1976 - 77 

0 . 28 

0 . 04 0 . 24 
4 . 1977- 78 

2 . 05 022 1 83 
5 1978 - 79 

0 84 0 . 21 ( 63 
1979- 80 

(i) 8 . 96 (1) 2 . 90 (i) 6 06 
(ii) 0 . 78 ( 11 ) Níl ( ii ) 0 78 
(Special 

advances ) 
Discrepancy 
hetween broad 
sheet and balance 
shoot 

0 . 25 0 .25 
7 . 1980 - 81 

(i) 8 . 28 

. . (1) 8 , 28 
(1 ) 0 59 

. . ( ii ) 0 , 59 
( Special 
Advances ) 


I. Delhi , 
2 . Gujarat 
1 Madhya Pradesh 
4. Karnataka 
5 . Uttar Pradesh 
6 West Bengal . 


11, 117 

7 ,071 
22, 431 
5 ,000 
9 , 500 
81,711 


. 


. 
. 


: 
.. 
. 


. 
. 


. 


. 


. 


. 
. 


. 
.. 
. 


. 


Total . 


. 


. 


. 


. 


. 


. 


136 ,830 


The year-wiso break- up of the outstanding balance undor 
special Advances was not available and during 1980 -81 there was 
a clearance of Rs. 1000 only in respect of tho West Bengıl region 
during 1980 - 81. The matter of clurance of the Outstanding 
amount was not being pursued cffectively . 


4 . Non -valuation of asscts and liabilities 


Total 


24 . 13 


- 30 .92 
- - - 


6 .79 
- - 


- 


- - 


- 


- - - 


- - 


The outstanding amount of Rs. ? [ 13 lakh , way ponding 
against the following parties : 

- - - - - 
Party 

Amount 
Outstanding 

(Rupees) 
1 . Comptroller of Stationery . 

. . 5 .26 ,229 
2 . Stale Prinung 2016 S1110cny Jepalmena . 70 ,801 
3 . C . M . W . D . and State Plu , 

u nty 

64,695 
4 . Region and othei olILUS 111 the Corporation . 7, 12 ,920 
5 . Postal desa tilient, municipal committees, other 
localf iesele i 

8 , 375 
6 . legal charges . . 

2 , 44 , 969 
7 . Departmental Carteen 

10 , 102 
S . Othe . . 

0 , 37 , 787 
9 . Spellavances 

1, 30 ,8 ,30 


According to Section 37 of the ESO Act, 1948 , the Corpo 
ration should , at än intcival of five years , huve a valuation of 
its assets and liabilities made by a valuer appointed with the 
approval of the Central Goveuiment. Alihough this aspect 
was pointed out in the last year s Audit Roport, the sixth quin . 
quennial valuation of the assets and liabilities as on 31st March 
1979 which was conmonced in November , 1979 , had not been 
completed so far (November 1981). The Corporation stated 
(November 1981) that the Controller of Insurance , Government 
ol India , hud taken up the valuation work and that it wils 1 
active progress , 


5. Arrears of combullion 


The amears of contributions from the cmployer employees 
of 20.676 factories establishinents had incieased from Rs. 28 . 10 
croici . 13. 01 319t Murch , 1980 to Rs. 41. 24 crores for the period 
upto 30th November , 1980 as on 31st March , 1981. Year wise 
details of lears of contributions were , however , not available 
with the Corporation as the infoumation in this behalf ws yot 
to be received from some regions. 


. 


. 


. 


. 


. 24,12,407 


TOTAI 

- - 
$ 24 GI / 82 - 15 


- 


- 


- 1 


- - 


- 


- 


- - 


- - 


- 


- 


- 


- 


- 


- - - 


- - 


- - 


No. 


. 


( ) 


· 


Kerala 

- - - 
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Particulary in vespect of 10n : of the factorestablishments 

7 . Unrealisel decretal amount 
involving heavy arrears are viven below 

As ( n 3 St March 1981 decrees for Rs. 32 ,267 ,476) luwalls 
Sr. Factory /establishment 

contribution to the Corporation from omployers remained un 
Region Amount 

icalised , a (Jetailed below : 
No. 
- - - - - - - - - - - - - - - 

Sr . Year 
(Rs, in 

Imount 
lakhs ) 
1. Mis Culico Mills , Alimedabad Gujarat 866 . 97 

1. The period from prior to 1965 to 1975 -76 . 23,95,5.31 
2 . D . E . S .U . . 

Delhi 149 45 2 . 1976 - 77 

4 ,63, 560 
3. M > Bharat Heavy Electricals 

U . P . 88 . 68 3 . 1977 -78 

. . . . 1, 54 , 936 
4. M Broadway Mills Ltd . 

Bombay 77 . 99 4 . 1978 -79 

( 3,892 
5. Mis Hope Textile Mills , Indorc M . P . 51. 19 

5 . 1979 -80 

1, 26 , 049 
6 . M /s Sitaram Limited 

Bombay 41. 91 6 . 1980 - 81 

72 , 508 
7 . M /s Malva United Mills , Indore M . P . 

11 66 
8 . M /s Swadeshi Cotton Mills, Kanpur UP. 

25 78 

Total , . 

32 , 26 , 476 
9 . MSRBHM Jute Mills , Kalihar Bihal 25 33 
10 . M /s Alhorton West & Company , 

The state -wise ligures where the decretal amount exceeded 
Kanpur . . . . 

. U . P. 

2387 

Rs, one lakh as on 31st March 1981 were as under ; 
11. M /s Oussa Textile Mills , Choudwar Orissa 21 12 
12 . M /s Phoenix Mills Lid . 

- - - 
17 , 16 
, Bombay 

- - 
, 

- - - 
Si. Statc 

Amount 
13. M /s A .P . Text Book , Prcas . , Andhra 

16 57 

No. 

Pradesh 
14 . M /s Andhra Scientific Co , 

1 . Madhya Pradesh 

8 ,69, 529 
Machinpatrain , , , , Andhra 

9 . 97 2. Uttar Pradesh 

5 ,63 , 258 
Pradesh 3 . Rajasthan 

3,23 ,646 
15. M /s Algappa Textile Govt, (P ) Ltd ., 

4 . Bombay 

2 ,80 , 350 
Trichur 

7 . 71 5 . Tamil Nadu 

2 ,65 , 741 
- - - 6 . West Bengal . 

2, 52 ,213 
Though the Corporation stated (November 1981) that legal 

7 . Gujarat 

2 ,50 , 384 
action to recovei the entire outstanding arreais of Rs. +1 24 

8 . Punjab 

1, 21 ,459 
crores had already been taken . It was noticed in verilication 

The Corporation stated (Novemb:1 1981) that the Corpo 
of records that legal clion for recovery had been taken in 

ration could not interfere in the functioning of the creuting 
respect of only a part of these outstanding dụes and that the 

courts and had to wait for excortion of the core . Th . Co 
legal action for the recovery of the remaining part of the out 

poration further stated that in spite of these limitatus this 
standing dues had not been initiated by the concerned regional 

voncerned regional clirectors kept pursuin : 1h2 ct to get the 
offices , 

decreas Sewule us euly 5 pusible . 
6 . Imposition of penal damages for belated payment of contri - 8 . Registers of immovable properties (lands and buildings ) 
butions. 

The balance sheet as at 31st March 1981 depicted insula 
According to Regulation 31 - A of the ESI (General) Regu 

oland and buildings ) worth Rs. 67 , 11 ,51 ,59 ) 17 thu n . of the 
lations, 1950 , an employer shall be deemed to have not paid the Corporation , ils detailed below : 
contribution in time, if ho fails to submit the contribution cards 

(Rup : ) 
within the time prescribed under Regulation 26 ibid . Section 
85B (i) of tho EȘI Act , 1948 , empowers the corporatin tv rc . 

land und buildings wholly owned by the l or 
cover the damages not cxceeding the amount of arrcars from the 

pulation . . . . . . 05, 99,69,601 
cmployers where they fail to pay any contributions in time and 
in terms of Section 85B ( 2 ) ibid these damages may be recovored 

Land and buildings jointly owned by th : C 0 ,) ) . 
Station and State Govern 11 o ts 

. 
as arrears of land revenue . The position of damagos loyied , 

11 ,85,1) 35 

- - - - - 
recovercd and progressive balances as on 31st March 1981 were 

Tutil 

. 17,11,51, 171) 
as under : - : 

- - - - - - 
Number of cases Progressive Amount of Amount of 
in which show causo amount of damages damages 

Although the Corporation had started maintaining land and 
potices were issued 

The registers did 
damages recovered 

buildings registers, these were not complete . 

outstanding 
imposed 

not contain a summary of assets either, Hence the amount of 

Rs. 67 11,51,689 shown on this account in the balance shoot 
24 ,754 007 15 ,470 26 ,74,91 ) 5,30 ,7-1070 

was not susceptible of check . 
- - - - - - - - - 
The ycarwise break up of the outstanding Jamaucs WIN , 

Mul -over, the sets (land and buildings ) for " the officos of 
how cver , not made available by the Corporation . The Cor 

the Corporation and the hospitals and the dispensanies, as per 
poration state (November 1981) that a substantial amount of payments l egister, was Rs. 66 , 96 , 70 ,694 as in respect of land and 
outstanding damages could not niccovered Juie in 

building , whoily siwned by the Corporation and Rs. 11,85 , 085 
0 )C s endiny 11 the wriLII Y ; vnd 

JT lespect of those owned jointly by the Corporation and the State 

Governments ay against Rs. 66 , 99 ,604 and Rs. 11 ,85 ,085 shown 
( ii) Financial difficulties of the lefaulling employers who Tesp - ctively in the balance shest. Thus there was a discrepancy 

had hardly any assets which could be wilached by the of Rs. 2,95 ,910 between the two sets of figures which required 
certificd authorities , 

reconciliation . 


El 
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- - - - - - - - - - -- - - - - 

- - - - - - - - - - 
Thic figure of Rs. 69 96 ,70 ,694 shoun the extract of payments 

(iv) The States in which the peifoumance si respect of Ins 
registei also could not le tallied with the entics made in the 

pections/Surveys was even less than 50 per cent wero 
land and buildings gister s due to incompleteness of the 
latter . 

Assam (44 per coni), Madhya Pradesh ( 25 per cent), 
9 . Factories/establishments pending inspection suivey 

Keralu (24 per cent), Delhi (18 per cent,) Orissa (16 per 

cent), Bihar ( 12 per cent) and West Bengal (5 per cent). 
According to the Hand Book of instructions for inspection 
of factories , all definitely covered factories and to be inspected 

The Corporation stated (November 1981 ) that the reasons 
once a year and uncovered factories are to be surveyed once in 

for no decidling the date of final coverage and non - inspection / 
two consecutive years . I was, however , observed that 

non -survey of factorics/ establishments were as under : -- 
(i) Out of ( 5 , 964 lactories to be in peled during the period 
uplu 31st December 1980 , 7,351 factories remained to 

(1) Records not produced by the employers ; 
he instructed ils on 31st March 1981. Similarly , out of 
anothiei 16 ,820 factories to be inspected during January 

( ii) Factories closed and whereabouts of the employers not 
to March 1981, 5, 594 Culories were still reading for iny 

known ; 
pection (Octoher 1981). 

( iii ) Representations from he employers (or exemption from 
(ii) As all theche of inspections, a large numb olyurveys 
were uisoin wires. The toulnumber of such pending 

the provisions of the Act ; and 
Surveys as on 14 October 1981 was 3, 595 pertaining to 

( iv ) Employers disputing coverage in courts . 
the period uplos Decembly, 190 1956 relating 
to the period Januur to March 1991. 

10 . Construction of 100 bedded Esi General Hospital at 
( iii) The yearwine legion -wise break up of the factories in 

Durgapur (West Bengal) 
iespect of which delerinination of final date of coverage 
was pending us on 31st March 1981 is given hercunder : 

Land measuring 30 acres was purchased for construction of 
Ştate/region 

No . of ESI hospital at Durgapur at a total cost of Rs. 4 ,54 ,500 and the 

pending 
inspections 

amount was paid to the State Government in January 1976 . 
1. West Bengal . 

2 ,481 

The programme of construction had licen finalised in 
2 . Punjab 

1 , 584 

October, 1978 , uftei considering several proposals from time to 
3 . Delhi 

1, 107 

time. According to the approved proposal of 1978 , 10 . 5 acres 
Gujarat 

885 

of land werc rendered Surplus to requirements out of 30 acres 
5 . Uttar Pradesh 

550 

acquired in 1966 and the State Government had been asked to 
6 . Karnataka 

4.34 

take back the surplus land and failure to assess initially the 
7 . Tamil Nadu 

414 

actual land iequirement resulted in blocking of funds for more 
8 . Rajasthan 

350 

than 15 years . Moreover, reasons for non -construction of the 
9 . Bihar 

305 

hospitalcomplex. even after 15 years were not clear . 
10 . Madhya Pradesh 
11. Andhra Pradesh 

Sd/ 
12 . Nagpur . . . . . . 

94 

Director of Audit 
13 . Assani . . . . . . . . 

Central Revenuo 
14 . Kerala . , 

38 

No. G - 20017 7/81-HI} 
_ Total _ _ _ E L I 

R .K . DAS, Under Secy. 
_ 8,083 


- 


260 


100 


69 


- - 


- - 
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